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इस भाग में भिल पृष्ठ संख्या ही माली 


ससे कि यह अलग संकसम के रूप में 


1 


- 


Separate l aging is given to this part in order that it may be filed as u 

separate compilation 


P 


भाग - खण्ड - अप - खण्ड ( ii ) 
PART II - Section 3 - Sub - nection (II) 


( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए साविधिक आवेश और अधिसूचनाएं 
statutory orders and Notifications issued by the Ministries of tlie Government of India (other than the Ministry of Defenco ) 


कार्मिक, लोक शिकायत तथा पेंशन मन्त्रालय 

( कार्मिक और प्रशिक्षण विभाग ) 


विशेष पुलिस स्थापन के सदस्यों की शक्तियों और अधि 
कारिता का विस्तार सम्पूर्ण राजस्थान राज्य पर करती है । 

[ संख्या 2 28 / 37/8 5 -ए . वो . डी . -II ] 

एम . एस . प्रसाद, अवर सचिव 


आदेश 
नई दिल्ली, 1 मई, 1986 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 

& PENSIONS 


( Department of Personnel & Training ) 

ORDER 
New Delhi , the 1st May, 1986 


का . प्रा . 1951:- - केन्द्रीय सरकार, दिल्ली विशेष पुलिस 
स्थापन अधिनियम , 1946 ( 1941 का 25 ) की धारा 
6 के साथ पठित , धारा 5 की उपधारा ( 1 ) द्वारा प्रदत्त 
शस्तियों का प्रयोग करते हुए, राजस्थान उच्च न्यायालय , 
जयपुर के जयपुर स्थित न्यायपीठ में एस . बी . सिथिल 
रिट अर्जी म . 799/ 85 मनोहर लाल बनाम विजयपाल 

और अन्य ( श्रीमती मधुबाला की संदिग्ध मृत्यु ) की बाबत 
भारतीय दंड संहिता , 1960 ( 1960 का 45 ) की धारा 
302 और 201 के अधीन दण्डनीय अपराधों और उन्हीं 
अपराधों और उन्हीं तथ्यों में उत्पन्न होने वाले वैसे ही संब्यच 
हार के अनुभम में किए गए किसी अन्य अपराध, के संबंध 
में या उनमें समयत प्रयत्नों , दुष्प्रेरणों और षडयंत्रों के 
अन्वेषण के लिए , राजस्थान सरकार की सहमति में , दिल्ली 


S . O , 1951 , - In exercise of the powers conferred by sub 
section ( 1 ) of section 5 lead with section 6 of the Delhi 
Spccial Police Establishment Act , 1946 (25 of 1946 ) . the 
Cent 3 ] Government, with the consent of the Government 
us Rajsthan , hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police Establishment to 
the whole of the State of Rajasthan for the investigation of 
oflencciunishable under Sections 302 and 201 of the 
Indian chal Code, 1860 ( 45 of 1860 ) and attempts, abet 
menis 2001 Conspiracies in relation to , or in the connection 
with , the sail offences and any other offence committed in the 
Coi s : 0 ; the same transaction arising out of the same 
Facts in regard to S . B. Civil Writ Petition No . 799185 
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Manohar Lal Versus Vijay Lal and others in the High 
Court of Judicature for Rajasthan , Jaipur Bench at Jaipur 
( Suspected death of Smt. Madhu Bala ). 

[ No. 228137/ 85- AVD. II] 
___ M . S. PRASAD , Under Secy . 


वित्त मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली , 11 मार्च, 1986 

आयकर 
का . मा . 1952 -सर्वसाधारण की जानकारी के 
लिए एतदद्वारा अधिसूचित किया जाता है कि प्रायकर 
अधिनियम , 1961 की धारा 35-घ की उपधारा ( 2 ) के 
खंड ( क ) में उल्लिखित साध्यता रिपोर्ट अथवा परियोजना 
रिपोर्ट तैयार करने या बाजार सर्वेक्षण अथवा कोई 
अन्य सर्वेक्षण करने या इंजीनियरी सेवाओं से संबंधित 
कार्य करने के प्रयोजनों के लिए केन्द्रीय प्रत्यक्ष कर बोर्ड , 
नई दिल्ली, द्वारा निम्नलिखित व्यापारिक प्रतिष्ठान को 
अनुमोदित कर दिया गया है : -- 

व्यापारिक प्रतिष्ठान 
मैसर्स कोर कंसल्टेंट्स प्रा . लि . , नारायण चैम्बर्स , 
पाश्रम रोड, अहमदाबाद- 38 0009 

यह अनुमोदन 11- 2- 198 6 से तीन वर्षों की अवधि 
के लिए प्रभावी है । 

[ स . 66 15 फा . स . 203/ 60/ 8 6 - मा . क . नि . - II ] 


अर्थात् विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली ने निम्न 
लिखित संस्था को प्रायकर नियम , 1962 के निमम 6 के 
साथ पठित मायकर अधिनियम , 1961 की धारा 35 की 
उपधारा ( 1 ) के खंड ( ii ) ( तीस / एक / दो ) के प्रयोजनों 
के लिए " संस्था " प्रवर्ग के अधीन निम्नलिखित शर्तों पर अनु 
मोदित किया है , अर्थात् :--- 
( i ) यह कि महाराष्ट्र राज्य द्राक्ष बगाइतदार संघ , 

पुणे , अपने वैज्ञानिक अनुसंधान के लिए उसके 

द्वारा प्राप्त राशियों का पृथक लेखा रख्नेगा । 
( ii ) यहां कि उक्त " संस्थान " अपने वैज्ञानिक अनुसंधान 

संबंधी क्रियाकलापों की वार्षिक विवरणी, विहित 
प्राधिकारी को प्रत्येक वित्तीय वर्ष के संबंध में 
प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप में प्रस्तुत 
करेगा जो इस प्रयोजन के लिए अधिकथित 

दिया जाए और उसे सूचित किया जाए । 
( iii ) यह कि उक्त संस्थान " अपनी कुल प्राय तथा 

व्यय दर्शाते हुए अपने संपरीक्षित वार्षिक लेखों 
की तथा अपनी परिसपत्तियां , देनदारियां दर्शाते 
हुए तुलन -पत्र की एक - एक प्रति , प्रति वर्ष 30 
जून तक विहित प्राधिकारी को प्रस्तुत करेगा 
तथा इन दस्तावेजों में से प्रत्येक की एक - एक 

प्रति संबंधित प्रायकर आयुक्त को भेजेगा । 
( iv ) यह कि उक्त संस्था केन्द्रीय प्रत्यक्ष कर बोर्ड 

वित्त मंत्रालय ( राजस्व विभाग ) नई दिल्ली को 
अनुमोदन की समाप्ति से तीन माह पूर्व और 
अवधि बढ़ाने के लिए आवेदन करेगा । आवेदन 
प्रस्तुत करने में किसी प्रकार की देरी होने पर 
प्रार्थना -पत्र रद्द कर दिया जाएगा । 

संस्था 
" महाराष्ट्र राज्य द्राक्ष बागाईतदार संघ , द्राक्ष भवन , ई/ 14, 

माकिट यार्ड , गुलटेकडी , पुणे - 411037 । " 

यह अधिसूचना 1 - 4 - 198 5 से 31 - 3 - 1987 तक की 
अवधि के लिए प्रभावी है । 

[सं . 66 26/ फा . सं . 203/ 193 / 8 5 - प्रा . क . नि . II] 
New Delhi , the 20th March , 1986 

___ INCOME- TAX 
S . O . 1953 . - In continuation of this Office Notification No. 
5579 ( F. No . 203 / 184 / 83- ITA, II ) dated 13- 1 - 1984, it is 
hereby notified for general information that the Institution 
mentioned below has been approved by Department of Scien 
tific & Industrial Research , New Delhi, the Prescribed 
Authority for the purposes of clause ( il ) of sub -section ( 1 ) 
of Section 35 ( Thirtyfive / one / Two ) of the Income -tax 

Act , 1961 read with Rule 6 of the Income- tax Rules, 1962 
under the category " Institution " subject to the following 
conditions : 

(i) That the Maharashtra Rajya Draksha Bagitdar 

Sangh , Pune will maintain a separate account of 
the sums received by it for sciontific research . 


MINISTRY OF FINANCE 


( Department of Revenue ) 
New Delhi, the 11th March, 1986 

INCOME- TAX 


S . O . 1952 . - It is hereby notified for general information 
that the Concern mentioned below has been approved by 
Central Board of Direct Taxes , New Delhi for the purposes 
of carrying out the work in connoction with the preparation 
of the feasibility report or the project report or the conduc 
ting of market survey or of any other survey or the engi 
neering services referred to in clause ( a ) of sub -section ( 2 ) 
of Section 35D of the Income-tax Act , 1961 . 

CONCERN 
Ms. Core Consultants Pvt . Ltd., 
Narayan Chambers, Ashram Road , 

Ahmedabad - 380009 . 
This approval is cffective for a period of three years 
with effect from 11 - 2 -1986 . 

No. 6615 / F. No. 203 / 60 / 86-1TA. II ] 


नई दिल्ली , 20 मार्च, 198 6 

आयकर 
का . प्रा० 195 3-~~-इस कार्यालय की दिनांक 13- 1- 198 4 
की अधिसूचना स , 5579 ( फा . स . 203/ 18 4 /83- प्रा . क . 
नि . ) के सिलसिले में , सर्वसाधारण की जानकारी के लिए 
एतद्द्वारा अधिसूचित किया जाता है कि विहित प्राधिकारी , 


( ii) That tho said Institute will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for every financial year ip such forms 


[ भाग II - खंग 3 ( ii )] 
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as may be laid down and intimated to them for 

this purpose by 30th April each year . 
( iii ) That the said Institute will submit to the Pres 

cribed Authority by 30th Junc each year a copy of 
their audited annual accounts showing their total 
income and expenditure and balance sheet showing 
its Assets liabilities with a copy of each of these 
documents to the concerned Commissioner of 

Income - tax . 
( iv ) That the said Institute will apply to Central 

Board of Direct Taxes , Ministry of Finance 
( Department of Revenue ) . New Delhi, months 
in advance before the expiry of the approval for 
further extension . Applications received after the 
datc of expiry of approval are liable to be 
rejected . 


(iv ) यह कि उक्त " संथान " केन्द्रीय प्रत्यक्ष कर बोर्ड , 

वित्त मंत्रालय ( राजस्व विभाग ) नई दिल्ली को 
अनुमोदन की समाप्ति से तीन माह 
पूर्व और अवधि बढ़ाने के लिए आवेदन करेगा । 

आवेदन प्रस्तुत करने में किसी प्रकार की देरी 
होने पर प्रार्थना -पत्र रद्द कर दिया जाएगा । 

संस्था 
" इण्डियन काउसिल फार रिसर्च पान इन्टरनेशनल इकनामिक 
रिलेशनस , 40, लोदी इस्टेट , नई दिल्ली -110003 " 

यह अधिसूचना 14- 2- 1986 से 31- 3- 1988 तक 
की अवधि के लिए प्रभावी है । 

[ सं . 6629/ फा . सं . 203 / 237/ 8 5- प्रा . क . नि . - II ] 


INSTITUTION 


" Maharashtra Rajya Draksha Bagaitdar Sanch , 

Draksha Bhavan , E /4 , Market Yard , Gultckadi, 

Pune - 411037. " 
This Notification is effective for a period from 1-4- 1985 
to 31 -3 - 1987 . 

INo. 6626 / F . No . 203 /193 / 85-ITA. II ] 


नई दिल्ली , 21 मार्च, 1986 

आयकर 
का . प्रा . 1954: — इस कार्यालय की दिनांक 
28 - 2- 198 3 की अधिसूचना सं , 5110 ( फा . सं . 203/ 
158 / 82 प्रा . क . नि . II ) के सिलसिले में , सर्वसाधारण 
की जानकारी के लिए एतद्द्वारा अधिसूचित किया जाता है 
कि विहित प्राधिकारी, अर्थात् विज्ञान और प्रौद्योगिकी विभाग , 
नई दिल्ली ने निम्नलिखित संस्था को आयकर नियम , 1962 
के नियम 6 के साथ पठित प्रायकर अधिनियम , 1961 की 
धारा 35 की उपधारा ( 1 ) के खंड ( iii ) ( पैतीस / एक तीन ) 
के प्रयोजनों के लिए “संस्था " प्रवर्ग के अधीन निम्नलिखित 
शर्तों पर अनुमोदित किया है, अर्थात्: - - 
(i ) यह कि इण्डियन काउंसिल फार रिसर्च प्रान 

इन्टनैशनल इकनाभिक रिलेशन , नई दिल्ली अपने 
वैज्ञानिक अनुसंधान के लिए उसके द्वारा प्राप्त 

राशियों का पृथक लेखा रखेगा । 
( ii ) यह कि उक्त " संस्थान " अपने वैज्ञानिक अनुसंधान 

संबंधी क्रियाकलापों की वार्षिक विवरणी, विहित 
प्राधिकारी को प्रत्येक वित्तीय वर्ष के संबंध में 
प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप में प्रस्तुत 
करेगा जो इस प्रयोजन के लिए अधिकथित किया 

जाए और उसे सूचित किया जाए । 
( iii ) यह कि उक्त “संस्थान " अपनी कुल प्राय तथा 

व्यय दर्शाते हुए तुलना- पन्न अपने संपरीक्षित वार्षिक 
लेखों की तथा अपनी परिसंपत्तियां , देनदारियां 
दर्शाते हुए तुलन -पत्र की एक - एक प्रति , प्रति 
वर्ष 30 जून तक विहित प्राधिकारी को प्रस्तुत 
करेगा तथा इन दस्तावेजों में से प्रत्येक की एक 
एक प्रति संबंधित आयकर आयुक्त को भेजेगा । 


New Delhi , the 21st March , 1986 

INCOME - TAX 
S. O . 1954 . — In continuation of this Office Notification No. 
5110 ( F . No. 203, 158182 - ITA. II ) dated 28 - 2 - 1983, it is 
heroby notified for goneral information that the Institution 
mentioned below has been approved by Department of 
Scientific & Industrial Research. New Delhi , the Prescribed 
Authority for the purposes of clause ( iii ) of sub - section ( 1 ) 
of Section 35 ( Thirtyfive / One / Three ) of the Income-tax 
Act , 1961 read with Rule 6 of the Income- tax Rules , 1962 
under the category " Institution " subjcct to the following 
conditions : - - - 

( i ) That the Indian Council for Research on Inter 

national Economic Relations, New Delhi will 
maintain a separate account of the guins received 

by it for scientific research . 
( ii ) That the said Institute will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for every financial year in such forms 
as may be laid down and intimated to them for 

this purpose by 30th April cach year . 
(iii ) That the said Institute will submit to the Pres 

cribed Authority by 30th June each year a copy of 
their audited annual accounts showing their total 
income and expenditure and balance sheet showing 
its assets liabilities with a copy of cach of these 
documents to the concerned Commissioner of 

Income- tax. 
( iv ) That the said Institute will apply to Central Board 

of Direct Taxes , Ministry of Finance (Department 
of Revenue) , New Delhi , 3 months in advance 
before the expiry of the approval for further 
extension Applications received after the date of 
expiry of approval are liable to be rejected . 

INSTITUTION 
" Indian Council for Research on International Econo 

_ _ mic Relations , 40 , Lodhi Estate , New Delhi - 110003. " 
This Notification is effective for a period from 14 - 2 - 1986 
to 31 - 3 - 1988. 

[ No. 6629 / F. No. 203 / 237 / 85-ITA.II ] 


का०मा० 1955: -.- सर्वसाधारण की जामकारी के लिये एतद्वारा 
अधिसूचित किया जाता है कि विहित प्राधिकारी अर्थात विज्ञान और 
प्रौद्योगिकी विभाग, नई दिल्ली ने निम्नलिन्धित संस्था को आयकर नियम , 
1962 के नियम 6 के साथ पठित आयकर अधिनियम , 1961 की धारा 
35 की उपधारा ( 1 ) के खंड ( iii ) ( पैंतीम एक / तीन ) के प्रयोजनों के 
लिये “ संस्था " प्रवर्ग के अधीन निम्नलिखित शतों पर अनुमोदित किया है , 
अर्थात् : 
(i ) यह कि इण्डियन इस्टीट्यूट प्राफ मैनेजमेंट , बंगलौर अपने 

वैज्ञानिक अनुसंधान के लिये उसके द्वारा प्राप्त राशियों का 
पृथक लेखा रखेगा । 


संस्था 
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( ii ) यह कि उमत " संस्थान " अपने वैज्ञानिक अनुसंधान संबंधी ने निम्नलिखित संस्था को प्रायकर नियम , 1962 के निषम 6 के साथ 

क्रियाकलापों की वार्षिक विवरणी, विहित प्राधिकारी को प्रत्येक पटित मायकर अधिनियम , 1961 की धारा 35 की उपधारा ( 1 ) के 
वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप खंड ( ii ) ( पंतीस / एक / दो ) के प्रयोजनों के लिये “ कालेज " प्रवर्ग में 
में प्रस्तुत करेगी जो इस प्रयोजन के लिये अधिकथित किया अधीन निम्नलिखित शर्ती पर अनुमोदित किया है, अर्थात् : - - 
जाये और उसे सूचित किया जाये । 

( i ) यह कि रामकृष्ण मिशन विवेकानन्द कालेज, मायलापुर , मद्रास 
( iii ) यह कि उक्त " संस्थान " अपनी कुल आय तथा व्यय वर्शाते 

अपने वैज्ञानिक अनुसंधान के लिये उसके द्वारा प्राप्त राशियों 
हुए अपने संपरीक्षित वार्षिक लेखों की तथा मपनी परिसंपत्तियां , 

का पृथक लेखा रखेगा । 
देनदारियां , दर्शाते हए तुलन- पन्न की एक -एक प्रति , प्रति वर्ष 

( ii ) यह कि उम्त “कालेज " अपने वैज्ञानिक अनुसंधान संबंधी 
30 जून तक विहित प्राधिकारी को प्रस्तुत करेगा तथा इन 

क्रियाकलापों की वाषिक विवरणी , विहित प्राधिकारी को 
वस्तावेजों में प्रत्येक की एक -एक प्रति संबंधित प्रापकर शायुक्त 

प्रत्येक वित्तीय वर्ष के संबंध में प्रति वर्ष 30 मप्रैल तक ऐसे 
को भेजेगा । 

प्ररूप में प्रस्तुत करेगा जो इस प्रयोजन के लिये अधिकथित 
( iv ) यह कि उक्त " संस्थान " केन्द्रीय प्रत्यक्ष कर मोर्ड , वित्त मंशालग 

किया जाये और उसे सूचित किया जाये । 
( राजस्व विभाग ), नई दिल्ली को अनुमोदन की समाप्ति से 

( iii ) यह कि उक्त "कालेज " अपनी कुल प्राय तथा व्यय वर्शाते 
तीन माह पूर्ष और अवधि बढ़ाने के लिये आवेदन करेगा । 

हुए अपने संपरीक्षित यार्षिक लेखों की सथा अपनी परिसंपत्तियां , 
आवेदन प्रस्तुत करने में किसी प्रकार की देरी होने पर 

देनदारियां दर्शाते हए तुलन- पन्न की एक -एक प्रति , प्रति वर्ष 
प्रार्थना - पन्न रर कर दिया जायेगा 

30 जून तक विहित प्राधिकारी को प्रस्तुत करेगा तथा इन 
दस्तावेजों में से प्रत्येक की एक - एक प्रति संबंधित प्रायकर 

मायुक्त को भेजेगा । 
" इण्डियम इन्स्टीट्यूट माफ मैनेजमेंट, बैनर घाट्टा रोड , बंगलौर- 560076 
यह अधिसूचना 9- 10- 1985 से 31- 3 -1987 तक की अवधि में 

(iv ) यह कि उक्त “झालेज " केन्द्रीय प्रत्यक्ष कर बोर्ड, वित्त मंत्रालय 
लिये प्रभावी है । 

( राजस्व विभाग ), नई दिल्ली, को अनुमोवन की समाप्ति से 
[ सं० 6627 / फा०सं० 203/ 216 / 85-प्रा०नि० - II ] 

तीन माह पूर्व और प्रषधि बढ़ाने के लिये आवेदन करेगा 

आवेदन प्रस्तुत करने में किसी प्रकार की देरी होने पर 
S. O . 1955 .- - It is hereby notified for general information 

प्रार्थना - पन्न रद्द कर दिया जायेगा । 
that the Institution mentioned below has been approved by 
Department of Scientific & Industrial Researcli , New Delhi , 

संस्था 
tho Prescribed Authority for tho purposes of clause ( iii ) of 
sub -section ( 1 ) of Section 35 ( Thirty five / Onc / Three ) of 

" रामकृष्ण मिशन विवेकानन्द कालेज, मायलापुर, मद्रास - 600004 " । 
the Income-tax Act , 1961 read with Rule 6 of tale Income-tax 
Rules , 1962 under the category "Institution " subject to the 

यह अधिसूचना 24- 7- 1985 से 31- 3- 1988 तक की अवधि 
following conditions ;- - 

प्रभावी है । 
( i ) That the Indian Institute of Management, Banga 
lore , will maintain a separate account of the 

[ सं० 6628/ हासं० 203/ 29/ 85- प्रा०क०नि०- II] 
sums received by it for scientific research . . 

S. O . 1956 . - - In continuation of this offlce Notification No . 
That the said Institute will furnish annual returna 
of its scientific research activities to ihe Prescribed 

5117 ( F . No. 203 / 154/ 82 -ITA. II ) dated 2 - 3 - 1983, it is 

hereby notified for general information that the Institution 
Authority for every ſinancial ycar in plich forms as 

mentinned below has been approved by Department of 
may be laid down and intimated to them for this 

Sciontific & Industrial Research , New Delhi, the Prescribed 
purpose by 30th April each year . 

Authority for the purposes of caluse ( ii ) or sub - section ( 1 ) 
(iii ) That the said Institute will submit to the Pres 

of Section 35 ( Thirtyfive / One /Two ) of the Income-tax 
cribed Authority by 30th Juae each year a copy 

Act, 1961 rend with Rule 6 of the Income -tax Rules, 1962 
of their audited annual accounts showing their 

under the category " College " subject to the following 
total income and expenditure and balance sheet 

conditions : 
showing its assets liabilities with a copy of each 
of these documents to the concerned Commissioner 

(i ) That the Ramakrishna Mission Vivekananda 
of Income-tax , 

College , Mylapore , Madras will maintained a 

soparate account of the suns received by it for 
(iv ) That the said Institute will apply to Ceniral Board 

scientific research . 
of Direct Taxes , Ministry of Finance (Department 
of Revenue ) , New Delhi , 3 months in advance 

( ii ) That the said College will furnish annual returns 
before the expiry of the Approval for further 

of its scientific research activities to the Prescribed 
extension . Application received after the date of 

Authority for every financial year in such 
expiry of approval are liable to be rejected . 

forms as may be laid down and intimated to them 

for this purpose by 30th April each year . 
INSTITUTION 

( iii ) That thc suid College will submit to the Prescribed 
"Indian Institute of Management , Bannerghatta Road , 

Authority by 30th June each year a copy of their 
Bangalore- 360076 ." 

audited annual accounts showing their total inconno 
This Notification is effective for a period from 9-70- 1985 

and expenditure and bulance sheet showing its 
to 31 - 3 - 1987. 

ussets liabilities with a copy of each of these 

documents to the concerned Commissioner of 
[ No . 6627 / F. No. 203 / 216885-ITA, IIJ 

Income - tax. 


2 


LT 


2 


. 


का मा० 19 56 . -- इस कार्यालय की विमांक 2- 3- 1983 की अधिसूचना 
सं० 5117 ( फा० से० 203/ 154/ 82- आक. नि . - II ) के सिलसिले में , 
मर्वसाधारण मी जानकारी के लिये एसद्वारा अधिसूचित किया जाता है 
कि विहित प्राधिकारी, अर्थात् विज्ञान और प्रौद्योगिकी विभाग, नई दिल्ली 


( iv ) That the said College will apply to Central Board 

of Direct Taxes, Ministry of Finance Department 
of Reventic ) , New Delhi , 3 months in advance 
before the expiry of the approval for further ex 
tension . Applications received after the date of 
cxpiry of approval are liable to be rojected . 


[ भाग II खंड 3 (ii ) ] 
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- - - - 


- 


- - - 


- - -- 


- - - - -- 
- - 


- 
" 


- - . . - . . - -- 


( iil ) That the said Institute will subinit to the Prescribed 

Authonty by 30th June cach year a copy of their 
audited annual accounts ghowing their total income 
and expenditure and balance sheet showing its assets 
liabilities with a copy of each of these documents 

to the concerned Commissioner of Income-tax , 
( iv ) That _ tlie said Institute will apply to Central Board 

of Direct Taxes , Ministry of Finance . (Department 
of Revenue ) , New Delhi, 3 montlıs in advance 
before the expiry of the approval for further ex 
tension . Applications received aftor the date of 
expiry of approval are liable to be rejected . 

INSTITUTION 
" Sri Aurobindo International Institute of Educational 

Research , Aspiration. Auroville , Kottakurpan- 605104, 

( Tamil Nadu ) . " 
This Notification is effective for a period from 26 -12 -1985 
to 31- 3 - 1987 . 

[ No. 6630 / F. No. 203 / 246 / 84-ITA. II ] 

GIRISH DAVE , Under Secy . 


INSTITUTION 
" Ramakrishna Mission Vivekananda College , Mylapore , 

__ _ Madras - 600004. " 
This Notification is effective for a period from 24 -7- 1985 
to 31 - 3 - 1988. 

[ No. 6628 / F . No. 203 / 29 / 85-ITA. JI ] 
नई दिल्ली , 24 मार्च, 1986 

आयकर 
का प्रा० 1957. - सर्वसाधारण की जानकारी के लिये एतद्वारा 
मधिसूचित किया जाता है कि विहित प्राधिकारी अर्थात् विज्ञान प्रौर 
प्रौद्योगिकी विभाग , नई दिल्ली ने निम्नलिखित मंस्था की आयकर नियम 
1962 के नियम 6 को साथ पदित प्रायकर अधिनियम , 1961 की 
धारा 35 की उपधारा ( 1 ) के खेछ (jii ) ( पैतीस / एफ /तीम ) के 
प्रयोजनों के लिये " संस्था " प्रवर्ग के अधीन निम्नलिखित शर्तों पर अनुमोदित 
झिया है, अर्थात् ----- 
( 1 ) यह कि श्री अरबिम्दो इन्टरनेशनल स्टीट्यूट आफ एजुकेशनल 

रिसर्च फोट्टाकुणम अपने वैज्ञानिक अनुसंधान के लिये उसके 

द्वारा प्राप्त राशियों का पृथक लेखा रखेगा । 
( 2 ) यह कि उक्त " संस्था " अपने वैज्ञानिक अनुसंधान संबंधी 

क्रियाकलापों की वार्षिक बिबरणी , विहित प्राधिकारी को 
प्रत्येक वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे 
प्ररूप में प्रस्तुत करेगा जो इस प्रयोजन के लिये प्रधिकधित 

किया जाये और उसे सूचित किया जाये । 
( 3 ) यह कि उक्त "संस्थान " अपनी कुल प्राय तथा व्यय वर्शाते 

हए अपने संपरीक्षित वार्षिक लेखों की तथा अपनी परि 
संपत्तियां , देनदारियां दर्शाते हुए तुलन -पत्र की एक -एक प्रति , 
प्रति वर्ष 30 जून तक विहित प्राधिकारी को प्रस्तुत करेगा 
तथा इन दस्ताबेजों में से प्रत्येफ की एक प्रति संबंधित मायकर 

पायुक्त को भेजेगा । 
( 4 ) यह कि उक्त संस्थान केन्द्रीय प्रत्यक्ष कर मोर्ड, वित्त मंत्रालय 

( गजस्व विभाग ) नई दिल्ली को अनुमोदन की समाप्ति से तीन 
महीने पूर्व और अवधि बढ़ाने के लिये प्रावेदन करेगा । आवेदन 
प्रस्तुत करने में किसी प्रकार की देरी होने पर प्रार्थना - पन्न 
रद्द कर दिया जायेगा । 

संस्था 
" श्री अरबिन्दो इन्टरनेशनल इन्स्टीट्यूट माफ एजुकेशनल रिसर्ष 
एस्पीरेशन पोरोथिले , कोट्टाकुप्पम - 605 104 ( तमिलना ) " 

यह अधिसूचना 26- 12- 1985 से 31- 3-1987 तक की अवधि 
के लिये प्रभावी है । 
[सं० 6630 / फा० सं० 203/ 246/ 84- पा०क०नि०- II ] 

गिरीश पये, अवर सचिव 


नई दिल्ली , 4 अप्रैल , 1986 

__ ( आयकर ) 
का०मा० ; 958 - आयकर अधिनियम , 1961 ( 1961 का 43 ) 
को धारा 10 के खण्ड ( 808 ) के उपखंड ( 27 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतवाग " श्री पहीषा मर्दिनी मन्दिर ", 
बेलथागडी तालुक को सम्पूर्ण कर्नाटक राज्य में विख्यात ऐमिहासिक एवं 
सार्वजनिक पूजा स्थल के रूप में अधिसूषित करती है । 

[ सं० 6641 / फा सं• 176/ 38/ 85-प्रा०नि० -II ] 
New Delhi, ho 4th April, 1986 

( INCOME- TAX ) 
S . O . 1958.-----In exercise of the powers conferred by sub 
section ( 2 ) ( b ) of Section 80G of Income -tax Act , 1961 ( 43 
of 1961 ) , the Central Government hereby notifies 
" Shree Mahisha Mardini Temple " Belthangady Taluk , as a 
place of historic and public worship renown throughout the 
State of Karnataka. 

[ No . 6641 / F. No. 176 / 38 / 85-IT ( AD] 


( प्रायफर ) 


कापा. 1958 - आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 803 की उपधारा ( 2 ) ( ख ) द्वारा प्रवत्त शक्तियों का प्रयोग 
करते हुए , केन्द्रीय सरकार एतदद्वारा , " सेंट मेरीज चर्च " मद्रास को सम्पण 
तमिलनाडु राज्य में विख्यात पुरातत्वीय एवं ऐतिहासिक महत्व के स्थान 
के रूप में अधिसूषित करती है । 

[ सं . 6842 / फा० सं० 176 / 50/ 85-प्रा०क०नि०1] 


S . O . 1959. - In exercise of the powers conferred by sub 
section ( 2 ) ( b ) of Section 80G of Income -1ax Act , 1961 ( 43 
of 1961 ) , the Central Government hereby notifies 
" St. Mary s Church " Madrag as a place of archaeological 
and historical importance known throughout the State of 
Tamil Nadu . 


___ [ No. 6642 / F. No . 176 / 50 / 85-1T ( AI) ] 


New Delhi, the 24th March , 1986 

INCOME- TAX 
S .O . 1957 . — It is hereby notified for general information 
that the Institution mentioned below has been approved by 
Department of Scientific & Industrial Research, New Delhi , 
the Prescribed Authority for the purposes of clause ( iii ) of 
Rub - section ( 1 ) of Section 35 ( Thirtyfive / Onc / Three ) of 
the Income -tax Act , 1961 read with Rule 6 of the Income 
tax Rules , 1962 under the category " Institution subject to 
the following conditions - 
( i ) That the Sri Aurobindo International Institute of 

Educational Research , Kottakuppam will maintain 
a separate account of the sumg received by it for 

scientific rescarch . 
(ii) That the said Institute will furnish anual returns 

of its scientific research activities to the Prescribed 
Authority for cvery foacial year in such forms as 
may be laid down and intimated to them for this 
purposo by 30th April each year . 


नई दिल्ली , 8 अप्रैल , 1988 
का०मा० 1960 - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के खण्ड ( 2 3ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा , उपस धारा के प्रयोजनार्थ , 
हजरत पीर मोहम्मव शाहू दरगाह शरीफ ट्रस्ट " को . कर-निर्धारणवर्ष 
1984- 85 से 1987- 88 के अन्तर्गत• माने वाली अवधि के लिये 
अधिसूचित करती है । 

[ सं० 6649/ फा०सं० 197/ 170/ 83- प्रा० ० (नि०-I) ] 
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of the said section for the period of covered by the assess 
ment years 1983 - 84 to 1986 - 87 . 

[ No . 6662 / F. No. 197 / 173 / 83-IT ( AI) ] 


New Delhi, the 8th April , 1986 
S . O . 1960 . -- -.In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961 ), the Central Government liereby noti 
fics " Hazarat Pir Mohammed Shah Dargah Shariff Trust" for 
the purpose of tho said section for the period covered by 
the assessment year 1984 - 85 to 1987 - 88 . 

No . 6649 / F. No. 197 / 170 / 83-IT ( AI)] 


का० प्रा० 1961 .---- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के स्खण्ड ( 23ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार एसद्वारा, उक्त धारा के प्रयोजनार्थ 
" देव ममाज चण्डीगढ़ " की कर-निर्धारण-वर्ष 1984- 85 से 1986- 87 
के मन्सर्गत पाने वाली अवधि के लिये अधिसूचित करती है । 

[ सं० 6648/ फा०सं . 197/ 106/ 83- प्रा० क० (नि०-I ) ] 


___ का , प्रा . 1965,--- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के रण्ड ( 2 3ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एतद्द्वारा , उक्त धारा के प्रयोजनार्थ, 
" साउथ एरकांट छायोसिसन , कार्पोरेशन , फूड्डालोर " को कर-निर्धारण 
वर्ष 1984- 85 से 1987- 88 के अन्तर्गत प्राने वाली अवधि के लिए 
अधिमूचित करती है । 

_ [ सं . 6654 , फा०सं० 197/ 229/ 82-पा० फ० ( नि० ) ] 


2 
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S . O . 1965 . - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C) of Section 10 of the Income 
tax Act , 1961 ( 43 of 1961 ), the Central Government hereby 
notifies " South Arcot Diocesan Corporation , Cuddalore " for 
the purpose of the said section for the period covered by 
the assessment years 1984 - 85 to 1987 - 88 . 

No. 6654 / F. No. 197/ 229 / 82 - IT ( AID ] 
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___ का . प्रा . 1966. - आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के खण्ड ( 23ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों का 

प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा , उक्त धारा के प्रयोजनार्थ, 
. " भार . सी . डायोसिम प्रॉफ मुपुरै " को कर -निर्धारण -वर्ष 1984- 85 

से 1987- 88 के अन्तर्गत आने वाली अवधि के लिए अधिसूचित करती 


CA 


[ सं . 6656/ फा . सं . 197/ 189/ 83- प्रा . क . ( नि . ) ] 


S. O . 1961 .-~- In exercise of the powers conferred by sub 
clhuse ( v ) of clause ( 23C ) of Section 10 of the Income 
tax Act. 1961 ( 43 of 1961 ) , the Central Government here 
by notifies " Dev Samaj , Chandigarh " for the purpose of 
the said section for the period covered by the assessment 
years 1984- 85 to 1986 - 87. 

INo. 6648 / F. No. 197 / 106 / 83-17 ( AI ) ] 

नई दिल्ली , 9 अप्रैल , 1986 
का०मा० 1962. - आयकर अधिनियम , 1961 ( 1961 का 43) 
की धारा 10 के खण्ड ( 23ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों । 
फा प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा , उक्त धारा प्रयोजनार्थ , 
" लाम्भा नव बलिया फाका प्रापर्टी ट्रस्ट , लाम्भा " को कर निर्धारण वर्ष 
1984- 85 से 1986- 87 के अन्तर्गत प्राने वाली अवधि के लिये 
मधिसूचित करती है । 

[ मं० 665 2/ फा . सं० 197/ 156/ 83-प्रा००० (नि०-I) ] 

New Delhi, the 9th April, 1986 
S . O . 1962. - - In cxcrcise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income 
tax Act, 1961 ( 43 of 1961) , the Central Goverment hereby 
notifics " Lambha Nava Balia Kaka Property Trust , Lambha " 
for the purpose of the said section for the period covered 
by the assessment years 1984 -85 to 1986 - 87 . 

[ No. 6652 / F . No . 197 / 156 / 83 -1T ( AD] 
___ फा० प्रा० 1963 --- प्रायकर अधिनियम , 1961 ( 1961 मा 43 ) 
की धारा 10 के खण्ठ ( 2 3ग ) के उपखंड ( 5 ) द्वारा प्रपत्त शक्सियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एतद्वारा उक्त धारा के प्रयोजनार्थ , 
" श्री लक्ष्मी नरसिंह स्वामी देवस्थानम् " को कर-निर्धारण-वर्ष 1985- 86 
से 1987- 88 के अन्तर्गत पाने वाली अवधि के लिये अधिमूचिप्त करती है । 

सं० 6658 / फा०सं० 179-क / 273/ 82- पा०म० ( नि० - I ) ] 


S . O . 1966 . — In cxorcise of the powers conferred by sub 
clause ( v ) of clausc (23C ) of Section 10 of the Income 
tax Act , 1961 ( 43 of 1961) , the Central Government hereby 
notifies " R . C . Diocese of Madurai" for the purpose of the 
said section for the period covered by the assessment years 
1984- 85 to 1987- 88. 


___ [ No. 6656 / F . No. 197 /189 / 83 -IT ( AI)] 


का . प्रा . 1967. - - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के खण्ठ ( 2 3ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एततारा, उक्त धारा के प्रयोजनार्थ , 
" प्रार . सी . आयोसिस प्रौफ पलायम कोहे " को कर निर्धारण वर्ष 1984 
85 से 1986- 87 के अन्तर्गत प्राने वाली अवधि के लिए प्रधिमूषित 
करती है । 

[सं . 6653/ फा . सं . 197/ 186/ 84- प्रा . क ( नि . ) ] 


S .O . 1963 . - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income 
tax Act, 1961 (43 of 1961) , the Central Governinent here 
by notifies " Sri Lakshminarasimha Swamy Devasthanan " for 
the purpose of tho said section for the period covered by 
tbe assessment years 1985 - 86 to 1987 - 88 . 

No . 6658 / F. No. 197A/ 273 / 82-IT ( AI)] 


S . O . 1967. - - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income 
tax Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifics " R . C . Diocese of Palayamkottai " for the nulpose 
of the said section for the period covered by the assossment 
years 1984- 85 to 1986 - 87 . 

No. 6653 / F. No. 197 / 186 / 84 -IT ( AI) ] 


का०मा० 1964 . -- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के स्थण्ड ( 23ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा उक्त धारा के प्रयोजनार्थ, 
" मार्च डायोसिस प्राफ त्रिवेंद्रम " को कर-निर्धारण -वर्ष 1983- 84 से 1986 
87 के अन्तर्गत भाने वाली अवधि के लिये अधिसूचित करती है । 

[ सं० 6662/ फा०सं० 197/ 173/ 8 3- पा०क० ( नि० -I ) ] 
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का . प्रा . 1968. -- प्रायकर अधिनियम, 1961 ( 1961 का 43 ) 
की धारा 10 के खण्ड ( 23ग ) में उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा , उक्त धारा के प्रयोज 
नार्थ, “ तख्त सचखण्ड श्री हजूर प्रबचलनगर माहिए , नाम्दे " को कर 
मिर्धारण वर्ष 1985-86 से 1987- 88 के अन्तर्गत प्राने वाली प्रवधि 
के लिए अधिसूचित करती है । 
[ सं . 6657/ फा . सं . 197-2 / 231/ 82- प्रा . क . ( नि . I ) ] 

पार , के . तिवारी, प्रवर सचिव 


S . O . 1964. - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C) of Section 10 of the Income 
tax Act, 1961 (43 of 1961 ) , the Central Government here 
by notifies " Arch Diocese of Trivandrum " for the purpose 
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- - 
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- - 
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- - - - - - - - - - - -- - - - -- - - -- -- -- - -- - -- - --- - 
S. 0 , 1968. --.In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of ihe Income 

आर्थिक कार्य विभाग 
tax Act , 1961 ( 43 of 1961) , the Central Government hereby 

( बैकिंग प्रभाग ) 
notifics " Takbat Sachkhand Shri Hazur Abchalanagar Sahib , 
Nanded " for the purpose of the said section for the period 

नई दिल्ली, 18 अप्रैल, 1986 
covered by the assessment years 1985- 86 to 1987 - 88 . 
INo. 6657 / F. No . 197A /231 / 82-IT ( AI) ] 

का . प्रा . 1970:--प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
R . K . TEWARI, Under Secy . 

फा 21 ) की धारा 11 की उपधारा 2 द्वारा प्रवत्त माक्तियों का प्रयोग करते 

हुग , केन्द्रीय सरकार श्री टी . के . गुप्ता को , जिनको धारा 11 की उपधारा 
केन्द्रीय प्रत्यक्ष कर बोर्ड 

( 1 ) के तहत मेवात मांचलिक ग्रामीण बैंस, उदयपुर ( राजस्थान ) के 

प्रध्यक्ष के रूप में नियुक्ति की सोन वर्य की पहली अवधि 31- 1- 1986 
नई दिल्ली , 1 अप्रैल, 1996 

को समाप्त हो गयी है , 1- 2- 1986 से प्रारम्भ होकर 31- 1- 1988 को 
( प्राय-कर ) 

समाप्त होने वाली अवधि के लिये उक्त बैंक का पुनः अध्यक्ष नियुक्त 

करती है । 
का . , 1969. - - प्रायकर अधिनियम , 1961 की धारा 121 की 
उपधारा ( 1 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय प्रत्यक्ष 

[ संख्या एफ . 2-41/ 85- भार . पार , बी . ] 
कर बोर्ड एतद्वारा अपनी दिनांक 7- 1 -1986 की अधिसूचना सं . 6559 
फा . सं . 187/ 10/ 86- प्रा . क , ( नि . - 1 ) में निम्नलिखित संशोधन करता 

( Department of Economic Affairs ) 
2. क्र . सं . 21 में सामने स्तम्भ 2, 3 और 4 में निम्नानुसार प्रवि 

( Banking Division ) 
ष्टिया प्रतिसंस्थापित की जाती हैं :- - 

New Delhi, the 18th April, 1986 
अनुसूची 

S. O . 1970. — In exercise of the powers conferred by sub 

section ( 2 ) of Section 11 of the Regional Rural Banks Act , 
क्र . से , प्रायफर- पायुक्त मुख्यालय 

क्षेत्राधिकार 

1976 (21 of 1976 ) , the Central Governmont hereby re 

appoints Shri T . K , Gupta , Chairman, Mewar Aanchalik 
21. तमिलनाडु - 1 मद्रास 1 , झपनी परिमंडल - 1, मद्रास 

Gramin Bank , Udaipur (Rajasthan ) whose carlier tenure of 
2. विदेश अनुभाग, मद्रास 

three years appointment under sub -section ( 1 ) of Section 

11 had expired on 31- 1 - 86 for a period commencing from 
3. अनिवासी परिमंडल , मद्रास 1 - 2 -1986 and ending with 31 - 1 - 1988. 
4. नि . सं . प्रायुक्त , कर निर्धारण 

[ No. F. 2 - 41185- RRB] 
रेंज - 1, मद्रास 
यह अधिसूचना 2 अप्रैल , 1986 से प्रभावी है । 

का . प्रा . 1971. ---प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
[ सं . 6631/ फा . सं . 187/ 10/ 85- अ . क . नि . - I] का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
सार . के . तिवारी , मवर सचिव करते हुए , केन्द्रीय सरकार एतद्वारा श्री पी . के . दास को उत्तरगंगा 

क्षेत्रीय ग्रामीण बैंक , कूचबिहार का अध्यक्ष नियुक्त करती है 

तथा 3- 2-1986 से प्रारम्भ होकर 28-2 - 1989 को समाप्त होने वाली 
CENTRAL BOARD OF DIRECT TAXES 

अवधि को उस अवधि के रूप में निर्धारित करती है जिसके दौरान 
New Delhi , the 1st April , 1986 . 

श्री पी . के . वाम प्रध्यक्ष के रूप में कार्य करेंगे । 
( INCOME-TAX ) 

[संख्या एफ . 2- 42/ 85-पार , प्रार . बी .] 
S . 0 . 1969 . - - In exercise of th : powers confrred by sub 
section ( 1 ) of Section 121 of Income -tax Act, 1961 , th . 

S . O . 1971 . - In cxercise of the powers conferred by Sub 
Central Board of Dirct Taxes makesth following a. m : nd 

section ( 1 ) of Section 11 of the Regional Rural Banks Act , 
ment to the Sch dul : to its Notificetion (No . 6559 1976 ( 21 of 1976 ) , the Central Government hereby appoints 
( F. No . 187/10 / 85 -IT ( AI ) detod 7-1 -1986 . 

Shri P. E . Das, as the Chairman of the Uttar Bank Kshetriya 

Gramin Hank Cooch Behar (WB ) and specifies the period 
2. Entrios in Col. 2 , 3 and 4 against S . No . 21 are substituted commencing on 3 - 2 - 1986 and ending with the 28- 2 -1989 as 
as under :-- - 

the period for which the said Shri P , K , Dag shall fiold office . 

as such Chairman , 
SCHEDULE 

[ No , F. 2- 42 85- RRB ] 
S . Commissioner H adquarters Jurisdiction 
No . of Income 
tax 

नई दिल्ली , 21 अप्रैल , 1986 
21 . Tamil Nadu - I M idris 1. Compiny Circl .- I, 

का . प्रा . 1972. - - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
__ _ Madras . 

का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
2 . For ign Suction , 

प्रयोग करते हुए केन्द्रीय सरकार पनद्याग श्री डी . डी . गुप्ता को अम्बाला 
___ Madras. 
3 . Non - rasid :nt Circle , 

कुरुक्षेत्र ग्रामीण बैंक अम्बाला शहर का अध्यक्ष नियुक्त करती है तथा 
Modras . 

27- 3- 1986 से प्रारम्भ होकर 31 - 3 - 1989 को समाप्त होने वाल । 
4 . 1. A . C . Asecssnn : nt अवधि को उस अवधि के रूप में निर्धारित करती है जिसके दौरान श्री गुप्ता 
Ring : - I Ma (dras . 

अध्यक्ष के रूप में कार्य करेंगे । 
This notification takes eff ct from And April , 1986. 
[ No. 6631 ( F. No. 187 / 10 / 85 -IT ( AI)] 

[ संख्या एफ . 2 - 37/ 85-प्रार पार . बी . ] 
R . K . TEWARI, Under Secy . 

प . वा . मीरचन्दानी , निदेशक 
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New Delhi, the 21st April, 1986 


S. O . 1972 . - - In exercise of the powers conferred by sub 
section ( 1 ) of section 11 of the Regional Rural Banks 
Act , 1976 ( 21 of 1976 ) the Central Government hereby 
appoints Shri D . D . Gupta as the Chairman of the Ambala 
Kurukshetra Gramin Bank , Ambala city and specifics the 
period commencing on the 27 - 3 - 1986 and ending with 
31 - 3 - 1989 as the period for which the said Shii Gupta 
shall hold office as such Chairman . 

[ No, F . 2 - 37/ 85- RRB] 
C. W . MIRCHANDANI, Director 
. - . . - - - - . . 


प्रादेश 

नई दिल्ली , 17 मई, 1986 
फा०मा० . 1975 : – भारत के निर्यात व्यापार के विकास के लिए 
मानष केश , को उमझे निर्यात से पूर्व स्वालिटी नियंत्रण और निरीक्षण 
के अधीन लाने के लिए कतिपय प्रस्ताव , निर्यात ( स्वालिटी नियंत्रण 
और निरीक्षण ) नियम , 1964 के नियम 11 के उप -नियम ( 2 ) की 
अपेक्षानुसार , भारत सरकार के वाणिज्य मंत्रालय के आदेश सं० फा०मा० 
5226 तारीख 16 नवम्बर, 1985 के अधीन भारत के राजपत्न , माग- II , 
खंड- 3, उपखंड- ( ii ) तारीख 16 नवम्बर, 1985 में प्रकाशित किए 
गए थे ; 

और उन सभी व्यक्तियों से जिनके उमसे प्रभावित होने की संभावना 
थी , 30 दिसम्बर , तक भाक्षेप या सुझाव मांगे गए थे ; 

और उक्त राजपत्र की प्रतियां जनता को 20 -11-1985 को उपलग्ध 
करा दी गयी थी । 

__ और केन्द्रीय सरकार ने उक्त प्रस्तावों पर जनता से प्राप्त प्राक्षेपों 
या सुझावों पर विचार कर लिया है ; 


वाणिज्य मंत्रालय 

( पूर्ति विभाग ) 

नई दिल्ली , 23 अप्रैल , 1986 
भा . प्रा . 1973.... केन्द्रीय सरकार, राजभाषा ( संघ के शासकीय 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप नियम ( 4 ) 
के मनुसरण में पूर्ति विभाग के निम्नलिखित कार्यालय, को जिसके कर्मचारी 
चन्द ने हिन्दी का कार्यमाधक शान प्राप्त कर लिया है , अधिसूचित करती 


उप लेखा नियंत्रक का कार्यालय, बम्बई । 

[सं . ई- 11012/1 / 85-हिन्दी ] 
पी . एम . हरिहरन , संयुक्त सचिव 


MINISTRY OF COMMERCE 

( Department of Supply ) 

New Delhi, the 23rd April, 1986 
S .O . 1973 . - In pursuance of sub - rule ( 4 ) of rule 10 
of the Official Languago , (Use for Official Purposes of the 
Union ) Rules , 1976, the Central Government hereby notifies 
the following office of the Department of Supply , the Staff 
whercof have acquired the working knowledge of Hindi ; 
Office of the Deputy Controller of Accounts , Bombay . 

INo. F-11012 / 1 / 85- Hindi ] 

P , S . HARIHARAN , Jt. Secy. 
- - - - -- ----- - . - -.. 

वाणिज्य मंत्रालय 
नई दिल्ली, 7 मई, 1986 


प्रतः अब , केन्द्रीय सरकार निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
धिनियम , 1963 ( 1963 का 22 ) की धारा 6 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, निर्यात निरीक्षण परिषद से परामर्श करने के पश्चात् 
यह राय होने पर कि उक्त उपनियम के अनुसरण में तथा भारत सरकार 
के वाणिज्य मन्त्रालय की अधिसूचना सं० का०मा० 1608 तारीख 3 मई, 
1968 की जो मानव केश से संबंधित है, ऐसी बातों के सिवाय अधिकाम्स 
करते हुए, जो ऐसे अधिक्रमण से पूर्व की गयी है या करने से लोप किया 
गया है भारत सरकार के निर्यात व्यापार के विकास के लिए ऐसा करमा 
प्रावश्यक तथा समीचीन है, 
( 1 ) अधिसूचित करती है कि मानव केश निर्यास से पूर्व क्वालिटी 

नियंत्रण और निरीक्षण के अधीन होंगे ; 
( 2 ) मानब केश निर्यात (निरीक्षण ) नियम , 1986 के अनुसार 

निरीक्षण के प्रकार को , निरीक्षण के उस प्रकार के रूप में 
विनिविष्ट करती है जो कि निर्यात से पूर्व ऐसे मानव केश 

को लागू होगा ; 
( 3 ) इस आदेश के उपाबंध में दिए गए विनिर्देशों को मानव केश 

के मानफ विनिर्देशों के रूप में मान्यता देती है ; 
( 4 ) अंतर्राष्ट्रीय व्यापार के अनुक्रम में मानय मेण के निर्यात को 

मम तक प्रतिषिद्ध करती है जब तक कि उसके साथ निर्यात 
( बवालिटी नियंत्रण और निरीक्षण ) अधिनियम , 1983 
( 1963 का 22 ) की धारा 7 के प्रधीन इस प्रयोजन के 
लिए फलकत्ता , दिल्ली , मुम्बई , कोपीन और मद्रास में स्थापित 
निर्यात निरीक्षण अभिकरणों में से किसी एक द्वारा दिया 
गया इस प्राशय का प्रमाण-पत्र न हो कि मानव केश निर्यात 

योग्य है । 
2. इम प्रादेश की कोई भी बात प्रसाओं को भूमि , समुद्री और 
वायु मार्ग से मानव केश के ऐसे नमूनों के निर्यात को लागू नहीं होगी 
जिनका मूल्य पांच मौ रुपए से अधिक न हो । 


- 


- - 


- - 


- - .. . - - - 


- - 


का . मा . 1974 , - चाय अधिनियम , 1953 ( 195 3 की से , 29 ) 
की धारा 4 की उप-धारा ( 3 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार श्री भार . के . सिपाठी, आई . ए . एस . को 7 मई , 1986 
( पूर्वाहम ) से मागामी प्रादेश होने सक एसद्वारा नियुक्त करती है । 

[ फा . म . के-1 2015( 4 )/ 82 - प्लांट ए ] 

अशोक कुमार, उप सचिव 


MINISTRY OF COMMERCE 


New Delhi , the 7th May , 1986 
S .O . 1974 , - - In exercise of the powers conferred by Sub 
section ( 3 ) of Section 4 of the Tea Act, 1953 (No. 29 of 
1953 ), the Central Governmeut hereby appoints Shri R . K . 
Tripathy , IAS to the post of Chairman , Tea Board with cflcct 
from 7th May. 1986 ( Forenoon ), until further orders . 

[ File No. K -12015 ( 4 )/ 82- Plant A ] 

ASHOK KUMAR , Dy. Secy . 


उपाबंध 
मानव केश के लिए विनिर्देश : -- 
म . विनिर्देश : -- 
___ मानय केश उपशिष्ट ( टुमकु ) से भिन्न मानव केश पूर्णत : संसाधित 
किए हुए ( वो थार) , प्रच्छी प्रकार घोए, मुखाए और तलमुक्त चिकनाई , 
जू , रसायन और अन्य अशुद्धसाओं से मुमत होंगे तथा उनके दोनों किनारे 
फाटे हुए होंगे । मानव केशों के उपशिष्टों ( टुक्कुओं ) की स्थिति में , 
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भसी प्रकार से धोए, सुखाए तथा तेलमुक्त, चिकनाई, धूल , धू, रसायन और 
प्रन्य शुद्धियों से मुक्त होंगे । प्रशुढियां भार के अनुसार 0 . 5 % से 
अधिक महीं होंगी । मामय केश , अपशिष्टों ( टुक्कु ) सहित , निर्यातकर्ता 
की घोषणा के अनुसार नीचे दिए गए विनिर्देशों के पनुरूप होंगे । 


प्राकार 


बंस की लंबाई 


प्रत्येक बाल की 

लंबाई 


( 2 ) बंडल को . एक फिमारे तक 75 सें . मी . से मनाधिक दूरी पर 
बांधा जाएगा । लंबाई अधिक होने की स्थिति में तपसर गोठों के बीच की 
दूरी भनुमानत: 75 सें . मी . छोगी । प्रत्येक गांठ में धागे की लंबाई 40 
मि . मी . से अधिक नहीं होगी । 

( 3 ) हवाई यातायात की दशा में चंडलों को गसों के डिटयों में और 
समुद्री यातायात के लिए लकड़ी के डिब्बों में पैक किया जाएगा । 

( 4 ) मानव केश के अपशिष्टों ( टयफुओं) की स्थिति में ये क्रेता के 
निर्देशानुसार या गांठों में पैक किए जाएगे । इस प्रकार के पैकेज उचित 
प्रकार से सील किए जाएंगे । 

[ फाईल सं , 6 ( 8 )/ 85-ईसाई एंड ईपी ] 


सें . मी . इंच 


सें . मी . 


( कु ) 


( 10. 2 सें . 
मी . ( 4" ) से 


ORDER 
New Delhi , the 17th May , 1986 


M 


- 


10 .2 4 ( 10 . 2 - 12. 7 ) ( 4 - 5 ) 
12 .73 ( 12 . 7 - 16 . 2 ) ( 5 - 6 ) 
15 .2 6 ( 15 . 2 - 17 . 8 ) ( 6 - 7 ) 4 - 7 
17 . 8 7 ( 17 . 8 - 20 . 3 ) ( 7 - 8 ) 5 - 8 
20 .3 8 ( 20 . 3 - 22 . B ) ( 8 - 9 ) 6 - 9 
22 .9 9 ( 22 . 0 - 25 . 4 ) ( 9 - 10 ) 7 - 10 
25 . 4 10 ( 25 . 4 - 27 . 9 ) ( 10 -- 11 ) 8 - 11 
27 . 9 11 ( 27 . 9 - 30 . 5 ) ( 11 - 12 ) 9 - 12 
30 . 5 12 ( 30 . 5 - 33 . 0 ) ( 12 - 13) 10 - 13 
33 . 0 13 ( 33 . 0 - 35 . 8 ) ( 13 - 14 ) 11 - 14 
35 . 8 14 ( 35 . 6 - 38 . 1 ) ( 14 - 16 ) 12 - 15 
38. 1 15 ( 38 , 1 - 40 . 6 ) ( 15- 16) 13 - 16 
40 . 6 10 ( 40 . 6 - 41 . 3 ) ( 16- 17 ) 14 - 17 
41 . 3 17 ( 41 . 3 - 45 . 7 ) ( 17 - 18 ) 15 - 18 
45 . 7 18 ( 45 . 7 - 48 . 3 ) ( 18 - 19 ) 16- 19 
48 . 3 19 ( 48 . 3 - 50 . 8 ) ( 19 - 20 ) 17 - 20 
50. 8 20 ( 50 . 8 - 53 . 3 ) ( 20 - 21 ) 18- 21 
53 . 3 21 ( 53 . 3 - 55 . 8 ) ( 21 - 22 ) 19 - 22 
55 . 9 22 ( 55 . 9 - 56 . 4 ) ( 22 - 23 ) 20 - 23 
68 . 4 23 ( 58 . 4 - 81 , 0 ) ( 23- 24 ) 21 - 24 
61 . 0 24 ( 61 . 4 - 83 . 5 ) ( 24 - 26 ) 22 - 25 
63 . 5 25 ( 63 . 5 - 66 . 0 ) ( 25 - 26 ) 23- 26 
66 . 0 28 ( 66 . 0 - 68 . 6 ) ( 26 - 27 ) 24 - 27 
68 . 6 27 ( 68 , 6 - 71 . 1 ) ( 27 - 27 ) 25 - 28 
71 . 1 28 ( 71 . 1 - 73 . 7 ) ( 28 - 29 ) 26 - 29 
73 . 7 29 ( 73 . 7 - 76 . 2 ) ( 29 - 30 ) 27 - 30 
78. 2 30 ( 78 . 2 - 78 . 7 ) ( 30 - 31 ) 28- 31 


S .O . 1975 , — Whercas for the development of the export 
trade of India , certain proposals for subjccting human hair 
to quality control and inspcciion prior to export were dub . 
lished as required by sub -lule ( 2 ) of Tule 11 of the Export 
( Quality Control and Inspection) Rules, 1964 in the Gazette 
of India , Part II , Section 3 , Sub - section ( ii ) , duted the 16th 
November , 1985 under the Order of the Government of 
India in the Ministry of Commerce No. S . O . 5226 , dated 
the 16th November , 1985 ; 

And whereas the objections and suggestions were invited 
till 30th December , 1985 , from all persons likely to be 
afl ected thereby ; 

And whercas copies of thc said Gazette were made avail 
able to the public on 20th November , 1985 ; 

And whereas the objections and suggestions received from 
the public on the said draft have been considered by tho 
Central Government ; 

Now , therefore , in exercise of the powers conferred by 
section 6 of the Export (Quality Control and Insnection ) 
Act, 1963 ( 22 of 1963), the Central Government , after 
consulting the Export Inspection Council , being of opinion , 
that in pursuancc of the said siih - rule and in supersession 
of the notification of the Governm : nt of India in the Ministry 
of Commerco No S . O , 1608 , dated the 3rd Mny, 1968 relat 
ing to Human Hair except in respect of things none or 
omitted to be done before sich slidersession , it is necessary 
and expedient so to do for the development of the cxport 
trade of India, horeby ,- - - 
( 1 ) notiflee that liuman hair shall be subject to quality 

control and inspection prior to export ; 
( 2 ) specifies the type of insnection in accordance with 

the Export of Human Hair ( Inspection ) Rules , 1986 
Els the tyne of inspection which will he applicd to 
such human hair ; 


सहिष्णुता : 

( 1 ) जब मंडल का माप मीटरिक प्रमापी से (पर्यात् सें . मी . में ) 
अभिव्यक्त किया जाता है, तो मंडल की लंबाई की सहिष्णुता + 2 . 5 
सें . मी . और .- - 0 सें . मी . होगी । 


To recognise the snerifications as set out in the An 
nexure to thik Order as the standard sheclications 

for human hair 3: 
(4 ) prohibits thic cynort in the course of intrinational 

trade of human hair unless the same is arcompaniet 
hy a certificate issuert by any of the Exnart Jnsrec 
tion Agencies established at Calcutta , Dellat , 
Bombay , Cochin anit Mading for 7 dienose uprler 
section 7 of the Front ( Omality Control and Ins 
nection ) Act , 1963 ( 72. 1963) to the offect that 
human hair is Aurortryorthy . 


( 2 ) जब अंडल का माप मीटरिक प्रमापी में ( र्थात् सें . मी . में ) 
भिव्यक्त किया जाता है तो एक - एक बाल की लंबाई फी सहिष्णुता 
+ 2 . 5 सें . मी . और -- 5 . 0 सें . मी . होगी । तथापि, सहिष्णुता ( माइनस ) 
की ओर 15 % से अधिक नहीं होगी । 


2 . Nothing in this Ordarshall anniv to enort hy sna, 
Innt or air of caminle of human hair rnt er neding in 
value of rupees five hundred to Drospective buyers . 


.. ( 3 ) टुक्कुओं की लंबाई 10 . 2 सें . मी . ( 4 " ) से कम होगी ; इससे 
अधिक प्राकार के माल 20 % से अधिक नहीं होंगे । 

प : - पैकिंग : -- ( 1 ) मानव केगों के अपशिष्टों ( टुक्कुओं) से भिन्न 
मामष केशों को 30 मि . मी . से अनाधिक व्यास बाले बंडलों में सफाई 
से बांधा जाएगा । 
167 Gl/86 - 2 


ANNEXURE 
Specification for th - Human Hair . 
A . Specifications 

Th human hir , other thrn human hoir wrst. ( Tukku ) 
shall ba fully processod ( doubl : drewn) w. Il wr. shed , drled 
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- 


- 


and fri from oil, fat, lic . , chemical and oth r impoiitios and 
cut at both cnds. In th : cas ; of human hair wasto ( tukkus) 
it shall b ; will washed dried and fro from oil , fat , dirt, licu , 
ch: mical and oth,r impurities. Th; impurities shall not 
excscd 0 . 5 % by w . ight. Tb . human hair incl: ding human 
hair waste ( tukkus) shall conform to tb , sp - cifications givin 
herounder As per declaration of th - exportor . 


4 . In th , cuse of human hir wastu ( tukkus) It shall be 
pick - d as pr buy . r s specifications or b - lod . Such packeges 
should b ; soaloi sutitably 

[ F. No. 6( 8)/85- EI & EP ] 


SIZE 


BUNDLE 
LENGTH 


INDIVIDUAL 
HAIR LENGTH 


Cms. Inchos Cms . 


Inches 


Inchis 


Tukkus - 


10 . 2 4 
17 .75 
15 . 

26 
17. 

89 
20 . 

38 
22 . 9 9 
25 . 4 10 
27. 7 11 
30 . 5 12 
33 . 0 13 
35 . 6 14 
38 . 1 15 
40 . 6 16 
43 . 2 17 
45 . 7 18 
48 . 3 19 
50 . 

820 
53 . 3 21 
55 . 9 22 
58 . 4 23 
61 . 0 24 
63 . 5 25 
66 . 0 26 
68 . 6 27 
71 . 1 28 
73 . 7 27 
76 . 2 30 


(10 . 2 12 . 7) 
( 12 . 7 - 15 . 2 ) 
( 15 . 1 - 11. 8 ) 
(17. 8 - 20 . 3 ) 
120 . 2 - 22 . 9 ) 
(22 . 7 - 25 . 4 ) 
( 25 . 4 -27. 9 ) 
( 27 . 9 - 30 . 5) 
( 30 . 5 - 33 . 0 ) 
( 33 . 0 - 35 . 6) 
( 35 . 6 - 38 . 1 ) 

( 38 . 1 - 40 . 6) 
( 40 . 6 - 43 . 2 ) 
(43 . 2 - 45 . 7) 
( 45 . 7 - 48 . 3 ) 
( 48 . 3 - 50 . 8 ) 
(50 . 8 - 53 . 3) 
( 53 . 3 - 55 . 9 ) 
(55 . 9 - 58 . 4 ) 
(58 . 4 - 61 . 0 ) 
( 61 . 0 - 63 . 5 ) 
( 63 . 5 - 66 . 0) 
( 66 . 0 - 63 . 6) 
( 68 . 6 - 71 . 1 ) 
( 71 . 1 - 73 . 7 ) 
( 73 . 7 - 76 . 2 ) 
( 76 . 2 - 78 . 7 ) 


( 5 - 6) 
( 6 - 7 ) 
( 7 - 8 ) 
( 8 - 9 ) 
( 9 - 10 ) 
( 10 - 11 ) 
(11 - 12 ) 
(12 -13) 
(13 -14 
14 - 15 ) 
(15 - 1 ) 
(16 -17) 
(17 - 18 ) 
(18 - 19 ) 
(19 - 20 ) 
( 20 - 21 ) 
(21 -22 ) 
(22 - 23 ) 
(23 - 24 ) 
( 24 - 25 ) 
( .5 -66) 
( 2. 6 - 27 ) 
( 27 -68) 
( 8 -79) 
(" 9 - 30 ) 
( 30 - 31 ) 


Less than 10 . 2 
cms (4 ") 
2 - 5 
3 - 6 
4 - 7 
5 - 8 
6 - 9 
7 - 10 
8 - 11 
7 - 12 
10 - 13 
11 - 14 
12 - 15 
13 - 16 
14--17 
15--18 
16 - 19 
17 -20 
18 - 21 
19 - 22 
21 - 23 
21 - 23 
22 - 25 
23 - 26 
24 - 27 
25 - 8 
26 -29 
29 - 30 
28 - 31 


का . आ . 1976. - - केन्द्रीय सरकार , निर्यात ( क्वालिटी नियंत्रण और 
निरीक्षण ) अधिनियम , 1063 ( 1963 का 22 ) की धारा 17 द्वारा 
प्रपत्त शक्तियों का प्रयोग करते हुए, तथा भारत सरकार के वाणिज्य 
मंत्रालय की अधिसूचना सं० फा०आ. 1809, सारीख 3 मई, 1968 
के साथ प्रकाशित मानक केश निर्यात (निरीक्षण ) नियम , 1968 को उन 
बातों के सिवाय अधिकान्त करते हुए, जिन्हें ऐसे अधिक्रमण से पहले किया 
गया है या करने का लोप किया गया है, निम्नलिखित नियम मनाप्ती है , 
मर्थात् 

1. संक्षिप्त नाम तथा प्रारम्म : इन नियमों का संक्षिप्त माम मानव 
केश (मिरीक्षण ) नियम , 1986 है । 

( 2) ये राजपन्न में प्रकाशन की तारीख को प्रवृत्त होंगे । 

2 . परिभाषाएं : --इन नियमों में , जब तक कि संदर्भ से अन्यथा 
अपेक्षित न हो , 
" अभिकरण " से निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) अधि 

नियम , 1963 ( 1963 का 22 ) की धारा 7 के अन्तर्गत 
कलकत्ता , मुम्बई , विल्ली , मोचीन , और मद्रास में स्थापित 

निर्यात निरीक्षण अभिकरण अभिप्रेत हैं । 
3. निरीक्षण का आधार : - निर्यात के लिए आशयित मानष केश फा 
निरीक्षण इस दृष्टि से किया जाएगा कि मानव केश , निर्यात ( म्वालिटी 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 
6 के अधीन केन्द्रीय सरकार द्वारा मान्यता प्राप्त विनिर्देशों के (जिन्हें 
इसमें इसके आगे मानम विनिर्देश कहा गया है ) मनुरूप है । 

4. निरीक्षण की प्रक्रिया :- -- ( 1 ) मानव केश का निर्यात करने के 
इच्छुक निर्यातकर्ता अपने ऐसा करने के आशय की सूचना लिखित रूप में 
देगा तथा ऐसी सूचना के साथ ऐसे निर्यात से संबंधित निर्यात संविदा में 
अनुमंधित विनिर्देशों की घोषणा अभिकरण के निकटतम कार्यालय को 
वेगा ताकि यह नियम 3 के अनुसार निरीक्षण कर सके । 

( 2 ) उप -नियम ( 1 ) के अधीन प्रत्येक सूचना और घोषणा परेषण 
के भेजे जाने से पूर्व कम से कम पांच दिन के अन्दर देनी होगी । 


. 


TOLERANCES 

( 1 ) When th bundle siz : 1s xprsssd in matric system 
(i. o. in cms .) th: tol: rancs: shall bs + .. 5 cms end - -- 0 cms 
on bundl : length . 

(c ) Whli th • bu di ; siz is :.xpr sssed 1 m tric system 
( i. : ., in cms. ) th ; tol ranc.: on individual hair length shall 
b : + 2 . 5 cms and - - 5 . 0cms. Hw. v . r , toleranoy shall not 
Cxcard 15 % on minus side . 


( 3 ) उप-नियम ( 2 ) के अधीन सूचना आर बोषणा प्राप्त होने पर 
अभिकरण , मानव फेशा के परेषण का निरीक्षण इस संबंध में निर्यात 
निरीक्षण परिषद् द्वारा समय- समय पर जारी किए गए अनुदेशों के अनुसार, 
इस दृष्टि से करेगा कि वह नियम 3 में निर्दिष्ट मान्यता प्राप्त विनिर्देशों 
की अपेक्षाओं के अनुरूप है और निर्यातकर्ता निरीक्षण के लिए अभिकरण 
को सभी प्रायश्यक सुविधाएं देगा ताकि वह निरीक्षण करने में समर्थ 
हो सके । 

( 4 ) निरीक्षण में यदि यह पाया जाता है कि सामग्री नियम 3 
की अपेक्षाओं के अनुरूप है तो वह अभिकरण द्वारा इस निमित्त प्राधिकृत 
निर्यात निरीक्षण अभिकरण के अधिकारियों की उपस्थिति में निर्यात 
निरीक्षण परिषद् के प्लायरों का प्रयोग करते हुए सिग्नाइस सील या 
सीसा सील से सीलबंद या पैक की जाएगी । 


( 3 ) For Tukkus hair l . ngth shall b : 1ss then 10 . 2 cms 
( 4 "), hair abov.. this siz : should not excecd 20 % . 
B. PACKING . 


1 . Human hair oth r then human hair wast : (Tukkus ) 
shell b : nently bundled in bundl, s of diamoter nct cxc _ eding 
30 mm . 


2 . Th ; bundl : shall b : tied at a distance not excerding 
75 mm from one end . In case of larg : 1. ngth , th ; distadce 
betwo: n subs . qu . ntti - s shall not b ; less than 75 moi. Th > 
widthof tying in threadsshall notexcccd 40 mm. for cach tying. 

3. Th : bundl : shall b : pack . d in card board cartons for 
transport by air and in wooden cascs for transport by sea . 


5. निरीक्षण का प्रमाण- पत्न : - यदि निरीक्षण के पश्चात् अभिकरण 
का यह समाधान हो जाता है कि निर्यात किए जाने वाले मानव झेश फा 
परेषण उपरोक्त नियम 3 में दी गयी अपेक्षाभों के अनुरूप है तो वह 
पांच दिन के भीतर यह घोषणा करते हुए प्रमाण-पत्र जारी कर देगा कि 
परेषण निर्यात योग्य है : 


परन्तु जहाँ अभिकरण का ऐसा समाधान नहीं होता है यहाँ वह 
उक्त पांच दिन की अवधि के भीतर ऐसा प्रमाण-पत्र जारी करने से 
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इंकार कर देगा और ऐसी इंकारी उसके कारणों सहित , निर्यातकर्ता को 
संसूचित करेगा । 

6. निरीक्षण का स्थान : - इन नियमों के अधीन मानय केश का 
प्रत्येक निरीक्षण पोत लदान से या माल की पैकिग से पूर्व विनिर्माता के 
परिसर पर किया जाएगा । 

7. निरीक्षण फ्रीस : – प्रत्येक परेषण के पोत-पर्यन्त निःशुल्क मूल्य के 
प्रति एक सौ रुपए के लिए पचास पैसे की दर से फीस इन नियमों के 
मधीन निरीक्षण फीस के रूप में संवत्त की जाएगी किन्तु ऐसे प्रति । 
परेषण के लिए न्यूनतम फीस 10 रुपए होगी । 

___ 8. अपील : - ( 1 ) नियम 5 के अधीन अभिकरण द्वारा प्रमाणपत्र 
वेने से इंकार से व्यथित कोई व्यक्ति उसके द्वारा ऐसे इंकार की संरचना 
प्राप्त होने के दस दिन के भीतर केन्द्रीय सरकार द्वारा इस प्रयोजन के 
लिए गठित कम से कम तीन परतु सात से अनधिक व्यक्तियों के 
विशेषज्ञों के पैमल की अपील कर सकेगा । 


signoid seals or lead scals using EIC pliers in the presenco 
of the officers of EIAs authorised in this behalf by the 
Agency . 

5 . Certificate of Inspection .- - If after inspection, the Agency 
is satisfied that the consignment of human hair to be export 
ed complied with the requirements given in rule 3 above , 
it shall within five days issue a certificate declaring the con 
signment as exportworthy : 
___ Provided that where the Agency is not so satisfied, it shall 
within the said period of five days refusç to issue such certi 
ficate and communicate such refusal to the exporter along 
with the reasons therefor . 


6 . Place of Inspection . - Every inspection of human hair 
imder these rules shall be carried out at the premises of the 
exporter preferably prior to the packing of goods or at the 
port of shipment. 

7 . Inspection Fee . - - Subject to minimum of Rs. 10 for 
each convignment a fee of the rate of fifty paíse for every 
one hundred rupees of the Free On Board value of each 
such consignment shall be paid as Inspection fee under these 
rules . 


( 2) पैनल के विशेषज्ञों की कुल सदस्यता के कम से कम दो -तिहाई 
सदस्य गैर- सरकारी होंगे । 

( 3) पैनल की गणपूर्ति तीन से होगी । 
( 4 ) अपील प्राप्त होने के पन्द्रह दिन के भीतर निपटा दी जाएगी । 

[ फाईल सं . 6( 8 )/ 85-ई०आई० एण्ड ६०पी०] 


__ _ 8. Appeal,-- - ( 1 ) Any person aggrieved by the refusal of 
the inspection Agency to issue certificate under rule 5 , may , 
within ten days of the receipt of communication of such re 
fugal to him , prefer an appeal to a panel of experts consti 
tuting of not loss than thrce but not more than seven persons , 
as may bo appointed for the purpose by the Central Gov . 
ernment . 


( 2 ) At least two thirds of the total membership of the 
panel of experts shall consist of non - officials. 


S. O . 1976 . -- In exercise of the powers conferred by Sec 
tion 17 of the Export ( Quality Control and Inspection ) Act , 
1903 ( 22 of 1963 ) and in supersession of the Export of 
Huinari Hair (Inspection ) Rules . 1968 published with the 
notification of the Govelonent of India in the Ministry of 
Commerce No. $. 0 , 1609 , dated the 3rd May, 1968 , cxcept 
as respects tilings uone or omilied to have been done before 
such superscusion , the Central Government hereby makes 
the following rules, namely : - - 


( 3 ) The quorum for the panel shall be three. 

(4 ) The appeal shall be disposed of within fifteen days of 
its receipt. 


[ F. No. 6 ( 8 ) / 85 - EI & EP] 


1 . Short title and commencement. -- ( 1 ) These rules may be 
called the Export of Human Hair ( Inspection ) Rules, 1986 . 

(2) They shall come into force on the date of their publi 
cation in the Official Gazeite ; 

2 . DeAnitions. --- In these rules , unless the context otherwise 
required Agency means the Export Inspection Agencies estab 
lished at Calcutta , Bombay , Delhi, Cochin and Madras under 
Section 7 of the Export ( Quality Control and Inspection ) 
Act, 1963 ( 22 of 1963 ). 


3. Basis of Inspection. — Jnspection of Human Hair intended 
for export shall be carried out with a view to seeing that 
the human hair conforms to the specifications l ecognised by 
the Central Government under section 6 of the Export (Qua 
lity Control and Inspection) Act. 1963 ( hereinafter referred 
to as the standard specifications ) . 


___ 4. Frocedure of Inspection.. - ( 1) An exporter intending to 
export human hair shall give intimation in writing of his 
intention so to do , and submit alongwith such intimation a 
declaration of the specifications stipulated in the contract 
relating to such export to the nearest Office of the Agenny 
to enable it to carry out the inspection in accordance with 
Tulo3. 


का०मा० 1977 ---निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
नियम , 1964 के नियम 3 के साथ पठित निर्यात ( क्यालिटी नियंत्रण 

और निरीक्षण ) अधिनियम, 1963 ( 1963 का 22 ) की धारा 3 
द्वारा प्रयत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार , वाणिज्य 
सचिव, वाणिज्य मसालय ( वाणिज्य विभाग ) को अध्यक्ष और निम्न 
लिखित फो निर्यात निरीक्षण परिषद् के सदस्यों के रूप म 1 जनवरी , 
1986 से एक वर्ष की अवधि के लिए नामित करती है । 
1. निदेशक , निरीक्षण एवं मनालिटी नियंत्रण , निर्यात निरीक्षण 

परिषद् , नयी दिल्ली-- - सदस्य सचिव । 
2. महानिदेशक, भारतीय मानक संस्थान , नयी दिल्ली - पदेन । 
3. भारत सरकार का कृषि विपणन सलाहकार - पवेन । 
4. महानिदेशक , वाणिज्य प्रासूचना तथा सारिपकी कलकत्ता 

- पदेन । 
5. सचिष , ( तकनीकी विकास ), उद्योग मंत्रालय, नयी दिल्ली । 
8 . अपर सचिव, वाणिज्य मन्त्रालय, नयी दिल्ली । 
7 . महानिदेशक, राष्ट्रीय परख सदन , कलकत्ता । 
8. श्रीमती अरुणा माकन, निदेशक (विस विभाग ), वाणिज्य 

मंत्रालय , नयी दिल्ली । 
9 . महानिदेशक, लैवर रिसर्च इन्स्टीट्यूट, मद्रास । 
10. निदेशक , सेन्ट्रल फूड टेक्नोलोजीकल रिसर्च इन्स्टीट्यूट , 

मैमूर - 570013 । 
11. विकाम प्रायुक्त, लघु उद्योग, निर्माण भवन, नयी विस्सी । 
12 . अध्यक्ष , रसायन तथा सम्बर वस्तुएं, निर्यात संवर्धन परिषद्, 


( 2 ) Every intimation and declaration under mub -rule ( 1 ) 
shall be submitied not less than five days before the des 
patch of the consignment , 


( 3 ) On receipt of the inlíniation and declaration under 
sub-rule ( 2 ) , the Asency shall inspect the consignment of 
human hair in accordance with the instructions issued by the 
Export Inspection Council in this behalf from time to time, 
with a view to seeing that the same complies with the require 
ments of the recomnised anecifications referred to in rule 3 , 
and the exporter shall providc all necessary facilities to the 
Agency to enable it to carry out such Inspection . 


( 4 ) If on inspection, the material is found to comply with 
the requirements of rulo 3 , it shall be packed and scaled with 


कलकत्ता । 
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13. मध्यभ, सी फूड एक्सपोर्ट एसोसिएशन, कोचीन । 
14. अध्यक्ष, लैदर एक्सपोर्ट प्रोमोशन काउंसिल, मद्रास । 
15. अध्यक्ष, इण्डियन जूट मिल एसोसिएशन । 
18. अधिशासी निदेशक , इंजीनियरिंग निर्यात संवर्धन परिषद् । 
17. अध्यक्ष, कापू नियांत संवर्धन परिषद्, एम० जी० रोड, एनाफुलम , 
कोचीन - 11 । 
[ फा० सं० ३( 00 ) / 85 --ई०माई०एण्ड ई०पी०] 

एस० संजीव, उप सचिव 


के अनुसरण में , केन्द्रीय सरकार एतद्वारा इस अधिसूचना के अनुलग्नक 
में उल्लिखित उपक्रमों के पंजीकरण को , उक्त उपक्रमों के वह उपक्रम 
होने पर, जिन पर उफ्त अधिनियम के अध्याय - III के भाग क के उपबन्ध 
अब लागू नहीं होते हैं, के निरस्तीकरण को अधिसूचित करती है । 

सं . 16 ( 12 ) 86-एम- 3 ] 

एल . सी . गोयल, आवर मभिष 
अधिसूचना में . 18/ 12 / 86- एम . - 3 का अनुलग्नक 


क . स . 


उपक्रम का नाम 


पंजीकृत पसा 


पंजीकरण 
संख्या 


8 


2 


$ . 0 , 1977 . - In exercise of the powers conferred by scction 
3 of the Export ( Quality Control and inspection ) Act , 1967 
( 2. 2 of 1903) read With Rule 3 of the Export ( Quality Con 
trol and Inspection ) Rules , 1964 , the Central Government 
hcieby appoints Coinmerce Secretary , Ministry of Commerce 
( Department of Commerce ) as Chairman and nominates the 
following as Medībers of tho Export ) nspection Council for 
a period of one year with effect from 1st January, 1980 . 


5 


1. मै . भारत विजय मिल्स सात गरनाला कालोल 1598/ 82 
लिमिटेड 

( एन . जी . ) के समीप 

382721 
2 . श्री बी एम पोलिस्टर ए भारत विजय मिल्स लिमिटेड 1597182 
केमिकल्स लिमिटेड की बिल्डिंग कालोल ( एन जी ) 

382721 
3 . मालवा शुगर मिल्स पो . मा . धुरी पिम -148024 _ 989/ 74 
___ कम्पनी लिमिटेड संगरुर जिला (पंजाब ) 
4. टीटागा पेपर मिल्स ०३-पार्फ स्ट्रीट 

1031/ 73 
कम्पनी लिमिटेड कलकत्ता - 700016 
5. भारियल जावा ( इंडिया ) मैसूर-570020 

884/ 70 
प्रा . लि . 


1 . 

Director of Inspection and Quality Control Export 
Inspection Council , New Delhi - Member Secretary . 
Director General of Indian Standards Institution , 

New Delhi- - Ex -officio . 
3. Agricultural Marketing Advisor to the Government 

of India Ex -officio . 
4. Director General of Commercial Intelligenco and 

Statistics , Calcutta - - Ex -otlicio . 
5. Secretary ( Technical Development ), Ministry of 

Industry, New Delhi . 
6. Additional Secretary, Ministry of Commerce, New 

___ Delhi . 
7 . Director General, National Test House, Calcutta. 
8 . Mrs. Aruna Makhan , Director ( Finance Division ) , 

Ministry of Commerce, Now Delhi. 
9. Director, Central Lçather Research Institute , Madrag . 
10. Director , Central Food Technological Research Insti 

tute , Mysore - 570013. 
Development Commissioner , Small Scale Industries 
Nirman Bhawan , New Delhi. 
Chairman , Chemicals and Allied Products Export 
Promotion Council, Calcutta . 

President, Sen Food Exporters Association Cochin. 
14 . Chairman , Leather Export Promotion Council, 

Madras, 
15. Chairman, Indian Jute Mills Association, Calcutta. 
16. Executive Director, Engineering Export Promotion 

Council , New Delhi. 
17 . Chairman . Cashew Export Promotion Council , 
M . G . Road , Ernakulam , Cochin - 11, 

No. 3 ( 90 ) / 85- EIREP] 
S. SANJEEVA Dy. Secy . 


MINISTRY OF INDUSTRY 
( Department of Company Affairs ) 

New Delhi , the 28th April , 1986 
S . O . 1978. - In pursuance of sub -section ( 3 ) of Section 
26 of the Monopolies and Restrictive Trade Practices Act, 
1969 ( 54 of 1969 ) . the Central Government hereby noti 
fies the cancellation of the registration of the undertakinge 
mentioned in the Annexure to this notification , the said 
undertakings to which the provisions of Part A Chapter III 
of the said Act not longer apply . 

INo. 16 / 12/ 86 - M . III] 
L . C . GOYAL , Under secy . 


Ana xury to th : Notification N . 16 / 12 / 86 - M - INI 


S. Nams of th , Uid : rtakings R . gistered address 
No. 


Registra 
tion 
No. 


1 . M / 3 . Bharat Vijay Mills 

limit : d . 
2 . VIPily str and 

Ch ; nicals Ltd. 


N ar Sev : n Garnala 1598 /82 
Kalol ( N . G .) 382721 
Pr mlses of th ; Bha . 1597/ 82 
rat Vijay Mills Ltd , 
Kalol ( N. G . ) 382721 
P . O . Dhuri Pin 

989 / 74 
148024 Sangrur 
Distt. ( Punjab ) 
95 - Park Stroct 1051 / 75 
Calcutta - 7000016 
Mysore - 570020 6 8470 


+ TRIP ATHI 


+HRTPH 


3 . Mlw ? Sugir Mills 

C ) . Lid . 


ATMICHARTITUDEnd 


उद्योग मंत्रालय 
( फम्पनी कार्य विभाग ) 

नई दिल्ली, 28 अप्रैल, 1988 
का . आ . 1978. - एकाधिकार तथा अवरोधक व्यापारिक व्यवहार 
अधिनियम, 1969 ( 1969 का 54 ) की धारा 26 की उपधारा ( 3 ) 


4 . Titaghut Pip . r Mills 

Company Ltd . 
3. IdealJawa (India ) Pvt . 

Ltd . 
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बम मंत्रालय 

नई दिल्ली , 28 अप्रैल, 1986 
का . मा , 1979. - मैसर्स भोसवाड़ा प्रोसेसर्स लिमिटेड , पोस्ट बाक्स 
नं . 16 महापम , भीलवाड़ा- 311001 ( मार . जे . 2807 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनयिम , 1952 ( 1952 का 19 ) (जिसे इसमें 
इसके पश्चात् उक्त पधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 2फ ) के अधीन छूट दिए जाने के लिए आवेवन किया है । 

मौर फेन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के कर्मचारी 
किसी पृषक अभिवाय या प्रीमियम का संवाय किए बिना हो , भारतीय 
जीवन बीमा निगम को जीवन बीमा स्कीम की सामूहिक बीमा स्कीम के 
अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है वे एसे कर्मचारियों 
को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप सहबा 
बीमा स्कीम , 1978 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन अनुशेय है । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 
2 ( क ) द्वारा प्रवरत शक्तियों का प्रयोग करते हुए और भारत सरकार 
के श्रम मंझालय की अधिसूचना संख्या का . मा . 1635 तारीख 8- 3-1983 
के अनुसरण में मीर इससे उपाबख अनुसूची में विनिविष्ट शर्तों के मधोन 
रहते हुए उक्त स्थापन को , 10- 3 - 1986 से तीन वर्ष की भगधि के 
लिए जिसमें 18- 3-1989 भी सम्मिलित है, उक्त स्कीम के समी अअन्धों 
के प्रवर्तन से छूट देती है । 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कम है ओ कर्मचारी को उस घशा में मन्देय होती र मह उस स्कीम 
के अधीन होता सो , नियोजक फर्मषारो के विधिक धारमा नाम निर्देशिसी 
को प्रतिकर के रूप में दोनों रकमों के अन्तर में बराबर रकम का मदाब 
करेगा । 

४ . सामूहिक स्कीम के उपबन्धों में कोई भी संगोप्रा , मागिक 
भविष्य निधि प्रायुक्त राजस्थान के पूर्व अनुमोदन के बिना नहों किया 
जाएगा और महो किसी संशोधन से कर्मचारियों के हित पर प्रतिकून 
प्रभाव पड़ने की संभावना हो बहा, प्रादेशिक भविष्य निषि प्रायुका अपना 
अनुमोबन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्फीम के जिसे स्थापन पहले अपना चुका है , 
अधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों को प्रात 
छोने वाले फापदे किसी रीति में कम हो जाते हैं , तो यह छू रद्द को 
जा सकती है । 
___ 10 . यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निा 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में प्रसन्न रहता 
है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट व की 
पा सकती है । 

11 , नियोजक द्वारा प्रीमियम के सम्बाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
ओ यदि यह छूट न की गई होती तो उक्त स्कीम के भन्सगेत होते , मीमा 
फायदों के सम्पाय का उत्तरदायित्व नियोजक पर होगा । । 

12. इस स्कीम के अधीन पाने वाले किसो मम को मृत्ब होने पर 
भारतीय जीवन बीमा निगम , गोमाकत रासि के हकदार नामनिर्देशिती / विधिक 
पारिसों को उस राशि का सन्याय तत्परता से भौर प्रत्येक दगा में हर 
प्रकार से पूर्ण वार्य की प्राशि के एक मास के भीतर सुनिमिवत करेगा । 

[ संख्या एस -550 /( 31 ) 83-पी . एफ . 2/ एस . एस . -2] 


MINISTRY OF LABOUR 

Now Delhi, the 28th April, 1986 
S. O . 1979. - Whereas Messrs Rhilwara Processors Limited 
Post Box No. 16 , Mandapam , Bhilwara - 311001 (RJ|2807) 
(hereinafter referred to as tho said establishment ) have ap 
plied for cxemption under sub -section (2A ) of section 17 of 
the employees Provident Funds and Miscellancolis Provi 
sions Act, 1952 ( 19 of 1952 ) , ( hereinatter referred to as the 
sald Act ). 


पनसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त राजस्थान को ऐसी विवरणियां भेजेगा मौर ऐसे लेखा रोगा 
सपा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
समय-समय पर निर्दिष्ट करे । 

2 . नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सम्बाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 फी उप -धारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय पर 
निविष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सदाय 
लेखामों का मन्तरण , निरीक्षण प्रमारों का सन्दाय भादि भी है , होने वाले , 
सभी प्ययों का वहन नियोजक पारा किया जाएगा । 

4. नियोजक केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रप्ति , प्रौर पय कमी उनमें संशोधन किया जाए 
सब उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रशित 
करेगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त प्रधिनियम के अधीन छूट प्राप्त किमी स्थापन को भविष्य निधि का । 
पहले ही सवस्प है , उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाषत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को सन्वत करेगा । 

6 . यदि सामूहिक भीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायवों में समूचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन अलब्ध 
फायदे अन फायदों से प्राधिक अनकूल हों , जो उनत स्कीम के अधीन अनुमेय 


And whereas , the Contral Government is gatisfied that the 
employees of the said establishment are, without inaking any 
separate contribution or payment of premium , in cnjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Schemo of the Lifo Insurance Corporation of 
India in the nature of Ufe insurance which are more favour 
ablo to such employees than the benefits admissible under 
the employees Doposit Linked Insurance Scheme, 1976 
(hereinafter reforred to as the said Scheme); 

Now , therefore , in exercise of the powca conterred by 
sub -section (2A ) of section 17 of the said Act and in conti 
quation of the notification of the Government of India in the 
Ministry of Labour S . O . 1635 dated the 8 -31983 and subject 
to the conditions specified in the Schedule annexed tereto 
tho Contral Government hereby exempts tho said establish 
ment from the operation of all the provisions of the said 
Schome for a further period of three very with effect from 
19 - 3 - 1986 upto and inclusive of thc 18 - 3 - 1989 . 


SCHEDULE 
1 . The employer in relation to the pald establishment aball 
subrait such return to the Regional Provident Fund Com 
missioner, Rajasthan and maintain such accounts and provide 
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such facilities for inspection as the Contral Goveromont may 
direct from time to time. 


2 . The employer shall pay guch Inspection charges as tho 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 


3 . All expenses involved in the adminstration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer of 
accounts, payment of inspection charges etc . shall be borno 
by the omployer. 


का . प्रा . 1980.--- मैसर्स सूरत जिला को - आपरेटिव बैंक लिमिटेड 
हेज प्रॉफिस मनीथ, सूरत ( जि . जे . 4872 ) (जिसे इसने इसके पश्चात् 
उम्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उप 
मंध अधिनियम , 1952 ( 1952 का 19 ) (प्रिसे परें . इस परवात 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) के 
मधीन छूट दिए जाने के लिए प्रावेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
फर्मचारी किसी पृथक् अभिदाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कोम की सामूहिका मीमा 
स्कीम के प्रधीन जीवन बीमा के रूप में जो फायदा उठा रहे है वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकुल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम , 1978 ( जिसे इसमें इसके पश्चात् उस स्फोम कहा 
गया है ) के अधीन अमुशेय हैं ; 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की अधारा - 
( 29 ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की प्रधिसूचना संखया का . मा . 3408 सारीख 30- 7- 1983 
के प्रमुसरण में और इससे उपआबद्ध अनुपूची में विनिविष्ट शो के अधीन 
रहते हुए उम्स स्थापन को , 27- 8- 1986 से तीन वर्ष की अवधि के लिए 
जिसमें 28- 8- 1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबंधों के 
प्रवर्तन से छूट देती है । 


4 . The employer shall display on the Notice Board of the 
establishments , a copy of the rules of the Group Insurance 
Schenc as approved by the Central Goveroment and as and 
when amended , alongwith a translation of the salient 
features thercof, in the languÁGO or the majority of the em 
ployeos. 


5 . Whereas an employee who is already a member of 
Employees Provident Fund or tho Provident Fund of an 
establishment oxempted under the said Act, is employed in 
his establishment, the employer shall iminedlately cnrol him 
as a member of the Group Insurance Schome and pay neces 
sary premium in respect of him to the Lifo Insurance Cor 
poration of India . 


6 . The employer shall arrange to enhance the benefits avail . 
able to the employees under the Group Ingurance Schemo 
appropriately , if the benefits available to the employcos under 
the said Schemo oro enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


7. Notwithstapding any thing contalned in the Group In 
surance Schomo, lf on the death of an einployce the amount 
payable under this scheme bo less than the amount that would 
bo payablo had employee been covered under the said Schemo 
the employer shall pay the difforence to the legal heir 
gominoo of the employoo as compensation . 


8 , No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commissioner , 
Rajasthan and where any amendment is likely to affect ad 
versely the interest of employees , the Regional Provident 
Fund Commissioner shall before giving his approval, give 
a roagonable opportunity to the employees to explain their 
point of view . 


9. Where for any reason, the employees of the said 
establishment do not remain covered under the Group In 
surance Scheme of the Life Insurance Corporation of Indla 
as already adopted by the said establishment , or tho benefits 
to the employees inder this Schome are reduced in any 
mannor, the exemption shall be liablo to be cancelled . 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रावेशिक भविष्य निधि आयुक्त , - 
गुजरात को ऐसी विवरणियां भेजेगा मौर ऐसे लेखा रखगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय- समय पर 
निर्दिष्ट फरे । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 की उप -धारा ( 33 ) के वंश ( क ) के अधीन समय -समय पर 
निर्दिष्ट फरें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखामों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संदाय , 
लेखामों का अन्तरण, निरीक्षण प्रभारों का संदाय प्रादि भी है , होने वाले 
सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 
____ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीम 
स्कीम के नियमों की एक प्रति, और अब कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके स्यापन में नियोजित किया जाता है तो नियोजक 
सामुहिक बीमा स्कीम के सदस्य के रूप में उमका माम तुरन्त वर्ग करेगा 
और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत करेगा । 
____ 6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनु 
जेय है । 

7. सामुहिक बीमा स्कीम में फिसी बात के होते हुए मो , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती अब वह उक्त स्कीम के 
मधीन होता तो , नियोजक कर्मचारी के विधिक बारित /नामनिर्देशितो को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का सेवाय करेगा । 


10 .. Whore , for any reason, the employer fails to pay the 
premium ctc . within the due date , as fixed by the Life In 

policy is allowed to 
lapse , the exemption is llablo to be cancelled . 


11 . In case of default , if any made by the employer in 
payment of premium the responsibility for payment of as 
surance benefits to the nominees or the legal heirs of deceased 
members who would have boon covered under the said 
Scheme but for grant of this exemption , shall be that of the 
employor . 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Comoration of India shall cngure 
prompt payment of the sum 4sgured to the nomince or the 
Loga ) heirs of the deceased member entitled for it and in 
any casc within one month from the receipt of claim 
completo in all respects. 
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4. Tho amployer shall display on the Notice Board of the 
establishments , a copy of the rules of thọ Group Insurance 
Schieme as approved by the Central Government and , as and 
when amended , alongwith a translation of tho salient foa 
tures thereof, in the language of the majority of the emp 
ploycos. 


5. Whereas an employee, who is already a nomber of tho 
Employees Provident Fund of tho Provident Fund of an 
establishment exempted under the said Act, is employed in 
bis establishment, the employer shall immediately corol him 
as a member of the Group IngutaoCo Scheme and pay pocos 
sary premium in respect of him to the Life Insuranco Cor 
poration of India . 


B. सामूहिक ब्रोमा स्कीम के असं मैं हाना सेशोत्रा, पायाभो 4 
निधि प्रायुक्त गुजरात के पूर्व अनुमोदन के बिना नहीं किया जाएगा और 
जहां किसी संशोधन से फर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने को 
संभावना हो यहां, प्रादेशिक भविष्य निधि आयुक्त अपना अनमोधन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण सष्ट करने का पक्तियुका असर 
वेगा । 

9 . यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन मोम 
निगम कः उस सामूहिना बामा स्काम के , जिसे स्थापन पहले अपना शुफा 
है , अधम नहीं रह जाते हैं, या इस स्काम के अपान कर्मचारियों को 
प्राप्त होने वाले फायदे किसी र ति से कम हो जाते हैं, तो यह छूट रह 
को जा सकता है । 
___ _ 10. यदि किसी कारणवय , नियोजक माप्तीय जीवन बीमा निगम बाग 
गियत तारीख के मातर प्रामियम का संवाय करने में असफल रहता है , 
मोर पालिसा को व्यपगत हो जाने दिया जाता है तो छूट रह का मा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए पिसा पतिक्रम 
फो दमा में , उन मत सदस्यों के नामनिगितियों या पिधिक वारिसों को 
जो यदि यह, छूट न दा गई होता तो उम्स स्कीम के अंतर्गत होते , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
____ 13. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , यमाप्त गशि के हकवार नामनिर्देशित / विधिक 
वारिसों को उस गशि का संधाय सत्परता से और प्रत्येक दशा में हर 
प्रकार से पूर्ण दापे का प्राप्ति के एक मास के मासर सुनिश्चित करेगा । 

[ संख्या एस -35014 /( 138 )/ 83-पा . एफ - 2/एस.एस- 2 ] 


6. The employet shall arrango . to enhance the benefita 
available to the employees under the Group Insurance Schemo 
anpropriately, if the bencfits availablo to the employees 
L aider the said Schemo aro enhanced so that the benefits 
available under the Group Insurance Schemo aro mord 
favourable to the omployees than the benefits admissible under 
the said Scheme . 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employeo thọ amount 
pavable under this schemo bo l¢ss than the amount that 
would be payable had employee been covered under tlc said 
Scheine the employer shall pay the difference to the lega ) 
heir nomince of the employee as compensation . 


8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner Gujarat and 
where any amendment is likely to affect adversely the interost 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view , 


S. O . 1980. - -- Whereas Messrs The Surat District Co- opera 
tive Bank Limited . HO . - fanpith, Surat ( GJ / 4672 ) ( herein 
after referred to as the said establishment ) have applied for 
exemption under sub -section (2A) of section 17 of the Em 
ployees Provident Funds and Miscellaneous Provisions Act , 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act) . 


9 . Whiere , for any reason , the omployees of the said est & 
hlishment do not remain covered under the Group Ineuranro 
Scheme of the Life TnALITance Corporation of India as already 
adopton by the said establishment, or the bonefits to the 
employess under this Scheme are reduced in any manner , 
the exemption shall be lipble to be cancelled , 


10 . Where , for any reason , the employer fails to pay the 
premium etc , within the due date , as fixed by the J.ife Insu 
rance Corporation of India , and the policy is allowed to 
lapse , the cxcmption is liable to be cancelled . 


And whercas, the Centrel Government is satisfied that 
the employees of the said establishment are, without makiti ? 
zny separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Ingurance Schome of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of life insurance which are more 
favourable to such employees than the benefits admissible 
under the Employees Deposit Linked Insurance Scheme, 
1976 (hereinafter referred to as the said Scheme) ; 


11 . In case of default, if any made by the emplover 
payment of premium the responsibility for pavment of assu 
tance benefits to the nominees or the legal heirs of deceased 
mamhers who would have l - en covered under the said Scheme 
hut for grant of this eremption , shall he that of the cmployer . 


Now , thereforo , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and in conti 
nuation of the Notification of the Government of India 
in the Ministry of Labour , S .O . 3408 dated the 30 - 7 - 1983 and 
subject to the conditions specified in the Schedule anncxed 
hereto the Central Government hereby exempty the said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of threo years with effect 
from 27 - 8 - 1986 upto and inclusivo of the 26 - 8 - 1989 . 


12 . Unon the death of the members covered under the 
Scheme the Life Insuranc Cornoration of India hol ensure 
prompt rayment of the sunt Ascuired to the nominor or the 
Lapal heire of the serengedt member enthird for it and in any 

nae within one month from the receint of claim complete 
in all respects . 


INo. S- 35014| 138 / 83- PF. IT ( SS- m) ) 


SCHEDULE 


1. The employer in relation to the said establishment shall 
guhmit such returns to the Regional Provident Fund Commis 
sioner. Gujarat and malntain such accounts and provide 
such facilities for inspection as tho Central Government may 
direct from time to time . 


का . था . 199 1... मेमन माध्रा प्रवेश इंडस्ट्रियल इनफास्ट्रावर 
कारपोरेशन लि ., छठी मरिज , पैरिमरामा मत्रम , अशोरबाग हैदराबाद 
( ए.प ./ 7036 ) (जिसे इममें इसके पश्चात उमा स्थापन कहा गया है ) 
में कर्मचारी भविष्य निधि और पकणे उपबंध अधिनियम , 1952 ( 1952 
का 19 ) जिसे इममें इसके पश्चात् उक्त समिनियम कहा गया है ) की 
घाग 17 की उपधारा ( 1 ) के अधीन छुट दिए जाने के लिए आवेदन 
किया है , 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to timo, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said 
Act within 15 days from the close of every month . 


3 . All ernenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , gubmis 
tion of returns, Dayment of insurance premia , transfer of 
Pecorinto , payment of inspection charges etc , shall be bome 
by the omployer . 


और केन्द्रीय मरफार का समाधान हो गया है कि उक्त स्थापन के 
कधारी किणी पथका अभिदाय या प्रीमियम का प्रदाय किए बिमा ही , 
भारतीय जीवन मा निगम का जवम मीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायवा उठा रहे है ऐसे 
मर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निकोप 
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____ 10. यदि किसी कारणवण , नियोमा भारतीय जीवन बीमा निगम 
बाग नियत सारंख के भीतर प्र.मियम पा संदाय करने में सफल रहता है , 
और पालिसी को अपात हो जाने दिया जाता है तो छूट रद्द की जा सकती 


11 . नियोजकाग प्रीमियम के संवाय में किए गए किसी व्यतिक्रम 
को दशा में उन मत सरस्पों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह, छूट न दो गई होती तो उक्त स्काम के अन्तर्गत होते , बोभा 
फायदों के संवाद का उत्तरदायित्व नियोजक पर होगा । 

___ 12. इस स्कीम के अधीन आने वाले किसी सदस्य को मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत गगि के हक वार नामनिर्देगिता/ 
विधिक वारिसों को उस राशि का संघाय तत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्व दावे को प्राप्ति के एक मास के मोतर सुनिश्चित करेगा । 

[ संख्या एस-35014 (129 )/ 83-पी .एफ.- 2/एम. एस- 2] 


सहबब बीमा स्कीम , 1978 ( जिसे इसमें इसके पाचात् उक्त स्कीम महा 
गया है ) के अधीन अनुशेय है । 

अतः केन्द्रीय सरकार, उक्स अधिनियम की धाग 17 को अपधारा 
( क ) बारा प्रवन शक्सिया का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय को अधिसूचना संख्या फा . मा . :: : तारीख 6- 5- 1983 
के अनुसरण में और इसमें उपायस अनसूची में विनिर्दिष्ट गो के अधान 
रहते हुए उक्त स्थापन को , 11- 7- 1986 से तीन वर्ष की अवधि के 
लिए जिसमें 20- 7- 1989 मो सम्मिलित है, उनत स्कीम के सम । उपर्यधों 
के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संदेश में नियोजक प्रादेशिक भविष्य निधि सायक्त 
आंध्र प्रदेश को ऐसा विवरणियो भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय मरकार समय 
समय पर निर्दिष्ट पारे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की ममाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्स अधिनियम को 
घाग 17 की उप- धाग ( 30 ) के बंड ( क ) के मधेम समय- समय पर 
निरिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत सेवाबों का 
ग्या माना , विष गणियों का प्रस्तुत किया जाना , मं मा प्रीमियम का संदाय 
मेशाओं का असरण, निर सण प्रभारों का संदाय वादि भो है, होने वाले 
सभी पयों का बहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार प्राग यथा अनुमोदित सागहिफ बोमा 
स्कीम के नियमों को एक प्रति , और जब कमी उनमें संशोधन किया जाए , 
तब उन संशोधन को प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसको मुख्य बातों का अनुवाद, स्थापन के सूचना -प पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कगंचारी भविष्य निधि का या उक्त 
माधिनियम के अधीन छूट प्राप्त किस स्थापन को भविष्य निधि का पहले 
हो सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजन साग - 
हिक ब . मा स्कोम के सदस्य के रूप में उसका नाम सुगन्न बज करेगा और उसकी 
मावत आवश्यक प्रीमियम भारतीय भावन बीमा निगम को सदन करेगा । 

6 . यदि सामूहिक बीमा स्कीम के अधाम कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कोम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृवि फो जाने की व्यवस्था करेगा 
जिसमे कि कर्मचाग्यिों के लिए सामूहिक बीमा स्कीम के अर्धन उपलब्ध 
फायदे उन फायवों से अधिक अनुकूल हो , जो उस स्कीम के अधीन अनुज्ञेय 


5 . 0 . 1981 . - Whereas Mesars Andhra Pradesh Industrial 
Infrastructure Corporation Limited . 6th Floor , Parisrama 
Bhavan, Bashearbagh , Hyderabad ( AP/ 7036 ) ( hereinafter 
roferred to as the catablishment) have applied for exemption 
under sub- section (2A) of section 17 of the employees Pro . 
vident Funds and Miscellancous Provisions Act, 1952 ( 19 
of 1952) ( hereinafter referred to as the said Act ) . 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium. in enjoy 
ment of bencats under the Group Insuranco Schemo of the 
Life Insurance Schemo of the Life Insurance Corporation of 
India in the nature of the life insuranco which are moro 
favourable to such employees than the benefits admissible 
undel the Employees Deposit Linked Insurance Scheme. 
1976 ( hereinafter referred to as the said Scheme ) : 

Now , therefore, in exercise of the powers conferred by 
Sub- section ( 2A ) of section 17 of the said Act and in conti 
duation of the Notification of the Government of India 
ill the Ministry of Labour , S. O . 2324 dated the 6 - 5 - 1983 and 
subject to the conditions specified to the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the Operation of all the provisions of 1 
said Scheme for a further period of three years with effect 
from 21 - 7 - 1986 upto and inclusive of the 20 - 7 -1989 , 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returis to the Regional Provident Fund Commis 
Bioner, Andhra Pradesh and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
diroct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to timo, direct under 
clause (a ) of sub - section ( 3A ) of section 17 of tho said 
Act within 15 days from tho close of overy month . 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब यह उक्त स्क्रीम के अधीन 
होता तो नियोजक कर्मपा के विधिक बारिस नामनिर्देगिती को प्रतिकर 
के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय करेगा । 

8. सामहिक बीमा स्कीम के उपबंधों में कोई मी संशोधन, प्रादेशिक भविष्य 
निधि काय मत छ प्रदेश के पूर्व अनुमोदन के बिना नही किया जाएगा 
और जहां किसी संशोधन से कर्मचारियों के हिस पर प्रतिकूल प्रभाव पड़ने 
को संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन घेने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त म बसर 
देगा । 

____ 9. यदि किसी कारणवश , स्थापन के फार्म पारो, भारतीय जीवन बीमा 
निगम को उस साम हिक बंमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे फिस. सि से कम हो जाते है , तो यह छूट रद को मा 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , gubmis 
tion of returns, payment of insurance premia , transfer of 
accounts , payment of Inspection charges etc. shall be borno 
by the employer . 

4 . The employer shall display on the Notice Board of the 
establishments , a copy of the rules of the Group Insurance 
Schomo as approved by the Central Government and. as and 
when amended , alongwith a translation of the salient fea 
tures thereof, in the language of the majority of the om . 
ployees . 

5 . Whereas an employee, who is already a member of the 
Employce Provident Fund or the Provident Fund of an 
catablishment exempted under the said Act is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


6 . The employer shall arrange to enhance the benents 
Available to the omployoes under the Group Insurance Scherr 


[ भाग 11 - -वंस 3( ii ) ] 


भारत का राजपत्र : मई 17, 1986/वैशाख 27, 1908 


2183 


appropriately, if the benefits available to the employees 
under the said Schieme are enhanced so that tho benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible under 
the said Scheme. 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employee the amount 
payable under this schemo be less than the amount that 
would be payable had employee been covered under the said 
Scheme the employer shall pay the difference to the legal 
heir / nominee of the employe as compensation. 


8. No emendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissionor, Andhra Pradesh and 
where any amendment is likely to affect adversely the interest 
of the en :ployces, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonablo opportunity 
to the employees to explain their point of view . 


9 . Where, for any reason. the employees of the Raid esta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alread 
adopted by the sad establishment , or the benefits to the 
employees under thig Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled , 


10 . Where , for any reason , the employer fails to nay the 
premium etc . vwithin the due date . as fixed by the Life Insur 
rance Corporation of India , and the policy is allowed to 
lanse , the exemption is liable to be cancelled , 


11 . In case of default, if any made by the employer in 
payment of pretnlum the responsibllity for payment of assu 
rance benefits to the nominees of the legal heirs of deceased 
members who would have been covered under the said 
Scheme, but for grant of this exemption , shall be that of the 
emnloyer . 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt nayment of the sum assured to the nominee or the 
I cgahlre of the deceased member entitled for it and in any 
cace within one month from the receipt of claim complete 
in all respects. 

INo. S -35014 / 129 / 83- PF. II ( SS-II ) ] 


के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय- समय पर 
निर्दिष्ट करे । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उप -धारा ( 35 ) के खंड ( क ) के अधीन समय -समय पर 
निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय , 
लेखाओं का मम्तरण, निरीक्षण प्रभारों का संवाय भादि भी है, होने वाले 
सभी व्ययों का वहन नियोजक धारा किया जाएगा । 
___ 4 . नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा स्कीम 
के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , तब 
उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अमेषाद , स्थापन के सूचना पट्ट पर प्रदशित करेगा । 

5 . यदि कोई ऐगा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है , उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ज करेगा 

और उसकी बाबत प्रापश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्त फरेगा । 

6. यवि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायवे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फाययों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन प्रमु 
शेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
फर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय 
करेगा । 

8. सामूहिक एकीम के उपबंधों में कोई भी संशोधन, प्रादेशिफ भविष्य 
निधि श्रायुक्त , गुजराप्त के पूर्व अनुमोदन के बिना नहीं किया जाएगा और 
जहाँ किसी संशोधन से फर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त अपना नुमोवन देने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर 
वेगा । 

9. यदि किसी कारणाश, स्थापन के कर्मनारी , भारतीय जीवन बीमा 
निगम को उग सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है , मधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, सो यह छूट रह 
फी जा सकती । 

10. यदि किसी कारणवश , मियोजक भारतीय जीबन घमा निगम 
द्वारा सिया तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता है , 

और पालिसी को व्यपगत हो जाने दिया जाता है तो , छूट रह की जा 
सकती है । 

11. नियोजक धारा प्रीमियम के सेवाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के मामनिर्देशितियों या विधिक पारिसों को 
यपि यह छूट न वो गई होती तो उक्त स्कीम के अंतर्गत होसे , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने पर 
मारतीय जीवन बीमा निगम बीमाकृत राशि के हकदार नामनिर्देशिती/ 


t. 


का . प्रा . 1981 - मैसर्स बर्मा सम्म प्राइवेट लि ., फोर्ग एंड ब्लोपर 
कंपनी प्रीमाईसिम, नरोवा रोड, अहमदाबाव ( जि . जे./ 2327 ) (जिसे इसमें 
इसके पश्चात उक्त स्थापन कहा गया है ) ने फर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 फी उपधारा ( 20 ) 
के अधीन छुट दिए जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उमत स्थापन के 
कर्मचारी किसी पथक अभिदाय या प्रीमियम का संदाय किए बिना ही 
भारतीय जीवन बीमा निगम की जीवन मीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीम जीवन बीमा के रूप में जो फायवा उठा रहे है वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल जो उन्हें कर्मचारो निक्षेप 
सहब बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन अनुशेष है । 

प्रतः केन्द्रीय सरकार, उक्त प्रधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
अम मंत्र लय की अधिसूचना संख्या फा . प्रा . 3971 तारीख 1- 10- 1983 
के अनुसरण में और इससे उपाबद अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को 22-10- 1986 से सीन वर्ष की अवधि के लिए 
जिसमें 21- 10- 1988 भी सम्मिलत है , उन स्कीम के सभी उपों के 
प्रवर्तन से छूट देती है । 

__ अनुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि भायुमत , 
गुजरात को ऐसी विवरणियां भेजेगा और ऐसे लेखा रसोगा तथा निरीक्षण 
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विधिक वारिसों का उस राशि का सदाय तत्परता से और प्र येक दशा में 
हर प्रकार से पूर्ण भाव की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 


wiere any anicadinent is likely to affect adversely the interest 
oi ihe employees , the Regional Providont Fund Commissioner 
shull before giving his approval, give a reasonable opportunity 
Lo the employces to explain their point of view . 


सिंख्या एस- 35014 / 163/ 83- पी. एफ .-11/ एस.एस -11] 


2. Where , for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as Alic : dv 
adopted by the said establishmeri or the benefits to inc 

ployees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 


७ . 1 , 82 . - - Whereas Messis Vaima Sales Private Limited , 
0 : 39 and Blower Company , Pienises Naroda Road , Ahme. 

al GU : 237) ( herc. nafter referred to as the said establi : h 

11 . ) have unplıcd for cxemplon uuder sub - sccion 12A ) of 
+ ct . on 17 of the employees Provident Funds and Miscel 
laneous Krovisions Act , 1952 ( 19 of 1952 ) ( hereinafter referred 
o as the said Act ) : 


d 


10 . Where, for any reason, the employer fails to pay the 
premium etc , within the due date , as fixed by the Life Insu . 
reſice Corporation of India , and the policy is allowed to 
lanse . the exemption is liable to be cancelled . 


and whereas, the Central Government is satisfied that 
11 : et, loves of the said establishment are , without mak n । 
.. ! , scurite contribution or payment of premium, in — njo . . 
i eit of benefis under the Group Insurance Scheme of the 

C : instance Schicine of the Life Insurance Corpo alion of 
1 . Indain the nature of life insurance which n " c more 
Favourable to such cmnloyoes than the benefits admissible 
under lic Einployees Deposit Linked Insurance Sclienis, 
[ 1076 ( her inatr Icferred to as the said Scheme ) : 


11. In caso of default. if any made by the employer in 
payment of premium the responsibility for payment of asau : 
rance bcnefits to the nominees or the legal helrs of deceas d 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer. 


__ Nov, therefor : . in exercise of the power s conf red b 
sub sertion (2A ) of section 17 of the shid Act and in conti 
nuation of the Notification of the Governmrnt of India 
in the Ministry of Labour. S . O 3971 dated the 1 - 10 - 1983 and 
Cutie - t to the contitions specified in the Srhedule annexe 
T - , - 1 ) "he Central Government hereby exerrota thc 10 

ltin. hement from the oneration of all the movinions of the 

1 arm for further neriod of thras imprs with effect 
Errr- 70 - 10 - 1984 into and inclusive of the 21 - 10- 1989 . 


12 . Upon the death of the members covered under the 
Schenc the Life Insurance Cornoration of India shall rosure 
promot payment of the sum assured to the nominces of the 
Legal heirs of the deceased member entitled for it and in any 
chce within one month from the receipt of claim cornnlet 
in all respects , 

__ [ No. S- 35014 / 163 / 83 - PF. II (SS - II )] 


a 


SCHEDULE 


1 Thierrlover in relation to the said etablishment shall 
siihmit şiirh ratung to the Rrg onal Provident Fund Commis 
noner Cruinnt Anit maintain such accounts and proviile 
curly facilities for insnection as the Central Government miv 
dirert from time to time , 


2 . The employer shall påv such inspection charges as the 
rrentral Goveroment may . from time to time direct linde 

feyse ( a ) of sub - section ( 31 ) of section 17 of the raid Act 
within 15 Jays from the close of cvery month . 


। 3 . All expenses involved in the administration of the Group 
insul duce Swewe, uciuuing mailleuance of accQUDIS , Submis 
SUILul resulus , Payineul of Insurance premia , transter of 
accounts , paytment or inspection charges etc . shall be boine 
by the employer . 


___ का . मा . 1983. - - मैसर्स एसोसिएटिश सीमेंट कंपनी लिमिटेड , 
सिवालिया मिमेंट वर्म, पो . पा . सिनालिया सिमेन्ट बर्स- 388246 - - 
जिपा केरा , गुजरात ( जी . जे 2 ) ( जिसे इममें इसके पश्चात् उक्त स्थापन के 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त प्रसिनियम कहा गया 
है ) की धारा 17 की उपधारा ( 2 ) के अधीन लूट दिए जाने के लिए 
कायम किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक् अभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे .. 
कर्मचारियों को उन फायदों से अधिक प्रमुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध पीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन अनुशेय हैं ; 

मत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संमया का . मा . 4041 मारीख 5- 10- 1983 
के अनुरक्षण में और इससे सुपाबद अनुसूची में विनिर्दिष्ट गर्तों के अधीन 
रहते हुए, उक्त स्थापन को 29-10- 1988 से तीन वर्ष की अवधि के 
लिए जिसमें 28- 10- 1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबंधों 
में प्रवर्तन से छूट देती है । 


1 . iho employer shall display on the Notice Board of the 
CS Luulsiment. copy or the rules of the Group Insuranco 

witte as approveu by the Central Government and , Anand 
watu umepuca , alongwith a trapslation of tho palieat tea 
tures theroot, in the languago of the majority of the en 
ployeen 


5 . Whereas an employee , who is already s member of the 
Earployees Provident Fund or the Provident Fund of an 
cs . ablisiinment exempted under the said Act is employed im 
his cslavlishinent, the employer shall immediately enrol him 
as a member of the Group Insuranco scheme and pay acces 
sary premium in respect of his to the Lile losurance Cor 
poration of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group losurance Scheme 

propriiely , the benefits Available to the employees 
unver the said Schemo Aro enhanced , so that the benefits 
Available under the Group Insurance Scheme are more 
favourable to the employees than the bencfits admissible under 
the said Scheme. 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि आयुक्त , 
गुमरान को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी मुविधाएं प्रदान करेगा गो केन्द्रीय सरकार समय -समय पर 
मिनिष्ट फरे । 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employco tlic amount 
payable under this schemo be less than the amount that 
would be payable had employve been covered under the said 
Scheme the employer shall pay the differenco to the legal 
heir /nomince of the employco As compensation . 

8 . No amendment of the provisions of the Group Ingurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Gujarat and 


१. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन भीतर संवाय करेगा जो केन्द्रीय सरकार, उम्त अधिनियम की 
धारा 17 को उप-धारा ( 32 ) के खंड ( क ) के अधीन समय -समय पर 
निविष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखाओं का 
रखा जामा, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 


[ भाग [ - बंर 3( ii ) ] 
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cind whereas , he Lenual Government is salisiid 19 .1 ! 
lie Cl: loy - es of the slid establishment are , without makin 
wly state consibuíion or payincnt of premium , in ( njoy 
12 . uſ bonctis under ihe Group Insurance Scheme of tie 
Life insuliincc Scheme of the Life Insurance Corporation of 
llig India in the nalure of life insurance which are more 
ficourablc o guch employees than the benell s ador . syl 
Under . cEmploy:: es Ceposit Linked Insurance Schem . 
1976 ( creiraf r . cfe. Tos to a , the said Scheme ) : 


Now , therefore , il exercise of the powers conferred b 
sub -section ( 2 . 1 ) of secuon 17 of the said Act and in conti 
Cuvion of the Nnotiucation of tlio Government of India 
In the Ministry of Lalur , S . O . 4041 dated the 5 - 10 - 1983 and 
slijedi in the contijong Specificd in the Schedule anncxc . 
hereto. the Central Government hereby exempis the said 
566 ) 1rcut f . om the operation of all the rirov jions of lie 

ad ..cc17 : for a further period of three ycary with effe : : 
from 29 - 10- 1986 uplo and inclusive of the 28 -10 - 1989 , 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit such returns to the Rugional Provident Fund - omm . s 
sioner, Gujarat an : raintain such accounts and provie 
such fac :lities for inspection as the Cetral Government may 
dircct from timc to time, 


2 . The employer shall pay such inspection charges is th 
Central Government may , from time to time direct under 
claus : ( a ) of sub -Section ( 3A) of section 17 of the said Act 
within 15 days from the close of every month , 


3 . All ex chies involved in the adninistration of the Gro D 
Insurance Scheme, including maintenance of accoun s , submis 
sion of returns, payment of injurance premia , transfer o * 
accounts , payment of inspection charges etc , shall he ho nt 
by the cmployer. 


लेखाओं का अन्तरण , निरीक्षण प्रभारों का संदाय प्रावि भो है , होने पाने 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

___ 4. नियोगक, फेन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्मीम के नियमों की एक प्रति, और जम कभी उनमें संशोधन किया 
जाए, तम उस मंशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 
में उसकी मुख्य बातों का अनुवाघ स्थापन के सूचना - पट्ट पर प्रदर्शित 
फरेगा । 

5. यदि कोई ऐसा कर्मचारी , ओ कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापम की भविष्य निधि का 
पहल हा सदस्य है । उसके स्थापन में नियोजित किया जाता है सो 
नियोजक सामहिक भीमा क म के सदस्य के रूप में उसका नाम रम्त दर्ज 
करेगा और उसक : बाबत सावश्यक प्रोमियम भारतीय जीवन बीमा निगम 
को संवत करेगा । 

8. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपमम्ध 
फायदे बढ़ाये आते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारिमों को 
उपलब्ध फायदों में समुचित रूप से शुद्धि को जाने की व्यवस्था करेगा जिस 
से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 

7. सामहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मैदेय रकम उस रकम से कम 
है जो कर्मचारी को उस वशा में संवेय होती जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिम वारिस नामनिर्दशिती को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संवाय 
करेगा । 

8 . सामूहिक मा स्कीम के उपबंधों में कोई भी संशोधन , प्रादेशिक भविष्य 
निधि भायुक्त , गुजरात के पूर्व नुमोदन के बिना नहीं किया जाएगा और 
जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुकों , अपना प्रमुमोदन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुमत अवसर 
देगा । 
____ 9. यदि किसी कारणवश, स्यापन के कर्मचारी , भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के ; जिसे स्थापन पहले अपना चुका 
है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रह की 
जा सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
आरानिनारीख के मोसर सीमिपम का सन्दाय करने में असफल रहता 
है, और पालिसी को ध्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 

___ 11. नियोजक द्वारा प्रीमियम के सन्दाय के किए गए किसी व्यतिक्रम 
की दशा में , उन त सास्यों के नामनिर्देगितियों या विधिक धारिसयों को 
जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते . बीमा 
फायदों के सन्दाय का उसरदायित्व नियोजक पर होगा । 

___ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
मारतीय जीवन बीमा निगम , सीमाकृत राशि के हकदार माममिशिती ) 
विधिक पारिसों को उस राशि का मन्दाय सत्परता से पौर प्रत्येक दशा में 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[संख्या रस -35014/ 180/ 83- पी . एफ .-II /एस . एस .- II ] 


4 . The cmployer shall display on the Notice Board of . 
establishment, a copy of the rules of the Gro117 Insurance 
Scherre As Adrroved by the Central Government and as ord 
when amended , alongwith a translation of the gaient fer 
tures thercof, in the language of thcirajori y of the em 
ployees. 


5 . Whercas an employee , who is already a morbus of t c 
Ennlovecs Provident Fund of the Provident Fund of an 
establishment examinted under the said Act is emploved in 
hin chablishment, ils employer shall immediately rrol hi - - 
As a member of the Groun Insurance Scheme intrav neves 
sary premium in espect of him to the Life Insurance Co 
poration of India, 


6 . The employer shall arrange to enhance the benefits 
available to the employers under the Group Insurance Scheme 
amroriately , if the benefits available to the employ - 
under the shid Scherre AC cnhanced so that the benefit 
available under the Groun Insurance Sch me 1 mo 
favourable to the employees than the benefits admissible und 
the said Scheme. 


7 . Notwithstandig anything contained in the G oip In - u 
rifice Scheme . if on the death of an employe : the amount 
nay: ble under this schere he less than the inoint t - : 
Woul bi navalila kad emn !oyac bien co ered uirile - LC Si 
Fripree em- lover shall pay the difference to th : ] g 
heir nominee of the employee as compensation. 

8 . No amendnient of the provis ons of the Groun I - su - on 
Schanze , shall be made without the prior approval of the 
Region 1 Provident Fun Commissioner Guiant and 
whic - c any aircniment is likely to affect adversely the interet 
of the emplovces the Regional Provident Fun Comini ginner 
n y. U Lafon giving his an - roval, give arcacomina o no tini , 
to 110 Inter onlain hair nnin of ve . 


* ***ybymetin monoval give reacons Commiginner 


S . O . 1983. - Whereas M / s. The Associated Cerment Com 
panies Limited , Sevalia Cement Works, P . O . Sevalia Cement 
Works, 388246, District- Kajra, Gujarat ( GJ / 2 ) ( hereinafter 
referred to as the said establishment ) havo appllod for exomn- . 
tion under sub - section (2A ) of section 17 of tho employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) (hereinafter referred to 


9 . Wher for " D " 1 : 700n the m - loyees of the nii ! es 
41 . 7 . 77ann on an rannin coveret und the Groun Tor 1617 
Shpend the Life Insi -anre Corcoration of Indiang Tre 
n .lo - te1 hr fhe sad ontablishment . or the bri " " o . 

looma rapat this scheme are redunat in 11 " mant 
[ . . - 

Y ion - - 1111- 11 Oeornrelt 
12 Wornm- onv ragon . the eTruar fle in any . . . 
rremium ctc . within the due date . as fired by the Life Insu 


2186 


THE GAZETTE OF INDIA : MAY 17 , 1986 /VAISAKHA 27, 1908 


[ PART II - SEC. 3 (ii )] 


rance Corporation of India , and the policy is allowed to 
lapse. the exemption is liable to be cancelled. 


11. In case of default , if any made by the employer in 
payment of premium the responsibility for paymont of assu 
rance benefits to the nominees or the legal heirs of deceased 
mcmbers who would have been covered under the said Schemio 
but for grant of this exemption , shall be that of the employer . 


__ _ 12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Legal heirs of the deceased member ontitled for it and in any 
Case within one month from the receipt of claim complete 
in all respects . 

[ No. S-35014/180783 - PF. II ( SS- II ) ] 


का , प्रा . 1984. - - मैसर्स प्रीमियर बैजीटेबल प्रोडेक्टस लि . , 95 
इन्डस्ट्रियल एरिया , झोटवारा , जयपुर ( मार . जे / 1587 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 18 ) जिसे इसमें 
इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 2क ) के अधीन छूट दिए जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उम्त स्थापन के 
कर्मचारी किसी पृथक प्रभिदाय या प्रीमियम का सम्पाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं ये ऐसे 
कर्म वारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहयस मीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के मधीन अनुज्ञेय है ; 

मत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( 25 ) पारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम शालय की अधिसूचना संख्या का . प्रा . 3412 तारीख 30- 7- 1983 
के प्रसरण में प्रौर इससे उपाबद्ध मनुसूची में विनिर्दिष्ट शर्तों के प्रधीम 
रहते हुए उक्त स्थापन को , 27- 9- 1986 से तीन वर्ष की अवधि के लिए 
जियमें 28- 8-1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबन्धों 
के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
मायुक्त राजस्थान की ऐसी विवरणियां भेजेगा पौर ऐसे लेखा रखेगा तथा 
निरोक्षण के लिए सी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय- समय 
पर निर्दिष्ट करे । 

2 . नियोज , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के मीतर सम्दाय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम की 
धारा 17 की उप-धारा ( 30 ) के खण ( फ ) के अधीन समय- समय पर 
मिर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में, जिसके अन्तर्गत लेखामों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का सम्वाय , 
लेखामों का अन्तरण , निरीक्षण प्रभारों का सम्माय प्रादि भी है , होने वाले 
सभी ख्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा प्रमुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी सममें संशोधन 
किया जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की बहसंख्या की 
भाषा में उसकी मुख्य बातों का अनुषाव , स्थापन के सूचना-पट्ट पर प्रशित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उस अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है , उसके स्थापन में नियोजित किया जाता है तो नियोजक 
स . मूहिक बीमा स्कीम के सदस्य के रूप में उसका माम तुरन्त वर्ण फरेगा 


और उनकी बाबत प्रावश्यक प्रीमियम भारतीय जीधन निगम को सम्दत्त 
करेगा । 

___ 6. यवि मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाने जाते हैं तो , नियाजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलन्ध फायवों में समुचित रूप से वृद्धि मी जाने की व्यवस्था करेगा जिस 
से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के शखीत उपलब्ध 
फापरे उन फापों से मधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुशेय हैं । 

7 . सामूहिक बीमा स्कीम में किसी मात के होते हुए भी , यदि किसी 
कर्मचारी को प्रत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कन है जो फर्नवरी को उस दशा में सन्देय होती जब वह उक्त स्फीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक बारिस नाममिदीराती 
को प्रतिकर के रूप में वोनों रकमों के अन्तर के बराबर रकम का सम्दाय 
करेगा । 

१. मामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक भविष्य 
निधि पायुक्त राजस्थान के पूर्व अनुमोदन के बिना नहीं किया जाएगा मोर 
जहां किसी संशोधन से कपिारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त, प्रपना प्रमुभोवन 
देने से पूर्व कर्मचारियों को प्रपमा दष्टिकोण स्पष्ट पारमे मा युमतियुक्त 
अबसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना पका है, 
अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट ए की पा 
सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रोमियम का सन्याय करने में असफल रहता 
है, और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रह की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के सम्दाय में किए गए किसी व्यतिक्रम 
को दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक परिसों को 
जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गन होते , बीमा 
फायों के सम्दाय का जसरदःयत्ति नियोजफ पर होगा । 
___ 12. इस स्फोम के प्रधान ने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जोवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती / 

नासा को उस शि का सन्दाय तत्परता से और प्रत्येक वसा में 
1 कार से पूर्ण दवे को प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस -35014 ( 143 )/ 83- पी . एफ . - 2 एस . एम .- 2] 


S. O . 1984. -- Whereas Messrs. Premier Vozetable Products 
Limited , 95 Industrial Area, Jhotware , Jaipur ( Rajasthan ) 
(RJ/ 1587 ) (horcinaftor referred to as the said establishmont ) 
have applied for examption under sub -section ( 2A ) of section 
17 of the employees Provident Funds and Miscellaneous Pro 
visions Act , 1952 ( 19 of 1952 ) ( heroinafter referred to as 
the said Act ), 


And whereas, the Central Government is satisfied that 
the employees of tho said establislument aro , without making 
any separato contribution or payment of premium, in enjoy 
ment of benefits under the Group Insurance Schome of tho 
Life Insurance Schemc of the Life Inguranco Corporation of 
India in tire nature of life insurance which ATV moro 
favourable to guch employees than tho benefits admissible 
under the Employees Deposit Linked Uiguranco Schome, 
1976 ( hereinafter roferred to as the said Schemo ) ; 


Now , therefore, in exercise of the powers conferrod by 
sub- section ( 2A ) of section 17 of the said Act and in conti 
Duation of the Notification of the Government of India 
in the Ministry of Labour S .O . 3412 dated the 30 - 7 - 1983 and 
subject to the conditions specified in thc Schedule annexed 


[ भाग II -- 


( ) 
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herol the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of throc ycars with effect 
from 27 - 8 - 1986 upto and inclusive of the 26 - 8 - 1989 . 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
szbinit such returns to the Regional Provident Fund Commis 
soner kajasthan and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
dircct from time to time. 


2 . The employer shall pay such inspection charges as the 
Cemal Government nay , irom time to limo. Jirect under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act 
within 15 days from the close of every month , 

3. All expcases involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , submis 
sion of returns , paymeni on insurance premia . transfer of 
accounts, payment of inspection charges etc . shall be boinc 
oy the employer. 

4 . The employer shall display on the Notice Board of the 
shublishment, a copy ot ine luics of tlic Group Insurance 
Selleine as approved by the Central Government and , as and 
WC uplcnued , alongwith a translation of the salicnt leu 
lures lacreoi, in the language of the najority of the em 
ployees . 


का . म . 198 5 . -- सर्स न्यू ईन्डिया एशोरन्स कम्पनी लिमिटेर , 87 
मइस्मा गांधी मार्ग फ्लोर। फन्टेन फोर्ट , बम्बई -4000 23 (एम . एच 
39 47 ) (जिसे इसमें इसके पश्चात् उस्का स्थापन कहा गया है ) ने 
काचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952( 195227 
19 ) जि से इसमें इसके पश्चात् उस अधिनियम कहा गया है ) को धारा 
17 को उपधार ( 2क ) के अधीन छूट दिए जाने के लिए प्राबेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कांबारी फितो पथक अभिदाय या प्रीमियम का सन्दाय किए बिना ही , 
गातार जीवन वोमः निगम को जीवन बीमा स्कीम की सामहिक बीमा 
स्कोम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है में ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध ओमः कोम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन अनुमेय है । 

अन. केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 28 ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए मौर भारत सरकार के 
पन पत्राना को अधिसूचना संज्या का . प्रा . 728 तारीख 17-12-1982 
के माग में पोर इससे उपाबा अनुसूची में विनिर्दिष्ट शर्तों के प्रधीम 
रहते हुए उस स्थापन को , 29-1 - 1986 से तीन वर्ष की अवधि के 
लिए जिसमें 28- 1-1999 भी सम्मिलित है, उक्त स्कीम के सभी उप 
बन्धों के प्रवर्तन से छूट देती है । 


5 . Whereas an employee, who is already a member of the 
Employees providout Fund Ortho Provident Fund of an 
estaolishment exempted under the said Act , is employed in 
Bis establishment , the employer shall immodiately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sury picuium in respect of him to the Life Insurance Cor 
poration of india . 


6 . The employer shall arrange to ophance the bonents 
available to the employece under the Group losurunco Schemo 
appropriately , if tho benefits available to the employees 
unuer the said Scheme are enhanced so that tho benefits 
available under the Group Insurance Schume are inore 
l avourable to the cmploycos than the benefits admissible under 
the said Schomc. 

7 . Notwithstanding anything contained in the Group Insu 
ſance Scheine , if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had cmployee beon covered under the salu 

enie the employer shall pay the difforence to the legal 
heir / nomince of the employee as compensation . 

8 . No amendment of the provisions of the Group Insurance 
Schcmc, shall bo made without the prior approval of the 
Regional Provident Fund Conniesioner . Rajasthani and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 

9 . Where, for any reason , the employees of the said esta 
blislıment do not remain covered under the Group Insurance 
Scheme of the Life Ingurance Corporation of India as already 
udopted by the said establishment, or the benefits to th 
employecs under this Scheme aro reduced in any manor . 
the exemption sliall be liable to be cancelled , 

10 . Where, for any reason , the crnployer falls to pay the 
preilium etc , within the due date , as fixed by the Life Insu 
rancy Corporation of India , nod tho policy hu1lowed to 
lapso , the exemption is liablo to be cancellod . 

11. In caso of default , if any, made by tho emplovor in 
payront of premium tho responsibility for payroogt of asta 
ranco henefits to the nomincos or the legal hoirs of docensed 
membots who would have been covored undor tho said Schomo 
but for grant of this exemption , shall be that of the employer . 


अनुसूची 
___ 1 . उमा स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
प्राति महा को ऐसी विवरणियो भेजेगा और ऐसे लेखा रखेगा तथा 

रोग के लिए तो पुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्विष्ट करे । 

2. नियोगक, ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्माय करेग ओ केन्द्रीय सरकार, उक्त अधिनियम 
को घर 17 को उप -पर ( 30 ) के खण्ड ( फ ) के अधीन समय 
समस पर निर्दिष्ट करे । 

3. स पूहिक बोम स्कीम के प्रशासन में , जिमफे अन्तर्गत लेखामों का 
रखा जन , विधर गयों को प्रस्तुत किया ज न , बीमा प्रीमियम क सन्दाय 
नेपा के प्रतःग, गिरोनग प्रमारों क सन्दय प्र. दि भी है, होने वाले 
स नो व्यों फः बहन नियोजक तार किया जएगा । 

4. नियोगस, केन्द्रीय सरकार द्वारा यथा अनुमोषित समूहिक 
घोम कोम के निामों को एक प्रति, मौर जब कभी उनमें संशोधन किया 
जए, तब उस संशोधन की प्रति तथा कसंचपियों की बहुसंख्य की भाषा 
में ३मको मुख्य बातों का पाव, स्थापन के एचना पट्ट पर प्रशित 
करेगा । 


5 यदि कोई ऐसा कचारी , जो कर्मचारी भविष्य निधि का या 
11 प्राधापन के प्रमोन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
मन हो पास है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
TTER पोर स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

अहो या प्रवश्यक प्रोमियम भारतीय पोमन बीमा निगम को 
सम्वत करेगा । 


6. यषि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायवे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृमि की आने की व्यवस्था करेगा जिस 
से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के पधीम मनुजेय है । 


12 . Upon the death of the members covered under the 
Schemo tho Life Insurance Corporation of India shall ensure 
proript payment of tho sum assured to tho nomines or the 
Leval heirs of the deceased morbor ontitled for it and in any 
C : 9 withio one month from the roceipt of clalm complete 
in all respecto . 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सम्देय रकम उस रकम से 
कम है जो कर्मचारी को यस दशा में सन्देय होती जब बह सक्त स्कीम के 
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3 . All expenses involved in the administration of the Group 
Insurance schenie, including maintenance of accounts , submis 
sion of returns , payment of insurance premia , transfor of 
accounts , payment of inspection charges etc . shall be borno 
by the employer . 


4 . The cmployer shall display on the Notice Board of the 
Establishinonts , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
wich amended , alongwith a translation of the salient tea 
tures thercof, in the language of the majority of the em 
ployees. 


5 . Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
csiablishment crcupted under the said Act is employed in 
his establishment , the employer shall immediately eurol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor + 
poration of India . 


प्रधीन होता तो , नियोजक , कर्मचारी के विधिक यारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के प्रन्तर के बराबर का सम्दाय करेगा । 

8. सामूहिक स्कीम के उपमन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त महाराष्ट्र के पूर्व नुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रसिक्त 
प्रभाय पाने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि प्रमायुक्त , फापना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अबसर देगा । 

9. यदि किसी कारणवण , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना सका । 
है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे फिसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा 
सकती है । 

10. यदि किसी कारणवस , नियोजफ भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रोमियम का सन्दाय करने में सफल रहना 
है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
फी घशा में , उन मृत सदस्य के नामतिर्देशिसियों या विधिक वारिसों को 
जो यदि यह , छूट न दी गई होती तो उफ्त स्फीम के अन्तर्गत होते , बीमा 
फाययों के उन्नाय का उत्तरदायित्व नियोजक पर होगा । 

___ 12. इस स्कीम के अधीन प्रामे वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकवार नामनिर्देशिसी/ 
विधिक वारिसों को उस राशि का उम्दाय सत्परता से और प्रत्येक दशा में । 
हर प्रकार से पूर्ण बाये की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 
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6 , Tlie employer shall arrange to enhance the benefits 
available to the einployees under the Group Insurance Sche 
il propriately , if the benefits available to the employees 
unler the said Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme are moro 
favourable to the employees than the benefits admissible under 
the guid Scheme. 


7. Notwithstanding anything contained in the Group Ingu 
rance Schemc, if on the death of an employees the count 
payable undor this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme the employer shall pay the difference to the legal 
heir nominee of the cmploye as compensation . 


8 . No amendment of the provisions of the Groun Insurance 
Scheme, shall be made without the prior approval of tho 
Regional Providont Fund Commissioner , Maharashtra and 
where any anicndmont is likely to affoct adversely the interest 
of the employces , the Regional Provident Fund Commissioner 
shall before giving his approval, give a rcasonable opportunity 
to the employecs to explain their point of view . 


S . O . 1985 .- Whereas Messrs . New India Assurance Com 
pany Limited , 87 , Mahatma Gandhi Marg , Flora Fountain 
Fort , Bombay- 400023 ( MH / 8947 ) ( hercinafter referred to 
as the said establishment) have applied for exemption under 
sub - section (2A ) of section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
(heroinafter referred to as the said Act). 


9 . Where , for any reason , the employees of the said esta 
blistuncnt do not remain covered under the Group Insurance 
Scheme of tho Lifc Insurance Corporation of India as already 
adonted by the said establishment , or the benefits to the 
enployecs under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 


10 . Where, for any reason , the cmployer fails to pay tho 
premium etc . within the due date. as fixed by the Life Insu 
ranco Corporation of India , and the policy is allowed to 
lance . the exemption is liable to be cancelled . 


And whersas , the Central Government is batisfied that 
the employees of the suid establishment are , without making 
any separate contribution or payment of premium, in enjry 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Lifo Insuranco Corporation of 
India in the nature of life insurance Corporation of 
favourablc to such epiployees than the benefits adridissihic 
under the Employees Deposit Linked Insurance Scheme , 
1976 ( hercinafter referred to as the said Scheme ) ; 


11. In case of default, if any made by the cmnlover in 
nayment of nicmium the responsibility for mavment of assu 
ranca benefits to the nominees of the legal hairs of dereased 
nemhezo who would have boen covered under the saint Scheme 
but for grant of this exemption , shall be that of tho employer . 


Now , therefore . in exercise of the powers conferred by 
sub - section ( 2A ) of section 17 of the said Act and in conti 
nuation of the Nnotification of tlic Government of India 
in the Ministry of Labour , S . 0 . 728 dated the 17 - 12 - 1982 and 
subject to the conditions spectfied in the Scheduled annexed 
heretn the Central Government hereby exempts the spid 
establishment from the operation of all the provisions of tho 
Kaja Scheme for a further Doriod of three years with effect 
from 29 - 1- 1986 upto and inclusive of the 28 - 1 - 1986 . 


12 . Uron the death of the members covered under the 
Scheme The Life Insurance Corporation of India sha11 enstre 
Trn nt nayment of the sum assured to the nominee o the 
Lagal hories of the recrager member entiilod for it and in any 
Once within one month from the roceipt of claim complete 
in all respects . 
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SCHEDULE 


1 . The emplover In relation to tho said establishment shall 
gubmit Rich returns to the Regional Provident Fund Cortimis 
sioner . Maharashtrn and maintain such accounts and Orovide 
such farilities for insnection as the Central, Government may 
direct from time to time. 


का . प्रा . 1984 - मैसर्स गैस्ट कीन विल्यम लिमिटेड , संके प्रसिय 
मिनीमम लाल बहावर शास्त्री मार्ग, भण्डप , बम्बई- 400029 ( एम . 
एम75 ) (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) मे 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध प्रधिनियम , 1952 ( 1952 
का 19 ) जिसे इसमें इसके पश्चात् उक्त प्रधिनियम कहा गया है ) की धारा 17 
को उपधारा ( 24 ) के अधीन छुट दिए जाने के लिए आवेदन किया है; " 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक प्रमिवाय या प्रीमियन का सम्बाय किए बिना ही 


2 . The amlovas Sho !1 ay such inunoction charges as the 
Contral Government may , from time to time. direct or 
under clance fat of arction (3A) of section 17 of the 
said Act within 15 days from the close of every month . 
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भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायवा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायवों से अधिक अनुकूल हैं जो उन्हें फर्मचारी निक्षेप 
सहबस बीमा स्कीम , 1976 (जिसे इसमें इसके पश्यार उक्त स्कीम कहा 
गया है ) के अधीन नुशेय हैं । 

मत केन्द्रीय मरकार , उक्त प्रधिनियम की धारा 17 की उपधारा 
( 2क ) द्वाग प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संध्या का . प्रा . 729 तारीख 17- 12-1982 
के अनुसरण में और हमसे जपाबर अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहने हुए उक्त स्थापन को , 29- 1 - 1986 से तीन वर्ष की अवधि के लिए 
जिसमें 28- 1- 1989 भी सम्मिलित है , उक्त स्कीम के सभी उपबन्धों के 
प्रवर्तन से छूट देनी है । 


9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीषन बीमा 
निगम की उस सामूहिमा बीमा स्कीम के , जिसे स्थापन पहले अपना चुका है , 
अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्स 
होने वाले फायदे किसी रीति से कम हो जाते है , तो यह छूट रह की 
आ सकती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में सफल रहता 
है , और पालिसी - को व्यपगत हो आने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी भ्यतिक्रम 
की बमा में , उन मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों को 
ओ यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा 
फायदो के सन्दाय का उत्तरशामिस्व नियोजक पर होगा । 

___ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती / 
विधिक वारिसों को उस राशि का सत्याय सत्परता से और प्रत्येक दणा में 
हर प्रकार से पूर्ण पावे की प्राप्ति के एक माम के भीतर सुनिश्चित करेगा । 

[ संख्या एस- 35014 ( 308)/ 82-पी० एफ -2/ एसएस- 2)] 


अनुसूची 
1. उफ्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त , महाराष्ट्रा को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा नया 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
पर निर्दिष्ट करे । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सम्बाय करेगा जो केद्रीय सरकार, उक्त प्रधिनियम 
की धारा 17 की उप- धारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय 
पर निर्दिष्ट करे । 

3. सामूहिक मीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सदाय 
सेखाओं का अन्तरण , निरीक्षण प्रभारों का सन्याय प्रादि भी है , होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 


S . O . 1986. --- Whervas Messrs Guest Keen Williairs Limited 
Sunkay Presaings Division , Lal Bahadur Shastri Marg , 
Bhandup, Bombay - 400079 ( MH75 ) . ( hereinafter referred to 
as the said establishment ) have applied for oxcmption under 
sub - section (2A ) of section 17 of the Employees s Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
(hereinafter referred to as the said Act ) . 


And whercas , the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premjum , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation 
of the India in the nature of Life Insurance which are more 
favourable to such employees than the benefits admissible 
under the Employees Deposit Linked Insuranco Scheme, 
1976 ( hereinafter referred to as the said Scheme ) ; 


Now , therefore , in exercise of the powers conferred by 
sub - seciion (2A ) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour . S. O . 729 dated the 17 - 12 - 82 
and subject to the conditions specified in the Schedule 
annexed hereto the Central Government hereby exempts the 
said tablishment from the operation of all the provisions 
of the said Scheme for further reriod of three years with 
effect from 29 - 1 - 1986 upto and inclusive of the 28 - 1 - 1989 , 


SCHEDULE 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया आए, 
सब उम मंशोधन की प्रति तथा कर्मचारियों को बहुसंख्या की भाषा में 
उसकी मुख्य बानों का अनुवाद , म्यापन के सूचना - पष्ट पर प्रदशित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही 
सवस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक सामूहिक बीमा 
स्कीम के सदस्य के रूप में उपका नाम तुरन्त दर्ज करेगा और उसकी बायत 
पावश्यक प्रीमियम भारतीय जीवन बीगा निगम को सन्दत करेगा । 

6. यदि सामहिक यीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो , नियोजफ उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायवों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिस 
से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फाप्रदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 
___ 7. मामूहिक बीमा स्कोम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कम है जो कर्मचारी को उम दशा में सन्देय होती अब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम / नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के प्रन्सर के बराबर रकम का सन्दाय 
करेगा । 
____ 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त महाराष्ट्रा के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने को संभावना हो वहाँ प्रादेशिक भविष्य निधि यापुक्त , अपता . 
अनुमोदम बेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर वेगा । 


1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissionor Maharashtra and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from time to time . 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said 
Act within 15 days from the close of every month , 


3 . All expenses involved in the administration of the 
Group Insurance Schorne , including maintenance of accounts , 
subinission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges ctc . shall be 
borne by the employer. 


4 . The employer shall display on the Notice Board of 
the establishments , a copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and , as and when amended , alongwith a translation of the 
salirnt features thereof, in the language or the majority of 
the employees . 
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[ PART II - SEC. 3( i)] 


3 . Whoreas in chaployee , who is already a member of 
thọ Employcos Provident Fund or the Provident Fund of 
an exablishment exend under the said Act , is einployed 

9 csiaulisnnert. C Calployer shall inimediately enrol 
hinc as a neriser of the Group Insurance Schone and pay 
necessary pronium in ospect of him to the Lito Insurance 
Corporation of India 


अतः कन्दोर राजार उका अधिनियम क , धग 17 फ धारा 
( 6 ) बारा प्रस्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रलय का अधिसूचना संख्या का . आ . 4 :: 79 सारीख :: 6- 11 
193 : के अनुसरण में और इससे उपाबद्ध मन सूच में विनिदिष्ट तो 
के अघम रहते हुए उक्त स्थापन को 18- 12-1935 से तंम वर्ष के 
अपषि के लिए जिसमें 17-1 :: - 1980 में सम्मिलित है सक्त रकम 
के सभी उपबन्धों के प्रवर्तन से छुट भि है । 


6 . The einplo , r sliall grrange thienhunce the benefits 
availabl . 1o e ediployees under the Group Insurance 
Schome appropriately , if the benefits available to the 
omployces under the said Schorno are enhanced so that the 
bencfits availablo Inder tho Group Insurance Scheme aro 
more favourable to the employees than ibe benefits 
admissible under the said Scheme. 

7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this schemo be less than the amount 
that would he payable had enployee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir nomince of thic omployee all compensation . 


8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior anproval 
of the Rogionu Prodhoni Find Lomniissinner Tabernchita 
and where any amendment is likely to effect adversely the 
interest of the emplovoes, the Regional Provident Fund 
Commissioner shall before giving his approva ) . give a 
reasonable Opportunity to the employees to explain their 
point of view . 


9 . Where . for any reason, the employees of the sald 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as alterdy palontent by the anid metablishment, or the 
benefits to the em - Invees mder thin Scheme are reduced in 
any manner . the cremniiun shall be liable to be cancelled . 


10 . Where , for Any Terron , the employer fails to pay the 
premium etc . within the due dato . & fixed by the Ilfo 
Insurance Corrotation of Indir . and the policy is allowed 
to lanse, the exemption is liable to be cancelled 


11 . In case or default , it any made by the employer in 
pavment of nromiiim the resnonsibility for payment of 
assurance benefits to the nominees or the legal helra of 
deceased memlers who would have been covored under the 
said Scheme hut for grant of this exemption , shalt be that 
of the emplover . 


७ नमः 
___ 1 . उका स्थापन के सम्बन्ध में नियोजन प्रादेशिक पविष्य निधि 
थायुक्त महार ष्ट्र को एशं विवरणियां भगा और एसे रेखा रखेगा 
तथा निरंक्षण के लिए एस सुषिधाएं प्रदान करेगा जो केम्म य सरवाए 
समय - समय पर निर्दिष्ट करे । 

मियोजक एसे निरीमण प्रभारों का प्रत्येक भास कः समाप्सि 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार उपस अधिनियम 
की धारा 17 को उपधारा ( 39 ) के खर ( क ) के अधीन समय -समय 
पर निदिष्ट करे । 

3. सामहिक बीम । स्कीम के प्रशासन में जिसके मासगंत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, ब. मा प्रमियम का सन्याय 
लेखाजों का अन्तरण निरीक्षण प्रमारों का सन्द आदि भी है , होमे पाले 
सभी ध्मयों का पहा नियोजक द्वारा किया जायेगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा मनुमोदिरा साम् हिमः बीमा 
कम के नियमों की एक निगार जब कभी उनमें संशोधन किया जE , 
सब उस संशोधन की प्रति तथा कर्मचारियों की बहुसम्या ६ भाषा में उसकी 
मुख्य बातों का अनुवाद स्थापम के सूचमा-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई एसा फर्मचारी , जो कमचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले सवस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक सामहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरम्स 
दर्ज करेगा और उसकी मामत आवश्यक प्रीमियम भारतीय जीवन यमा 
निगम को सम्बत करेगा । 

8. यदि सामहिक भीमा कम के मधम कमचारियों को स्पसर छ 
फायदे बढ़ाय जाते हैं तो, नियोजक उम्स स्कीम के अर्थ म कर्मचारियों को 
जपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कामचारियों के लिः साम्यहिक बमा रकम के धन उपलब्ध 
फायदे उम फायवों से अधिक अमफूल हो जो उक्त स्क . म के मध न 
अनशेय हैं । 

7. सामहिक बीमा स्फ . म में किस : बान के होते हुए भी यदि किसी 
कमारी की मृत्य पर इस स्कीम के अर्घन सम्वेय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में मन्देय होती जब वह उक्त रकम 
के अघन होता तो , नियोजक कामदार; के विधिक बारिस नामनिर्देशित 
को प्रतिकर के रूप में दोनों रफमों के अन्सर के बराबर रकम का समदाय 
करेगा । 

8 . सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक भविष्य 
निधि २२ युक्त महाराष्ट्रा में पूर्य नमोवन के बिना नहीं किया जाएगा 
ब . र जहाँ किर्स संशोधम से कर्मचारियों के हित पर प्रतिफल प्रभाव पाने 
की संभावना हो बहो प्रादेशिक भविष्य निधि आयका सपमा अनमोचन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियपत 
ममसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम को उस साम हिक बीमा स्कीम के , जिसे स्थापन पहले अपमा वफा 
है, अर्थम नहीं रह जाते है या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं तो यह छूट रह की 
जा सकती है । 


12 . Upon the death of the members overed inder the 
Scheme the rif - TAMITAne Corroration of I - din shalt ensur 
promnt nnnnt of the im Agusaid to the nominee of the 
Legal heirs of the derech momher entitled for it and in 
any CASA within one month from the receipt of claim 
complete in all risrects . 

No. 5-35014/308182-PF. r ( ss. .] 


का . ओ . 1987: -- मर्ग गफनलाल डाईस एण्ड कमोकास लिमि 
टिड ) पहले होई वैस्ट महज पण कमिकल्स लिमिटिड के नाम से था ) 
होस्टि हाऊस 193 को रीलीमशम भर माम पोमान्ट बम्बई 
400011 ( एम एच/ 4517 ) ( जिसे समें इसके परमात उक्त स्थापन 
महा गया है ) ने चारो भविष्य निधि और प्रकीर्ण उपाय अधिनियम , 
1952 ( 195 : का 19 ) जिो इसमें इसके पश्चात् उकन अधिनियम माहा 
गया है ) कसारा 17फरवाग ( ) के अधीन छूट दिए जाने 
के लिए आवेदन किया है , 

बोर मेनय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, मिस पृयक अभिदाय या प्रमियम फा सम्बाय किए बिना ही , 
भारतीय पवन बीमा निगमक जोवन बीमा रकमक सामूहिक बीमा स्कीम 
के अपन जवन ममा के रूप में जो फायदा उठा रहे है ऐसे wi 
पारियों को उन फायदों से घिम अनकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबस वामा स्क . म 1976 ( जिसे इसमें इसके पश्चात् उक्त स्क . म कहा 
गया है ) के अघाने अनमेय है , 
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him as a member of the Group . Insurance Scheme and pay 
necessary premiur. in respect of him to the life Itxurance 
Corporation of India 


____ . If स! क र गरा नियामक पारत य जयन बीमा निगम 
द्वारा नियत तारीख के भीतर प्र.मियम का सन्दाय करने में असफल रहता 
है और पालिस। को व्ययगत हो जाने दिया जाता है तो छूट रह की 
आ सकता है । 


6 . The employer shall Arrangc 10 enbarice the beneilts 
available to the employees under the Group Insurance 
Scheme appropriately , If the benefits availablo to the 
employees under the said Scheme are enhanced so that the 
benefits available under the Group Jasurance Scheme are 
more favourable to the employees than the benefits 
Admissible under the said Schoms, 


11 . नियोजयः वारा प्रीमियम के मन्दाय में किए गए किसी 
व्यत्तिकम की दशा में उन मत सदस्यों के नामनिर्देशित्तियों या विधिक 
वारिसों को जो यदि यह छट न दी गई होती तो उक्त स्कीम के अन्तर्गत 
होते मीमा फायदों के मन्दाय का उत्तरदायित्व नियोज.क पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य को मुत्य होने 
पर भारतीय जीवन बीमा निगम ईमा त राशि के हकदार मामनिर्देशिती / 
विधिक मारिसो को उस राशि का सदाय तत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण पावे की प्राप्ति के एक मास के भीतर सुनिश्चत 
करेगा । 

[ संख्या एस . -3 50 14 ( 343 ) / 83- पी . एफ .- 2/एस०एस०- ३] 


7 . Notwithstanding anything contained in the Group 
Ingurance Scheme, if on the death of an employed the 
amount payable under this scheme be less than the amount 
that would be payable had emplovee been covered under 
tho said Scbemo, the omployer shall pay the difference to 
the legal heir nomince of the employce is compensation . 


. No amendment of the provisions of the Group 
Insurance Schemic , shall he made without the prior approval 
of the Regional Provident Fund Comiissioner , Mat, lushira 
and where any amendment is likely to effect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval. give a 
reasonable opportunity to the employees to explain their 
point of view . 


S : 0 . 1987. --- Whereas MESSTB. Mafatlal Dyes and Chemi 
cals Limited . (Formerly Hoechst Dyes and Chemicals Limited ) 
Hoechst House , 193 Backbay Reclamation, Nariman Point 
P . O . 1473 Bombay -40021 (MH |4527 ) , ( hereinafter referred 
to 29 the said establishment) have applied for exemption 
under gub - section (2A ) of Bection 17 of the employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
(19 of 1952 ) ( hereinafter referred to as the said Act ) , 


9 . Where , for any reason, the emplovees of the grid 
establishment do not remain covered under the Group 
Tnguranco Scheme of the Life Insurance Corporation of 
India as already, adopler hy the establishmont, or thin hemolito 
to the emplovees under this Scheme are reduced in any 
manner . the exemption shall be liable to be cancelled . 


। 


10 . Wherc . for reason . the emplover faile to nav the 
premiurr etc . within the due date . As fired by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , thc exemption is liable to be cancelled 


And whereas, the Central Goverpment is satisfied that 
the employees of the said establishment art , without making 
any separate contribution or payment of premium , in enjoy 
mont of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation 
of the India in the nature of Life Insurance which are more 
favourable to such omployees than the benefits admissible 
under the Employees Deposit Linked Insurance Scheme, 
1976 ( hereinafter referred to as the said Scheme ) ; . 


11 . In case of default, if any made by the emntover in 
navment of premium the responsibility for nayment of 
Assuance benefits to the nominees or the legal heirs of 
decensent members who would bave beon covered under the 
said Scheme hut for grant of this exemption , shalt he that 
of the emplover, 


Now , therefore , in exercise of the powers conferred by 
sub- section ( 2A ) of section 17 of the said Act and in 
contimation of the notification of the Government of India 
in the Ministry of Labour, $ . O . 4279 dated the 26 - 11 - 1982 
and subject to the conditions specified in the Schedule 
annexed hereto tlie Central Government hereby exempts the 
said establishment from the operation of all the provisions 
of the said Scheme for further period of three years with 
effect from 18 -12- 1985 upto and inclusive of the 17 -12- 1988. 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Cornoration of India shall ensure 
THREE PAvrrint of the mum ASSured to the nominee or the 
Tennl heirs of the deceased member entitled for it ar 
any case within one month from the receipt of claim 
complete in all resnocts . 

No. S -35014/ 343182-PF. I ( SS.II ) ] 
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SOHEDULE 


1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner Mahareshtra and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
Twent may direct from time to time . 


2 . The omployer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section ( 3A ) of section 17 of the said 
Act within 15 days from the closo of every month. 


3 . All exponses involved in the . adrinistration of the 
Groun Treurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inunection chargos ctc . shall be 
borne by the employer. 


का० प्रा० 1988 - मैसर्स थन्याई परिवार दाम्प 
कार्पोरेशन , 3 / 137 सलामेद मालधारेंडडी पोस्ट आफिस 
घिल्लपरम -60 5602 ( टी०एन० / 8094 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात् उपत्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिये जाने 
के लिये आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
संवाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन 
बीमा स्कोम की सामूहिक बीमा स्कीम के अधीन जीवन बीमा के 
रूप में जो फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम , 1978 (जिसे इसमें इसके पश्चात् उसल . 
स्कीम कहा गया है ) के अधीन अनुज्ञेय है ; 


4 . The employer shall display on the Notice Boat of 
the establishments . A copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
And . as And when amended , alongwith a translatiori of the 
walient features thereof, in the language or the majority of 
the employees. 


S . Whereas an emplovec . who is already A member of 
the Emnloyees Provident Fund or the Provident Fund of 
an esa bishment exempted under the said Act , is emploved 
in M entatichnment , the cimployer shall immediately enrol 
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प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 22 ) द्वारा प्रदत्त शक्सिर्यों का प्रयोग करते हुए 

और भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या 
का० प्रा० 4063 तारीख 11 - 12- 1982 के अनुसरण में और 
इससे उपायय अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते 
हुए, उक्त स्थापन को , 4- 12- 1985 से तीन वर्ष की अवधि 
के लिये जिसमें 3- 12-1988 भी सम्मिलित है, उक्त 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य 
निधि आयुक्त , तमिल ना को ऐसो विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसों सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संवाय फरेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा-17 को उपधारा ( 30 ) 
के खर ( क ) के अधीन समय- समय पर निर्दिष्ट करें । 


में संदेय होती पर यह एक्त स्कीम के अधीन होता तो , 
नियोषक कर्मचारो के विक्षिक वारिस /नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संपाय करेगा । 
___ 8. सामूहिक स्कोम के उपबंधों में कोई भी 
संशोधन, प्रादेशिक भविष्य निधि आयुक्त तमिल नार के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन 
से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
को सम्भावना हो , वहां . प्रादेशिक भविष्य निधि . 
भायुक्त अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना 
दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9 . यदि किसी कारणवश स्थापन के कर्मचारी , भारतीय 
बोवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रोति से कम हो जाते है, तो यह छूट रद की जा सकती है । 

10. यदि किसी कारणवश , नियोजक , भारतीय जीवन 
बोमा निगम द्वारा नियत तारोख के मोतर, प्रीमियम का 
संदाय करने में असफल रहता है, और पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद्द को जा सकता है । 

11 . नियोजक द्वारा प्रोमियम के संदाय में किए 
गए किसी व्यतिक्रम की दशा में , उन मत 
सदस्यों के नाम निर्देशितियों या विधिक वारिसों को जो यदि 
यह छूट न वो गई होतो तो उक्त स्कोम के अंतर्गत होते , 
बोमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य को 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बोमाकृत राशि 
के हकदार नाम निर्देशितो / विधिक वारिसों को उस राशि का 
सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे को प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस- 35014( 383) / 82- पी . एफ -2 / एस एस- 2 ] 


3. सामूहिक बीमा स्कीम के प्रशासन में जिसके अंतर्गत 
मेखामों का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रमारों का संवाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए, तब उस संशोधन के प्रति तथा कर्म 
पारियों को बहुसंख्या की भाषा में उसको मुख्य बातों का 
अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले हो सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक सामूहिक योमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसको बाबत आवश्यक प्रीमियम भारतीय जीवन बोमा 
निगम को संदस करेगा । । 

6. यदि सामूहिक बोमा स्कोम के अधीन कर्मचारियों को 
उपलब्ध फायवे बढ़ाए जाते हैं तो , नियोजक उक्त स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायवों में समुचित रूप से 
वृद्धि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भो , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 


S.O . 1988. — Whereas Messrs . Thanthai Periyar Transport 
Corporation, 3/ 137 Salamedu, Valuchareddi, P. O . Villupuram 
605602 (TN] 8094) , ( horelnafter referred to as the said 
ostablisbment) havo applied for exemption under sub -section 
( 2A ) of section 17 of the employces Provident Funds and 
Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) ( herelnafter 
referred to as the said Act ) . 

And wherca , the Contral Government is satisfied that 
the cmployees of tho said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
most of benefits under the Group Insurance Scheme of the 
Life Insurance Scherpe of the Life Insurance Corporation 
of the India in tho Dature of Life Insurance which are more 
favourable to such employcos than the benefits admissible 
under the Employees Deposit Linked Ingurance Scheme, 
1976 ( hereinafter referred to as the sald Scheme ) ; 

Now , therefore, in exercise of the powers conferred by 
rub -iection ( 2A) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour , S .O . 4063 dated the 11 - 11 - 1982 
and subject to the conditions specified in the Schedulo 
Annexed hereto the Central Government hereby exempts the 
said establishment from the operation of all the provisioni 
of the said Scheme for furthor period of three years with 
offect from 4 - 12 - 1985 upto and inclualve of the 3 - 12 - 1988 . 


नाप IIMa( i )] 
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SCHEDULE 
1 . The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu and maintain quch accounts and 
provide auch facilitic , for inspection Ag tho Cootral Govern 
Inent may direct from time to timo. 

2 . The employer shall pay guch Inspection charges ag tho 
Central Government may , from time to time, direct under 
clause (a ) of sub - section (3A ) of section 17 of the said 
Aot within 15 dayı from tho close of every month , 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia , transfor 
of accounts , payment of inspection charges etc. shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of . 
the establishments , # copy of the rulcs of the Group 
Insurance Scheme as approved by the Central Government 
and , as and when amended , alongwith translation of the 
volont features thereof, in the language of the majority of 
the employees . 

5. Whereas an employee, who is already a member of 
the Employees Provident Fund or the Provident Fund of 
AD coablishmeat excinpted under the saig Act . is employed 
in his establishment , the employer sball immediately earol 
him as a picnsur of the Group Insurance Schemo and pay 
pcccssary premium in iespcct of him to the Life Insurance 
Corporation of India 


6 . The emplcyor ball arrange to enhance the benefits 
available to the onployecs under the Group Insurance 
Schome appropriately , f the benefits available to the 
employees undor the said Schome aro enhanced so that the 
benefits available under the Groun Insuranco Scheme are 
more favourablo to the employees than the benefits 
admissible under the taid Scheme. 

7 . Notwithstanding anything contained in the Group 
Insurance Schome, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payablo had omployee been covered under 
the said Scheme. the employer shall pay the difference to 
the legal heir nomince of the employed as compensation . 

8 . No amendment of the provisions of the Group 
Ipsurance Scheme, shall be made without the prior approval 
of the Regional Provideni Fund Commissioner , Tor. il Nadu 
and where any amendment is likely to affect adversely the 
intorest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, givo 
reasonable opportunity to the employce to explain their 
point of viow . 


का . मा , 1989 : - - --मैसर्स राजस्थान स्टेट माइन्स एण 
लिमिटेड, 4 मीरा मार्ग , उदयपुर ( राजस्थान ) 
( आर. जे / 241), (जिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) में कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 24 ) के अधीन छूट दिए जाने के लिए 
भाषेदन किया है । 

और केन्द्रीय, सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक अभिवाय या प्रीमियम का सभ्वाय किए बिना ही 
भारतीय जीवन बीमा निगम को जीबम बीमा स्कीम ) की सामूहिक 
बीमा स्कीम के अधीन जीवन बीमा के रूप में बो फायदा उठा 

हे है ये ऐसे कर्मचारियो को उन फायवों से अधिक अनुकूल है जो उन्हें 
कर्मचारी निक्षेप सहबग बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् 
जमत स्कीम कहा गया है ) के अधीन मनुशेय है; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( अ ) द्वारा प्रवस्त भक्तियों का प्रयोग करते हए और भारत 
सरकार के मम मंत्रालय की अधिसूचना संख्या का . मा . 2007 तारीख 
14 - 4. 1983 के अनुसरण में पौर इससे उपाय अनुसूची में विनिर्दिष्ट 
पतों के अधीन रहते हुए उक्त स्मापन को , 30 - 4- 1986 से तीन वर्ष 
की अवधि के लिए जिसमें 29 - 4- 1989 भी सम्मिलिति है, परत स्कीम 
के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूच । 
1. उक्त स्थापन के सम्बंध में भियोजन प्रादेशिक भविष्य निधि 
पायुक्त, राजस्पान को ऐसी विवरणियों भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा को केनीय सरकार समय-समय 
पर निषिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार , उक्त प्रधि 
नियम को धारा 17 की उप धारा ( 30 ) के बण्ड ( क ) के अधीन 
समय-समय पर , निर्विष्ट करे । । 

3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गस मेखामों का 
रखा जाना, विवरणियों का प्रस्तुत फिया माना, बीमा प्रीमियम का सम्बाम 
सेवामों का मन्तरण , निरीक्षण प्रभारों का सम्वाय भादि भी है, होने 
पामे सभी ग्थयों का पहन नियोजक द्वारा किया जाएगा । 

4. नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , पार पब कभी उनमें संशोधन किया 
जाए , तब उस संसोधन की प्रति तथा कर्मचारियों की संख्या की भाषा 
में उसकी मुख्य पातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदमित 
कारेगा । 

5. यदि कोई ऐसा कर्मचारी , पो कर्मचारी भविष्य निधि का या 
सक्त मधिनियम के मधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजन सामूहिक बीमा स्कीम के सदस्य के रूप में उसका माम तुरन्त 
पर्ष करेगा और उसकी बापत मानायक प्रीमियम भारतीय जीवन बीमा 
निगम को सम्पत करेगा । 

6 . यषि सामूहिक बीमा स्कीम के प्रधान मंपारियों को उपलब्ध 
बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायर्स में समुचित रूप से गठि की जाने की व्यवस्था 
करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम + अधीन 
सपलब्ध फायदे सन फायदों से अधिक प्रनाल , नो परत सीम के 
पदी अनवर । 


9. Where, for any reason , the cmployecs of the said 
etablishment do not remain covered under the Group 
Insurance Scheme of the Lite Inpurance Corporation of 
India as already adopted by the estabrlahment . or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancellod . 


10 . Where, tor any reason , tho omployer fails to pay the 
premium etc . within the due date , at fxed by tho Lifo 
Insurance Corporation of India , and the policy is allowed 
to lapao , the exemption is liable to bo cancelled . 
___ 11 . In case of detault , if any made by the employer in 

I premium tho responsibility for payment of 
assurance benefits to the nominces or the legal heirs of 
doccased mombers who would have been coverod under the 
wald Scheme but for grant of this exemption , shall be that 
of tho omployer. 

12 . Upon the doath of the members covered under tho 
Scheme the Life Insurance Corporation of India shall ansar 
prompt payment of the adm assured to the nominco or the 
Logal heirs of the deceased membts entitled for it and in 
any case within one month from the receipt of claim 
complete in al respocta . 
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__ 7 . स. नूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी को मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रफम से 
कम है जो कर्मचारी को उस दशा में सम्पेय होती अब वह उक्त - स्कीम 
के प्रमोन होता सो , नियोजन कर्मचारी के विधिक पारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकाम का सम्पाय 
करेला । 
____ 8. सामूहिक स्कोम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भारत पुकस, जियान के पूर्व अनुमोवन के बिना नहीं किया जाएगा 
मोर जहा किलो संशोधन से मचारियों के हित पर प्रतिकूल प्रभाष पाने 
का नायर हो वहा, प्रायशिक भविष्य निधि मायुक्त , अपना अनुमोवन 
देने से पूर्व कर्मचारियों को माना दृष्टिकोण स्पष्ट करने का मुक्तिमुक्त 
प्रवसर देगा । 
__ _ 9.. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामहिक बीमा स्कोम के , जिसे स्थापन पहले अपना चुका 
है, प्रबोन नहीं रह जाते है , या इस स्कीम के अधीन कर्मचारियों को 
पास हो । वाले फायदे किसा रोति से कम हो जाते है, तो यह छूट रखर 
की जा सकती है । 
- 10. यदि किमो कारणपण, नियोभक भारतीय जीवन बीमा निगम 
बारनिया ताराज के भीतर प्रोमियम का सम्पाय करने में असफल रहता 
है , और पालिसा को व्यपगत हो जाने दिया जाता है , तो छूट राव की 
जा सकती है । 
___ 11. पाक र प्रामियम के संन्दाय में किए गए किसी व्यतिक्रम 
को दशा में उन भूत सवस्या के नामनिर्देशितो या विधिक पारिसों को जो 
पार कर छुट न ई हाता तो उक्स स्काम के अन्तर्गत होते , श्रीमा 
फायदां क सम्बाय का उतरवाविस्व नियोजफ पर होगा । 

12. इस स्कीम के प्रधान पाने वाले किसी सदस्य का मूत्म होने पर 
नरसार जावन बामा निम, मामाक्त राशि के हकदार नामनिर्देशिती / 
विधिक बारिता का उस राशि का सन्दाय तत्परता से और प्रत्येक दशा 
में हर प्रकार से पूर्व दावे का प्राप्ति के एफ मास के भीतर सुनिश्चित 
फरेगा । 


2 . The employer shall pay such inspection charges Bs the 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section ( 3A ) of section . 17 of the said 
Act within 15 days . from . the close of every month . 

3. All expenses involved in the adainiytration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be 
borne by the employer 

4 . The employer shall display on the Notice Board of 
tbe establishments , a copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and , 88 . and when amended , alongwith a translation of the 
yalient features thereof, in the language of the majority of 
the employees . 

5 . Whereas an employee , who is already a member of 
the Employees Provident Fund or tho Provident Fund of 
an establishment exempted , under the said Act , is employed 
in his establishment, the cmpleyer shuit 1 
him as a meinbe : of the Group Insurance Scheme and pay 
necessary premium in ritspect of him to tho Life Insurance 
Corporation of India , 


JJ 
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6 . The couployer shall arrange to enhance the benefits 
available to the employees under tbe Group Insuranco 
Scheine appropriately , if the benefita available to the 
employecs under the suid Scheme gre enhanced so that the 
benefits available under the Group Insurance Schemc are 
more favourable to the employees than the benefits 
admibetble under the said Schome. 

7. Notwithstanding anything contatrod in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this schomo: bo less than the amount 
that would be payable had employee been covorod undor 
the said Scheme, the employer shall pay the difference to 
The legal heirdominoo of the cmployee as compensation , 

8 . No amendment of the provisions of thc Group 
Insurance choinc shall re m .iJe without Per: : approval 
of tho Regional Fi ) : 1 Ford Coomissic Qer , Rajasthan 
and whero any anendment is likoly to affact adversely tho 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
Teasonable opportunity to the cmploycos to explain their 
point of viow . 

9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group 
Insurance Schemo of the Life Insurance Corporation of 
Indla as already adopted by the estabFishment, or the benefits 
to the employees under thig Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled . 
____ 10. Where , for any reason , the employer fails to pay the 
premium . tic. within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the cxemption is liable to be cancelled , 
___ 11 . In case of default, if any made by the employer in 
paymont of premium the responsibility for payment of 
angvance beneffts to the nominces of the legal heirs of 
doceased memborsa who would have been covered under tho 
said Scheme but for grant of this exemption , shall be that 
of the employer. 

12 . Upon the death of the members covered under the 
Schorno the Life Insurance Corporation of India shall ensure 
prompt Davent of the gun asuted to the comince or the 
Legal hoirs of the deceased member entitled for it and in 
arty case within ono month from the receipt of claim 
complete in all respects . 
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S . O . 1989. - -. Whereas Messrs. Rajasthan State Mines and 
Minerals Limited, 4 Meera Marg, Udaipur , Rajasthan 
( KJ241 ) , ( bereinafter referred to as tho said ostablishment ) 
bave applied for exemption under sub - section (2A ) of 
section 17 of the employees Provident Funds and Miscel 
lancous Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter re 
ferred to as the said Act ) . 


And whereas , the Central Governmeat is satisfied that 
the employees of the said establishment gre , without making 
any separate contribution or : payment of premium, in enjoy 
most of benefits under the Group Insuranco Scheme of the 
Life Insurance Scheme of the Lifo Insurance Corporation 
of the India in the nature of Life Insurance which are more 
favourable to such employecs than the benofits admissible 
under the Employees Deposit Linked Insurance Şchomo, 
1976 , ( hereinafter roferred to as the said Scheme ) ; 


Now , therefore , in oxercise of the power conferred by 
sub - section (2A ) of socdon 17 of the said Act and in 
continuation of the notification of the Government of Indig 
in the Ministry of Labour , S. O . 2007 dated . the 14- 4 - 1983 
and subject to the conditions spociflod in the Schedule 
annexed hereto the Central Government hereby exompts the 
said establishment from tho oporation of all tho provision , 
of the said Scheme for a further period of the years with 
effect from 30 - 4 - 1986 upto and inclusive of the 29 - 4 - 1989 . 

SCHEDULE 
1 . The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissionor , Rajasthan and maintain such accounts and 
provide soich facilitio . for inspection as the Central Govern 
faent may direct from timo to time. 


का . प्रा , 1900. - मंसर्स विजनेस कम्बाइन लिमिटेड, पसाट *-16, 
एम आई डी सी . एस्टेट, सतपुर नासिक ( एम . एच / 11293 ) 
जिसे इममें इसके पश्चात् उक्त स्थापन कहा गया है ने कर्मचारी 
भविष्य निधि और प्रकोणे उपबन्ध अधिनियम , 1952( 1992 का 19 ) 
जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है की धारा 17 
की उपधारा ) मधीम छुट दिए जाने के लिए मापन किया है । 
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पोर केन्द्रीय सरकार का समाधान हो गया है कि उम्त स्थापन 
के कर्मचारो किसी पृषक अभिदाय या प्रीमियम का सम्बाय किए बिना ही , 
भारतीय जीवन बीमा निमम फी जोकन नीमा स्कीम की सामूहिक बीमा स्कीम 
के प्रधान जीवन बीमा के रुप में जो फायदा उठा रहे है के ऐसे कर्मचारियों 
को उन फायदों से अधिक अनुकुल है जो उन्हें कर्मचारी निक्षेप सहबद 
मामा स्फोम , 1976 ( जिसे इसमें इसके पश्चात् जमत स्काम कहा गया है ) 
के अधीन अनुगेय है ; 

मतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 11 की उपधारा 
( 2क ) द्वारा प्रवरत शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मवालम की अधिसूचना संख्या का . मा . 742 तारीख 18- 12- 1982 
के सासरण में और इससे उपाय अन सूची में विनिर्दिष्ट शतों के मधीन 

झे हुए उक्त स्थापन को , 29- 1- 1986 से सीम वर्ष की अवधि के लिए 
जिसमें 28- 1 - 1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबन्धों 
के प्रवर्तन से छूट देती है । 

अनुसूची 
1 . उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त, महाराष्ट्र को ऐसो विवरणियां भेजेमा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय-समय पर निर्दिष्ट 


7. सामूहिक मोमा स्कीम में किसी बात के होते हुए 
भो , यदि किसी कर्मचारो को मृत्यु पर , इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होतो अब वह उक्त स्कोम के अधीन होता तो , 
मियोजक कर्मचारी के विधिक वारिस /नाम निर्देषिती को 
प्रतिकर के रूप में दोनो रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 

8. सामूहिक स्कोम के उपबंधों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , महाराष्ट्र के 
पूर्व अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संगोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
को सम्भावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 


सामूहिक बीमारी, भारतीय 


पहले अपना 


9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम को उस सामूहिक बेमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रोति से कम हो जाते हैं, तो यह छूट रद्द की जा 
सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा 
निगम द्वारा नियत तारीख के भीतर प्रीमियम का . संदाय 
करने में असफल रहता है , और पालिसी को व्यपगत हो जाने 
दिया जाता है तो , छूट रद्द की जा सकता है । 


___ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह छूट न 
दो गई होती तो उक्त स्कीम के अंतर्गत होते , बोमा फायदों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय - करेमा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा - 17 को उपधारा ( उफ ) 
के खंड ( क ) के अधीन समय -समय पर निर्विष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 

मा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों का संदाय प्रादि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसको मुख्य बातों का 
अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारः, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधेन छूट प्राप्त किमो 
स्थापन को भविष्य निधि का पहले ही सदस्य है , उसके 
स्थापन में नियोजित किया जाता है , तो नियोजक , सामूहिक 
पीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसको बाबत पावश्यक प्रीमियमः भारतीय जीवन 
बीमा निगम को संदत करेगा । 

6. यदि सामूहिक बोमा स्कोम के अधीन कर्मचारियों को 
उपलब्ध फायदे बढ़ाये जाते है तो , नियोजक उक्त स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समषित रूप से 
पदि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
- उन फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन 


12. इस स्कीम के अधीन पाने वाले किसी सदस्य की 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
के हकदार नाम निर्देशिती /विधिक वारिसो को उस राशि का 
सन्वाय तत्परता से और प्रत्येक वशा में हर प्रकार से 
पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014( 28 ) / 83/ पी . एफ , एस . एस - 2 ] 


" S. O . 1990. - - Whereas Messe Business Combine Limited , 
Plot No . 16 , MIDC Estate , Satpur , Nasik ( MH 11293 ) , 
( heroinafter referred to . in the aid - catablishment ) haye 
applied for exemption . under aub -section ( 2A ) of acction, 17 
of the Employees Provident Furids and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) ( heroinafter referred to no 
the said Act ) . 


And whereas , the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of promjum , in enjoy 
ment of benefits under tho . Group : Insurance Scheme. of the 
Lifo Ipsurance Schemo of the Life Insurance Corporation 
of India in the nature of Life Insurance which are moro 
favourable to much omployees than the begafiteadmatblo 
under the Employees Deposit Lintod In tolame, 
1976 ( heralnatter rotorred to as the said Schems ) ; 
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Now , therefore, in exercise of the power . conferred by 
sub - section ( 2A) of soction 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour , S . O . 742 dated the 18 - 12 - 1982 
and subjoct to the conditions specified in the Schedule 

nexed hereto the Central Government hereby exempts tho 
said establishment from the operation of all the provision9 
of the said Scheme for a furthor period of thite Yoary with 
offect from 29- 1 - 1986 upto and inclusive of the 28 - 1 - 1989 , 


SCHEDULE 
1 . The employer in rolation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner Maharashtra and maintalo guch accounts and 
provido such facilities for inspection as the Central Govern 
ment may direct from time to time. 

2 . The employer shall pay such Inspection charges as the 
Central Governmont may , from time to time, direct under 
clause ( a ) of sub - section (3A ) of eection 17 of the said 
Act within 15 days from the close of overy month , 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accoupis , 
submisalon of returns, payment of Insurance premia, transfor 
of accounts , payment of inspection charges etc. shall be 
borne by the employer. 

4 . The employer shall display on the Notice Board of 
the establishments , a copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and , a8 and when amended , alongwith a trantlation of the 
wlient features thereof, in tho language of the majority of 
the omployees . 

3 . Wherear an employeo , who is already a member of 
the Employoos Provident Fund or the Provident Fund of 
20 catabliohment oxempted under the bald Act , is employed 
in bis establishment, the omployer shall immediately cnrol 
him as a membe : of the Group Insurance Scheme and pay 
nodossary premium in rospect of him to the Life Insuranco 
Corporation of India. 

6 . The employer shall arrange to enhance the ther. efits 
available to the employcos under the Group Insurance 
Schemo appropriately, if the benefits available to the 
omployees under the said Scheme aro enhanced so that the 
benefits available under the Group Insurance Scheme 210 
moro favourable to the employees than the benefits 
admissiblo under the said Schome. 

7, Notwithstanding anything contained in the Group 
Tosurance Scheme, if on the death of an employee the 
amount payable under thig schemo be less than the amount 
that would be payable had esployee been covered under 
the said Scheme. the employer shall pay the difference to 
the legal heir nomince of the employee as compensation , 

8 . No amendn: ent of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval 
of the Rogional Provident Fund Comnissioner , Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval , give a 
reasonable opportunity to the employees to explain their 
point of view. 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and lo 
any case within one month from the receipt of claim 
complete in all rumpecte 

No. S-35014/ 298183 - PF. II (SS.II )] 
का . मा 1991. - ससे को - मापरेटिव बैंक माफ महमवामा लिमिटेड , 
हर माफिस--- अहमदाबाद बैंक पम्बर्स , रिलीफ रोग, महमवागाव -380001 
( जी . जे/ 4677.) जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधिः पीर प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 20 ) के अधीन छुट दिए जाने के लिए 
पादन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक अभिवाय या प्रीमियम का संदाय किए दिमा ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामहिक बीमा 
स्कीम के पषीन जीवन बीमा के रूप में जो फायदा उठा रहे है ये ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
सहबर बीमा स्कीम, 1978 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है) के अधीन अनुज्ञेय है 

। 
प्रत. केन्द्रीय सरकार , मत अधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रपत्त शक्तियों का प्रयोग करते हुए पौर भारत सरकार के 

श्रम मंत्रालय की अधिसूचना संख्या का . मा . 4558 तारीष 8- 11 - 1983 
के अनुसरण में मोर इससे उपायय अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए उक्त स्थापन को , 17- 12-1986 से तीन वर्ष की अवधि के 
लिए जिसमें 16-12-1989 भी सम्मिलित है, उक्त स्कीम के सभी पपयों 
के प्रवर्तन से छूट देती है । 

मनुसूफी 
1. उमत स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि भायुक्त , 
गजरात को ऐसी विवरणियां भेजेगा और ऐसे सेवा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय -समय पर 
निविष्ट करे । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम की 
धारा 17 की उप -धारा ( 3 ) के घर ( क ) के मधीन समय- समय पर 
निविष्ट करे । 

3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत मेवाभों का 
रखा जामा , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय 
लेखामों का अन्तरण , निरीक्षण प्रभारों का संदाय भादि भी है , होने वाले 
सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा मनमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , पीर पर कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहसंख्या की भाषा में इसकी 
मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या जात 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सवस्प है, उसके स्थापन में नियोजित किया जाता है तो नियोषक 
सामूहिक बीमा स्थीम के सदस्य के रूप में उसका नाम तुगत वर्ष करेगा 
पोर उसकी भारत मावस्यक प्रीमियम भारतीय बीपन बीमा निगम को 
सत्त करेगा । 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलम्भ 
फायरे दाये जाते है तो , नियोजक उक्स स्कीम के अधीन कर्मचारियों को 
उपलप फायदों में समुचित रूप से गिनी जामे की व्यवस्था करेणा मिस 

कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के प्रपीन पपमन्य फायदे 
जामो सास पर पोत लोम के पोन व है । 


9 . Where , for any reason , the employtes of the said 
establishment do not remain covered indor tho Group 
Tagurance Scheme of the Life Insurance Corporation of 
India as already adopted hy the said establishment, or the 
benefits to the omployees under this Scheme are reduced in 
any manner, the compilon shalt ble llablo to be cancelled , 

10 . Whero , for any roason , the cmployer fails to pay the 
promiurc etc . within the due dato , ac fixed by the Life 
Insurance Corporatlon of India , and the policy to allowed 
to lapse, the . exemption is liable to be cancelled . 

11. In case of default , if any made by the omployer in 
payment of promium the responsibility for payment of 
assurance benefits to the nomincos or the legal hein of 
deceased members who would have been covered under the 
jaid Scheme but for grant of this momption , shall be that 
of the employer . 
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2 . Tho omployer shall pay guch inspection charges as tho 
Central Government may , from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said 
Act within 15 days from the close of every montb . 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी को मुत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है जो कर्मचारी को उस वसा में संदेय होती जब वह उक्त स्कीम के 
मधीन होता तो , नियोजक कर्मचारी के विधिक बारिस/नाममिशिती को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय 
करेगा । 

8. सामूहिक स्कीम के उपबंधों में कोई भी संशोधन , प्रादेशिक भविष्य 
नित्र प्रायुक्त गजरात के पूर्व अनुमोदन के बिना नहीं किया जाएगा और 
जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो पहा, प्रादेशिक भविष्य निधि पायुक्त , प्रपना अनुमोपन देने 
में पूर्व कर्मचारियों को भपना दृष्टिकोण स्पष्ट करने का प्रतियुक्त अवसर 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returna, payment of Insurance premia , transfer 
accounts , payment of inspection charges etc . shall be 
borno by the employec . 


देगा । 


4 . The employer shall display on the Notice Board of 
tho establishmentts , a copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and , as and when amended , alongwith a translation of the 
salient features thereof, in the language of the majority of 
the omployou . 

5 . Whereas an employoe, who is already a member of 
the Employees Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his catablishment , the employer shall immediately enrol 
him as a meditor of the Group Insurance Schome and pay 
necessary Dremium in respect of him to the Life Insurance 
Corporation of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits avallable to the 
employees under the said Schomo aro enhanced so that the 
bonefits available under the Group Insurance Scheme aro 
more favourable to the employees than the benefits 
admissible under the said Scheme. 


9. यदि किसी कारणवश स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की एस सामूहिक बीमा स्कीम के , मिसे स्थापन पहले प्रपमा चुका 
है, प्रधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है , तो यह छूट ग । 
की पा सकती है । 
____ 10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में असफल 
रहता है, पौर पालिसी को म्यपगत हो जाने दिया जाता है तो छूट र 
को जा सकता है । 

11. निपोषक द्वारा प्रीमियम के सदाय में किए गए , किसी म्पत्तिमम 
को वश में , उन मत सदस्यों के नामनिर्देशितियों या विधिक पारिसों को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के प्रधीन , पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिती / 
विधिक बारिमों का उम राशि का संवाय तत्परता से मार, प्रत्येक पशा में 
हर प्रकार से पूर्ण दाये की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[संख्या एस -35014( 206)/83-पी. एफ -2/ एस. एस - 2] 


7. Notwithstanding anything contained in the Group 
Insurance Scheme, If on the death of an omployee the 
Amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir / nominee of the employee as compensation . 


8. No annendmunt of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval 
of the Regional Provid . nt Fund Commissioner , Gujarat 
And where any amondment is likely to affoct advortely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, dve a 
reasonable Opportunity to the cmployees to explain their 
point of view . 


9 . Where, for any reason , the employees of the sald 
establishment do not remain covered under the Group 
Tasurance Scheme of the Life Insurance Corporation of 
India as already adopted by the wald establishment of the 
benefits to the employees under this Scheme are reduced in 
any manner , the exemption shall be liable to be cancelled . 


s. o . 1991. - Whereas Mossrs. Cooperative Bank of 
Abmedabad Limited , HO - Ahmedabad Bank Chambers, Relief 
Road . Ahmedabad - 380001 ( GJJ4677 ) , ( hereinafter referred 
to as the said establishment ) have applied for exemption 
under sub- section (2A ) of section 17 of the employou 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) ( hereinafter referred to as the said Act ) . 

And whereas, the Central Government jg satisfied that 
the employees of tho said establishment are , without making 
any scparate contribution or payment of premium , in enjoy 
mont of benefits under the Group Insurance Scheme of tho 
Life Insurance Scheme of the Life Insurance Corporation 
of India in the nature of Life Insurance wbich are more 
favourable to such employees than the benefits admissible 
under the Employees Deposit Linked Insurance Scheme, 
1976 ( hereinafter reforrod to as the tald Schomo ) ; 


10 . Where , for any reason , the employer fails to pay tho 
premium etc , within the due dato , as fixed by the Life 
Insurance Corporation of India , and the policy is allowod 
to lapаc , the exemption is liable to be cancelled . 


Now , therefore, in exercise of the poworo conferred by 
sub - section (2A ) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour . S . O . 4559 dated the 18 -11 - 1983 
and subject to the conditions specified in the Schedule 
annexed hereto the Central Government hereby exempts the 
said establishment from the operation of all the provisions 
of the said Scheme for a further period of three years with 
effect from 17 -12- 1986 upto and inclusive of the 16-12-1989 . 


11 . In case of default , if any made by the employer in 
nayment of premium the responsibility for paymcot of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shalt be that 
of the employer . 

12 . Upon the death of the members covered under the 
Schome the Life Insurance Corporation of India shall ensure 
prompt payment of the sum asgured to the nomince or the 
Ieral heirs of the deceased member entitled for it and in 
any caso within ono month from the receipt of claim 
complete in all respects. 

[ No. S-35014 / 206 / 83- PF. II (SS. II)] 


SCHEDULE 


1. The omployer in rolation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Gujarat and maintain such accounts and 
provide such facilities for faspection as the Central Govern 
ment may diroct from time to timo. 


जा . प्रा . 1992 . . - मससे भुवनेश्वरी टेक्सटाइल प्राइवेट लिमिटेग, 
ठाडीकोम्ब -624709, दिन्वीगल ( टी . के. ) जिला पुणे ( टी . एन / 7692 ) . 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) , कर्मचारी भविष्य 
निषि पौर प्रकोण पर्वम अधिनियम, 1952 (1952 का 19) जिसे इसमें 
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ई सके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 20 ) के माधीन छूट लिए जाने के लिए प्राइन किया है । 

मौर केन्द्रीय सरकार का यह ममाधान हो गया है कि उक्त स्थापन 
के कर्मचारी किसी पथक मभिदाय या प्रीमियम का संबाय लिए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कोम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में फायदा उठा रहे हैं ऐसे कर्म 
परियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
महबद्ध बीमा स्कीम, 1978 (जिसे इसमें इसके पश्चात् उक्स स्कीम कहा 
गया है ) के अधीन मनोय है , 
. प्रत: केखीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 29 ) द्वारा प्रवत पाक्तियों का प्रयोग करते हुए मार भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . मा . 163 6 तारीब 8- 3 - 1983 
के अनुसरण में मोर इससे उपावर मनसूची में विनिविष्ट , गमों के अधीन 
रहते हुए उक्त स्थापन को , 19- 3-1986 से तीम वर्ष की ममधि के लिए 
जिसमें 18- 3- 1988 भी सम्मिलित है, उक्त स्कीम के सभी उमों के 
प्रवर्तन से छूट देती है । 


पोर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़न 
की संभावना हो वहाँ, प्रादेशिक भविष्य निधि पात, अपना ममुमोवन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
प्रसर देगा । 

8 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
पुका है, प्रवीम नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
ए की जा सकती है । 

10. यदि किसी कारणवश नियोजक भारतीय जीवन बीमा निगम 
द्वार नियत तारीख के भीतर प्रीमियम का संवाया करने में असफल रहता 
है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रह की 
जा सकती है । 
____ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की वसा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 
को जो यदि यह छूट न दी गई होती तो उस स्कीम के अंतर्मल होते , 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम , बीमाकुल राशि के हकदार नामनिर्दे 
शिसी / विधिकवारिसों को उस राशि का संवायः तत्परता से और प्रत्येक 
वशा में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिर 
पिचवर करेगा । 

[ मखया एस + 35014( 32 ) / 83- पी .एफ.- 2 /एस . एस - 2 ] 


A 


3 


2 


1. उक्त स्थापन के संबंध में मियोजक प्रादेशिक मषिष्य निधि आयुक्त 
तमिलनाडू को ऐसी विवरणिया फेजेगा मौर ऐसे लेखा रखेगा तथा निरीक्ष 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय-समय पर 
निर्दिष्ट करे । 

. 2 नियोगक, ऐसे निरीक्षम प्रभारों का प्रत्येक मान की समाप्ति के 
15 दिन के भीतर सदाय करेगा जो केन्द्रीय सरकार, उरत मधिनियम की 
धारा 11 की . उप -धारा ( 30 ) के बंर ( क ) के अमन समय- समय पर 
मिविष्ट करे । 

3. सामूहिक बोमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखामों का 
रखा जामा, विवरणियों का प्रस्तुत किया जाना, ब .मा प्रीमियम का संदाय 
लेवानों का भातरण निरीक्षण प्रभारों का संदाय आदि म है , होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4 . नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
तब उस मंगोधन को प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उको मुख्य बानों का अनुवान, स्थापन के सूपमा -पट्ट पर प्रदर्शित करेगा । 

5. पी कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन का भविष्य निधि का पहले 
ही सदस्थ है, उसके स्थापन में नियोजित किया जाता है तो नियोजक सामू 
सिक बोमा स्फोम के सदस्य के रूप में उसका नाम तुरन्त वर्ज करेगा पीर 
उनका बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त 
फरेगा । 


S . O . 1992 .- — Whereas Mossr. Bhuvaneswari Textiles Privato 
Limited, Thadicombu -624709 Dindigul ( TK) Anoa District 
( TNI7692 ) ( hereinafter referred to as the said establishment ) 
have applied for cxcmption under sub -section (2A ) of sec 
tion 17 of the employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) ( hercinafter roferred to 
as the said Act ) . 


And whorous, tho Contral Govarnment is aatlafiod that tho 
employees of the said ostablishment are, without making any 
separate . contribution . or payment of premium, in onjoyment 
of benefits , under the Group InAUTARCO Scheme of the Lilfo 
IpAyranco Scheme of tho Lito Insurance , Corporation of the 
India. in, the naturo . of life insurance which are more -f our 
able to such employees than the benefits admissible under 

Employees Doppgit Linked Insurance Schome, 1976 
( heroimaker .referred to as therald Scheme); 


Now, therefore, In exercise of the powers conferred by 
jub -section ( 2A ) of section 17 of the said . Act and in conti 
nuation of the notification of the Government of India in the 
Ministry of Labour, S . O . 1636 dated the 8 - 3 -83 and 6pb 
jcct to the con litions specified in tho Schedulo antioxed herato 
the Central Government . herobby . GREmotarthe said establish 
mgnt from tho operation of all the provisions - of- the - wald 
Sahorro for a further period of three years with eifdet fra 
19 - 3 - 1986 uptorand inclusire of the 18 + 3 1989 : 


SCHEDDEB. 


. 8 यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है. तो , नियोजक उस स्कीम के प्राचीन कर्मचारियों को 
जपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामुहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
मनुशेय है । 

7 . सामूहिक बीमा स्कीम में किसी बात के होते हए भी , मवि फिसी 
कमारी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उस रकम से 
कम है जो कर्मचारी को जस दशा में संदेय होती जब वह उक्त स्कीन के 
मोन होतः लो , नियोगका कर्मचारी, विधिक पारिस नामनिर्देशिती को 
प्रतिकर के रूप में वोनो रकमों के अंतर के बराबर रकम का संवाय 
करेगा । 

8. मायूहिक स्कोम के उपबंधों में कोई भी..संशोधन, प्रशिकविलय 
fr पास तमिलनाडू के पूर्व अनुमोदन के रिमो किया 


1 . The opployer ; jo rolation to the said catablishment shalt * 
mbmit auch returns to the Regłonal Provident Fund Com 
missioner . Tamil Nadu and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct froar me to time. 


2 . The employer shall paviench inspection charges as the . 
Central Government may , from time to timo, direct under 
clause ( a ) of sub- section ( 3A1 - of Section 17 of the said Act 
from the close of every month . 


3 . Alt expenses involved in the administration of the 
Group Insurance Schemes includingmaintarance - of accounts . 
Submission of returns. payment of insprince promia , transfer 
of accounts , paymont of importion charger etc . Mube 
borne by the employor . 


। 


[ भाग II - बंर 3( i ) ] 


भारत का राजपत : मई 17, 1988 / वैशाख 27, 1908 
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उन्हें कर्मचारी निक्षेप सहबद्ध बीमा स्कीम 1976 (जिसे 
इसमें इसके पश्चात् उक्त स्काम कहा गया है ) के अधीन 
अनुशेय हैं ; 

अतः केन्द्रीय सरसार , उक्त अधिनियम की धारा 17 
की उपधारा ( 21 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और भारत सरकार के श्रम मंत्रलय की अधिसूचना 
संख्या का . प्रा . 3556 तरीब 2- 8- 1983 मे अनारण 
में और इससे उपाबद्ध अनसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थ पन की , 13- 8 -1986 से तीन वर्ष 
की अवधि के लिए जिसमें 12 - 8 -1989 भो सम्मिलित है , 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 


4 . The employer shall display on tho Notico Board of the 
establishments , a copy of the rules of the Group Insurance 
Schemo as approved by tho Central Government and, as agd 
when amended , alongwith a translation of the salient fca 
tures thereof, in the languago or tho majority of the 
employees. 

5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or tho Provident Fund of an 
ostablishment exempted under the said Act . Is employed 

der the said Act, is employed in 
his cstablishment, the employer shall immediately enrol him 
49 a member of the Group Insurance Scheme and pay neces 
sary premium in respevt of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrango to enhance the benefits 
available to tho employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced so that tho 
benefits available under the Group Insurance Scheme aro 
more favourable to the employecs than the benefits admissi 
ble under the gaid Schemo. 

7 . Notwithstanding anything contained in the Group In 
surance Scheme, on the death of an emploves the amount 
payable under this ucheme be less than the amount that 
would be payablo had employee been covered under the 
sald Scheme, the employer shall pay the difference to the 
logal hoir /nomince of the employce as compensation , 

8. No amendment of the provisions of the Group Insu 
tance Scheme shall be made without the prior androval of 
the Regional Provident Fund Commissloner , Tamil Nadu 
And where any amendment is likely to affect adversely tho 
interest of the employees , the Regional Provident Fund Com 
missioner shall before giving his approval. give a reasonablo 
opportunity to the employees to explain their point of view . 

9. Where , for any reason , the employees of the said ostab 
Ilshment do not remain covered under the Group Insuranco 
Scheme of the Life Insurance Corporation of India as already 
adonted by the said catabllshment, or the benefits to the 
omployece under this Scheme art reduced in any manner , the 
exemption shall be Jablo to be cancellcd , 


10 . Whero, for any reagon , the employer fails to pay the 
premium etc . Within the due date Ac fxed by the 
Life Insurance Corporation of India , and the policy is allowed 
to lanse , the exertion is liahle to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assu 
Tance benefits to the nomineog or the legal heirs of deceased 
members who would have been covered under the gaid 
Scheme but for grant of this excmption , shall be that of the 
employer . 

12 . Upon the death of the members covered under the 
Shemo the Life Insurance Corporation of India shall engine 
prompt payment of the sum assured to the nominee or tho 
Legal heirs of the dream member cntitlen for it and in any 
case within one month from the receipt of clalm complete 
in all respects. 

INo. S- 35014 / 32 / 83-PF. II (SS.IND ] 


अन ची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयक्त गुजरात को ऐसी विवणियां भेजेगा अंर 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर निर्दिष्ट 
करे। 

2. नियोजक , ऐसे निरक्षण प्रभारों , का प्रत्येक मास 
की समाप्ति के 15 दिन के भ तर संदाय करेगा जो केन्द्र य 
सरकार, उक्त अधिनियम को धारा 17 क उपधारा 
( 3क ) के खण्ड ( क ) के अधीन समय-समय पर निर्दिष्ट 
करें । 

3. सामूहिक ब मा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बमा प्रीमियम का संदाय, लेखाओं का अंतरण, निरीक्षण 
प्रभारों संदाय आदि भ है , होने वाले सभ व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्र य सरकारद्वारा यथा अनुमोदित सामूहिक 
बमा स्कीम के नियमो के एक प्रति , और जब कभ उनमें संशोधन 
किया जाए, तब उस संशोधन क प्रति तथा कर्मचारियों को 
बहुसंख्या की भाषा में उसके मुख्य बातों का अनुवाद , 
स्थापन के सूचना- पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारं , जो कर्मचारी भविष्य 
निधि का या उषत अधिनियम के अधीन छूट प्राप्त किस 
स्थापन को भविष्य निधि का पहले ह सदस्य है , उसके 
स्थापन में नियोजित किया जाता है तो , नियोजक , सामूहिका 
ब मा स्कीम के सदस्य के रूप में उसका नाम तुरंत दर्ज 
करेगा और उसके बावत अावश्यक प्रमिथम भारतीय जीवन 
बीमा निगम को संदत्त करेगा । 
____ 6. यदि सामूहिक बीमा स्क म के अधीन कर्मचारियों को 
उपलब्ध फायदे बढ़ाए जाते हैं तो , नियोजक उक्त स्कीम के 
अधीन कर्मचारियों को उपलब्ध पादों में समुचित रूप से 
वृद्धि के जाने के व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक ब मा स्कीम के अधं न उपलब्ध फायवे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के प्रधान 
अनुज्ञेय हैं । 


का . प्रा . 1993.- - मममें भारत विजय मिल्स लि ., कलोल ( पन . 
जी . ) प्रहमाबाद ( जी . / 111) (जिसे इसमें इसके पश्चात उक्त स्थापन 
करा गया है ) ने कर्मचारी भविष्य निधि और प्रफीर्ण उपबध धिनियम , 
1952 ( 1952 का 19 ) ( जिसे इममें इसके पश्चात् उक्त प्रधिनियम कहा 
गर ) भी धारा 17 की उपधारा ( 20 ) के अधीन छुट दिए जाने 
के लिए प्रावेदन किया है ; 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन 
बीमा स्कीम की सामहिक बीमा स्कीम के अधीन जीवन बीमा 
के रूप में जों फायदा उठा रहे हैं वह ऐसे कर्मचारियों के 
लिए ये फायदे उन फायदों से अधिक अनुकूल हैं जो 
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7 . सामूहिक ब मा स्कम में किसी बात के होते हुए 
भी , यदि किसो कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रफम से कम है जो कर्मचारी को उस दशा 
में संदेय होती , जब वह उक्त स्कोम के मधीन होता तो , 
नियोजक कर्मचारी के निधिक वारिस नामनिर्देशितो को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रफम का 
संदाय करेगा । 

8. सामूहिक बेमा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त गुजरात के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना 
दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 


9. यदि किसी कारणवण, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना खुका 
है, प्रधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रन 
की जा सकती है । 
___ 10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम द्वारा 
नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है, और पलिसो को व्ययगत हो जाने दिया आता है तो छूट रखव की 
जा सकती सकती है । 


ment from the operation of all the provisions of tho said 
Schome for a further poriod of three yoars with effect from 
13 - 8 -1986 upto and inclucive of the 12 -8 - 1989 . 

SCHEDULE 
1. The employor in relation to tho said establishment shall 
submit guch returns to the Regional Provident Fund Com 
missioner, Gujarat and maiotain such accounts and 
provido such facilities for inspection as the Contral Goverp 
ment may direct from timo to time. 

2 . The employer shall pay such inspection charges as the 
Contral Government may, from timo to time, direct under 
clause ( a ) of sub -section (3A ) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintanance of accounts , 
submission of returns , payment of insurance premia , transfor 
of accounts, payment of inspection charges etc . shall bo 
borno by the employer, 

4 . The employer shall display on th . Notice Board of the 
establishmento , a copy of the rules of the Group Insuranco 
Schemo as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient fea 
tures thereof, in the language of tho majority of the 
employees . 
_ 5. Whereas an employee, who Is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the sald Act, is employed in 
his catablishment, the employer shell immediately enrol him 
as a member of the Group Insurance Scheme and pay acces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the benefits . 
Available to the employees under the Group Insurance 
Scheme appropriately , if tho benefits available to the em 

under the ald Scheme are onhanced so that tho 
benefits available under the Group Insurance Scheme are 
more favourablo to the omployees than the benefits admissl 
blo under the said Scheme. 

7 . Notwithstanding anything contained in the Group In 
surance Schome, on the death of an employee the amount 
pavable under this schemo be less than the amount that 
would be payable had omployce been covered under tho 
said Scheme, the employer shall pay the difference to the 
legal heir / nomince of the cmployce as compensation 

8. No amendment of the provisions of the Group Insu 
rance Scheme shall he made without the prior approval of 
the Regional Provident Fund Commissioner , Gujarat 
and where any amendment is likely to affect adversely the 
interest of the employces, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonablo 
opportunity to the employees to explain their point of view . 

9. Where, for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said cstabilsent, or the benefits to the 
employees under this Scheme ars reduced in any manner , the 
exemption shall be liable to be cancelled . 


___ 11. नियोजक द्वारा प्रीमियम के सम्बाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मत सदस्यों के मामनिर्देशिती या विधिक वारिसों को 
जो यदि यह छूट न गई होती जो उमत स्कीम के अन्तर्गत होते, मीमा 
फायदों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्य होने पर 
म. रतीय जीवन बीमा निगम , बीमाकृत राशि के हकवार नामनिर्दोणती/ 
विधिक वारिस को उस राशि का सन्वाय तत्परता से प्रार प्रत्येक दशा 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[फा० संख्या एस -35014( 125 )/ 93/ पी . ए . / एस . एस - 2 ] 


s . o . 1993 . - Whereas Messrs. The Bharat Vijay Mills Limi 
ted , Kalol ( N - G ) Ahmedabad (GJ / 313 ) (hereinafter referred 
to as the said establishment) have applied for exemption 

under sub - section (2A ) of soction 17 of the Employees Pro 
- vident Funds and Miscellaneous Provisions Act . 1952 (19 of 

1952 ) hereinafter referred to as the said Act). 


And whoreas, tho Central Government is satisfied that the 
- mployecs of the said establishment aro, without making any 
separate contribution or payment of premium , in cojoyment 
of benefits under the Group Insurance Scheme of tho Life 
Insurance Scheme of the Life Insurance Corporation of the 
India in the nature of life insurance which aro more favour 
able to such employees than the benefits admingible under 
the Employees Deposit Linked Insuranco Schemo. 1976 
( heroinafter referred to as the aald Scheme) : 


10 . Whero, for any reason , the employer fails to pay the 
Tiramism etc . Within the dirt date , as fixed by the 
Life Insurance Corporation of India , and the policy is allowed 
to lange the creation is liahle to he canrolled . 

11 . In case of default , if any made by the emplover in 
payment of premium the responsibility for payment of a su 
rance benefits to the nominnes or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
employer . 

12 . Upon the death of the membere covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
Dromat Dayment of the sum assured to the nominer or the 
Leoa hrirs of the deceased TmAr- her Antitlet for it and in piy 
case within one month froni the receipt of claim comnlete 
In All respects . 

INo. S. 35014 / 135 / 83- PF.JI ( SS.II) 


Now , therefore, in exercise of the powers conferred by 
sub -section (2A) of section 17 of the said Act and in conti 
nuation of the notification of the Government of India in the 
Ministry of Labour, S . O . 3556 dated the 2 - 8 -1983 and gub 
ject to the conditions specified in the Schedule annexed hereto 
the Central Government hereby exempts tho gald çatablish 
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का संवाय , लेखामों का अंतरण , निरीक्षण प्रभारों का संवाय प्रावि भी है , 
होने वाले सभी थ्ययों का वहन नियोजक द्वारा किया जाएगा । 


नई दिल्ली, 30 अप्रैल, 1986 
का . मा . 1994.--- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
प्रानंध फूर प्रोटेक्टस 108/ 5 पी . रोड , कानपुर नामक स्थापन से संबंद्ध 
नियोजक प्रौर कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा - 1 की उपधारा 
( 4 ) द्वारा प्रवत्त पाक्तियों का प्रयोग करते हुए उक्त अधिनियम के 
उपबंध उस स्थापन को लागू करती है । 

[ संख्या एस- 35019( 162) / 86-एस. एस- 2) 


4 . नियोजक , फेन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और अब कभी उनमें संशोधन किया 
जाए, तब उस संशोधन की प्रति सपा कर्मचारियों की बहुसंख्या की 
भाषा में उसकी मुख्य बातों का अनुवाव, स्थापन के सूचमा पट्ट पर 
प्रदर्शित करेगा । 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उमत अधिनियम के अधीन छुट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका माम 
तुरंत दर्ज करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संवत्त करेगा । 


New Delhi, the 30th April , 1986 
S . O . 1994 . - - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the catablishment known as M / s . Anand Food 
Products, 108 / 5 P . Road , Kanpur have agreed that the 
Provisions of the Employees Provident Funds and Mis 
cellaneous Provisions Act , 1952 ( 19 of 1952 ) , should be made 
applicablo to the said cstablishment; 


Now , therefore , in exercise of the powers conferred by 
Sub - section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the Provisions of the said Act 
to the sald establishment. 

[ No . S - 35019 ( 152) /86-SS- II ] 


8. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक उम्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायवों से मधिक मनुकूल हों , जो उक्त स्कीम के अधीन 
मनुज्ञेय है । 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उस रकम 
से कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम 
के अधीन होता सो , नियोजक कर्मचारी के विधिक पारिस नामनिर्देशित 
को प्रतिकर के रूप में दोनों रकमों के प्रेतर के भ बराबर रकम का संवाय 
करेगा । 


8. सामूहिक स्कीम के उपबंधों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि भायुक्त गुजरात के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रति 
कूल प्रभाव पड़ने की संभावना हो यहाँ, प्रादेशिक भविष्य निधि प्रायुक्त 
प्रपना अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 


नई दिल्ली , 1 मई, 1988 
का . मा . 1995.- - मैसर्स दी राजकोट जिला को-प्रापरेटिव बैंक लि . , 
सहयोग , घेवरभाई रोस , राजकोट- 1 ( जी . मे 4660 ) (जिसे इसमें 
इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
पौर प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 2फ ) के अधीन छट दिए जाने के लिए प्रावेदन किया है ; 

पोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम को जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहें हैं ये ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी 
निक्षेप सहबब बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीन अनुशेय हैं ; 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 21 ) द्वारा प्रदत्स पाक्तियों का प्रयोग करते हुए और भारत सरकार 
के श्रम मंत्रालय की प्रधिसूचना संख्या फा . प्रा . 3040 तारीख 17- 8 
1982 के अनुसरण में और इससे उपाव अनुसूची में विनिषिष्ट गों 
के अधीन रहते हुए उक्त स्थापन को , 28- 8- 1985 से तीन वर्ष की 
अवधि के लिए जिसमें 27- 8-1988 भी सम्मिलित है, उक्त स्कीम के 
सभी उपबंधों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उफ्त स्थापन के संयंत्र में नियोजन प्रादेशिक भविष्य निधि 
मायुक्त गुजरात को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
समय -समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उप -धारा ( 3म ) के खण्ड ( क ) के अधीन समय 
समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखानों 
का रखा जाना, विवरणियों का प्रस्तुत किया जामा, नीमा प्रीमियम 


___ 9 . यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना मुका 
है , अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
रह की जा सकती है । 


__ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है, और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रह की 
जा सकती है । 


11. नियोजक द्वारा प्रीमियम के सम्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिशितियों या विधिक वारिसों को 
जो यदि यह, छुट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के सम्बाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12. इस स्कीम के अधीन माने पाले किसी सदस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हफदार नामनिर्देशिती / 
विधिक बारिसों को उस राशि का सन्वाय तत्परता से और प्रत्येक घशा 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 
फरेगा । 


[ संख्या एस - 35014( 85)/ 82 -पी . एफ .- 2/ एस . एस 2 . ] 
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9 . Where, for any reason, the employees of the said estab 
S . O . 1995.---- yn . eas Messis, The Rajkot District Co - Opera lishmont do got remèin covered under the Group Insurance 
tivo Bank Limited , Sahyog, Dhebarbhai Road , Rajkot- I (GS / 

Scheme of the Lifo Insurance Corporation of Lodia as alrea 
4660) ( hereinafter referred to as the sund establishment ) have 

adopted by the said cstabilshmont, or the benefits to tho 
applied for excmption under sub scct!011 (2A ) of section 17 

employees under this Scheme are reduced in any manner , the 
of the employees Provident Funds and Miscellaneous Provi cxemption shall be liable to bu cancelled , 
sions Act , 1952 (19 01 1952 ) hereinatter relerred to as the 
Said Act . 

10 . Where, for any reason , the employer fails to pay tho 

premium etc. Within the due date as fixed by the life Josu 
And whereas , the Central Government is satisfied that tho rance Corporation of India , and tho policy 19 allowed 
employees of the said establishment are , without making any to l apse, the cxemption is liable to be cancelled . 
$ cparato contribution or payl :ent of premium , in enjoyment 
of benefits under the Group Inguranco Schemo of the Life 

11. In case of default, if any made by the employer in 
Insurance Scheme of tho Life Insurance Corporation of the payment of premium the responsibility for payment of assu 
India in the nature of life insurance which are more favour 

rance benefits to the nominees or the legal heirs of deceased 
able to such employees than the benefits admissible under members who would havo bec covered under the said 
the Employees Deposit Linked Insurance Scheme. 1976 Schemo but for grant of this exemption , shall be that of tho 
(hereinafter referred to as the said Scheme); 

employer, 
Now , therefore, in exercise of tho powers conferred by 12. Upon the death of the members covered under the 
sub -section. ( 2A) of section 17 of the said Act and in conti Schemo tho Life Insurance Corporation of India shall ensure 
Duation of the notification of the Government of India in the prompt payment of the sum assured to the nomince or the 
Ministry of Labour, S .O . 3046 dated the 17- 8 - 1982 and sub Legnl heirs of the deceased member entitled for it and in any 
ject to the conditions specified in tho Schedule annexed hereto 

case within one month from the recept of claim completo 
the Central Government hereby exempts the said establish 

In all respecto , 
ment from the operation of all the provisions of the said 
Scheme for a further period of thrce years with effect from 

[ No. S-35014/ 85/82- PF.II (SS.II ) ] 
28- 8- 1985 upto and inclusive of the 27 - 8 - 1988 . 
SCHEDULE 

का . मा . : 1996 --- सर्स मैक्कुम पलांट एण्ड इन्सट्र मैन्ट मैनूफैकनारिंग 
1. The employer in relation to the said cstablishment shall कम्पनी प्राइवेट लिमिटेड , 48-ए , मुन्धाबा, पूणे - 411036 ( एम . एम 
submit such returng lo ihc Regional Provident Fund Com 
missioner, Gujarat and maintain such accounts and 

8673 ) (जिसे इसमें इसके पएकात् उक्त स्थापन कहा गया है ) ने 
provido such facilities for inspection as the Central Govern कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
ment may direct from time to time , 

फा 19 ) जिसे इसमें इसके पश्चात् उक्त मधिनियम कहा गया है ) की 
2 . The employer shall pay such inspection charges as the धारा 17 को उपधारा ( 21 ) के अधीन छुट दिए जाने के लिए प्रावेदन 
Central Government niay, from time to time, direct unde 
clause (a ) of sub -section (3A ) of Section 17 of the said Act 

किया है । 
within 15 days from the close of every month . 

और केन्द्रीय सरकार का समाघाम हो गया है कि उक्त स्थापन के 
3. All expenses involved in the adicinistration of the 

कर्मफारी किसी पथक अभिदाय या प्रीमियम का सन्याय किए बिना हो , 
Groun Inouince Scheine , including maintenance of accounts , 
submission of returns, payuient of insurance prémia , transfer 

मारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
accounts . payment of inspection charges etc . Shall bo स्कीम के अधीन जीवम सीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 
borne by the employer . 

कर्मचारियों को उम फायदों से अधिक अनकूल हैं जो उन्हें कर्मचारी निक्षेप 
4 . The employer shall display on the Notice Board of the 

सहबर बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उपस स्कीम कहा 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and गया है ) के अधीन अनुज्ञेय है। 
when amended , alongwith a translation of the salient fca 
tures thereof, in the language or the majority of the 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
employces. 

( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और भारत सरकार के 
5. Whereas an emplerce . who is already a member of the 

श्रम मंत्रालय की अधिसूचना संख्या का . मा . 618 तारीख 13- 12- 1982 
Employees Provident Fund of the Provident Fund of an 
establishment exempted linder the Aid Act is employed in के अनुसरण में पौर इससे उपाबद्ध अनमूची में विनिर्दिष्ट शो के अधीन 
his establishment. the emplover shall im nedoutely enrol him 

रहते हुए उक्त स्थापन को , 22- 1-1986 से तीन वर्ष की अवधि के 
as a member of the Grous Insurance Scheme and day neces 
sary premium in respect of him to the Life Insurance Cor 

लिए जिसमें 21- 1-1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबन्धों 
poration of India , 

के प्रवर्तन से छूट देती है । 
6 . The emplover ball arrange to enhance the benefits 

प्रमुसूची 
avallable to the employecg under the Group Insurance 
Schemo appropriately . If the benefits available to the em 
ployees under the raid Scheme are enhanced so that the 

1 . उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
benefits available under the Grolin Insurance Scheme oro 
more favourable to the employecg than the benefits admiggl आयुक्त महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
hle under the said Scheme, 

सथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
7 . Norwithstanding anything contained in the Crop In समय- समय पर निर्दिष्ट करे । 
suiranem Scheme, if on the death of an employee the amount 
payable under this scheme be less than the arroynt that 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
would be payable had e nployeo been covered under the 

के 15 दिन के भीतर सम्बाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
said Scheme, the employer shall pay the difference to the 
legal helr /nomince of the chuployee as compensation , 

की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय 

पर निर्दिष्ट करे । 
8 . No amendment of the provisions of the Group Jnsu . 
sance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Conjuissioner, Gujarat 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों 
and where any amendment is likely to affect adversely the का रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
interest of the employees , the Regional Provident Fund Com 
missioner shall before giving his approval, give a reagonahlo 

सन्दाय लेखामों का पन्तरण, निरीक्षण प्रभारों का सन्दाय प्रादि भी है , 
opportunity to the employees to explain their point of view . 

होने वाले सभी भ्पयों का वहन नियोजक द्वारा किया जाएगा । 
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4. नियोजक , केन्द्रीय सरकार द्वारा यषा अनुमोदित सामुहिक बीमा 

And whereas , the Ceniral Government is satisfied that tho 

employees of the said catablishment are , without making any 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 

separato contribution of payment of premium , in enjoyment 
सब उस संशोधन की प्रति तथा कर्मचारियों की बहसंख्या की भाषा में Ut wuncuts under the Group Insuranco Scheme of the Life 

Insurance Scheme of the Life Insurance Corporation of tho 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित 

India in the nature of life insurance which are moro favour 
करेगा । 

ablo to such employees than the benefits admissiblc under 

the Employees Deposit Linked Insurance Scheme . 1976 
5 . यदि कोई ऐसा फर्मचारी , जो कर्मचारी भविष्य निधि का या (hereinafter referred to as the said Schome); 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 

Now , therefore, in exercise of the powers conferred by 
पहले ही सवम्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक sub -section (2A ) of section 17 of tho said Act and in conti 
सामूहिक भीमा स्कीम के सदस्य के रूप में उसका नाम सुरम्त दर्ज करेगा 

nuation of the notification of the Govornment of India in the 

Ministry of Labour S . 0 , 618 dated the 13 - 12 - 1982 and sub 
और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को ject to the conditions spocified in thș Schedule annexed hereto 
समुदत्त करेगा । 

the Central Government hereby exempts the said establish 

njent from the operation of all Uie provisions of the said 
6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 

Scheme for a further period of three years with effect from 

22 - 1- 1986 upto and inclusive of the 21 - 1 - 1989 . 
फायदे बढ़ाये जाते हैं तो , नियोजक उम्स स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 

SCHEDULE 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 1 . The employer in relation to the said establishment shall 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन submit such returns to the Regional Provident Fund Com 

missioner, Maharashtra and maintain such accounts and 
मनुशेय हैं । 

provide such facilitics for inspection as the Central Govern 

ment may direct from time to time. 
7. सामूहिक बीमा स्कीम में किसी पास के होते हए भी , यदि किसी 
कर्मचारी की मत्य पर इस स्कीम के अधीन मन्देय रकम उस रकम से 

2 . The cmployer sholl pay such inspection charges as the 
कम है जो कर्मचारी को उस दशा में सन्देय होती जब वह उक्त स्कीम 

Central Government may, from timo to time, direct under 

clause ( a ) of sub -section (3A ) of Section 17 of the said Act 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस मामनिर्देशिती within 15 days from the close of every month. 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्वाय 

3. All expenses involved in the administration of tho 
करेगा । 

Group Insurance Scheme, including inaintanance of accounts , 

submission of returns, payment of insuranco premia , transfor 
8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 

of accounts, payment of inspection charges etc . shall bo 
भविष्य निधि आयुक्त महाराष्ट्र के पूर्व प्रमुमोवन के बिना नहीं किया borne by the employer , 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

4 . The employer shall display on the Notice Board of the 
प्रभाव पड़ने की संभावमा हो वहां , प्रादेशिक भविष्य निधि आयुक्स , अपना establishments, a copy of the rules of the Group Insurance 
अनुमोदम देने से पूर्व धर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

Scheme as approved by the Central Government and, as and 

when emended , alongwith a translation of the salient fea 
युक्तियुक्त अवसर देगा । 

turos thereof, in the language of the majority of the 

omployees. 
____ 9. यदि किसी कारणवश, स्थापन के कर्मचारी भारतीय, जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम में , जिसे स्थापन पहले अपना चुका 

5. Whereas an employee, who is already a member of the 

Employees Provident Fund of the Provident Fund of an 
है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को establishment exempted under the said Act , is employed in 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 

his establishment, the cmployer shall iminediately enrol him 

as a member of the Group Insurance Scheme and pay neces 
रद्द की जा सकती है । 

sary premium in respect of bim to the Lifo Insurance Cor 

poration of India , 
_____ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 

6 . The employer shall arrange to enhance the benefits 
है , पौर पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रह की 

available to the cmployees under the Group Iosuranco 

Schemo appropriately , if the benefits available to the em 
जा सकती है । 

ployecs under the said Schemc are enhanced so that the 

benefits availablo under the Group Insurance Scheme aro 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम more favourable to the employcos than the benefits admissi 

ble under the said Schero. 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 7 . Notwithstanding anything contained in the Group In 

surance Scheme, if on the death of an employde thc amount 
मीमा फायदों के मवाय का उत्तरदायित्व नियोजक पर होगा । 

payablo under this scheme be less than the amoịint that 

would be payablo had employeo been covered under the 
12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने । said Scheme, the employer shall pay the differenco to the 
पर भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिता legal heir / nomince of the cmployed as compensation . 
विधिम वारिसों को उस राशि का सन्वाय तत्परता से पौर प्रत्येक दशा 

8 . No amendment of the provisions of the Group Insu 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 

Ncheme shall be made without the prior anproval of 
करेगा । 

the Reigonal Provident Fund Commissioner, Maharashtra 

and where any amendment is likely to affect adversely the 
[ संख्या एस - 350 14 ( 287 )182- पी . एफ . - 2 / एस . एस - 2] 

interest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonablo 

opportunity to the employees to explain their point of view . 
S. O . 1996.. - Whereas Messrs. Vacum Plant and Instrument 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) hereinafter 
Pune- 411036 ( MH / 8673 ) ( hereinafter referred to as the said 

9 . Where , for any reason, the employees of the said estat 
establishment ) have applied for exemption under sub - section 

lishment do not remain covered under the Group Insurance 
(2A) of section 17 of the employees Pro 

ees ? Provident Funds and 

Scheme of the Life Insurance Corporation of India as already 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) hereinatter 

adopted by the said cetabilshment. or the benefits to the 
referred to as the said Act. 

employees under this Scheme ate reduced in any manner , the 
exemption shall be lable to be cancelled . 
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10. Where for any reason , the employer fails to pay the 
premium otc . Within the due date ag fixed by the Life Insu 
rance Corporation of India , and tho policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of dofault , if any made by the employer in 
payment of premium the responsibility for payment of assu 
rance benefits to the comincas or the legal heirs of deceased 
members who would have been covered under tho suid 
Schome but for grant of this oxomption , shall be that of the 
employer . 

12 . Upon the death of the membert covered under the 
Scheme the Life Insurance Corporation of India sholl ensure 
prompt payment of the sum Aggured to the nomince or the 
- cgal heirs of the deceased member entitled for it and in any 
Casc within one month from the recolpt of claim complete 
in all respecte . 

__ _ No . S.- 35014 / 287 / 82 .PF.II (SS . II ] 
का . प्रा . 1997 : ----मैसर्स दी टाटा हाईड्रोइ नक्ट्रिक पावर 
सप्लाई साम्पमी लि० , बाम्बे हाऊस , 24 होमी मोंदी बाली , 
फोर्ट बम्बई - 4000023 ( एम० एच० / 9080 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य विधि 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का19 ) (जिसे 
इसमें इसके पश्चात् उक्त मधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 2 ) के अधीन छूट दिए जाने के लिए 
पावेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पृथक अभिवाय या प्रीमियम का 
संवाय किये बिना ही , भारतीय जीवन बीमा निगम की जीवन 
बीमा स्कीम की सामूहिक बीमा स्कीम के अधीन जीवन बीमा के 
रूप में फायदा उठा रहे हैं ये ऐसे कर्मचारियों को उ - फाग्दों 
से अधिक अन्कल है जो उन्हो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया ह ) के अधीन अनुजय ह । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा - ( क ) दवारा प्रदत्त शक्तियों का प्रयोग करते हए और 
भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या का . रा . 
313 तारीख 26 -11- 1982 के अनुसरण में और 
इससे उपाबा अनुसूची में विनिदिष्ट तो के अधीन रहते 
हाए , उक्त स्थापन को 8 - 1 - 1986 से सीन वर्ष की अवधि के 
लिए जिसमें 7- 1 - 1989 भी सम्मिलित ह , उक्त स्कीम के 
सभी उपबन्धों के प्रवर्तन से छट बसी है । 

अनुसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त महाराष्ट्र को एसी विवणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधायें प्रवान 
करेगा जो केन्द्रीय सरकार , समय समय पर निदिष्ट करे । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार 
उक्स अधिनियम की धारा 17 की उपधारा (3 - क ) के खंड ( क ) 
के अधीन समय समय पर निषिष्ट करें । 

3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का संदाग आदि भी है , होने वाले सभी व्यषों का वहन 
नियोजक द्वारा दिया जाएगा । 

4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाये तब उस मघाधिन की प्रति तथा कर्मचारियों 


की यह संस्था की भाषा में उसकी मुख्य बातों का अनुवाद स्थापन 
के सूचना पट्ट पर प्रशित करेगा । 
_____ 5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का . 
या उक्त अधिनियम के अधीन छट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सवस्य ह , उसके स्थापन म 
नियोजित किया जाता है तो नियोजक सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तरन्स दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदरत करेगा । 

6. यदि सामूहिक बोमा स्कीम के अधन कर्मचारियों 
को उपलब्ध फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कोम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से बुद्धि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कोम के अधीन 
अनुशेय हैं । 

7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी 
यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में संदेय 
होती जब वह उक्स स्कीम के अधीन होता तो , नियोगक कर्म 
पारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर के रूप 
में वोनी रकमों के अन्तर के बराबर रकम का संवाय करेगा । 

8 . सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादाशिक भविष्य निधि आयुक्त , महाराष्ट्र के पूर्व अन 
मोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो , 
यहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन देने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का याक्ति 
युक्त अवसर देगा । 

२ . यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना का है अधीन नहीं रह जात है या इस 
स्कीम के अधीन कर्मचारियों को प्राप्फ होने वाले फायदे किसी 
रीति से कम हो जाते है तो , यह छट रद्द की जा सकती है । 

10 . यदि किसी कारणवश , नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम 
का संदाय करने में असफल रहता है और पालिसी को व्ययगत 
हो जाने दिया आता है तो , छट रद्द की जा सकती है । 
____ 11 . नियोजक द्वारा प्रीमियम के संवार में किए गए किसी 
व्यतिक्रम की दशा में उन मृत सदस्यों के नाम निर्देिितयों 
या विधिक वारिसों को जो यदि यह छट न दी गई होती तो , 
उक्त स्कीम के अंतर्गत होत , बीमा फायदो के संदाय का , 
उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की मत्य 
होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार 
नागनिदेशिती विक्षिक वारिसों को उस राशि का सन्वाय 
तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण धावे की प्राप्ति 
के एक मास के भीतर सुनिश्चित करगा । 
[ संख्या एस - 35014 (345 ) / 82- पी . एफ . - 2/ एस . एस - 2 ] 

S. O . 1997 . — Whercas Messr. The Tata Hydro Electric 
Power Supply Company Limited, Bombay House, 24, Homl 
Mody Street Fort, Bombay-4000023 (MH9080 ) (hereinafter 
rotorred to as the said establishment) havo applied for exemp 
tion under sub- section (2A) of rection 17 of the employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ) horeinafter referred to as the sald Act) . 
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And whorcu , tho Contral Government in antinflod that the 
omployees of tho said establishment uro, without making any 
aoparato contribution or payment of premium , in enjoyment 
of benefits under the Group Insuranco Scheme of the Lifo 
Insurance Scheple of the Life Insuranco Corporation of 
India in the naturo of life insurance which are more favour 
able to guch employees than the benefits admissible under 
tho Employees Doposit Linked Insurance Scheme, 1976 
( herelnafter referred to as the sald Scheme); 

Now , therefore . In exercise of tho powote conforted by 
sub -section ( 2A ) of section 17 of the said Act and in conti 
nuation of the notification of tho Government of India in the 
Ministry of Labour, $ .0 , 313 dated the 26 - 11 - 1982 and sub 
ject to the conditions specified in tho Schedulo annexed hereto 
the Central Government horehv exempts tho said cstablish 
ment from the operation of all the provisions of the said 
Scheme for a further period of three years with effect from 
8 -1 - 1986 upto and inclusive of the 7 - 1- 1989 . 

SCHEDULE 
1 . The employer in relation to the said establishment shell 
submit euch returns to the Regional Provident Fund Com 
missioner , Maharashtra and malatain such accounts and 
provido such facilities for inspection as the Central Govern 
ment may direct from time to timo. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct undor 
clause ( a ) of sub - section ( 3A ) of Section 17 of the said Act 
within 15 days from the close of overy month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, includlog malatanance of accounta , 
submission of returns, payment of Insurance premin , transfer 
of accounts , payment of Inspection charges etc . shall be 
borne by the employer. 

4 . Tho employer shall display on the Notice Board of the 
establishments , a copy of the rules of the droup Insurance 
Schemo as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient foa 
tures thereof, in the languago or the majority of the 
omployees . 

5 . Whereas an employee , who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
establishment oxempted under tho said Act, is employed in 
his establishment , the cmployer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respoct of him to the Life Insurance Cor 
poration of India , 

6 . The employer shall artauge to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em 
ployees under the said Scheme are enhanced so that the 
benefits available under the Group Insuranco Schemo Bro 
more favourable to the employees than the benefits admissi 
blo under the said Schem . 

7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payablo had employee been covered under the 
said Scheme, the employer shall pay the difference to the 

legal hoir / nominco of the employeo as compensation . 
. 8 . No amendment of the provisions of the Group Ingu 

ranco Schecm , shall te made without the prior approval of 
tho Roigonal Provident Fund Commissioner , Maharashtra 
and where any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund Com 
missioner shall hefore giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 

9. Where, for any reason, the employees of the said estab 
lishment do not remain covered undor the Group Insuranco 
Schemo of the Life Ingurance Corporation of India as already 
adopted by the said cgtabilahment, or the benefits to the 

ployees under this Schome and reduced in any manner , tho 
exemption shall be liable to ho cancelled . 

10 . Where, for any reason , the employer fails to pay the 
rrermium etc. Within the dine date . as fired by the Life 
Incurarre Corporation of India , and the rolicy is allowed to , 
10pse, the exemption is liable to be cancelled . 


11. In case of dofouit, if soy made by the employer in 
payment of premium tho responsibility for payment of aggu 
rance benefits to tho nomlaoos or the legal heirs of deceased 
members who would have been covered under the sald 
Scbeme but for grant of this exemption , shall be that of the 
omployer . 

12. Upon the death of the members covered undet tho 
Sohemo tho Life Insurance Corporation of India shall cnguro 
prompt payment of the sum assured to tho nomince or the 
Lgal hoir , of the deceased member ontitled for it and in any 
case within ono nonth from the coceipt of claim complete 
in all respecte . 

INo . S-35014 / 345 /82- PF. II (SS.Im ] 
का . आ . 1998 . - मैसर्स एसोसिएटिड सिमेन्ट कम्पनी लिमिल्छि 
121 , महषि कार्य रोड , बम्बई -4000020 के (1 ) किमोरे सिमेंट 
बर्क्स , किमोरा , मध्य प्रदेष ( एम पी / 45 ) , ( 2) कटनी फाइर 
ब्रिक्स और पोटरी , कटनी , मध्य प्रदेश ( ए एच / 48 ) ( 3) मह 
गांध सिमेंट वर्क्स, मोहगांव , म . प्र . ( म . प्र . / 47 ) (4) अमुल 
सिमेंट नर्स जमल ग . प्र . ( म . प्र . - 978 ) सित शखाएं , 
(जिसे इमम इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्म 
चारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा 
गया है) की धारा 17 की उप - धारा ( 2 - क ) के अधीन छूट दिए 
जाने के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन 
बीमा स्कीम की सामहिक बीमा स्कीम के अधीन जीवन बीमा के 
रूप में जो फायदा उठा रहे हैं वे ऐसे कर्मचारियों को उन फायदों 
से अधिक अमकल है जो उन्हें कर्मचारी निक्षेप सहबर बीमा 
स्कीम , 1978 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया 
है ) के अधीन अनुशय हैं ; 

अत : केन्द्रीय सरकार , उपन्त अधिनियम की धारा 17 की 
उपधारा - (2क ) दवारा प्रदत्त शक्तियों का प्रयोग करते हए और 
भारत सरकार के श्रम मंगलय की अधिस चना संख्या का . आ . 
3935 , शरीख 8 - 11 -1982 के अनसरण में और इससे उपानस 
अनसूची में विनिदिष्ट शनों के अधीन रहते हुए उक्त स्थापन 
को , 27 -11 - 1985 से तीन वर्ष की अवधि के लिए जिसमें 
28 - 11 -1988 भी सम्मिगित है , उक्त स्कीम के सभी उपबन्धों के 
है ) के अवीन अनुज्ञेय हैं ; 


U . 


अनुसूची 
___ 1 . उपल स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
निधि आयक्त , मध्य प्रदेश को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी विधाय प्रदान 
करेगा जो केन्द्रीय सरकार , समय समय पर निविष्ट करे । 

2. सियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खण ( क ) के अधीन समय- समय 
पर निर्दिष्ट करे । 

3. सामहिफ बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सन्दाय नभों का अन्तरण, निरीक्षण प्रभारों का सन्दाय प्रावि भी है , 
होने वाले सभी व्ययों का काम नियोजक द्वारा किया जाएगा । 
___ 4 कि केन्द्रीय , सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
कीम के नियमों की एक प्रति , और अब कभी उनमें संशोधन फिया 
लाए , हम म संशोधन की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा 
मैं उसकी ममय पातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित 
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of benefits under the Group Ingurunca Schomo of the Lite 
Ingurance Scheme of tho Lifo Insurance Corporation of tho 
India in the nature of life insurance wbich are more favour 
able to such cmploycos than the benefits admissible under 
the Employeest Deposit Linked Insurance Scheme . 1976 
(hereinafter referred to as tho said Schemo) ; 

Now , thereforo , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and in conti 
nuation of tho notification of the Government of India in the 
Ministry of Labour $ .O . 3935 dated the 6 - 11 - 1982 and sub 
ject to the conditions specified in tho Schedule annexed hereto 
the Central Government horoby czempts tho said establish 
ment from the operation of all the provisions of the said 
Schomo for further period of three years with effect from 
27- 11 - 1985 upto and inclusive of the 26 -11- 1988 . 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioper , Madhya Pradesh and maintain such accounts and 
provide such facilities for Inspection as the Central Govern 
mont may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section (3A ) of Section 17 of the said Act 
within 15 days from the close of every month , 


— 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उपत अधिनियम के अधीन छुट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन 
दर्ज करेगा और उसकी वायत आवश्यक प्रीमियम भारतीप जीवन बोमा 
निगम को सन्वत करेगा । 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को अपब्ध 
फायवे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों मे समुचित रूप से पद्धि की जाने की व्यपस्या करा . 
जिस से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनकूल हों , जो उक्त स्कीम के अधीन 
पन्य है । 
___ 7. मामूहिक धीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के प्रधान सन्देय रकम उत रकम से 
कम है जो कर्मचारी को उस दशा में सन्देय होती जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
को प्राप्तिकर के रूप में दोनों एकमों के मन्तर बराबर रकम का सन्दाय 
करेगा । 
____ 8 . सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि मायुक्त मध्य प्रदेश के पूर्व प्रन मोदन के बिना नहीं किया 
जाएगा मौर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव परने की संभावना हो वहो, प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना नुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त प्रवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी भारतीय, जीवम श्रीमा 
निगम की उस सामूहिक धीमा स्कीम के, जिसे स्थापन पहले अपना पका 
है , मधीन मही रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
रह की जा सकती है । 

10. यदि किसी कारणवश, मियोजक भारतीय जीवन बीमा निगम 
बारा नियत तारीख के भीतर प्रीमियम का सम्दाय करने में असफल रहता 
है , मौर पालिसी को ध्ययगत हो जाने दिया जाता है तो छूट रद्द की 
जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यत्तिकम 
की दशा में , उन मुस सदस्यों के नामनिर्देशितियों या विधिफ वारिसों को 
जो यपि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
धीमा फायदो के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिती / 
विधिक वारिसो को उस राशि का सन्दाय तत्परता से मौर प्रत्येक वशा 
में हर प्रकार से पूर्ण वाये की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[ संध्या एस - 35014 ( 417 ) 82- पी . एफ - 2 एस . एस -2 ] 


3 . All expenses involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounts . 
gubmission of returns payment of insurance premia , transfor 
of accounts , payment of lospoction charges etc. shall be 
torno by the employer , 

4 . The employer shall display on the Notice Board of the 
establishments, a copy of the rulog of the Group Insuranco 
Schemo as approved by the Central Government and , as and 
when amended , alongwith a translation of the sallcot fer 
tures thereof, in the language or the majority of the 
employees . 


5 . Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, k cmployed in 
hls establishment, the employer shall immediately eprol hici 
as a member of the Group Inşıranco Scheme and pay necos 
sary premium in respect of him to the Life Insurance Cor 
poration of India 

6 . The employer shall Arrange to enhance the benefits 
Available to the employees under tho Group Insurance 
Schomo appropriately , the benefits availablo to the cm 
ployecs under the said Schemo are enhanced so that tho 
benefits availablo under the Group Insurance Scheme aro 
moro favourable to the omployees than the benefits admissi 
blo undor tho said Scheme, 


7 . Notwithstanding anything contained in the Group In 
suranco Schome, on the death of an employce the amount 
payable under this schemo be logs than the amount that 
would be payable had employeo been covered under the 
said Schome, the employer shall pay the difference to tho 
legal heir /nominco of the employee as compensation . 

8 . No amendment of the provisions of the Group Insu 
· rancc Scheme shall be made without the prior approval of 
tho Roglon Provident Fund Cominissioner , Madliya Pradesh 
And whero any amondment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund Com 
missioner shall before giving his approval, glvo A Teasonable 
opportunity to the employees to explain their point of view . 
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S .O . 1998 . - Whereas Messr , Associated Cement Conipanies 
Limited , 121 . Maharshi Karve Road, Bombay- 400020 in 
respect of their Units at ( 1 ) Kyarore Cement Works , Kymora 

MP( MP/ 45( 2 ) Katni Fire Bricks and Pottery , Katni - MP( MP ) 
46 ) ( 8 ) Mehgaon Cement Works Mehgaon -MP (MP(47 ) and ( 4 ) 
Jamul Cement Works Jamul MP (MP / 978 ) (hereinafter re 
ferred to as the said establishment) have applied for exemp 
tion under sub - section (2A ) of section 17 of the employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) ( hereinafter referred to as the gaid Act ). 


9 . Where, for Any reason, the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of tho Lifo Insurance Corporation of India an already 
adopted by the said sstabilslımcnt, or the benefits to the 
employees under this Schome are reduced in any manner, thọ 
exemption shall be liable to he cancelled . 

10 . Whero , for any reason , the employer fails to pay the 
premium etc . Within the due date , and tho policy by the 
Life Insurance Corporation of India , and the polley fe allowed 
to lapse , the cxcmption is llable to be cancelled , 


And whereas , the Central Government la satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of promium , in enjoyment 
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11. In case of default , if any made by the employer in 
payment of promium tho responsibility for payment of assu 
fanco benefits to the domingos or the legal hoirs of deceased 
members who would have been covered under the said 
Schone but for grant of this exemption , sliall be that of the 
omployer . 


12. Upon the death of the members covered under the 
Scheing the Lito Insurance Corporation of India shall ensure 
prompt payment of tho eum assured to the nomineo or the 
Lgal heirs of the deceased member entitled for it and in any 
cage within ono manth from the receipt of claim completo 
in all respecte . 

[ No. S.35014 /417 / 82 - PF. II (SS. m ] 


पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोगक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उनका नाम तुरस दर्ज करेगा 
और उसकी बाबत मावश्यक प्रीमियम भारसोय जोपन बोना निान का 
सन्दत्त करेगा । 
___ 6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उन 
फायदे बढ़ाये जाते हैं तो, नियोजक उक्त स्कॉम के अधीन कवादियों 
को उपलब्ध फायदों में समुचित रूप से घाव को जी को मापा . 
फरेगा जिससे कि कर्मचारियों के लिए सामूहिक बोमा स्कोम के प्रमोन 
उपलब्ध फायवे उन फायदों से अधिक अनुकूल हों , जो उस स्कीम के 
प्रधीन अमझेय हैं । 

7 . सामूहिक मीमा स्कीम में किसी बात के होते हुए भो , यदि हिपो 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन रकम सन्देय उस रकम से 
कम है जो कर्मचारी को उस वशा में सन्वेय होती जब वह उन स्कोम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिप / तापनि शितो 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्याय 
करेगा । 


फा . प्रा . 1999 : - पर्म पी मा धितोव मिल्क मिन्म प्राइवेट fro 
कस्तूरचन्द मिल्म एस्टेट , दादर , बम्बई- 400028 ( एम . एन . / 450 ), 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि भौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात् उक्त अधिनियम कला गया ) की धारा 17 
की उपधारा ( 21 ) के अधीन छूट दिए जाने के लिए प्रावेदन किया 


पौर केन्द्रीय मरकार का समाधान हो गया है कि उस स्थान के 
कर्मचारी किसी पथक अभिवाय या प्रीमियम का सन्दाय किए बिना ही 
भारतीय जीवन बीमा निगम की जीयन मेमा स्कीम की सामूहिक बीमा स्कोम 
के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे गये कर्म 
जारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्पबारी निर 
सहपत भीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उस स्कीम 
कहा गया है ) के अधीन अनुशेय हैं ; 


प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की अधारा 
( 2% ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए पीर भारत परकार के 
अम मंत्रालय की अधिसूचना संख्या का . पा . 921 तारीख 23- 12-1982 
के प्रमुसरण में और इससे उपावन अनसूची में विनिषिष्ट शो के अधीन 
रहते हुए उक्त स्थापन को , 12-12-1986 से तीन वर्ष को प्राधिक 
लिए जिसमें 11- 2- 1980 भी सम्मिलित है, उस कोन के मनो राघों 
के प्रवर्तन से छूट देती है । 


___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई मो मंगोधन , प्रादेशिस 
भविष्य निधि प्रायक्त महाराष्ट्रा के पूर्व अनमोदन के बिना नहीं किया 
आएगा और जहां किसी मंशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना अनुमोदन घेने से पूर्व कर्मचारियों को अपना दृष्टिकोण सा करने 
का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणयश , स्यापन के कपारी , भारतर गोवा 
बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे स्यापन पहले अपना 
चुका है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किमी रोति से कम हो जाते हैं , तो या छू ! 
र की जा सकती है । 

10. यदि किसी कारणवश , नियोग भारतोष मोपन बोना निन 
द्वारा नियत तारीख के भीतर प्रीमियम का सदाय करने में असफल रहा 
है , पीर पालिसी को व्ययगत हो जाने दिया जाता है तो छूः रद को 
जा सकती है । 

11. नियोजक द्वारा प्रोमिपम के सम्माप में फिर किसी पालेका 
की दशा में , उन मत सदस्यों के नामनिर्देशिनियां या निषित वात को 
जो यदि यह, छूट न दो गई हाती ला उH FIT # मन होते , 
मामा फायदों के समाप का उतादापर नियाज मा । 


अनुसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
प्रायुक्त महागदा को ऐसी विवरणियों भेनेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा ओ केन्द्रीय सरकार 
समय-समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास को ममाप्ति के 
15 दिन के भीतर सम्बाय करेगा जो केन्द्रीय सरकार, उप अधिनियम 
की धारा 17 को उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय -समय 
पर निर्दिष्ट करे । 


3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
फा रखा जाना , विवरणियों का प्रस्तुत किया जाना, धोमा प्रोनिमम का 
सन्धाय , लेखानों का अन्तरण , निरीक्षण प्रभारों का सन्दाय प्रावि भी है , 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4 . नियोजक , केन्द्रीय मरकार द्वारा यया अनुमोदित मामूहिक जीना 
स्कीम के नियमों की एक प्रसि , और जब कभी उनमें संगोधन किया 
जाए , तब उस संशोधन की प्रति तथा कर्मचारियों को बहुमका को भाr 
में उसकी मुख्य बातों का अन वाद , स्थापन के सूचना-पट्ट पर प्रदगिन 
करेगा । 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि का 
167 GI / 86 


_____ 12. इस स्कीम के अधीन पाने वाले किपो सास को म होने पर 
भारतीय जीवन योमा निगम , बीमाकृत राशि के हकदार नामनिर्देशितो 
विधिक वारिसों का उस राशि का सन्दाय तत्परता से पोर प्रपेक वगा 
में हर प्रकार से पूर्ण दावे को प्राप्ति के एक मास के भातर मुनिमावत 
करेगा । 

__ [ मंडपा एम- 35014 ( 462 ) 82- T1 . TE . - 2 ( प . एन - 2 ] 
S . O . 1999. -- Whereas Messr . The New Vinod Silk Mills 
Private Limited , Kasturchand Mills Estate, Dadar , Bomy 
bay - 400028, MH| 450 ) ( hereinafter referred to as the said es 
tablishment) havc applied for cxemption under sub -section 
( 2A) of section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter 
referred to as the said Act) . 

And whereas, the Central Government is salisfied that 
the cmployees of the said establishment are , without making 
any separate contribution or payment of premiuml , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Scliems of the Life Insurance Corporation of 
the India in the nature of life insurance which are moro 
favourable to such employees than the benefits admiss !ble 
under the Employees Deposit Linked Insurance Schcmx , 
1976 ( hercinafter referred to as the said Scheme ) : 
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Now , thereforo , in exercise of the powers coaferred by 
sub - section (2A ) of action 17 of tho said Act and in 
continuation of the zotification of the Governmeat of India 
in the Ministry of Labour , S. O . 921 dated the 23 -12- 1982 
and subject to the conditions specified in the Scliedule annex 
cd hereto the Central Government hereby exempts the 
said establishment from the operation of all the provisions 
of the said Scheme for a further period of three years with 
offect from 12- 2 - 1986 upto and Inclusive of the 11 - 2- 1989 . 


prompt paymont of the fim assured to tho comince or the 
Legal hoſrs of the deceased tomber entitled for it and in 
any case within one month from the receipt of claim . com 
pleto in all respects . 

( No. S -35014 / 462 / 82 -PF. II ( SS. II ) ] 


SCHEDULE 
1 . The employor in relation to the said establishirent shall 
submit such returns to the Regional Provident Fund Comi 
missioner , Mabarashtra and maintain such accounts 
and provide such facilities for inspection as tlıç Central 
Government may direct from time to time. 

2 . The employer shall pay such inspoction charges as the 
Central Government may , from time to time, direct under 
claxe ( a ) of sub -section ( 3A ) of section 17 of the said Act 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insuranco Scheme, including maintanance of accounts , 
submission of returns , payment of insurance prenmia , transfer 
of accounta, payment of inspection charges etc . shall be 
borne by the employer. 

4 . The employer shall display on tho Notice Board of the 
establishments , a copy of the rules of the Group Insurance 
Schemo an approved by the Central Government and , as and 
when amended , alongwith a translation of the galient foutines 
thereof, in tho language of the majority of the enployees. 

5 . Wherons an employecs , who is already a number of 
the Employees Provident Fund or tho Provident Fund of an 
establishment oxempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
As a member of the Group Ingurance Schemo and pay reces 
sary premiun in respect of him to the Life Insurancc Cor 
poration of India . 

6 . The employer shall arrange to enhance tho benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the cm 
plovees under the said Scheme ere enhanced so that the 
henefits available under the Groun Insurance Scheme are 
more favourable to the employees than the benefits admissi 
ble under the said Schemo. 

7 . Notwithstanding anything contained in the Group Ingu 
rance Schcnie , if on the death of an employee the amount 
payable under this scheme be less than the amount thatwould 
be payable had employee been covered under 
the said Scheme, the employer shall pay the dillerence to the 
legal heir nominee of the employee as compensation . 

8 . No amendment of the provisions of the Groun Insu 
ranne Schenc, shall be made without the prior aproval of 
the Regional Provident Fund Commissioner , Maharashtra 
and where any amendment is likely to affost adversely tho 
interest of the employecs , the Regional Provident Fund 
Commissioner shall before giving his approval, give a reasona 
ble opportunity to the employees to explain cheir point of 
view. 


का : मा . 2000 - सर्स भारी गुइस कैरियरस ( प्राइवेट ) लिमिटेड, 4740 
रोशनारा रोड, देहली ( डी . एल . / 1007 ) (जिसे इसमें इसके पश्चात् 
उक्त स्थापन काहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ग उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें पश्चात् उक्स अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 21 ) के अधीन छूट दिए, 
जाने के लिए प्रावदेन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उन स्यान के 
कर्मचारी फिमी पृथक अभिवाय या प्रीमियम का संदाय किए बिना हो , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम को सामूहिक मोमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं व ऐसे 
कर्मचारियों को उन फायदों से अधिक अनकल है जो उन्हें कर्मचारी 
निक्षेप सहबद्ध बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कोम 
कहा गया है ) के जीवन अनुज्ञेय हैं । 

प्रत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 29 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, और भारत मरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का , प्रा . 911 तारीख 23- 12- 82 
के अन मरण में भौर इसमें आबद्ध अनसूची में विनिविष्ट शर्तों के प्रधान 
रहते हुए उक्त स्थापन को , 12- 2- 1986 से तीन वर्ष की अवधि के लिए 
जिसमें 11- 2 - 1989 भी सम्मिलित है, उस स्कीम के सभी अबन्धों के 
प्रवर्तन से छूट देतो है । 

अनुसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
प्रायका केहली को ऐसी विवरगियां भेजेगा और ऐसे लेखा रखेगा सया 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्दिष्ट करे । 

2. नियोजन , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की ममापिस 
के 15 दिन के भीतर संदाय करेगा जो केन्द्रोध सरकार, उम अधिनियम 
की धाग 17 की उप -धारा ( 33 ) के खषु ( क ) के अधीन समय-समय 
पर निविष्ट करे । 

3. गामूहिक बीमा स्कोम के मामन में , जिसके अन्तर्गत लेखापों 
का रखा आना, विवरणियों का प्रस्तुत किया जाना, बोपा प्रोमियम का 
संदाय , लेखानों का अन्तरण , निरीक्षण प्रभारों का संवाय प्रावि भी है, 
होने वाले सभी व्ययों का वह्न नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामहिक बीमा 
स्कीम के नियमों को एक प्रति , पोर जब कभी उसमें संशोधन किया जाए, 
तब उस संशोधन की प्रति सथा कर्मचारियों को बासंता की भाषा में 
उसको मुरुप बातों का अनुपाद, स्थान के सूचना पर प्रमोशन करेगा । 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन शूट प्राप्त किसी स्थान फों भाषेप तित्रि का पहले 
ही सदस्य है उनके स्थापन में नियोजित गिना जाता है तो नियोजक सामू 
हिक बीमा स्कीम के गदस्य के रूप में उसका नाम तुरन्त दर्म करेगा और 
उनकी बाबत मात्रएपक प्रीमियम भारतीय जीवन बीमा निगम को मंदत्त 
करेगा । 

6. यदि सामरिक धीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे चढ़ाये जाते हैं तो , नियोजझ उक्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदो में समचित रूप से नदि की जाने की व्यवस्था पारगा 
जिससे कि कर्मचारियो के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकुल हो , जो उक्त स्कीम के अधीन अनुज्ञेय 


9 . Where, for any reason , the employees of the said 
establishment do not remain covered under the Group Inau 
rance Scheme of the Life Insurance Corporation of India 
as af cndy adonted by the said establishment, or the benefity 
to the employees under this Scheme are reduced in any 
manner, the exemption shall bc liable to be cancelled . 


10 . Where, for any reason , tho employer fails to pay the 
premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse, the exemption is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premium the responsibility for Duyment of ascu 
rance henefits to the nominees or the legnt heirs of dermascd 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer . 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
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7. सामूहिक बीमा स्कीम में किसी बात के होते क्लए भी , पीHिI 
कर्मचारी की मृत्यू पर इस स्कीम के अधीन संदेय रकम उस रकम से 

म है जो कर्मचारी को उस दशा में संदेय होतो जब वह कार के 
क अधीन होता तो , नियोजक कर्मचारी के विधिक पारितामनिर्देशितो का 
प्रतिकर कप में दोनों रकमों के प्रर के बराबर रकम का समाय करेगा । 

8. सामूहिक स्कीम के उामन्धों में कोई भी संशोधन , प्रादेशिक भावन 
निधि आयुक्त देहली के पूर्व अनुमोदन के बिना नहों किया जा . प्रोः । 
जहां किसी संशोधन से कर्मचारियों के हिस पर प्रातन प्रसार हा का 
संभावना हो वहाँ , प्रादेशिक भविष्य निधि प्रायुक्त , असा असावा । 
से पूर्व कर्मचारियों को अपना दृष्टिकोण सन्द करने का ताज 
देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भामार जोबन बोना 
निगम को उन सामूहिक बीमा स्कीम के , जिसे स्थान पर प्राता 
है, प्रधीन नहीं रह जाते हैं , या हम स्कोन के प्रोन फर्नवारियों का पान 
होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह छूट रद्द की 
जा सकती है । 

10. यदि किसी कारणवश, नियोजफ भारतीय जीवन बीमा निगम 
द्वारा निया तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
है, और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किर गए किसो ध्य किनकम 
की दशा में , उन मृत सदस्यों के नाम निर्देशितियों या विधेयक यारिसों को 
जो यदि यह, छुट न दी गई होती तो उक्त स्कीन के अन्तर्गत होते , 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

___ 12 इस स्कीम के अधीन पाने वाले किसी सदस्य को मृत्य होने पर 
भारतीय जीवन बीमा निगम , भारतीय कृत राग के इnt : iPTETi: 
विधिक वारिसो को उस राशि का संदाय तत्परता से मोर प्रफ दगा में 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भोसर मुनिश्चित करेगा 
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2 . The employer shall pay such inspection charges as the 
Central Governinept may , from time to time, direct under 
clale ( a ) of sub - section ( 34 ) of section 17 of the said Act 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
gubmission of returns , payment of insurance preinit , transfer 
of accounts , payment 01 inspection charges etc . shall be 
borne by the employer. 

4 . The cmployer shall display on the Notice Board of the 
estabusomenis , i copy of the rules of the Group insurance 
Scheme as approved by the Central Governmelit und , as and 
when amended , alongwith a translation of the walient featurce 
the cof, in the language of the majurity of tho employecs . 

5 . Wliereas an employees , who is allendy a nxember of 
the Employce ! Fiovivent Fund or the Provident Fund of an 
establishment exempted under the said Act , is employed in 
his establishment, the cmproyer shall immediate y corul hin 
as & incmber of the Group Insurance Scheine and pay necun 
sary premism in respect of lunr to the Life Insurance Cor 
Duration of India . 

6 . The employer shall arrange to enhance tic benefits 
available to the employees under the Group Insurance 
Scheme appropriately , it the benelits available to the em 
ployces under the said Scheme Alg onhanced so that the 
benefits available under the Group Insurance Schieme uro 
morc favourable to the cmployees than the benefits admissi 
ble under the said Scheme . 

7. Notwithstanding anything contained in the Group Insur 
rance Scheme, if on the death of an employce the amount 
payable under this schemic be less than the amount 
that would be payable had employee been covered under 
the said Schenie , the cmployer shall pay the difference 10 tho 
lcgal heir [non : nce of the employee as compensation . 
___ 8 . No amendment of the provisions of the Group Insu 
rance Scheme, eball te made without the prior approval of 
the Regional Provident Fund Contnissioner, Delhi, 
and where any amendatent is likely to allevt adversely the 
interest of the employecs , the Regional Provident Fund 
Cominissioner shall before giving his approval, give a reasona 
ble opportunity to the employo . . to explain their point of 
view . 

9. Wherc , for any an , reason , the employees of the said 
establishment do not renuin covered under the Group Ingu 
rance Scheme of the Life Insurance Corporation of India 
u $ aready adopted by the said cstablishment, or the benefits 
10 the chiployees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay the 
premium etc , within the Jue date , u8 fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse, the exemption is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premiun the responsibility for payment of assu 
rance benelits to the nominees or the legal heirs of deceased 

ibers who would have been covered under the said Schemo 
but for grant of the exemption , shall be that of the employer. 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com 
plete in all respects . 


S . O . 2000 . - - Whereas Messrs . Bhari Goods Carriers 
( Private ) Limited , 4740 , Roshanara Road, Delhi ( DL / 1007) , 
( hiereinafter refcired to as tlıq said establishment) lave ap 
plied for exemption under sub - section (2A) of section 17 

Funds and Miscellaneous Provi 
sions Act , 1952 ( 19 of 1952 ) ( hercinafter referred to as the 
said Act). 


And whereas , the Central Government is satisfied that 
the employees of the said establishment are , without making 
any generate contribution or payment of premiuin , in enjoy 
ment of bcnefits under the Group Ingulance Scherie of the 
Life Insurance Scheme of the Life Insurance CoNration of 
India in the nature of life insurance which are inorc favour 
able to such _ cmployees than the benefits adoissible under the 
Employees Deposit Linked Insurance Scheme, 1976 ( herein 
after referred to as the said Scheme ) . 


Now , therefore , in exercise of the powers conferred by 
sub-section (2A ) of gcction 17 of the said Act ond in 
continuation of the notification of the Government of India 
in the Ministry of Labour S . O . 911 dated 23- 12 - 1982 
and subject to the conditions specified in the Schedule annor 
ed hereto the Central Government hereby exempts the 
maid establishment from the operation of all ihe provisions 

said Schemo for a further period of three years with 
effect from 12- 2- 1986 upto and inclusive of the 11- 2 - 1989 . 


INo. S-35014 / 464 / 82 - PF . II ( SS. II )] 


SCHEDULE 


1 . Tho employer in relation to the said ostavljshment glaſi 
submit such returns to the Regional Provident Fund Com 
missioner , Delhi and maintain such accounts and 
provide such facilities for inspection as the Central 
Govornment may direct from time to time. 


का . आ . 2001 : मैसर्स जयपुर गोल्छन ट्रान्सपोर्ट कम्पनी ( रजि . ) 
प्रागरा रोड, जयपुर ( सार . जे . 632 ) (जिसे इममें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् सक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 21 ) के मधीम 
छूट दिए जाने से लिए आवेदन किया है ; 
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9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
__ निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 

है , अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्रास 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द को 
जा सकती है । 

_ 10. यदि किसी कारणवश , नियोजका भारतीय जीवन बीमा निगम 
बाग नियत तारीख के भीतर प्रीमियम का संवाय करने में प्रसकन रहता 
है, और पालिसो को पातला जाने दिया जाता है तो छट रह की जा 
सकती है । . . 
____ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की दशा में उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारसां को 
ओ यदि यह, छूट न दी गई होतो सा उक्त स्कीम के अन्तर्गत होते , बोमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

___ 12. इस स्कीम के प्रधान पाने वाले किसी पद का नुम हो । पर 
भारतीय बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशितो विधिक 
बारिसों को उस राशि का संपाय तत्परता से और प्रत्येक दशा में ह 
प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[सं . एस . 35014 ( 29)/ 83/ पी . एफ .-2/ एस . एस . -2] 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभियाय या प्रीमियम का संदाय किए मिना हो , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के प्राधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्में कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन अनुशय हैं ; 
___ अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) धारा प्रदत्त शक्तियों का प्रयोग करते हुए पीर भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . प्रा . 1633 सारोन्म 8- 3-83 
के अनुसरण में और इससे उपापम अनुसूची में विनिषिष्ट शतों के श्रावोन 
रहते हुए उक्त स्थापन को , 19- 3- 1980 से तीन वर्ष की अवधि के लिए 
जिसमें 18- 3- 1989 भी सम्मिलित है, उक्त स्कीम के सभी जसअन्धों 
के प्रवर्सन से छूट देती है । 

अनुसूमो 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त राजम्यान को ऐसी विवरणियां भेजे गा और ऐसे लेखा रखो गा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उन अधिनियम 
की धारा 17 की उप-धारा ( 39 ) के खग ( क ) के प्रधान समय-समय 
पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अनर्गत लेखानों का 
रखा जाना, वियरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
लेखानों का अन्तरण , निरीक्षण प्रभारों का संदाय प्रावि भी है , होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय गरकार द्वारा यथा अन मोवित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और अब कभी उनमें संगोधन किया जाए । 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंखया को भाषा में 
उसका मुख्य बातों का अनुवाद, स्थापन क सूचना -पट्ट पर प्रशित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छट प्राप्त किस स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोगक 
सामहिक मीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम की 
सवाय करेगा । 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उसलम 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कोम के अधीन कर्मचारियों को 
उपलब्ध फायदों में ममुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बोना कोन के अधीन उपलब्ध 
फायदे उन फायदों से अधिक प्रमुफल हों , जो उक्त स्कीम के प्रधान अनुज्ञेय 


__ S. O . 2001. -- Whereas Messrs Jaipur Golden Transport 

Company (Regd .) , Agra Roud , Jaipur (RJ /632 ), (hereinafter 
referred to as the said ostablishment) have applied for 
exemption under sub - section (2A ) of section 17 of the em 
ployces Provident Funds and Miscellaneous Provisions , Act , 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act ) . 


And whereas , the Central Government ig satisfied that 
the employees of the said establishment arc , without making 
Hny separate contribution or payment of permium, in enjoy 
ment of tonefils under tho Group Insurance Scheing of tho 
Life Insurance Scheine of the Life Insurance Corporation of 
India in the nature of life isurance which are more 
favourable to such employees than thọ benefits admissiblo 
under the Employees Deposit Linked Insurance Scheme , 
1976 (heroinafter reforred to as tho şaid Scheme ) ; 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour, $. O . 1633 dated tho 8 - 2 - 1983 
and subject to the conditions specificd in the Schedule annex 
ed hereto the Central Government hereby exempts the 
said establishment from the operation of all the provisions 
of the said Şchenre for a further period of throc years with 
effect from the 19 -3 - 1986 upto and inclusive of the 18 -3 - 1989 . 


SCHEDULE 


1. Tho employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Rajasthan god maintain such accounts 
and provide such facilities for inspection as tho Contral 
Government may direct from time to time . 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said Act 
within 15 days from the close of every month . 


* 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी, यदि किमी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उस स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक बारिस / नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संवाय करेगा । 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक भविष्य 
निधि प्राक्त राजस्थान क पूर्व अनुमोदन के जिमा नहीं किया जाएगा और 
जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहाँ , प्रादेशिक भविष्य निधि प्राय फ्त अपना प्रमुमोदन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर 
क्षेगा । 


3 . All expenses involved in the adidinistration of tho 
Group Insurance Scheme, including maintanance of accounts , 
submission of returns , payment of insurance premia , transfer 
of accounts , payment of inspection chargcs ctc . shall bo 
borne by the employer . 


4 . The employer shall display on the Notice Board of the 
establishments , a cony of the rules of the Group Insurance 

heme as androved by the Central Government and 83 and 
when amended , alongwith a translation of the Bollent features 
thercof, in the language or the majority of tho employcos, 


[ भाग II - पंच ( ii )] 
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S . Whereas an employees, who is alleady a tromber of 
to Employees Proviucnt Fund or tho Pruvideal Fund of kiti 
establishinent exempied under the said Act , is eruployed in 

s establishment , Lhocmployer shall immediately intul hlim 
49 a meinber of tht Group Insurance Scheme and pay nec - $ 
Baty Premium in respect of him to the Lito Insurance Cor 
poralion of India . 


his establish 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Shemc appropriately , I Line DcnelLavalla 
ployees under the said Schcize aro enhan - ed so that the 
benefits available under the Group Insurance Schome aro 
more favourablo to the employees than the borioft adolski 
ble under the said Schepc. 

7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employec the amount 
ibat would be payable had employce been covered under 
the said Scheme, the employer shall pay the difference to the 
legal heir nonanec of the employco as compensation , 

8 . No amendment of the provisions of the Gioup Insu 
rance Schemic , shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan 
and where any amendment is likely to atlect adversely the 
interest of the employecs, the Regional Provident Fund 
Commissioner sball before giving his approval, give a reasona 
ble opportunity to the employees to explain their point of 
view. 


9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group Ingu 
rance Scheme of the Life Insurance Corporation of India 
as aiicady adopted by the said establishment, or the benefits 
to the employecs under this Scheme are reduco ) in any 
manner , the exemption shall be llable to be cancelled , 


10 . Where, for any reason , the employer fails to pay the 
pleminm etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the excmption is liable to be cancellod . 


प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 20 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए भारत सरकार के श्रम 
मंत्रालय की अधिसूचना संख्या का , प्रा . 2088 तारीख 18- 4- 1983 
के अनुसरण में और इससे उपाबद्ध अनुसूची में विनिविष्ट शर्तों के 
अधीन रहते हुए उक्त स्थापन को , 7 - 5 - 1986 से तीन वर्ष की अवधि 
के लिए जिसमें 6- 5- 1989 भी सम्मिलित है, उक्त स्कीम के सभी 
उपबन्धों के प्रवर्तन से छूट देता है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि आयुक्त 
म राराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरोग के लिए एस गुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय - समय 
पर निर्दिष्ट करे । 

2. नियोजक, ऐसे मिरीक्षण प्रभारों का प्रस्पेक मास की समाप्ति 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उप -धारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय पर 
निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखामों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम मा सम्धाय 
लेखानों का अन्तरण , निरीक्षण प्रभारों का सन्याय प्रादि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति और जब कभी उनमें संशोधन किया 
जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या 
को भाषा में उसकी मुमय बातों का अनुवाद , स्थापन के सूचना -पट्ट पर 
प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबस प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सम्दत करेगा । 

6. यदि सामूहिक मोमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन मायवों से अधिक अनुकुल हों , जो उक्त स्कीम के प्रधान 
अनुज्ञेय हैं । 

7 . सामूहिक बीमा स्कीम में किसी बात के होसे हूए भी , यदि 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस 
रकम से कम है जो कर्मचारी को उस दशा में सन्देय होती तब वह 
उक्स स्कीम के मधीन होता तो , नियोजक कर्मषारी के विधिक पारिस / 
माम निर्देशिती को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
रकम का सवार करेगा । 

8. सामूहिक स्कीम के उपबन्धों में कोई संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किसी संशोधन से फर्मवारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहीं, प्रादेशिक भविष्य निधि मायुक्त 
अपना अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्ति -युक्त अवसर देगा । 

9. यदि किसी कारणवण , स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
भुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसो रीति से कम हो जाते है , सो मह 
छूट रह की जा सकती है । 


11 . In case of default, if any made by the omployer in 
payment of premium the responsibility for payment of assu 
rance benefits to the nominees or the legal heirs of deceascd 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employer . 


12 . Upon the death of the members covered under the 
Schemc the Life Insurance Corporation of India shall ensure 
prompt paymont of the sum assured to the nomince or the 
Legal heirs of the deceased member entitled for it and in 
any caso within one month from the receipt of claim con 
ploto in all respects . 


No . S -35014 /29 / 83.PF. II ( SS-II ) ] 


फा . पा . 200 : - मैसस केवल फारपोरेशन माफ इण्डिया लिमिटेड, 
पूनम पैम्बर्स, छठी मंजिल , आ . ए . बी . रोग, परली बम्बई-400018 
( एम . एच . / 5507 ) और अलग-अलग क्षेत्र में स्थित इसकी शाखाएं 
जो कि इसी कोड नम्बर के पंसर्गत पासे है । (जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) मे कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् 
उक्त अधिनियम कहा गया है ) की धारा 17 को उपधारा ( 2 ) के 
पधीन छूट दिए जाने के लिए प्रावेदन किया है ; 


और केन्द्रीय सरकार का समाधान हो गया है कि उस स्थापन के 
कर्मचारी किसी पथक अभिदाय या प्रीमियम का सन्याय किए बिना ही , 
भारतीय जीवन बीमा निगम को जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी 
निक्षेप सहबद्ध बीमा स्कीम, 1976 ( जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीम अनुशेय है ; 


- - - 


- 


- 


- 


- - 


- 
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- - - -- - - - - - - - 
10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 

6 . The employer shall arrange to enhance the benefits 

available to the cmployees under the Group Insurance 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल 

S . heine appropriately , if the benefits available to the en 
रहता है , पीर पलिसी को ध्यपगत हो जाने दिया जाता है तो छूट ploycey under the said Scheme are onhanced so that the 

benefits availablo under the Group Insurance Scheme 410 
रह की जा सकती है । 

more tavourable to the employees than the benefits admissl 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 

ble under the said Scheme. 
की दशा में उन मृत सवस्यों के नाम निर्देशितियों या विधिम वारिसों 

7 . Notwithstanding anything contained in the Group Insu 
को जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के प्रतर्गस होसे , 

rance Scheme, if on the deach of an cmployee the amount 

payable under this Schemo be less than tho amount 
भीमा फायदों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

that would be payable had employec been covered under 
12. इस स्कीम के अधीन माने वाले किसी सदस्य की मृत्यु होम पर 

the said Scheme, the employer shall pay the difference to the 

legal heirloomineee of the employee as compensation . 
भारतीय जीवन बीमा निगम बीमाकृत राशि के हकदार नाम निर्माती the omployer . 
विधिक बारिसों को उस राशि का सन्वाय तत्परता से और प्रत्येक दशा 8. No amendment of the provisions of the Group Insu . 
में हर प्रकार से पूर्ण दावे की प्राप्त के एक मास के भीतर सुनिश्चित ritnce Scheme, shall bo bado without the prior approval of 
करेगा । 

the Regional Provident Fund Commissioner, Maharashtra 

und where any amendont is likely to affect adversely the 
[ संख्या एस- 35014( 47 ) / 83- पी . एफ- 2 ( एसएस-2 )] 

interest of the employecs , the Regional Provident Fund 

Commissioner shall before giving his approval, give a reasona 
S . O . 2002. - Whereas Messrs Cable Corporation of India 

ble opportunity to the employees to explain their point of 
Lunited , Poonam Chambers , 6th floor, Dr. A . B . Roud , 

view . 
Worli - Bombly - 400018 ( MH / 5507 ) including its branches 
located in diferent regions and covered under the Sune coue 

9 . Where , for any any reason , the employees of the said 
number , ( hercinafter referred to as tho said establislıment ) 

establishment do not remain covered undor the Group Insu 
havo applied for cxemption under sub - section (2A ) 

sance Scheme of the Life Insurance Corporation of India 

of sec 
tion 17 of the employees Provident Funds and Miscellancous 

eady udonied by the said cstablishment, I tlic bencfits 
Provisions Act, 1952 ( 19 of 1952 ) hereinafter referred to as 

to the eniployees under thuis Scheme are reduced in any 
the said Act) . 

manner, the excmption shall be liable to be cancelled . 
And whereas, the Central Government is satisfied that 

10. Where, for any reason, the employer fails to pay the 
the empioyees of the said establishment are , without making 

promium etc . within the due dato , as fixed by the Lifc 
any separate contribution or paynment of premium, in cnjay 

Insurance Corporation of India , and the policy is allowed to 
mont of benefits under the Group Insurance Scheme of the 

lapse, the exemption is liable to be cancelled . 
Lifo Insurance Scheme of the Life Insurance Corpuration of 11. In case of default. if any made by the cmployer in 
India in the nature of life Insurance which are more payment of premium the responsibility for payment of assu 
favourable to such employees than the benefits admissibile 

rance benefits to tlio nominees or the legal hoirs of deceascd 
under the Employees Deposit Linked Insurance Schede, 

members who would have been covered under the said 
Now, therefore , in exercise of the powers conferred by Scheme but for grant of this exemption, shall be that of 
sub -section ( 2A ) of section 17 of the said Act and in the cmployer, 
continuation of the notification of the Goverament of India 

___ 12 . Upon the death of the members covered under the 
in the Ministry of Labour , S . 0 . 2088 dated the 18 - 4- 1983 

Şclierne the Life Insurance Corporation of India shall cnsure 
and subject to the conditions specified in the Schedule anncx 

prompt payment of the sum assured to the nominee or the 
ed hereto the Central Government hereby exempts 160 Legal heirs of tho deceased member entitled for it and in 
said establishment from the operation of all the provisions 

any case within ono month from the receipt of claim com 
of the said Scheme for a further period of three years with plete in all respects . 
Elect from 7 - 5- 1986 upto and inclusive of the 6 - 5 - 1989 , 

___ INo, S- 35014 / 47 / 83-PF. II ( SS - II) ] 
SCHEDULE 

नई दिल्ली, 2 मई, 1986 
___ 1 . The employer in relation to the said establishment shal ] 
submit such returns to the Regional Provident Fund Com 

का . पा . 2003 .- - मैसर्स न्यू शारीक मिल्स ( मफस लाल इंडस्ट्रीज 
missioner , Maharashtra And maintain such accounts लिमिटेड का प्रभाग ) कापडबन्न मार्ग , नाविड़ ( जी जे . , 1363 ) (जिसे 
and provide such facilitits for inspection as the Central 
Governa sent may direct from time to time. 

इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) मे कर्मचारी भविष्य 

निधि और प्रमाण उपनग्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे 
2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 

इममैं इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की 
clause ( a ) of sub -section (3A ) of section 17 of the said Act 

उपधारा ( 21 ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 
within 15 days from the close of every month . 

और केन्द्रीय सरकार का समाधान हो गया है कि उमत स्थापन के 
3 . All expenses involved in the administration of the 

कर्मचारी किसी पथक अभिदाय या प्रीमियम का संवाय किए बिना ही , 
Group Insurance Scheme, including maintanance of accounts , 
submission of returns, payment of insurance premia , transfer 

भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
of accounts , payment of inspection charges otz. shall bo स्कीम के अधीन जीवन बीमा के रूप में जो फोयवा उठा रहे हैं वे ऐसे 
borno by the employer. 

कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें फर्मवारी ? 
4 . The employer shall display on the Notice Board of the निक्षेप सहब बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त 
Establisbments, a copy of the rules of the Group Insurance 
Scheng as Approved by the Central Government and , as and 

स्कीम कहा गया है ) के अधीन भमुशेय है । 
when amended , alongwith a translation of the splient features 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
iliereof, in the language of the majority of the coployees , 

( 2फ ) द्वारा प्रद स पाक्तियों का प्रयोग करते हुए और भारत सरकार के 
5 . Whereas employee, who is already a member of श्रम मंत्रालय अधिसूचना संख्या का . प्रा . 280 1 तारीख 13-7- 1982 
the Employees Provident Fund or the Provident Fund ot nu 
establishment exenipted under the said Act , is omployed in 

के अनुसरण में और इससे उपायख अनुसूची में विनिविष्ट शर्तों के प्रधीन 
his establishment, the employer shall immediately enr . 1 him रहते हुए उक्त स्थापना को , 31- 7- 1989 से तीन वर्ष की अवधि के 
as a member of the Group Insurance Scheme and pay uecas 

लिए जिसमें 30- 7-1985 भी सम्मिलित हे, उपस स्कीम के सभी उपबन्धों 
pary premii in respect of him to the Life Insurance Cor 
poration of India . 

के प्रवर्तन से छूट देती है । 


PuT 


[ भाग II - Kड ३ (ii ) ] 
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अनुसूची 


वारिसों को जो यदि यह, छुट न दी गई होती तो उक्त रकीम के अंतर्गत 
होते मोमा फामदों के सन्याय सरमापित्य नियोजक पर होगा । 

12. इन स्कीम के अधीन माने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगग , बीमाकृत राशि के हकदार नाम निर्द 
शिता विधिक यारिसों को उम गशि का सन्दाय तत्परता से और प्रत्येक 
दशा में हर प्रकार से पूर्ण साये का प्राप्ति के एक मास के भीतर 
सुनिश्चित करेगा । 

[गंन्या एस - 3 501 4/ 71 / 82- पी . एफ - 2/ एस.एम.- 2 ] 


1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त गुजरात को ऐसी विवरणियां भेजेगा और एसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार ममय 
समय पर निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समामि 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधि 
नियम की धारा 17 की उप -धारा ( 3क ) के खण्ड ( क ) के अधीन 
समय- समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रणासन में , जिसके अंतर्गत लेखाओं का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीना प्रीमियम का सन्दाय 
लेखामों का अन्तरण, निरीक्षण प्रभारों का मन्दाय प्रावि भी है , होने 
वाले सभी व्ययों का वहन नियोषक द्वारा किया जाएगा । 
____ 4. नियोजक केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक भीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया 
जाए, तम उसी संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 
में उसकी मुख्य बातों का अनुषाव , स्थापन के सूचना - पट्ट पर प्रदर्शित 


S. O . 2003. - Whereas MesSTS. New Shorrock Mills ( Divi 
sion of Mafat Lal Industrial Limited ) Kapacivanj Road , 
Nadiad ( WRLY ) (GJ / 3631 ( hereinafter referred to as the 
said establishment ) have applied for exemption under sub 
section ( 2A ) of section 17 of the employees Provident Funds 
and Miscellaneous Provisions Act , 1952 ( 19 of 1952) herein 
After referred to as the said Act . 


करेगा । 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution Cr payment of premium in enjoy . 
ment of benefiis under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more 
favourable to such employces than the benefits admissible 
under the Employees Deposit Linked Insurance Schers , 
1976 (hereinafter referred to as the said Schemo ) ; 

Now. therefore, in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the sald Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour , S . O . 2801 dated the 13 - 7 - 1982 
and subject to the conditiony specified in the Scliedulc annex 
ed horeto the Central Government hereby exoaypts the 
said cstablishment from the oteration of all the provisions 
of the said Scheme for a further period of thi ce years wl h 
effect from 31 - 7 - 1985 upto and inclusive of the 30 - 7 - 1988 . 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Con 
missioner , Guarat and maintain such accounts 
and provide such facilities for inspection as the Central 
Government may direct from time to time. 


2 . The emnloyer shot nav sulh inspection charges as the 
Central Government may , from time to time, direct under 
clive ( a ) of sub - section ( 31 ) of section 17 of the said Act 
within 15 days from the close of every month . 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक सामूहिक बीना स्कीम के सदस्य के रूप में उसका नाम सुरम्त 
दर्ज फरेगा और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को सन्वत करेगा । 
____ G. यदि सामूत्रिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायवे बढ़ाये जाते हैं तो नियोजक उम्त स्कीम के अधीम कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की आने की व्यवस्था 
करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायदे उन फायदों से अधिक अनुकूलन हो , जो उम्त स्कीम के 
अनुशेय है । 
___ _ 7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी, यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम 
से कम है जो कर्मचारी को उस घशा में मन्देय होतः जब वह उक्त 
स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नाम 
निर्देशिती को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
रकम का सन्दाय फरेगा । 
____ 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधम , प्रादेशिक 
भविष्य निधि आयुक्त गुजरात के पूर्व अनुमोवन के बिना नहीं किया 
जाएगा और जहां मिस : संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहीं , प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुफ्त अवसर देगा । 

9. यदि किसी कारणयश, स्थापन के कर्मचारी भारतीय जीवन 
बीमा निगम की उम सामूहिक बीमा म्कीम के , जिसे स्थापन अपना 
चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, सो यन छूट 
रह की जा सकती है । 

10 . यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का मन्वाय करने में असफल 
रहता है, शोर पालिमी को व्यपात हो जाने दिया जाता है तो छूट 
रद्द को आ सकती है । 

11 . निगम द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यति 
कम फी दशा में , उन मत सदस्यों के नाम निर्देशितियों या विधिक । 


3 . All expenses involved in the administration of the 
Groun Insurance Scheme. including maintenance of accounts , 
anhiniesion of returns , poyment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer . 


4 . The employer shall display on the Notice Board of the 
establishments , acony of the rules of the Group Insurance 
Scheme as annroved hv the Central Government and . As and 
when omended alonnwith a translation of the salient features 
thereof, in the languape of the majority of the comploycer. 


5 . Whereas in empfoyees , who is already a member of 
the Fmnlovees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the empiover shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neceg 
sary niemiiim in respect of him to the Life Insurance Cor 
noration of India , 


6 . The employer shall arrange to enhance the benefits 
available to the conlovces under the Group Insurance 
S -Theme arrorriately . if the benefits available to the em 
milovees under the said Scheme are enhanced so that the 
beneits availahle under the Group Insurance Schomo Pro 
more favourable to the employece than the benefits Admissi 
ble under the said Scheme. 
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7 . Notwithstanding anything contained in the Group Ingu 
Tance Scheme, if on the death of an employee the amount 
payable under this schome be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to the 
legal heir ponenco of the çmployee as compensation . 

8 . No amendment of the provisions of the Group Insu 
rance Scheme , shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat 
and where any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reasonin 
ble opportunity to the employees to explain thoir point of 


view . 


7 


9 . Where , for any any reason , the employees of the said 
establishment do pot repain covered undor the Group înşu 
ránce Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the beneflts 
to the employees under this Schome are reduced in any 
manner , the exemption shall be liable to be cancelled . 

10 . Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

11. In case of default . if any made by the employer in 
payment of premium the responsibility for payment of assu 
ranco benefits to the nominces or the legal heira of deceased 
members who would have been covered under the said 
Schemo but for grant of this exemption , shall be that of the 
employer. 
____ 12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineo Or the 
Legal boirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com 
plete in all respects , . 

[ No. S- 35014 / 71 / 82-PF. II ( SS- II ) ] 


3 . सामूहिक बीमा स्कीम के प्रशासम में , जिसके मन्तगत लेखापों 
का रखा जाना, विकरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम 
का सन्दाय लेखामों का मन्तरण, निरीक्षण प्रभारों का सन्दाय मावि भी 
है, होने वाले मभी ध्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , मौर जब कभी उममें संशोधन 
किया जाए, तब उस संशोधन की प्रति सषा कर्मचारियों की बहुसंख्या 
को भाषा में उसकी मुख्य बातों का अनुवाद स्थापम के सूचना - पट्ट पर 
प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
या पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुल्स 
दर्ज करेगा और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सम्दस फरेगा । 

8. यदि सामूहिक नीमा स्कीम के अधीन कर्मचारियों को एपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजस उक्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में सचित रूप से वृद्धि की जाने की व्यवस्था 
करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के मधीम 
उपलब्ध फायदे उन फायवों से अधिक अनुकूल हों, जो उक्त स्कीम के मधीन 
अनुशेय हैं । 
___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हए भी , यदि पिस 
कर्मचारी की मत्यु पर इस स्कीम के अधीन सन्देय रकम उस राम 
से कम है जो कर्मचारी को उस दशा में सन्देय होती जब वह एयप्त 
स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक परिस /नाम 
निर्देशिती को प्रतिकर के रूप में दोनों रफमों के अन्तर के बराबर 
रकम फा सन्दाय करेगा । 

8 . समूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक भविष्य 
निधि प्रायुक्त तमिलनाडु के पूर्व अनुमोदन के बिना नहीं किया जाएगा 

और जहां किसी संशोधम से कर्मचारियों के हिप्स पर मिल 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि भयुक्त, अपना 
अनुमोदन वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
भुक्तियुक्त अवसर वेगा । । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीसम 
बीमा निगम की उस सामूहिक गीमा स्कीम के , जिसे स्थापन पहले अपना 
पका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह 
छूट रह की जा सकती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन मीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है, और पालिमी की व्यगत हो जाने दिया जाता है तो छूट रह की 
जा सकती है । 

11 . नियोजक वा प्रीमियम के सन्वाय में किए गए किसी 
व्यसिक्रम की दशा में , इन मृत अवस्थों के नाम निशितियों या विधिक 
आरियों को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के प्रेतर्गत 
होते, बीमा फाययों के सन्दाय का उत्तरदायित्व निपोज . पर होगा । 


का . प्र . 2004 --पैर्य श्री रामाकृणा स्टील इंडस्ट्रीज लिमिटेड ,"कर्मादाई 
पोस्ट कोइम्बाटूर -641104 ( टी . एन ./ 8190 ) ) ( जिसे इममें इसके पश्चात 

1 पान करा गया है ) ने फर्भपारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें इसके पश्चात उक्त 
प्राधानपम कहा गया है ) की धारा 17 की उपधारा ( 2फ ) के अधीन 
छूट दिए जाने के लिए प्राओवन किया है ; 

और झेन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किमी पथक प्रभिदाय या प्रीमियम का सन्दाय किए गिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की पामहिक 
बीमा स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे 
हैं वे ऐसे कचारियों को उन फायदों से अधिक अन कल हैं जो उन्हें 
कर्मचारी निक्षेप सबस बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात 
उक्त स्कीम कहा गया है ) के अधीन मनशेय है ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( 20 ) द्वार प्रात शक्तियों का प्रयोग करते हुए प्रौर भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या मा . आ , 1338 तारीख 4- 2-83 
के मासरण में इमसे उपाबद्ध प्रन सूची में विनिर्दिष्ट शर्तों के अधीन 
रहोडर उन स्थापन को , 26- 2- 1988 से तीन वर्ष की अवधि के 
लिए जिसमें 25- 2-1988 भी मम्मिलित है, उक्त स्कीम के सभी 
उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. H स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त तमिलनाचु को ऐसी विवरणियां भेजेगा और ऐसे लेना रहेगा 
तया निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जी केन्द्रीय सरकार 
समय -समय पर निर्दिष्ट करे । 

2 . नियोगक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
को धारा 17 की उप -धारा ( 33 ) के ख ( क ) के अधीन समय-समय 
पर निर्दिष्ट करे । 


12. इस स्कीम के अधीन आने वाले किसी सदस्य को मृत्य होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती / 
विधिक धारिसों को उम राशि का सन्वाय तत्परता से पौर प्रत्येक क्शा 
में हर प्रकार से पूर्ण कार्य की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[ संसया एस -35014( 480 )/ 82-471फ- 2 (एस. एस .2 ) ] 
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Commissionor shall before giving his approval, givo a reagon 
able opportunity to the omployees to explain their point of 
view . 


· S . O , 2004 . Whereas Mesar . Sri Ramakrishna Steel Industries 
Limited , Karamadai Post, Coimbatore -641104 ( TN /6190 ) 
(hereinafter referred to as the said establishment) havo 
applied for exemption under sub -section (2A ) of section 17 
of the Employces Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952 ). (hereinafter referred to 
as he said Act ) ; 


9 . Whereas , for any reason , the employees of the said 
establishment do not remain covered under the Group Insu 
rance Scheme of the Life Insurance Corporation of ludia 
as alrçady adopted by the said establishment, or the bonofita 
to the cmployees under this Scbem aro reduced in any 
manner, the exemption siall be liablo to be cancelled , 


10 . Where , for any reason , the employer fails to pay tho 
premium etc . within the due date , As fixed by the Lifo In 
surance Corporation of India , and the policy is allowed to 
lapsc , the exemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that 
the employees of the said catablishment, are without niaking 
any separate contribution or paynient of premium , in en 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Screme of the Life Insurance Corporation 
of the India in the nature of life insurance which are more 
favourable to such cmployccy than the benefits admnissible 
under the Employees Deposit Linked Insurance Scheme, 1916 
(hereinafter referred to as the vald Scheme ); 

Now , therefore , in exercise of the powers conforted by 
sub -section (2A ) of scetion 17 of the said Act and in continua 
tion of the notification of the Government of India in the 
Ministry of Labour, S . O . 1338 dated the 11- 2 - 1983 and 
subject to the conditions specified in the Schedule annexed 
hereto to the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a furthi rrriod of threo vears with effect 
from 26 - 2 - 1986 upto and inclusive of the 25- 2 - 1989 . 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Tamil Nadu and maintain such acrounts and 
provide such facilities for inspection as tho Central Govern 
ment may direct from time to time. 


11. In case of default, if any made by the employer in 
payment of premium the responsibllity for payment of 
assurance benefits to the nominees or the legal hoirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that of 
the employer, 


2 . The employer sbull ray such inspection charges as the 
Central Government may , from time to time direct under 
clause ( a ) of sub -section ( 3A ) of section 17 of the said Act 
within 15 days from the close of every month . 

3 . All exrcnse; involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
ribmission of returns, payment of insurance premin , transfer 
of accounts , payment of inspection charges etc , shall be borno 
by the employer, 

4 . The employer shall display on the Notice Board of the 
establishment , a copy of hc rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of tho salient, fea 
tures thereof, in the language of the unajority of the 
employers . 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensuro 
prompt payment of the sum Agguirod to the nominee or tho 
Legal heirs of the deceased member entitled for it and IA 
any case within one month from the receipt of claim com 
pleto in all respects . 

[No . S -33014 /480 /82 -PF . II (SS.ID) ) 

of forment, sof, 1986 
का . पा . 2005- - केन्द्रीय सरकार को यह प्रतीत होता है कि निम्नलिखित 
• स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि पौर प्रकीर्ण उपबन्ध 

ARTH , 1952 ( 1952 19 ) 1947 refie 9147 ATT 
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इंडस्ट्रियल इस्टेट, कदवली ( स्ट ) सम्बई स्थित रजिस्ट 

ofTufata 
5 . मैसर्स एम . पी . इंडस्ट्रियल इंजिनियर्स प्राइवेट लिमिटेर गिट्रल 
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राइट टाउन जबलपुर स्थित कार्यालय । 

T: TR 748 THTHT sro I, TETT 4, 
द्वारा प्रदत पाक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापनों को लागू करती है । 

[98 ,- 38019 ( 154 )/ 86 . 9 . 2] 


5. Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act . is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Srheme and nay neces 
sary premium in respect of him to the Life Insurance Corpora 
tion of India . 


6 . The employer shall arrange to enhance the benefits 
Available to the employees under the Group Insurance 
Schede appropriately , if the benefits available to the cm 
ployees under the said Schcnic are enhanced so that the 
benefits available under the Group Iusurance Schemo ere 
more favourable to the cmployees than the bencftu admissi 
ble under tho said Schomc. 


7 . Notwithstanding an ; thing contained in the Group Ingu . 
rance Scheme, if on the death of an employee the amount 
payable under this rcheme be less than the amount that 
would te payablo had employee been covered under the 
şaid Scheme, the cinployer shall pay the differenco to the 
legal he r / oominee of the employee as compensation . 


New Delhi, the 5th May, 1986 
S .O . 2005. — Whereas it appears to the Central Government 
that the employers and the majority of employees in relation 
to the following establishments have agreed that the pro 
visions of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) , should be applicablo to 
their respective establishinents namely : 
1. M /&. Complex Services , Simplox Colony G .E . Road , 

Ravi Nagar Durg ( M .P . ) . 


8 . No amendment of the provisions of the Group Insi 
rance Scherie , shall he made without the prior approval of 
the Regional Provident Flud Commissioner , Tamil Nadu 
and where any amoniment is likely to affect adversely the 
interest of tho employees, the Regional Provident Fund 
167 GI/ 86 - 7 


2216 


THE GAZETTE OF INDIA : MAY 17, 1986 /VAISAKHA 27, 1908 


[ PART II -- SEC. 36i)] 


+ 


5. 


M . Turaurban Co -operative Bank Limitod , P .O . 
Tura , Meghalaya . 


2. Ma. Nagrik Sahakari Bank Maryadit, Gwalior Naya 

Bazar, Gwalior . 
3. Ms. Vindya Extrusions ( Private ) Ltd., 48, Indus 

trial Area, Sutna-485001 ( M. P.) . 
4 . Ms. Win Laboratories Private Limited , 44 , Gulshan , 

T .I. T . Road . Ratlam ( M . P. ) including ita Registered 
Office at 142 AB , Kandivli Industrial Estate , 

Kandivli ( West ) Bombay . 
5. Ms. M . P . Industrial Engineers Private Ltd., Vithal, 

Smruti Great Eastern Road Raipur -492001, including 
its Branch Office at Maathye House 5 Wright Town , 
Jabalpur . 


6 . Ms. Assam State Minor Irrigation Development 

Corporation Limited Urubari , Gauhali -7 , including 
its branches at Nalbari, Bangaigaon, Tezpur , 
Nowgong and Jorhat, MIDC Divisions and also 

different Sub - Divisions , 
Now, therefore , in exercise of the powers conferred by Sub 
Section ( 4 ) of Section 1 of the said Act , the Central 
Government bereby alies the provisions of the said Act to 
the sald establishments . 

[ S . 35019 ( 155) / 86- SS- II ] 
A. K. BHATTARAI , Under Secy . 


Now , therefore , ip exorciso of the powers conferred by Sub 
Section ( 4 ) of Section 1 of the said Act , the ( untrni 
Government hereby aplios the provisions of the sald Act to 
the bald establishmonts . 

INo. S- 35019 ( 154 )186- SS- In ] 


मई दिल्ली, 28 अप्रैल, 1988 


का . मा , 2008 : - केन्द्रीय सरकार को मह प्रतीत होता है कि 
निम्नलिखित स्थापन से सम्बर नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि पौर प्रकीर्ण 
जत्रयम्प प्रधिनियम , 1952 ( 1952 का 19) के उपबन्ध सम्बन्धित 
स्थापन को लागू किये जाने चाहिए -- - 
1. मैसर्स फिश फार्मर्स खलपमेंट एजेन्सी, साउथ त्रिपुरा कस्वा, उपपपुर , 

निपुरा । 
2. मैसर्स तेजपुर रोजल, एन टी रोड , सेणपुर- 784001 , प्रासाम 
3. मैमर्म भरतपुर प्राक्सीजन लिमिटेड, पोस्ट प्राफिस पालीगाव 

गोंगियागांव , पासाम 
4. में मर्स बी ८. स टिफिन स्म केयर प्राफ स्पेशल प्यूरो, तेणपुर 

( मासाम ) 
5 . मैसर्त तुरा अरवन कोमापरेटिव बैंक लिमिटेड, पोस्ट प्राफिस 

तुरा , मेघालय , प्रासाम 
6. मैसर्स प्रासाम स्टट माइनर एरीगेशन रखलपमेंट कोरपोरेशम 

लिमिटेड , उस्लवारी, गोहाती पौर इसकी मेलवारी, वागेगोन , 
तेजपुर, नाऊगोंग पीर जोरहाट स्थित शाखाएं तथा एम . माई . 

डी . सी . रिविजन भीर अलग-अलग सब-रिवीजन । 
मतः केन्द्रीय सरकार जप धारा नियम की धारा , 1, को उपधारा 
1, वाया शक्तियों का प्रयोग करते हुए उक्त प्रधिनियम के उपबम्ब उक्त 
यापनों को लागू करती है । 

[ एस - 35019 ( 156) / 86-एस . एस . 2] 

ए . के . भट्टाराई, मबर सचिव 


मादेश 
काouT . 2007 : - - मैसर्स चिकनाम -मीट, स्टील प्रचारिटी प्राफ इण्यिा 
लि . के केन्टीन ठेकेदार, पहारपुर स्टाक यार्ड, कलकत्ता के प्रबंधतंत्र से 
संगव नियोजकों और उनके कर्मकारों के बीच , जिनका प्रतिनिधित्व 
कलकत्ता गक पर्स यूनियन ( एम०एम०एस० ) 27, मर्कुलर गार्डन, रीच 
रोर, कलकत्ता-700023 करती है, एक भौद्योगिक विवाद विद्यमान है । 

गौर उक्त नियोजकों और कर्मकारों में औद्योगिक विवाव अधिनियम , 
1947 ( 1947 का 14 ) की धारा 10-4 के अनुमरण में एक लिमित 
करार द्वारा उक्त विवाद को माध्यस्थम के लिये निर्देशित करने का 
करार कर लिया है और उक्त अधिनियम की धारा 10-फ की उप 
धारा ( 3 ) के प्रधीन उक्त माध्यस्थम करार की एक प्रति केन्द्रीय 
सरकार को भेजी गई है । 

प्रतः, प्रव, उक्त अधिनियम की धारा 10- 2 की उप धारा ( 3 ) के 
मनुसरण में , केन्द्रीय सरकार उक्त करार को एतद्वारा प्रकाशित करती है । 

(करार ) 


( भौयोगिक विवाद प्रधिमियम , 1947 की धारा 10-+ के प्रमोम ) 
पक्षकारों के नाम : 
नियोजकों का प्रतिनिधित्व करने वाले : श्री सारा कर चौधरी , प्रोप० 

मैसर्स पिफ -एम -मीट , ( स्टील 
प्रथारिटी प्राफ इंडिया लि० के 
फैन्टीन ठेकेदार ) 62/ 3, टोल्ली , 

गंगे रोड , कलकत्ता- 700033 
कर्मकारों का प्रतिनिधित्व करने वाले : भी बी० प्रसाद , जनरल सेक्रेटरी , 

फलकसा डाक वर्कर्स यूनियन , 
27- बी , सर्कुलर गान रीष 

रोग, कलकत्ता- 700023 .. 
पक्षकारों के बीच निम्नलिखित वियाप को श्री एस०एन० मोहन्ती 
मेत्रीय श्रमायुक्त ( केन्द्रीय ), कलकत्ता , मी एम० एस० बिल्डिग, निजाम 
पलेस ( पांचा सल ) , 234/ 4, प्राचार्य जे० पी० बोस रोड , 
कलकत्ता - 700020 के माध्यस्थम के लिये निर्देशित करने का करार 
किया गया है । 

1. गिनिर्विष्ट विवाव प्रस्त विषय : 
कलकत्ता क बर्फर्स यूनियम द्वारा मैमर्स चिक- एन- मीट , स्टील 
पपारिटी माफ इंडिया के केन्टीन ठेकेदार , कलकत्ता को दिया गया तारीख 
25-2 -86 का हरताल मोटिस संम्या सी०जी०डम्ल्यू . यू० / 382/86 को 
निम्नलिखित मांग पत्र के बारे में था : 
( 1 ) धर्म " क ", वर्ग " ", बर्य "ग " और वर्ग " " कर्मकारों के 

मासिक वेतन में संशोधन । 


s . o. 2006. - Whereas it appears to the Central Goverument 
that the employers and the majority of omployees in relation 
to the following establishments have agreed that tho pro 
visions of the Employocs Provident Funds aîd Mlacellancous 
Provisions Act , 1952 ( 19 of 1952 ) , should be applicable to 
the rospective establishments namely . 


1 . Ms. Fish Farmer s Development Agency , South 

Tripura , Dt. Udatpur , Tripura. 
2. MD. Tezpur Diesels , N. T. Road , Torpur -784001 , 

Assam. 
3. Ms. Bharatpur Oxygen Limited, PO . Dhalingaon 

Assam ( Bangaigaon). 
4 Ms. B Type Timla Room, Clo Spacint Bureau , 

Tezpur (Aman ) . 


[ भाग II -- 


3( ii )] 


भारत का पनपन : 


1 , 1986/ शाब 27 , 1800 
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कर्मकारों का प्रतिनिमित्व करने वाले : 

( पी . -असाय, ) जनरल - मैनेटरी , 

कलकत्तामा पर्कर्स यूनियन 
सामी : --- 
1. ०/- 1-4-86 


3. 10/- १ 


मध्यस्थ की सहमति 

मैसर्स विक - एन -मीट , मैसर्स स्टील प्रपारिटी माफ इज्यिा लि . के 
मैन्टीन नेवार , पहागपुर स्टाक पार्य, मालकत्ता - 700088 


कलकत्ता मॉक वर्कर्स यूनियन ( एच०एम०एस० ) 27ी, सर्कुलर गारंग 
रीच रोग, कलकत्ता- 700023 , 

के मीच औद्योगिक विगाव में 
__ 14- सूत्री मांग- पत्र के बारे में बोचोगिक विवाद में लोपोनिक 
विवार अधिनियम , 1947 की धारा 10- के प्रधीन मध्यस्म के रूप में 
काम करने के लिये में अपनी सहमति व्यक्त करता है । 
तारीच 1- 4- 88 

( एस०एम० मोहन्ती ), 
क्षेत्रीय श्रमायुक्त ( केन्द्रीय ), कलकत्ता 

मोर मध्यस्थ 
[ संख्या एल -26015/ 1/ 86- 70- 3( बी ) ] 

हरी सिंह , रेस्क अधिकारी 


( 2 ) सभी मिस्त्रियों और कैन्टीन न्याय को एक वर्ष में 30 दिन की 

पी०एल० और 15 दिन का प्राकस्मिक अवकाश । 
( 3) प्राउट और ड्यूटी पर लगे कैन्टीन मायओं को एक रेन कोट 

दिया जाये । 
( 4 ) सभी मिस्त्रियों और फेन्टीन वायओं को प्रत्येक कल्पिक वर्ष 

में एक ऊनी स्वैटर या इसके लिये 45/- १० । 
( 5 ) सभी मिस्त्रियों और केन्टीन म्बायों के लिये एक वर्ष में वो 

सैट पेंट और दो सैट पूरी बाजू की कमी या इसके लिये 

200/- . । 
( 6 ) सभी मिस्त्रियों और कैन्टीन म्यायों के लिये 10 की वर 

से प्रति वर्ष योनस । 
( 7 ) सभी मिस्त्रियों और केन्टीन म्बायओं के लिये बुलाई भत्ते के 

रूप में प्रति व्यक्ति 20/- १० प्रति माह । 
( 8 ) मिस्त्रियों और केन्टीम म्पायनों के मूल वेतन का 8 . 33 % 

भविष्य निधि की कटौती की जाये । 
( 9) सभी मिस्त्रियों और केन्टीन म्वायओं के लिय राष्ट्रीय 

प्रवकाशों सहित 10 कार्यविवसों का अवकाश । 
( 10 ) मिस्त्रियों और केन्टीन म्पायों दोनों को कार्य अवकाशों या 

छुटियों के दिन के लिये उमो बेतन की पर के बराबर 

भुगतान किया जाये । 
( 11 ) मिस्त्रियों और फेन्टीन पायओं को उनकी मजबूरी से बुगुना 

समयोपरि भत्ता दिया जाये । 
( 12 ) सभी कर्मकारों को मजदूरी स्लिप और पहबान-पत्र जारी 

किये जायें । 
( 13) सभी कर्मकारों के सूटी घंटे 8 घंटे होने चाहिये । 
( 14) सभी कर्मकारों को भुगतान प्रति माह 10 तारीख को या 

इससे पहले किया जाये । 
( 2) विवाद के पक्षकारों का विवरण : 
मैसर्स पिक- एन - मीट , स्टील अथारिटी आफ इंडिया लि . के ठेकेवार , 
त्तिा , 62/ 3, टोल्ली गंगे रोग, कलकत्ता -700033 से संबद्ध 
जक भौर उनके कर्मकार, जो स्टील मपारिटी माफ इंडिया लि . के 
पुर स्टाफ याई, जिनका प्रतिनिधित्व कलकत्ता गफ वर्कर्स यूनियन 

०एम०एस० ) 27वी , सर्कुलर गार्डन रीष रोड , किद्दर पुर 
कलकत्ता- 700023 करती है, से सम्बस है । 
( 3 ) कर्मकार का माम यदि यह विवाद कलकत्ता शेक वर्कर्स यूनियन , 

में स्वयं अन्तर्यस्त है , या यदि कोई 27- बी , सर्कुलर गान रीच 
संघ प्रश्नगत कर्मकारों या कर्मकार रोड, किदरपुर, कलकत्ता 
का प्रतिनिधित्व करता हो , तो उस 700023 

का नाम । 
( 4 ) प्रभावित उपनाम में नियोजित कर्म- 24. 

कारों की कुल संख्या - 
( 6 ) विवाद द्वारा प्रभावित या सम्भाव्यत : 24 

प्रभावित होने पाले कर्मकारों की 
प्राक्कलित संख्या 

मध्यस्य अपना पंचाट छह मास की कालावधि या इतने भार समय 
के भीतर जो हमारे बीच पारस्परिक लिखित करार द्वारा बढ़ाया जाये , 
देगा । यदि पूर्व अणित कालावधि के भीतर पंचाट नहीं दिया जाता , 
तो माध्यस्थम के लिये निवेश स्वतः रद्द हो जायेगा भोर हम नये माध्यस्थम 
के लिये बात-चीत करने को स्वतन्त्र होंगे । 

पक्षकारों के हस्ताक्षर 
नियोजकों का प्रतिनिधित्व करने वाले : 

( तारा शंकर चौधरी ) प्रोपराइटर , 
मैसर्स पिक -एम - मीट , कलकत्ता ! 


Now Dulhi , ths 28th April , 1936 . 

ORDER 
S . O . 2007 : - Whercas enIndustrial dispute exists between the 
management of M / s. Chick - N - Meat , Canteen Contractor of 
Steal Authority of India Ltd ., Paharxur Stock Yard , Ce. Jcutta 
and th : ir wormen represent - d by Calcutta Dock Workers , 
Unjon (HMS), 27, Circular Garden , Reach Road , 
Calcutta - 700023. 


. 


And wh :ras, thº said employers and their workmen hove 
by a writt in agreement under subsection 10A of the industrial 
Disputes Act , 1947 (14 of 1947 ) ,agree to refer th said dispute 
to Arbitration and have forwarded to th > Contral Govern 
Iment under sub - Section ( 3 ) of th Section 10A cf the said 
Art , a copy of th : said arbitration agreement ; 

Now therefory in pursuenc : of sub -s : otion ( 3) of Scction 
10A of th ; said Act , th . C : ntral Government herry publishs 
the said agreement ; 

AGREEMENT 
( Under Section 10A of th Industrial Dispute Act , 1947) 

BETWEEN 
Name of th : parties : 
Rcpresunting employer Sh . Tara Shankar Chowdhury, 

Proprietor, M /s. Chick - N 

Moat , ( Canteen Contractor 
of Steel Authority of India 
Ltd .) 6 / 3 , Tollygunge Rood 

Calcutta - 7000033. 
Representating Workmcn Shri B. Prasad, Genl . Sccretary 

Calcutta Dock Workers 
Union , 27-BCircular Garden 
Rcech Rond, Calcutta - 700023. 
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Th Arbitrztor shallmik his Award within 2 poriod of six 
months or within such further tim cgis xtendod by nutual 
agre m ntb tw , n us in writing , In c s th Award notmir du 
within the period forei ntion d , th ref rinç , to arbitration 
shill til lutointicilly cinc 11. d and wo shall b . frue to 
n - gotiatè for fr .sh arbitration . 


Signature of the pi ; ties 
R pres nting cmployur : 


sdl 


( Tura Shrukir Chowdhuiy) 

Propri tor 
M /s. Chick - N -Mat, C lcutta , 


R pr ,s nting workmn : 


Sd / 

(B . Prased .) 

Gen | Secr triy 
Calcutta Dock Work rs Union 


Witn :ssus 


It ishir by a grood batwxoth partis tor:fr the following 
disput , to th ; Arbitrati n of Shri S . N . Mohanty , Regional 
Labour Commissiopor ( C .ntral) Cilrutta , 2nd M . S . Building , 
Nizam Palac . (5th Floor) , 234 /4 Acharya J.C . Bose Road , 
Caloutta - 700020 . 

(1) Sp clic matters in disputo : 

Strik , notic : baring No. CDWU / 38 / 86 dat d 25 - -86 
Serv .- d by th Culcutta Dock Work . Is Union on M / s. Chick - N 
Moat, th Cintun Contractor of St 1 Authority of India 
Ltd ., Calcutta on th . following chert r of demands : 
(1) R vision ofmonthly salary of Group A , Group B , 

Group C and Group D work _ rs . 
(ii) 3 ) days P.L . and 15 days C .L . for all thy Mistris and 

Cantuen boys in a year. 
(11) One rain coat should b giv , n to th canteen boys who 

will b : engig . d for out door points . 
( iv ) On , woollen swiat: r to all th Mistics and centin 

boys in ev . ry alt rnativ. year or Rs. 45 /- in li u th reof. 
(v ) Two gets of full parts and two sots of full shirts to all 

th Mistrl , and contoen boys in a your of Rs. 200 / 

in ll u th . r. of. 
(vl) Y arly bonus to all th : Ministries and Cantecn boys @ 

10 % 
( vii ) All th :mistri :s ind cint ; n bwys should b . paid Rs. 

20 /- por month prb ald as washing ellowanc . 
( viii) Provident Fund should b deduct datth rat cf 8. 33 % 

of th ; basic wages of both th , Miştries and cante 

boys , 
( ix ) 19 days working holidays including five National 

holidays should be giv , n to all th , mistri sand cantuen 

boys . 
(x ) On working holidays and on rost 1 off , th paym - nt 

should by mad , to both th mistrijs and cant en boys 

cqual to th : rate o * th , ir salary. 
(xi) Ovirtim , should b ; paid in doubl. the wages to both 

th milstolus and cuteca boys. 
(xii) Wag s slip and Identity Card should be issu d to 811 

th workmen . 
(xlll) Duty hours of all th > workm :n should be 8 hours. 
( xlv ) Paym ;nt should by mad , to all the workmen on or 

before 10th of every month . 


1 . Sd /- 1-4 -86 
2. Sd / 
3 . Sd / 


Inrur 


CONSENT OF THE ARBITRATOR 
IN THE MATH ER OF INDUSTRIAL DISPUTE 


BETWEEN 
Enployers in Intion to M /s. Chick - N -Meat, bant , 
Contr - ctor of M /s . St 1 Authority of India Ltd ., Phírpur 
Stock Yard , C . lcutta - - 700088 . 


AND 


Cicuttı Dock work - rs Union (HNS) 27/B Circular 
Garda Rich Rural , Calcutta - 700X - 3. 

Ihrby giv my consent to act as an Arbitrator undur 
s ction 10 -A 13ft ı In lustri: ) Disput s Act, 1947 in th indus 
tril disputs Ov.. I & chºrts ( f 14 d .msnds . 


Dotud 


1 - 4 - 86 


Sd / 


S . N . MOHANTRY , 
R _ gional Labour Commission r ( C ), 

Clcutta and Arbitre tor 
[ F . No . L - 29015 /1 /86 - D , III (B ) 

HARI SINGH , D sk Officer 


D talls of th : 


parties in dispute :--- 


of fireit, 29 ore , 1986 


(2 ) Thy omployer in relation to M /s Chick - N -Mcat, Can 
toon Contractor of Steel Authority of India Ltd ., Colcutta , 
62 /3 , Tollygung Road , Calcutta - 700033 and their workmen 
attached to Paharpur Stock Yard of SAIL ( presented by 
Calcutta Dock Work .rs Union (HMS ), 37- B , Circular Gar 
din Roach Road , Klddcrpore , Calcutta - 700023. 
(3) Name of the workman in Calcutta Dock Workers Union 
caso h ; hims If is involy d 27 - B , Circuler Gerd n Rich 
in the dispute or the Road , Kidderpore , Calcutta 
name of th Union , if any , 700023 . 
Topresenting the workmen or 
workman In question . 
(4 ) Total numhor of workmen 24 

emply ;d in th : undertaking 
att . cted . 


47. AT 3008:-- - latfits frana JFTUR , 1947 ( 1947 
# 1 14 ) # T 17 # HTTU H , Stu yfir , ta # T 
कोल लि . के धनसार बिक्री केन्द्र के प्रबंधन से सम्बस नियोजकों और 
उनके कर्मकारों के बीच , अनुबंध में निविष्ट औद्योगिक विवाद में केन्द्रीय 
सरकार औद्योगिक प्रधिकरण, नं . 2, धनबाव के पंचाट को प्रकाशित 
at , GT 14 ore # 24- 4- 1986 # 7 ATT GATTI 


New Delhi, the 29th April, 1986 . 


S . O . 2008 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal No. 2 , Dhanbad , 29 shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Dhansar Sules Centre of 
Ms. Bharat Çokig Coal Ltd , and their workmen , which was 
received by the Central Government on the 24th Aprü , 1986 . 


(5 ) Estimatcd number of 24 

worhmen af ctod or Ilk ly . 
to be affected by the dispute . 


TATT II. 


T 3 ( ii ) 1: 


ATT TT 


4 * : $ 17, 1086 /4T 27, 1908 


2219 


( ANNEXURE ) 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD . 
PRESENT : 
Shri I. N . Sidha, Presiding Officer . 

Reference No. 139 of 1985. 
In the mailer of iadustrial dispute under Section 10 ( 1 ) ( d ) 
of the J , D , Act, 1947 . 
PARTIES : 
Employers in rolation to the management of Dhangar 

Sales Centre of Ms. Bharat Coking Cour Limpiled 

and their workmen , 
APPEARANCES : 
On behalf of the cinployers : Shri R . S. Murthy, 

Advocate . 
On behalf of the Workmen : Shri J. P . Singh , Advocate . 

STATE : Bihar . 

INDUSTRY : Coal . 
Dhanbad , the 17th April , 1986 . 

AWARD 
The Government of India , Ministry of Labuur in exercise 
of the powers conferred on them under Section 10 ( 1 ) ( u ) of 
the I. D . Aci, 1947 nas referred the following dispute to this 
Tribunal for adjudication vide their Order No. L - 20012 ( 105 ) 
85 - D . LU ( A ) , dated , the 12th September, 1985 . 


Rs. 41, 245. 14P , had been broken and the money stolen away . 
Shri Pramanik a Sales Agyti, reported the matter to the Sales 
Ufficer Shri R , K , Sabay in prescace of the concernld work 
man , The Sales Otlicor made an inypetion of the broken 
drawer and reported to the police about the theli and accord 
irigly a case of theft was registered by the Police . Tho 
Polico investigated into the case and had nopeuted the 
broken drawer and had taken the statement of to¢ staff and 
tho Sales Officer . The management of Kusunda Area took 
a difio ent vicw and issued chargeshcot dated 29 - 1 -83 against 
the concerned workman and two Sales Assistant Shri N , K , 
Chouhan and Shri A . K , Dutti allcging that they had mis 
appropriated the amount in collusion with one another. 
The concerned workman and the other two Sales Assistant 
also submitted their explanation which were found to be 
unsatisfactory by the nianagement, A departmental enquiry 
was started against the concerned workman and the two 
Saics Assistant. Shri S , N , Sinha , Personnel Manager was 
appointed to hold the eaquiry . Tho concerned workman 
participated in the enquiry and after completing the cnquiry 
the enquiry officer gubmitted his report holding that the 
concorded workman in collusion with two other Sales Asstt . 
misapropriated the amount of Rs. 41, 245. 14P . On the basis 
of the said enquiry report the concerned workman was dis 
missed from service . The union and the concerned workmen 
raised an industriar dispute and thereafter the present 
reference was made. The original case of the management 
was that the money was stolen by breaking oven lock of the 
drawer but subsequently the management came out completely 
with different story that the concerned workinen along with 
two others had misappropriated the amount in collusion . 
The donosiic enquiry did not reveal as to how the concerned 
workman could enter into conspiracy with tho other two 
Sales Assistants to misappropriate the money . The responsi 
tility for guarding the Sales Centre was of CISF and as 
they did not perform their duty a thieft was committed . Sonic 
time ater the morning of 26th January , 1983 . The domcsiic 
enquiry revealed that a set of keys of Dhansar Sales Contro 
had been retained by the owner of the house and it was 
likely that by means of those koys easy entrance couli have 
effected in the Sales Centre and the amount kept in tho 
drawer could be taken o it by brcaking open the door. The 
enquiry officer did not inspect the Sales Contre in order to 
appreciate the case of theft. The enquiry officer cannot 
be a proper judge of a case of misappropriation which wag 
the subject matter of the Indian Penal code. In recorling 
the order of dismissal the management has not considered 
the propriety of awaiting the order of the Criminal court. 
The enquiry Officer did not cojisider and appreciote the 
defence version and evidence with the rçgult that the enquiry 
report and the dismissal order suffered from compiete peiver 
sity and violation of justice. The dimissal of the concerned 
workman and the other two Sales Assistants were motivated 
by the element of vindictiveness as the concerned workman 
had been important members of Janta Mazdoor Sangh which 
is a union not in favour of the management. It was fubmitted 
on behalf of the concerned workman that the order of dis 
missal passed against him be set aside and he should be 
reinstated in hig original job with continuity of se: vice and 
back wages with effect from tho date of his dismissal. . . 


THE SCHEDULE 
" Whether the action of the management of Kusunda 

Area No. VI, Ms, Burat Coking Coal Limited , 
P . O . Kusunda , District Dhanbad in dignissing Shri 
Lalul Nonia , Peur of Dhansar Sales Centre from 
service wiin cttect from 25 - 11 - 1983 is justificd ? 
If not, to what relief the workman 18 entitled ? " 


The case of the workmen is that the concerned workman 
Shri Larun Nunia was posicd as Pcon in Dhansar Sales Centio 
gille July , 1982 and one of his duty was to deposit cash 
and druit of the Dhanyar Sales Centre to che area oflica . 
Thọ Sales centre vilice was located in a private house on 
jent at Dhasar . The ownor of the said house handed over 
the keys to Hc Saley officer incharge of the Salos Centre and 
a set of koys had been retained by the owner , The Arca 
General Managar lad jasiructed the Asstt. Comandant of 
CISF to guard the Sales Centre but it was not effectively 
guarded . Money used to be collected in the Sales Centre in 
the shape of drafts and cash upto the end of second shift 
till 10 P . M . Normally the draſt and cash collected in the 
sales ccotre used to be taken in area office for deposit on 
the next day. A portablo cash box had been provided in 
the Sales Centre to keep the money under lock and key . 
In October , 1982 the said caslı box was taken to the Area 
office and detained there and it contains some unaccounted 
money . It was brought to the Sales centre on 25 - 1 - 83 by 
Shri N . K , Chouhan Sales Assistant. During the period of 
October , 1982 and 25th January , 1983 an arrangement was 
made by the verbal crder of the Sales Cficer to keep the 
colleetcd noney of the Sales Cen 
the key was given to the concerned workman Shri Lalan 
Noni . A Precice was evolved that the Sales Assistant in 
The night duty used to give all the cash to the concerned 
workoen for boing kept in his drawer . An amount of 
Rs. 41,245 . 14P . had teen realised in Dhansar Sales Centro 
on the 24th and 25th of January , 1983 and the same was kept 
under lock in the drawer of the office of the concerned 
votkm . 26th January , 1983 was a holiday as it was a 
Republic day . Shri R . K , Sahay and the other staff of 
Dhansus Srles Centre 1 ad come in tho morning of 26th Jan 
uory to infurl the Nicional Flag . On 26 - 1 - 1983 when the 
staff of the Sales Officer had come to unfurl the National 
Fler Office drawer and other things were in order. In the 
morning of 27th January it was detected that the drawer 
of the concerned workman containing the amount of 


The case of the management is that tho management of 
BCCL has a Sales Centre of Dhangar under Kusunda Arca 
No , VI and is under the General Manager of Kusuuda 

The sāld centre was cstablished in connection with the salo 
of coal for movement by road . The concerned workinn 
was employed in the aforesaid Dhanşar Sales Centre els a 
Peon . The concerned workman Was igsuced with a charge 
sheet dated 29 - 1 -83 and the charge roads as follows : 


" It has been reported that you were on duty on 24th 

and 25th Jan 83 in generaſ shitt. You were sup 
posed to carry out the day to day order of tho 
gunerior but instead of doing so you in connivanco 
with S / Sri N . K , Chouhan , Clork and Amal Kr. 
Dutta , Clerk of Dhangar Sales Centre used to keep 
the cash realised from the customer in a scparato 
drawer of the table under your lock and key . 


You were supposed to open tho salcx office in 
tho morning and close it after office hourse with 
lock properly, 
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That you misappropriated the cash amount 

ally way VILL WorlL0U wu $ parcu 10 UE pudice au 
realised from the custodier on 2414 and 21h Jan , 8 % 

w lub uc LC US LIU 14 was builu Nu illrestigueu a lu 
with the connivuice of SjShri N . K . Chounan and 

Uw wuuuy wodyycanca Huld we Uruwe , It is Suunid , 
A . K . Ducla and falsely reported that the amount 
wa: ptolen . 

Lucu Workidu la Uuen Eslavited on Dusis ut vi 
You with the condivance of S Shri N . K . Chou 

dvace wuuceu veure 104 Cuquny Ollvur qudu suun lid 
han and A . K . Dufta misappropriated the money 

uruer OI UIB dusmusal was justinec 
amounting to Rs. 41, 245. 14 paino being the caso 

wa picy US M10 utkeulent wat as ine culceracd 
realised from the customers on 24cb asd 25th Jan , 83 

Work ilgu večQ $4113scawiler 0luiny 4 www . tale 
at Dhadgar Sales Centre and falsely reported Wuyuny 11 HIV 

ni ww , HW ve decided us # 
about the theft of money . 

V101iury puu wacnur Q¢ enquiry Wax fal Hud proper 

and in Curace wich the principles olvuluia1 jusuce , we 
Your abovo action amount to misconduct Later was ( aken up iur Wie suid uchun but shit j . P . Singh , 
under clause 17 ( a ) , i ( q ) and ( u ) of the Model Learned Advocate uppouring on weriali of th WUILmal Cull 
Standing Orders." 

ccdcd wat ac duce 40c chenye ue fariebs or outerwise of 
The concerned workman in the first instance submitted A 

ine enquiry poxeedmg and he requestel Ior nearing the case 
brief explanation dedying the charges . Subsequently ho sub 

on erit on the materials which word already on the record 
mitted another explanation to the chargesheçt in continuation 

of the coquiry proceeding . Thus it is clear that the cuqury 
of his carlier explanation . He stated that he cannot be blamed 

proveeding was fair and proper and was in accordance with 
As he had no custody over the money during tho period of 

que principles of natural justico . 
alleged disappearance of the money . The concerned workman 

190 point for consideranon now is whether tho dismissal 
did not state that he had received the amount under the of ine concerned workman from service with ellect from 
instructions of the Sales Officer and had given receipt of the 22 - 11 - 83 was jusued le, Lo Nay whether the charge framed 
amount received by him to Sari Chouhan . As the explana 4 adet him had been estabushed in toe Jepartmental enquiry . 
tion of the concerned workman was found to be ungatisfactory , 
Shri S . N . P . Sipha , Personnel Manager was appointed to 

The management has produced all the papers relating to 
caquiro into the charges against the concerned workman and the domestic enquiry which have been marked L xts . M - i to 
two of the Sales Assistants. The coquiry officer held a joint 

M - . 
enquiry after giving notice to the workmen . Subscquently the 

u 13 (nc auntyeu case of th concerned workman thut tho 
enquiry against Shri A . K . Dutta was superated as he was in 
jail custody and the enquiry proceeded against the concerned 

Hujusmenų 11Quey conccled at Dhausar Sales Centre on 
workman and Shri N . K , Chouhan . The enquiry officer sub 

24 - 1 -03 and 23- 1 -03 way wunded over to him and that he had 
mitted his joint enquiry report against the concerned work 

BTW40 jecept 112 ICCOL of the money received by bun . 
man and Shri N , K . Chouhan and the concerned workman 

Y . S . 04 Le coucend workman ft at page y8 A and 
fully participated in the enquiry and was given full oppor 

98 B of tho cnquiry proceeding Ext. M - 3 . he gas stated in 
tunity to defend himself and to adduce his own defence wit 

Hus statement that nº was on duty lo ibe second shift on 
ness. The Enquiry Officer found the concerned workman 

24 - 1 - 8 and 25 - 1 -83 and that on the order of the Sepior 
guilty of the charge framed against him 

Sales Officer Shri R . K . Sahay he had taken the adjusunent 

holding that the 
concerned workman caused wilful damage to the property 

mouoy of the Sales Centre of 2416 and 25th of January , 
of the employer by fraud and dishonestly in collusion with 

1983 and that he had kept the amount in the drawer of the 
the Sales Assistant . The Enquiry roport was considered by hte 

lable . It will appear from the statcment of NK . Chouhan 
General Manager Kılgunda Area and the sald finding of the 

at pago 107 A of the enquiry report that collection of adjust 
enquiry officer was accepted and confidering the gravity of 

meat annouol of 24 - 1 -83 and 25 - 1 - 83 had been banded over 
the misconduct, the concerned workman wag dismissed from 

by hum to Shri Lalan Nonia on the direction of Shri K . K . 
service by an order dated 25 - 11-83. It is denied by the manage 

Salay and that he liad obtained receipt from Lalan Nonią . 
ment that one of his duty was to deposit the cash in the 

Tho said receipts have been filed by Shri N . K . Chouhan whi. h 
area office . The deposit of cash in the Arca office was to be 

was granted to him by Lulun Nopia . Thesc two receipts are 
made by the Sales Assistants. However ono of his duty was 

attached with the W . S , of Shri N . K . Chouhan . It will appear 
to deposit tho draft in the Arca Office . It is algo denied that 

from the receipts that Lalan Nonia received 18 , 891 . 44P . 
the set of keys of the ronted house in which Dhangar Sples 

from shri N . K . Chouhan op 24 - 1 -83 and that he further 

lecoived the adjustment sinouutot 
Contre was located had been retained by the land lord and 

25 - 1 -83 totalling 
that CISF had failed to guard the Sales Centre : At tho Sales 

Rs. 7890 .49 P . from tho N , K . ( houhap . The concerned 
Centro the draft used to be collected till the forenoop and 

workman has not denied the receipt of the said money and 
cash till about 6 P . M . Tlio staff is. tho Sales Centre used to 

the grant of the said receipt to Shri N . K . Chouban , it will 
reconcilo the account and used to prepare necossary docu 

thus appcar that the concerned workman bad received the 
meita till 10 P . M . According to the order of the Sr , Sales 

adjustment anount of Dhansar Sales Centre from Shri N . K . 
Officer the draft and cush was to be deposited in the area 

Chouhan on 24 - 1 - 83 of and 25 - 1 - 83 for which the concerned 
office on the next day of collection . The cash was to be dero 

workman had granted receipt. 
sited by the Clerk and the drafts by the concerned workman 
It is denied by the management that during the period October , 

Admittedly tho adjustment amount collected at Dhansar 
1982 and 25th January . 1983 when the fron safe was kept in Sales Centre of 24 - 1 -83 and 25- 1 -83 was not deposited in 
the area office an arraugoment had been made by the Sales tho area ofice . It will appear from the evidence of the witnes 
Officer to keep the cash collection in a drawer of the Sales ocs before the Enquiry Oficer that the practice was that the 
Contrc of which tho key Wag given to the concerned work cash amount collected on a day was to be deposited in tho 
man or that a practice was evolved by which the Sales area ofico an tho next day . The amount of adjugtmont monoy 
Asslatants in the night duty Used to givo all cach to tho collected on 24 - 1 -83 was therefore to bo deposited on 
concerned workman for being kept in his drawor . Each 25 - 1 - 83 and the amount collocted on 25 - 1 -83 was to bo 
members of the Sales Stalt handling cash was provided with doposited on 27 - 1 - 83 86 26 - 1 - 83 being Republic day was a 
a Godrej fron tablo with locker fitted in it key of which were holiday , Tho concerned - workman Lalan Nonia has given 
olven to the respective Assistants . They were required to explanation 29 to why the adjustment noncy collected on 
keep the cash in the lockers of the said tables and not to 24 - 1 -83 was not deposited on 25 - 1 - 83. The concerned work . 
handover cash to the concerned workman . The duty of the man bas stated that Shri R . K . Sabay Senior Salco Ofi .com 
concerned workman wag to open the Sales Centre in the of Dhangar Sales Centro had not signed on the adjustment 
morning and close it at night and he was required to work money statement and as guch the amount was not deposited 
in the broken shifts. He war to open tho Sales Centre at in the area office on 25 - 1 -83 , Ext . 14 details tho each received 
6 A . M . And work till 10 AM , and deposit the darfts in the against the excess quentity of coal of the various sales 
BTOB office with the cashier and could go to his home and order issued on 24 - 1 - 83 amounting to Rs. 22 ,640 ,67P , The 
he way to come again in the evening at about 6 P . M . and said statement was prepared by Shri N . K . Chouhan bearing 
remain in the offict till 10 P . M . and then clogo the office. his signaturo and it also bear counter signature of Shri 
Tho concerned workman had not heen allotted any tahle or R . K . Sabay Senior Sales Officer dated 25- 1 -83 . It is thus 
drawer he was not required to do iniy tahlo work Or clear that Shri R . K . Sahay had signed on the statement of 
handle cash . The drawer of the table was not found broken adjustment amount collected on 24 - 1 - 83 and that the con 
and all the drawers were intact when it was opened on cerned workman has taken faloc plex that the adjustment 
27- 1- 83 . Tho FIR was drafted on the spur of the momont amount colloctod on 24 - 1 -83 was not doposited on 25 - 1 - 83 
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as the statement of adjustment amount was not signed by 
Shri R . K . Sahay . Shri R . K . Sahay was examined as MW - 1 
beforo the Enquiry Officer , He has statod at page -9 of the 
enquiry report that Shri Chouhan had gone to deposit tho 
adjustment amount of 24 - 1 -83 in area ottico on 25 - 1 -83 
after obtaining his signature on the statement . In answer 10 
question No. 54 Shri R . K . Sahay has alated that Shri N . K . 
chouhan bad obtained his signature on the adjustment money 
receipt statement of 24 - 1 -83 01 25 - 1 - 83 at about 10 .00 A . M . 
and as such it appears that the signature of Shri Sabay had 
been obtained on the statemont at about 10 . 00 AM , on 
25 - 1 -83 Shri A . K , Sab was examined as MW - 3 in the 
onquiry procceding . He was working as a cashier in Area 
office (Area No. VI). Hig duty was to receive the annount 
received from Dhansar Salon Centre . In answer to question 
No, 4 he has stated that Shri N . K . Chouhas had come alung 
with a statemont to him on 25 - 1 - 83 10 deposit the amount 
of Dhansar Salos Centre but he had not come with money . 
He has stated that Shri N . K , Chouhan had told him that 
he would send the money but N . K , Chouhan did not send 
the money till 5 P . M . on 25- 1 -83. He has also stated that 
Shri Chouhan had taken the statement along with him . In 
his cross - examination ho has stated that Shri Chouhan had 
gono along with the adjustment money cash statement as 
11.00 A . M , on 25 - 1 - 83 , Lalan Nonia did not put any ques 
tion in cross -examination to Shri A . K . Sah that ho had 
89ne along with Shri Chouhan with the money and that 
the money was not accopted as there was no signature of 
the Senior Sales Officer on the adjustinent money cush state 
ment. It is clear therefore from the statement of the 
management s witness that the concerned workman Lalan 
Nonia or Shri Chouhan had not gone along with adjust 
ment money which was collected on 24 - 1- 83 on 25 - 1- 83 
and that a false plea has been introduced that the collection 
of 24 - 1 -83 could not be deposited in the arca office on 
25 - 1 -83 as the adjustment inoney cash statement was not 
signed by Shri RK , Sahay Sr. Sales Officer . It is clear 
from the evidence of MW -3 that the concerned workman 
had not approach him for depositing the money and that 

i Chouhan who had come with tho statement did not 
deposit the amount and only told that he would be sending 
the amount for deposit, It appears therefore that the con 
cerned workman did not go to the area office with tho 
money collected on 24 - 1- 83 And that he was rotaining the 
same for no valid reasons. This act of the concerned work 
man shows his malafide intention which started from 25 - 1 - 83 
in as much as the money in the deposit with him was not 
taken to the aroa office for deposit . 

It is stated by the concerned workman that 39 the col 
lection of 24 - 1 -83 was not deposited in the area office on 
2 . - 1 -83 he kept ihe suid amount iti drawer of the table of 
the Sales Centre and that he also kept the collection which 
was made on 25 - 1 -83 in the drawer of the tablo as 26 - 1 -83 
was holiday being Republic day . It is the further caso of the 
concerned workman that on 27 - 1 -83 when Dhansar Sales 
Cootro was opcncd tho amount of adjustment money of 
24 - 1 - 83 and 25- 1 - 83 which was kept in the drawer of the 
table was stolen . It will appear from the statement of the 
concerned workman at page 98 A of the onquiry report 
and his carlier explanation to the chargesheet Ext. M -31 
dated 23 - 2 - 83 that h¢ key of the shutter pad lock of the 
darwer whord mopoy was kept was lying with other person , 
It is stated on behalt of the workman that the duplicate 
key of the shutter was kept by owner of the house from 
whom the house was taken on real for Dhansar Sales 
Centre . Shri R . K . Sahay 4.3 MW - 1 has stated that the Dhan 
sar Sales Centre had two shultors of tho two doors and 
that the Land Lord had given him four keys of the two 
shutters . He has further stated that there ought to have 
been 8 keys of tho two shutters but he did not know the 
four keys were with the land lord , Fron his evidence it 
appears that four of the keys of the shutters were retained 
by the Land Lord . lo answer to question No . 83 MW - 1 
Shri R . K . Sahay has stated that the shutter which was 
opened evrey day used to be locked by another lock every 
day and the key of the said lock used to be with the person 
who was keeping the four keys of the shutter and the said 
lock was given by tho management. Ho has further stated 
that another lock WAS provided for locking the shutter 10 
Ag such there was no possibility of the shutter being opened 
by the land lord or any person possessing the remaining 
keys of the shuttor. Ho has thus made it very cloar that it 
was not possible to open tho lock of the shutter by owner 


or any other man . Admittedly the lock or shuttor was pot 
broken and thoro was no violence mark to indicate the pos 
sibility of the lock being opened . It is clear therefore that 
tho lock of the shutter had not been opened before it was 
opened by the concerned workman in the morning on 
27 - 1 - 83 . 

The concerned workman has tried to show that the money 
kept in the drawer of the table was stolca by breaking 
Open tho lock of the darwer . MW - 1 has stated that when he 
Arrived at offico at about 9 A . M . on 27 - 1- 83 Shri N . P . 
Pramanik who was on duty told him that the adjustment 
cash was stolen from the offico aud the concerned workman 
Lalan Nonia who was present there told that the money 
Was stolen from the drawer of tho table the key of which 
was with him ( the concerned workman ) . MW - 1 bad filed 
one FIR in the Police Station on the said report of theft 
and he was not in a position to say that the money had 
actually been stolon by outsiders , Thore is no evidenco to 
show that the lock of the drawer where the moncy was 
kept had been broken or damaged . A suggestion had beca 
made to MW - 1 that when the Police came in the investi 
gation of the case he had taken charge of broken pad lock 
which is denied by MW - 1, Thore jg absolutely on evidence 
to show that the lock of the drawer was found damaged on 
27 - 1 - 83 . I hold therefore that the concerned workman has 
uſguccessfully tried to havo a defence that the lock of the 
drawer was broken and money was stolen from it . It was 
indicated on behalf of the concernod workman that duplicato 
of the keys of the drawer in which money had been kept 
was with Shri R .K , Sahay but Shri R . K . Sahay has clearly 
stated that he did not keep any key of the drawer in which 
the concerned workman had kept the money . As I have 
already stated above that there was no possibility of any 
onc entering in the offico unless he had brokon Open tho 
lock of the shutter and even if any person had any dupli 
cate keys, of the drawer the money cannot be taken out of 
the drawer as there is no evidence to indicate that anybody 
could have an acco $ 9 to the Sales Centre and take out the 
money from the drawer of the table by broaking it onen 
or by opening it with a duplicate key . I bold therefore that 
there was absolutely no possibility of any other person 
taking out the money from the drawer of the table , Ag the 
concerned workman was admittedly in possession of the 
money it was he and he alone who could take out the 
money and it is apparent therefore that the concerned work 
man himself had taken away the money and had set up a 
false plea that moncy kept by him in the drawer was 
stolen away . 

It is stated that the concerned workman had kopt tho 
adjustment money collected on 24 - 1 - 83 and 25 - 1 - 83 on the 
order of the Sonior Sales Officer Shri R . K . Sahay but Shri 
R . K . Sabay has completely denied that he had asked the 
concerned workman who was a Peon to keep the money 
and handle it . MW - 1 has clearly stated that it wag tho 
duty of the Sales Assistant who had collected the money 
to deposited in the area ofice. 

Ext. M - 13 dated 17- 5 -82 is an Oficer order issued by 
Shri R . K . Sabay , Sr. Sales Officer Dhansar Sales Centro 
which shows the working hours of the staff posted at the 
Sales Centre with cettect from 17 - 5 - 82 . Ext. M - 12 dated 
9 - 11 -82 is another offico order issued by Shri R . K , Sabay 
which was to take cffect for one month from 8 - 11 - 82 . It 
will show the allotment of duties to the staff of the Salce 
Centre. It will appear from this office order that it was 
the duty of the Sales Assistant to deposit the cash in the 
area office and that the draft and statement was to be sent 
to the area office throuvh the concerned workman Lalan 
Nonia . Although the shift arrangement in Ext. M - 12 was to 
continue for a month . It is clear from this that it was the 
duty of the Sales Assistant to deposit the cash in the area 
office and that it was not the duty of Lalan Nonia to deposit 
the cash or handle it. It will appear that the concerned 
workman Lalan Nonia was to take the draft in the are a 
office . The concerned workman has always tried to show 
that the Sales Officer had directed him to handle cash but it 
is apparent that the concerned workman being a Peon cannot 
handlo cash and there was no order to the cffect that the 
concerned workman could handle cash of Dhansar Sales 
Contre . It appears no doubt that sometime the concerned 
workman had gone to doposit cash at the area office but 
it appears that he had gone there along with Sales 
Asblatant. It lo quito possible that the Sales Assistant bad 
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ANNEXURE : 
BEFORE SHIRI I , P . VASISHTH , PRESIDING OFFICER , 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL , 

CHANDIGARH 

Case No. I.D . 63 of 1983 
PARTIES : 
Employers in rolation to the managerrent of State Bank 

of Patiala ; 


mado 4 privato arrangement with the concerned workmag to 
keep the money in the Sales Centro but it does not appear 
that the concerned worknun had any authority to handlo 
the cash . It appears that as the concerned workman had no 
authority to handle cash he has misappropriatod tho amount 
alleging that he usod to keep the amount in thc darwer of 
the table of the direction ofthe Sales Office and that ag the 
amount was stolen nothing could be donc against him , In 
my opinion all thesc pleas are for the purpose of his 
defence which is bereft of any cogcat evidence. 

It is submitted on behalf of the workmen that inspite of 
the fact that cash used to be deposited in the Sales Centro 
at Dhansar there was no guficient arrangement for its 
security by keeping guard to watch it . Tho Senior Sales 
Officer Shri R .K . Sahay MW - 1 was cross -examined during 
tho erquiry proceeding on this point. In answer to question 
No . 40 as to who was responsible for making arrangement 
of the security guard on 26 - 1 - 83, MPW - 1 has stated that it was 
his responsibility and he further stated that arrangement 
for security guard had been made at the Sales Centre sinco 
before . In angwer to question No . 42 MW - 1 has stated that 
provision for security guard had been made in a routino 
way from the time the Sales Centro wag started for all the 
days . Ext. M - 7 dated 15 -5 - 82 ls the letter of the General 
Manager to the Asstt . Commandant Kusunda Area by which 
a request was made to arrange to provide sufficient security 
arrangement at Dhansar Sales Centre found the clock . It 
appears from the evidence of MW - 1 that arrangement for 
security guard had been made at the Centre found the 
clock since sort of the Sales Centre . I do not feel any 
reason to disbelieve MW - 1 that arrangement had been made 
for security guard at the Sales Centre , I hold therefore that 
the management had made arrangement for the security 
guard round the clock and this is an additional reason to 
establish that the theft of the money could not have taken 
place from inside the centre by any outsider. . 


AND 
Their Workman : Prem Chand Gupta , 
APPEARANCES : 

For the Employers : Shri B . K . Gupta , 

For the Workmaa : Shri M . L . Basoor , 
CTIVITY : Barking 

STATE : Punjab 


AWARD 


Duted the 10th April, 1986 
1. The Central Govt., Ministry of Labour, in exercise of 
the powers confend on then under Section 10 ( 1 ) ( d ) of 
tho Industrial Dispuics Act, 1947 , per their Order No . L 
12012 111 81 - 1 , 11. A . dated the 1st of December , 1981 read 
with S . O , No . S - 11025 ( 2 ) : 33 -dated the 8th of June, 1983 
referred the following dispute to this Tribunal for adjudica 
tion : 


"Whether the action of the management of State Bank 

of Patiala in relation to its Nakodar Branclı in 
dismissing Shri Prem Chand Gupta , Cashier- cum 
Godown Kocher from service of the Bank with 
effect from 28 - 5 - 1979 is justificd ? If not to what 
relief is the workman concerned entiiled ?" 


2 . To trace a short liistory of the matter the petitioner 
was working in the clerical cadre under the Respdt. Bark 
since June 1961 and was posted at Gunala Mandi in 
November 1976 . He was stated to have officiat. d as load 
Cashier of the said Branch for the period from 5 - 11- 1976 
in leave arrangement as the permanent Head Cashier had 
proceeded on sanctioned leave and he was the next senior 
most official. During this period the petitioner handled 
bills for collection ( Popularily called as BCS ) : and roccive :] 
an amount of Rs. : 4307 . 16 against B . C s no , 876 . 967 . 998 
pertaining to G . R . Nos, 16037 , 56461 and 157878 d awn by 
M s, Rakesh Shoe Co . Agta on Banarsi Dass Gian Chand ; 
by M . , Dulla Ram Jai Ram Jullunder on Gobind Lal 
Bhagwan Dass Ahuja and by Kundan Lal Yash Pal on Ms. 
Suricet Poultry Farm respectively of Guniann Mandi. 

3 . Accoording to the management the petitioner did not 
doposit the amount in thc Bank ho rather mis - appropriated 
the same and in order to achieve his obiect, tampered with 
the Cashier s balance book and realization register . 


In view . of the facts evidence and circumstances discussed 
above it appears hat the charge of misconduct under section 
17 clause ( a ) and 17 ( i) of the Model Standing Orders 
have been established against the concerned workman as ho 
had dishonestly removed the pajustment money of the S : 
Centre and had caused wilful damage to the property of the 
management. 

The charges of misconduct established against the con 
cerned workman was of a very serious nature and as such 
tho punishment of this dismissal from service does no 
rear to be 21 all very severe . 

In the result, I hold that the action of the management 
of Kusunda Area No. VI of M . B . C . C , Ltd . in dismissing 
the concerned workman Shri Lalan Nonia , Peon of Dhangar 
Sales Centro from service with effect from 25- 11 - 83 is justi 
fied and that the concorned workman is not entitled to any 
reliet . 

This is my Award . 
Dt. 17- 4 - 86 

I.N . SINHA Presiding Officer 
No, L - 20012 / 105 / 85 - D . III ( A ) ] 

A . V. S. SARMA, Desk Officer 

74 funt, 2 f, 1986 
AT . UT. 2009 : - utalfitri faste ufufrun , 1947 ( 19499 
T 14 ) * STTT 17 T # per T , te to 
पटियाला के प्रबंधन से सम्बर नियोजकों और उनके फर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केंद्रीय सरकार औद्योगिक प्रधि 
करण , चंडीगढ़ से पंचाट को प्रकापित करती है, जो केंद्रीय सरकार को 
23- 4- 86 Ft 191 ETT 

New Delhi, the 2nd May, 1986 
S . O . 2009 . - In pursuance of section 17 of the Industrial 
Dispute : Act, 1947 ( 14 of 1947 ) , the Central Government 
herehv publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown in the Annexure 
In the industrial dispise between the employers in relation 
to the State Bank of Patiala and their workmen , which was 
recelved by the Central Government on the 23rd April, 1986 . 


4 . When the Drawing parties did not receive the airount 
despito confirmation by the parties who had received the 
G . R . s on making payment to the Bank through the petitioner 
in the aforesaid manner they lodged their protest with the 
Buthorities . It was thus that tlie Manager :nt came to 
I now of the mis - appropriation in late May 1978 and called 
upon the petitioner to explain his conduct. Since the peti 
tioner s reply was found unsatisfactory , therefore an appro 
priato charge shect dated 2 -6 - 1978 was served on liim . But 
his explanation to the charge sheet also appeared to be 
porfunctory and so he was put on a rngular departmental 
inquiry held by one of their Omcer-cadre nomidec K . P . 
Gupta . 

5 . On conclusion of his proccedings the Enguiry Officer 
lield the petitioner puilty of gross misconduct and thus sub 
mitted his report to the Disciplinary Authority . A 

kamining the said renort the Disciplinary Authority proroscd 
the petitionor s termination and called upon him to show 
CELSO as to why such type of run shment should not he 
imposed uron him . For the obvious reason the pctitioner 
re -iterated his innocence and assailed the propriety , legality 
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the BC , and made entrics in the Cash Book whose hare 
persual would leavo no manner of doubt that initially 
balance entry of Rs. 60 , 87 ,626 - 33 paida was recorded und 
thien changed to Rs. 60 ,91,933 – 49p in order to cover up 
the amount of BCs No, 967, 876 and 998 grossing to Rs. 
4307 - 16 . His effort to disown the over writings , cutting 
and interpolations docs not inspire confidence because cven 
though he would have we believe that he never handled tho 
bills or cash from any body ; yet under the weight of cross 
examination he concedod having authored the origipal 
vouchers Ex. R21 to R27 and R29 to R34 . 


and validity of the inquiry proceedings. However his con 
tention did not find favour with the Disciplinary Authority 
and thus he was dismissed from scrvice under the impunged 
order dated 28 - 5 - 1979 , 

6 . The petitioner s service appeal to the General Manager 
was also relected in duic course and his efforts to avoid the 
implications of his dismissal by raising an issue through his 
Union proved equally futile dospite the intervention of the 
A . L . C . ( C ) at the conciliution stage ; hence the reference . 

7 . According to the petitioner even though he had officiated 
as Head Cashier during the relevant period from 5- 11 - 1976 
to 4 - 12 - 1976 at the Gunlada Branch of the Respdt, Bank 
when the regular incumbent was out on leave yet ho had no 
occasion to deal with the BC s or any collection on that 
account. It was ploaded that tho inquiry proceedings were 
conducted by an unauthorised person in a biased and partisan 
manner ; so much so that on a few occasions oven ex - parto 
proceedings were recorded without intimating him about tho 
place and date of hearing. The petitioner alleged that the 
Disciplinary Authority did not apply his m !nd whilo accepting 
the cryptic report of the inquiry officer and passed tho 
impuged termination in routine . 

8, Partlo , were out to trial on the following issuor framed 
over and above the terms of refertnce. 
2 . Whether the Inquiry proceedings were conducted 

falily and in accordance to the accepted norms of 
fair play and rules of natural justice , if not to what 
effect ? OPR 


14 . On his behalf it was argued that the disputed BCS 
related to MW2 Faquir Chand , MW3 Gaja Nand and MW6 
Manjit Singh ; out of whom Manjit Singh categorically denied 
having given money to the petitioner whereas iho remaining 
two witnesses were under pressure from the bank because 
of their own business connection and vested interests . 


15. Of course Manjit Şirigh did not support the manago 
nient s version but a careful scrutiny of his eviden . e would 
show that he had deliberately concealed the truth because 
he could not deny that he had visited the Bank in connection 
with his BC In November 1976 and also handed over the 
money to the dealing hand though he would not remember 
his name or identity ; but bare look into his BC would 
sufiice to believe that it related to the tenure when the 
petitioner wag tho concerned official. Similarly no fault 
can be found with the testimony of Faquir Chand and Gaja 
Nand elther. There is no gain saying that in the very 
nature of things business people have frequent Bank transac 
tions but that does not make them interested OT purchase 
ctnmodity it rather shows that they would be the natural 
witnesses particularly whon they are the concerned parties . 
The statement of Faguir Chand went much closer to the 
truth when he deposed that after handing over tho BC and 
money to the petitioner he took his goat aside on the faith 
that the person working on the counter would do his duty 
properly . 


Whether the Reference 19 legally Infirm , incompetent 
and violative of the principles of natural justice ? 
OPR 

Reliet. 
9. In support of their respective versions the partior 
adduced verbal as well as documentary evidence which I 
have carefully porusod and heard them at longth . My losue 
wise discussion and findings are as follows : 
ISSUE No. 1 

10 . In all fairness to them , on behalf of the management 
it was conceded that the inquiry proceedings were not 
conducted in accordance to the accepted norms of equity , fair 
play and natural Justico as on quite a fow occasions the 
petitioner was not apprised in advance about the venue and 
dates of hearing. All the same it was urged that in viow 
of their pleadings tbe Tribunal could take upon itself the 
task of conducting the inquiry proceedings to find out the 
truth . Accordingly under my order dated 16 - 3 - 84 on ignor 
ing the entire proceedings conducted by the inquiry officer, 
including his findings, I called upon the partig to adduce 
their evidence on the merits of the insinuations contained in 
the charge sheet dated 2 - 6 -78 . Both of them availed of tho 
opportunity. The legue is thus dropped as redundant. 


16 . Accordingly on sustaining the charge of mis-appropri 
ation I hold the petitioner guilty of gross misconduct. How 
ever in so far the quantum of punishment is concerned I 
think the management could afford a little indulgence since 
he had spent the better part of his life in their service and 
the amount involved was not so alrming as to call for the 
extreme punishment of dismissal. It is besides the point 
that the incident took place in Nov . 1976 and for the last 
geveral years the petitioner was going through the ordeal 
of a protracted and agonising lſtigation . I, therefore , order 
his simple discharge disengagement from the Bank s service , 
as a necessary corrolary he would be accorded all the usual 
terminal benefits. In addition thereto an ex - grati . Ainount 
of Rs. 15 , 000 ( Rs. Fiftcen thougand only ) shall also be paid 
to him to facilitaie his re -habilitation in some alternative 
Tevento , 


ISSUE No. 2 

11. The Management s abjection was that at an earlier 
slage Appropriate Govt ; bad declined the reference on 
agrering with the validity of the inquiry proceading and sinc 
the instant reference was made on a further representation 
of the petitioner without calling upon them to resist his 
cffort thercfore the action of the Appropriate Govt. in referring 
the dispute to tho Tribunal required to be quashed Ag viola 
tive of the principles of natural justice. 

12. I am not impressed with the submission becalise as 
mentioned here - in -before the entire exercise of Inquiry in 
the domestic forum stocd vitiated for want of fair play . 
The issue is accordingly answered against the management. 

13 . Terms of Reference and the relief : 

In the totality of the available material I am inclined to 
believe the management s view point that the petitioner was 
guilty of grous misconduct for having misappropriated moro 
than Rs. 4000 during the discharge of his officiation as Head 
Cashier at the Guniana Branch . The pertinent point is 
that from his own stalement recorded during the Tribunal 
proceedingo op 24 -9 - 1985 and 1- 10 - 1985 it is abundantly 
clear that dulng tho relevant period ho had aloo handled 
167 GI[8648 


17 . Before parting with the reference I would like to re 
cord that the proceedings in LCA no . 20 of 1984 brought 
by the petitioner to seek computation and recovery of cer 
tain duos on account of ex -gratia bonus for the year 1971 
and upto date interest on his security amount of Rs . 1000 

ter 1979 were stayed to await Award in the instant rcfc 
rence and since tho same is now being finalised , therefore , 
I propose disposing off the said LCA also . 

18 . There does not appear to be any serious dispute on 
the petitioner s claim towards the Bonus Jury and so I 
direct, the management to forthwith clear off his ex - gratia 
bonus payment of Rs. 106 , 52 p . (Rs. One Hundred And Six 
and Paise Fifty two only ) . But no interest on the security 
deposit need be paid since it appears to have been credited 
to his Account as explained by Shri R . P . Bara Asstt. 
Acoountant WW1 examined by the petitioner himself, 


19 , Award returned accordingly . 


Chandigarh 
Dated : 10 -4 - 1986 . 


I. P . VASISHTH , Presiding Officer. 

(No. L - 12012 |111181-DII ( A ) ] 
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SI 


# T . HT . 2010 : tulfte fara afufya , 1947 ( 1947 
#114 ) at orci 17 # # FR417 , Treffer 
बैक के प्रबंधन से सम्बद्ध नियोजकों और उमके फर्मकारों के बीष , 
मनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण अहमदाबाद 
के पंचाट को प्रकाशित करती है, जो केंद्रीय सरकार को 21- 4- 86 को 
प्राप्त हना था । 


S . O . 2010 . - - In pusuance of section 17 of the Industrial 
Disputcs Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby poblishes the award of the Industrial Tribunal. 
Ahmedabad as shown in the Annexure in the industrial dis 
pute between the employers in relation to the State Bank 
of India and their workmen , which was received by the Cen 
tral Govertiment on the 21st April , 1986 . 
BEFORE SHRI S . K . KADRI, B . A ., LLB ., INDUSTRIAL 

TRIBUNAL AT AHMEDABAD , 
Reference (ITC ) No. 11 of 1985 

ADJUDICATION 

BETWEEN 
Managoment of State Bank of India 

First Party 
Ahmedabad . 


side and some time taken for negotiations and hence delay . 
All the same the matter seems to have beea amicably settl 
ed , 

S. K . KADRI, Industrial Tribunal. 
Ahmedabad , dt. 20th Feb ., 86 . 

(No. L -12012 /150 /84- D . II( A )] 

N . K . VERMA , Desk Officer. 

of facent, 5 f, 1988 
F . 1 . 2011 : - Art Aul , 240 ( faf74 - 7 of 
JETT) ofufun , 1970 ( 1970 T37 ) # art 28 * 
उपधारा ( 1 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए, दिनांक पहली 
F , 1985 # HTCHT 74 OTT 2 , 3 JHT ( 2 ) # 
491fera HIT # TAT 9 Hahy 7 fantai 18 . # 6 , 1985 
* Afaat # $ 1 . 91 , 2423, # flerfafect WU afilat 
, cu : -- 

उक्त अधिसूत्रमा की अनुसूची के क्रमांक 11 और उससे संबंधित की 
गई प्रविष्टियों के स्थान पर निम्नलिखित प्रविष्टियां प्रतिस्थापित की 
HOTŲ , ref : 


मध्य प्रदेश 
राज्य " 


" 11 क्षेत्रीय श्रमायुक्त ( केन्द्रीय ) जबलपुर, जबलपुर 

क्षेत्र के सभी सहायक श्रमायुक्त ( केन्द्रीय ) और 
श्रम प्रवर्सन अधिकारी तथा श्रम प्रवर्तन धि 
48 ( 1 ) fet 


नोट : - - “निरीक्षकों " की नियुक्ति से संबंधित पहली अधिसूचना संख्या 

9 . - 1602526 /84 -08 . THY . ( 3 ) fenit 18 , 1985 
ARH # 27197 AT 205 3, 398T ( 2 ) Ħ TAT . 
FGAT 2423, fata Treit , 1985 m tra xehferer 


AND 
Their workmen 

Second Party 
In the matter of termination of services of Shri B . K . 
Parmar, peon . 
APPEARANCES . 
Shri M . J. Sheth , Advocate for the First Party ; and Shri 
M . R . Karathia , Advocate for the Sccond Party , 

AWARD 
The industrial dispute between Management of State Bank 
of India , Ahmedabad And Their workmen has tee 
red by the Government of India , Ministry of Latour, Ordor 
No. 1 - 1201215084 -DJI ( A ) dt. 28 - 1 -85 for adju . ljcation of 
the following dispute to the Industrial Tribunal, Ahm - di 
had /s 10 ( 1 ) ( d ) of the Industrial Disputes Act 1947 and 
that has come to be allotted to this Tribunal; 
" Whether the action of the management of State Bank 

of India . Zinzuvada Branch in terminating the ser 
vice of Shri Baldev Karganbhai Parmar , Poon with 
eflect from 18 - 7 - 82 is justified ? If tot, to what 

relief is the workman concerned entitled ?" 
2 . The workman con erned in this reference Shri B . K . 
Parmar with his learned advocate Shri M . R . Karathi, give 

urrish cx 50 stating that the First Party Bank has issued 
Arnainment in respect of Shri Parmar initiölly for 30 days 
and it is likely to continue beyond 30 days on temporary 
basis and his regular absorntion depends upon the future 
vacancies in the Bank and in view of that th : workmon doce 
tot nress for the demand made in this reference . 


[ei. 1927- 16025/ 26 /84- . 874 .) ] 

___ पी . वी . महर्षि , उप सचिव 


New Dlhi, th 5th May , 1986 . 


S . 0 , 011 – In crorrice of the powers conferr d 
by sub - rection (1 ) of sction : 8 of the Cont 
r ct 1 . bour (Regulation and Abolition ) Art , 1970 (37 of 
197 ) , the Centri G V. imm nt li l by mak sth following 
um nda nts to thn tification of th Gry rnment of India 
in th Ministry of L bour , No .S0 - 4 . 3 da toc th 18th Mey, 
1987 poblish it in the G z tt of India , P : 1t Il -S ction 3 
Sub -S . ction (ii), diteul th 1st Junc , 1985, nn ly - 

In the Sch dul to th said nctiAction for seris I numbu 11 
ant the ntri s r l ting th rito , th following untries sh - 11 
b . substituted , nëmely - - 


- 


- 


- 


- 


- 


- - 


- - - 

( 3 ) 


( 1) 


3 . ShriM , Shath , learned advocate for the hank has 
190 pioned this pirshish ex - 50 and it is also signed by Per 
narl Officer Shri N R Trivedi and the wo kman as also 
learned advocate admit their signatures on cx , 50 . 

4 . In view of the above I dispose of this refçrecno as 
the demand mado not pressed meaning withdrawn . 

5 . As per 9 . 10 (2A ) the Tribunal was required to submit 
its award within a period of 3 months but it is regretted 
that there was some delay . In the first place it appears 
that htere was delay because of the correspondence betweeni 
tho office of the Tribunal and the Ministry of Labour, Now 
Delhi and actually the proceedings concerned before this 
Trihaual from 1 - 10 - 8 .5. The bank submitted its written state 
ment quite late . Time was also taken by the parties for evi 
dence seeking adiouinments from time to time mostly on 
the workmen s side . The ovldence of the parties ended on 
24 - 10 -85 and thereafter also the learned advocate for the 
parties sought for adjournments , especially the workman s 


“ 11. R gional L ? oour Commission : Th . State of 

( Cantrel Jamalpur, All Assistant Madhya Pricesh . " 
L bour Commission is (Central) 
and Labour Enforcem nt Offic is 
( Central ) in the Jobalpur region 
and Labour Enforcement Çfficer 
( Central), Jhansi. 
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W , Ltivid ( 14 ) / 04 - V I ( b ) dad com vnuary , 1780 A 
Huwulil vy u subvyuci v yciuum , 110 upute as well 


لاا 
اااااا 


سعر 
الابيا 
It has 
داي 
إلا 
ت 
11 

10 
بالميلاد 
ابر 
و 


Venemir me achiul I La kunol wllhuiwing 

Lue luyul Tucuruh O fullu 10 30 Am , N . 
ruuut in Jawwadud , glucu 10 m IoT Haviox 
pulu Pulco 

C Sulint during 19 / 4 25 jusqueu ! 
I IU , wilut felici s Chic Suid Windo ulicou 
10 / 


2 . i fie ruschiin Kanway Laramcliari Parişliau , we spon 
U1111g umno us hauts Hat muou no Shuleuch Vi Cibina 
ullu 10 Saule 2 çx, 4 . Ine use of the Hiiu 19 a5 
LULAUW 


Note : Elier Notification No. S . 16 ) 5 /28 / 8.1- LW (ii) 
dited the 18th May , 1935 rol iting to appointm . nt of “ Ins 
picted " wi ; publi hel in the Glz tt of India , Part II , Section 
3 , Sub -u , ction ( ii ) vid . , S . O . No. 24 .3 dated 1st Jun , 1985 . 

(Nc. S . 1695/ C6 /84 -LW ) 

P . B . MAHISHI,Dy. Socy. 

of facet, 6 , 1986 
1 . 9T. :012 : - # 14 Hat , JXTH fufaut , 1983 
( 1983 4T 19 ) * UT 5 Art and uFTIT AT TH 

, T AAN4 Hay 2 $ . . TET . TOT 4 19 Hf, 
1986 # 22 f, 1986 To 564rt soft , at ha 
कार्य करने के लिए प्राधिकृत करती है । 

[etent- T . 22012 ( 1) / 86- 5747A - 2 ] 

अमित दासगुप्ता , प्रवर सचिव 
New Delhi, the 6th May, 1986 
S . O . 2012 . In exercise of the powers conferred by Sec 
tion 5 of the Emigration Act, 1983 ( 19 of 1983 ) , the Cen 
tral Government hereby authoriscs Shri KNS Nair , Assis 
tant, Ministry of Labour to performs all functions of Pro e 
tor of Emigrants . Cochin with effect from 19th May, 1986 
to 22nd May, 1986 . 

[No. A - 22012 ( 1 ) / 86 - Smig . II] 

AMIT DASGUPTA, Under Secy. 

of facent, & master, 1986 
Atomto 2013 . petfire fara sfufua , 1947 ( 1947 
41 14 ) TT 17 # waru # tter Hat HTM HTT , 
वैस्टर्न रेलवे, बम्बई के प्रबन्धतन्त्र से सम्बर नियोजकों और उनके मर्ग 
कारों के बीच अनुबन्ध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 

औद्योगिक अधिकरण, अहमदाबाद के पंचाट को प्रकाशित करती है , जो 
Hinta 34T 47 21- 4 -86 87 YTT ATT: 


illd ! Shi K . N . Punue , the worannan concelllcu , was 

wurale US A555Lalll LLOn ustur , boylulaji Uuriny 
uw way , 13/ 14 Railway wind; wat hic huu uuulucu 
Un quay uuringue pelwd uisuke D 

lave di 
Intimidalon yleię and breul Of dit bal ile WAS 
OM DANULVICU 14¢ve in III 0401) WILL we lulligt 
OI His Stur 101 the period to 45 - ) - 11 LO 10 - 17 
( 4 days ) , thаt іfіе каlwау дацілді5 Апод 11 арре 
Cidlion of his services during silne rau giuniu un 
all auvance hicrec.14 for 10y4ALY WILL CUWC bom 
1 - 6 - 14 DY A TOLLUT OI 26 - 11 - / 4 ; at Lowver oyu 
subsequent letter of 23- 8 - / ) , the same was WI[ 11 
arawn and recovery Wus citected from May , 19 / 0 . 
It has been iuliner stated in tho slalement ul Calw 
that another Assistant Stauon Muster , m l. h . 
Sharnia was also granted an advance wcienzelt fo . 
loyally during the strike , and it was winura wil but 
the increment was restored to him on being moveu 
by & Trade Union through Pernianyat Negola1011 
Machinery . It has been urged that the increinert 
for loyalty bo restored to the work 1411 und ne 
should be paid all arrears plus interest at the rare 
of 12 % from 1 - 6 - 74 . 


New Delhi, the 8th April, 1986 
S .O . 2013 . - In purjuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Gov 
hereby publishes the award of the Central Government 
Industrial Tribunal Alimedabad , as shown in the Annexure , 
in the industrial clispute between the employers in rclalion 
to the management of Gencral Manager , Western Railway , 
Bombay and their workmen , which was received by the 
Central Government on the 21st April, 1986 . 
BEFORE SHRI A . N . RAM , INDUSTRIAL TRIBUNAL , 

AHMEDABAD 

Reference (ITC ) No . 12 of 1985 
Adjudication 


3 . The first party s written statement is at Ext. 7 . It has 
been stated inter alia that the workman concerned was given 
udvance increment initially along with several others, but tho 
orders of the Railway Board were amended and advance 
incremcat was to be given only to those employees who were 
not absent from duly for more than 3 days ; that Shri Pandc 
was on leave for 4 days and he was not eligible to receive 
the advance incronicat as per the policy decision of the 
Railway Board . As regards Shri I. K . Sharma, it has been 
avcried that he was on leave for 3 days only during the 
poriod of strike and so he was given the advance increment. 
It has been further stated that the advance increment was 
given unilaterally for special reasons and it was dependent 
on the directives of the Railway Board and could not be 
claimed as a matter of right. The Railway has , lhes cfore , 
urged that the workman concerned being not cligible 10 
receive the advance increment thig reliefs prayed for are noi 
admissible . 

4 . The parties have not lcd any oral evidence but have 
relied only on documentary evidence which have been bougnt 
on the record . I have heard Shri Nigam appearing for the 
workman and Shri Shekhawat appearing for the Railways . 
I have also gone through the documents brought on fucord . 
It appears that the Railway Board had decided to reward 
the stall who had reinained loyal during the railway striko 
in May, 1974 . Such loyal staff were to be consideled for 
any of the following benefits ( 1 ) cash award ; ( 2 ) Exten 
B10n of service ; ( 3 ) Employment of son or daughter ; ( 4 ) Ad 
Vance increment. In the case of advance increment a speci 
fic quota was given to all the Railways and the quota for 
Western Railway was 70 , 000 . The Divisions were required 
to send recommendations to Headquarter office. It also 
appears that advance increment/ reward was to be given to 
the loyal staff who were present on tho first day of the strike 
and who may have been on sanctioned leave upto 5 days 
and or WAS sick under Railway Doctor s Certificate . The 
liinit of the number of days of absence sanctioned leave ) 
was reduced from 5 to 2 days in 1975 and instructions were 
issued that increments already sanctioned were to be revised 
and recoveries effocled wherever necessary ; subscquently 
the period of allowable absence ( on sanctioned leave) was 
raised from 2 to 3 days. It is an admitted portion that 
Shri Pande , the workman concerned was on leave for 4 days 
during the strike period and as such the advance increment 
which was granted to him in 1974 was withdrawn in 1975 , 
due to the revised instructions of the Board . It has been 
urged on behalf of the Rallways that the grant of such 


BETWEEN 
General Manager, Western Railway, Bombay . 

- AND 
The Workmen employed under him . 
In the matter of the demand regarding withdrawal of in 
crement granted to Shri K , N . Pande , Assistant Station Master , 
Mehsana , 
APPEARANCES : 
Shri B . S . Shekhawat, Asstt. Personnel Officer, Western 

Railway, Rajkot-- for the Western Railway . 
Shri S . B . Nigam , Zonal Secretary , Paschim Railway 

Karamchari Parishad — for the workmen . 


AWARD 
This Industrial Dispute has been referred for adjudication 
under Section 10 ( 1) (d ) of the Industrial Disputes Act, 1947 
by the order of Government of India , Ministry of Labour 


لااله 
الاالت 


وللمرااا 


در 
لاللان 
مالطاياسي 
, 
نا 
l 
اليات 
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reward conditionally is a unilateral act of the Railway Board 

chaue , watu tuet flow ilih june 1984 1 jul .CH : 
and cannot be clauned be a matter or right, unless the condi 

THUL, LU Wuur 1416f we Wye utu urciu , 
ious OL WIo grant 410 satisfied . The couleution of iho Rau 

bulucu i 
Ways ua buustancial force . Since Suri Panuc W48 on leuve 

Halla luce wus registered as mousuai Dispute inv . 26 vi 
for 4 days , he 19 not cntitled to the loyal crement 49 per 

10J JU HULILLS Werc usucu 10 e parties . 
une cuitu 015. no case or Shri Sharna referred to by 1110 
UDOD Sianus on 4 dillerent footing . He was on 8 gays 

2 . s Itieieace at Died 10 De Guciuwd Woullier le 
leave and one day 18 treated as compulsory day of real . 

Herefore the Union s stand that since Shri Sharma is kivon DIV . SINI Wut jusuneu in ususny rom vice vill k . 
advance increment , Shri Pande should also be congiuered LUILA Acuuy , you rider , I , KULOHilan , 04 Luiler und . . 
LUNUH 

pucy . Jai Palyd , 49 Sluttu tuyor 19 JUL ханшаlін 40 , шосещат , з ашрці - щclipe will lev 
turucu UVEL lv yuvalice ureweng US D 1 aye the LV 11 - 0 - 1904 / If yot, 10 wat rehet 7 
LUAMUIS Hually supulditu 101 Pout of moreuicnt ale uut 

3 . uc Llas slalenient iled oy the Workman it is con 
Sausuru . 1 Tue Way no wat luilluny pivchaUVAYCO 10 

leujud wat hic IWO Houders P . Aouarian Loai Cutter und 
CILVA 1974 VUL 1116 Was witnuraw 1 191 ) , Siuvo lic 

1, nauuwuul R40 , 11041040 wno worked in tye wo shift 
Cligiusty couues were icvised by the Kadway Bonu. Il 

uuly 1100 1 . 00 A . M . LO 3 .00 P . M . OQ 7 - 6 -10 ) were not 
IŞ JUL we caso o the Union at the reward of advance 

Tespon $ IVIO for 1110 BLJAC ad lhey were not awura about 
14uiemeu IUT Toyal service was viven by way of settlement 

wcieuc Laal 100 place on 1 - 6 - 1903 . It is their caso mat 
Woull ne Union . 11 is a unualei act of ing Board and it 

LIO Management declared a lock out by about y .00 4 . 0 ) . and 
cuuig Cuangú conut1008 boudiue to be consisLeul Will ILS 

uituidity iney len hoqit . According to be the Manage 
in Duong 4nd policy . No malades have beun showo 10 

mcat bisuou u cnaryu sheet on 21 - 0 - 1983 alicging hve charges 
cx.ist. As such 1 hvid that the action of the Divisional 

lor which they woulled their respecuve explanations. I 18 
Kaway Manager, kajkot in withdrawing the increment once 

Leir Cute that both are members of L. A . L . U . C . and then 
glupied 101 loyal service in respect of Shri N . N Paude is 

Union did not encourage such stoppuce of work and inspito 
of inproper and 18 justified . The workman concerned is , 

of that au cnquiry was conducted by tho Personnel Othcor 
the crorc , pot colilled to any relief . 

without notifying them and coquiry was unfair . 
Anmedabad , 18th March , 1986 . 

4 . 11 19 coniegded that the order of dismissal is invalid 
A . N . RAM , Presiding Ofice: 

and 48 tho charge sheet 19 vuvue and $ & Inolyped . It is con 
INO , L - 41011 ( 14 ) / 84 - D . li ( B ) ] 

Louvod out the said Manager Siteranpur I loclinc is a party 
of fertit , 7 ATE 1986 

10 inc incident and he is not compelent to spuo chargo slicet 

and that the petitioners were dismissed by the Auditional 
TORTO 2014. — Matita fata afuften , 1947 ( 1947 

C . M . E . Sreerampur 48 tlie Manager ins Do authority to issue 
411 14 ) of Urc 17 WAT H , RTU TC Ău tartott Cildige Slicc . di is contended that the nädinge of the Euquiry 

QWver are pervorge and partisan and he did not consider the 
कालराज कम्पनो लिमिटड, रामाकृष्णापुर - II रिविजन 1 . कल्याण 

aucun cat by the Management properly . It is contended that 
खाना ( मानध प्रदेश ) के प्रयन्वतन्त्र स सम्बन नियाजों और उनके inc Petitioners not being coal fullora and when the striko 18 

called by the Coal fillers , the Management should have been 
कर्मकारा के बीच भनुबन्ध म निदिष्ट औषागिक विवाद में औद्योगिक 

that they are not connected with the industrial unrest. It is 
मधिकरण , देवराबाद फ पचाट का प्रकाशित करती है, जो केन्द्रीय सरकार pointed out that the enquiry is vitiated on the ground that 

the Officer who issued a charge ghest was not ouly a witne89 
47 21 , 1986 2197 HT OTI 

but acued 48 oprogentative of the Management. Further it to 

contended that the criminal casc pending against the Petiti 
New Delhi, thie 7th May, 1986 

onuts and other workmen , were acquitted by the said Magis 
S .O . 2014 . - In pursuance of section 17 of the Industrial trato in c . c . No. 354 / 83 dated 30 - 4 - 1984 , 
Disputes Act, 1947 ( 14 of 1947 ) , the Ceotral Govorament 

3 . Finally contended that the two por one are in nocont 
hereby publishes the award of the Industrial Tribunal, 

and the charges are falso and fabricatcd . It is their own case 
Hyde .abad as shown in the Annexurg , in the industrial disputo 

that they werd maintaining clean record of service and they 
between the cmployers in relation to the management of 

were implicated by the other Union and they were made a 
Mls . Şingareni Collieries Company Ltd . , Ramakrishnapur 

scape - goat and that they were unemployed ever slace fron 
Division , P . O . Kalyanikliani ( Andhra Pradesh ) and their 

the date of dismissal. They prayed for direction to the 
workmen , which was received by the Central Government 

Management to reinstate tho in service with full back wages 
on the 21st April , 1986 . 

and other attondant benefits , 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT 
HYDERABAD 

6 . The Management filed a counter against both of them , 

It is their case that the petitioners were served with the 
Industrial Dispute No, 26 of 1985 

charge sheet on 27 - 6 - 1983 listing tho misconducts committed 
BETWEEN 

by them and that the enquiry was conducted by tho Enquiry 
The Workmen of M /s. Singareni Collierios Company Officer by observing all the required procedures as per law 

Limited , Ramakrishnapur II Division , P . O . Kalyani and natural justice . Both were dismissed for proven miscon 
khani. 

duct with effect from 11 - 6 - 1994 the other allegatlong are not 

correct and it is incorrect that the cbarges are yague and 
AND 

steriotyped after considering all the documents filed . Tho 
The Managomont of M /s. Singureni Collierles Company 

Manager is fully empowered to iggle charge shoots , that ho 
Limited , Ramakrishnapur II Division , P . O . Kalyani is party to the incident. The criminal proceedings and the 
khani, 

acquittal of the petitioners and other workmco have no rcle 
APPEARANCES : 

vance to the domestic enquiry . The scope of criminal is difte 
Sarvasri G , Bikshapathy, G . Vidya Sagar and G , C . 

rent from the scope of enquiry from service matters. The 

allegations that these persons are innocent and that the 
Venkataswamy. Advocates - -- for tho Workmen . 

Management fabricated against them is false and incorrect. 
Sarvasri K . Srinivasa Murthy , H . K . Saigal and Kumari Theso petitioners are not spectators to the incident and unrest 
G . Sudha , Advocates -- for the Management. 

that took place on 7-6 - 1983 but actually jostigated the 
AWARD 

workers to go on strike and orginising pickeiting in front 
The Government of India , Ministry of Labour by its Order of the office and abused Colliery Manager in filthy language 

And confined him in the office and pushed Pit Offlco A8619 
No . L - 22012158 ) / 84 - D . III ( B ) dated 8th May 1985 jeferred 
the following dispute under Sections 7A and 10 ( 1 ) ( d ) of the tent and organised procossion of workmen to the Colliery 
Industrial Disputes Act, 1947 between the employers in rela 

Managor residence raised slogans and abused against him 

And broke the compound gate of the residents of the Mannat . 
tion to the management of M / s . Singareni Collieries Com 

The punishment awarded is not at all disproportionate to the 
pany Limited , Ramakrishnapur II Division and their workman 

gravity of the misconduct conducted by the petitioners. The 
to this Tribunal for adjudication : 

Management is in no way Influenced by the rivalry between 
" Whether the action of the Management of M /s. Singa 

the Unions and such an allegations raised for the Arst time 
reni Collieries Company Limited , Ramakrishnapur 

now , and the acouittal of the Petitioner in criminal case has 
II Division in dismissing from service Shri E . Latchi 

relevance to the disciplinary action caused upon tho domestic 
Reddi, Coal Filler, P . Komarlah , Coal Cutter and 

enquiry . So the dismissal is valid and justifiod . 
I, Manumantha Rao , Timberman , Sroerampur- I In 
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in Uw law pituunany issue , waower toc donciuc coquuy Kushal Bhan ( 1960 (1) LLJ, page 520 at pago 521 ) it was 

bold that the caso be very budple at there WAN po failuro 
414 . 

vw , 44 + ilivuud 4 . 10T peruwy 440 uuvulC05 W [ uturul justice in Wal CADO in nul watuhuluing coquuy 
wivu wy UVW DUM EXS . Y LUN -24 HUQvL OLLUI 140 

ponuiny crual proceedings Agamusl the WOLKLO, TIH 
un cucu . # Lete 18 40 U , 1 Criuenco va eliner blue why Pomt way , nowover , elaborated by Chief Justice LjCnuru 
av uuwÇULS wou by we YOTROS 1 Copluding me judkar w Tak UU Mug Co , Lid . V . IL WOIKAD ( 1904 ( 11 ) 
Chuo way141, 111 field inat ese two persuas purupuLLU LL Page 113 at page 119 ) in the following words ; 
W wie euyu y una heL 400 Manuger 18 coupeut authority 
LU Issue wc Care Sucet und HSU IU cuuuuct [ lc chyuuy duu 

" . . di 15 descaule that if the incident giving rise to a 

naive framed avaiul d VOLKINUD D unleslil 
puitpuvu 14 e enquy uut mey Tunused lu un examwe 

euquny is vewg uit in a ciwidual court, the en 
10 winess . Su 00 14 uvaluule walei141, 

Oula ut 

pluyer should Sluy hc domestic eoquny pendies 

che mal usposal of the crwnal Cape . iĻ woulu 
Opputulty OUSCE VID ve Patucipcs Of natural justice , 1110 

be particularly appropriate 10 adopt such a course 

where in charge against the workman 18 of a grave 
Ut unusual Dispute No. 20 ur 498 ) , 

character , because in such a case , it would be unlull 

10 compel tho workaan to disclose the delenco 
0 . He is 161 . O noce at the outbct that E . LAL 

which he may take before the criminal court but 

LO say that domestic coqurice may bo stayed pending 
Lac S441 viuui uuluu 11 - 0 - 1784 tyougn suv U WILH DULILCS (tu 
pot come weluro the 11100uui lo ule hue Ciaun statement 
dituer 10 contest that the domestic tuyuly 18 not puoptily 

111 spite of mo laci tout the crimina rial is peruing , 
held or to say thut the punishuicnt 18 Coulaiy to the scandius 

the enqury for that reason wong Is Vieu w luo 
Uiders and that 160 gawe 1 excessive or 121 Il i$ vitiated by 

conclusion reached in such an cuquiry 19 Efter bud 
IAW and proveuure as well as fucts . In other worus so far as 

in law or mala udo ," 
E , IIchi Kuduy, Coal Filer is concerned who one of the 
persons concerned in the reiçrence in this industrial Dispute 

10 e sullo Cuect by mu uec cu 10 JUIN buhudu . Singh v . 
NO . 26 of 1985 11 Taust be held that itTespective of the 11114 ]DUS 
with leference to other two persons namely P , kuntiain Coal 

it wrond UU WA 41146 PLUUchivy or the crual lila IS tuldud 
Cutier and I. Hanumanth , I imbermen , it must be held that 

Wtului FUJIU . LIVU TV Piquewing wordt he dou1C3- 10 nyway 
the said E . Latcai Reddy, Coal Filler who was dismissed ironi 

U ¢ Aduro 04618 404 u wuch procudd88 Coul Du 
the service after conducting comcelic enquiry and passing 

Cibiucieu lo by Uud twuwucled Quliny 10€ perucacy of 
dismissal order that cadio into eitect from 11 - 0 - 1984 wag for 
bocheiod and was tot prepared to agitate his case as requireu 

100 piuuetuluys WC ue 641118 and iuey Are 01 Survus tuture , 
under law even after serviço of notice by this Tribunal and 

We holdini OI doncs enquiry may coupel que uwuseu per 
giving him all reasopablo opportunity to defend himself and 

SOUS 10 Wisclose kus utituce , causing serious prejudice to un 
therefore the finding of the dismissal given against him must 

item it is advisable to blay my demosuic enquiry till 110 Cunil 
do held to be justificd in tho given circumstances of the caso . 

pletion of illo 
C 

a l. lbia Was observed us pointed out 

10 lara Qul Mills Co , Lid . v . 118 Workien as extracted DOW 
9 , Alier the domestic onquiry was held to be proper, go 

und qigo 10 Vod belan t Dext v . United Lognercial Bank 
furilor now waterial oy way of oral evidence was uuduved 

( 1919 Lun . 1. 6 . Page 1439 ut page 1244 ) . So in judging the 
Dur 10 workers marked Exy . W - 1 to W - As documen19 on 
itivır Deial , 1 hy Managemeut counsel gave conscur lui 

griovance ou une vueque trc nature of allegation has to be 
TOHIRDY EXA . VV - 2 and W - 3 and she objected to tho parking 

Caken into account and not the poigon or persons who aro 
X6 , V - 1 but her objection was over ruled by the Iribmat 

aciunily uvolvod in the outchco . To thut etfect it is laid 
ag iho said document was referred in the domeslic ouquiry, 

dowu 4 Undeshwar Prasad y . Hindustan Steel Works Cons 
Thus Exe. W - 1 to W - 3 wero markod . After hearing both the 

iruchions Ltd , ( 1983 Lab . I. C . NUC pago 102 and in J . K . 

Loron Spiduug and Weavipg Mils Ltd . v . lts Workinen 
sidos 

( 1963 11 LLJ page 153 ) A question aroso whether tho cm 
10 . Ex . W - 1 is the judgement in C . C . No. 354 / 83 on tho ployer who with held the coquiry pending the appeal of tho 
file of Judicial First Class Magistrate , Luxettipot in Crime workman in case he is convicted by the trial court in the 
No. 51 / 83 of CCC Nagpur. It was a charge sheet mado climinal ouence . The workman was tried for tho offence of 
against these two workmen and 13 other under Sections 147 , 

theft committed by him . Pending the criminal procecdings 
448 , 506 , 427 and 147 IPC . In the said judgement it was ho was also charge sheeted by the employer for the offenco 
held that the prosecution failed to prove the quilt of tho of inisconduct of theft. but the workman requested tho cm 
accused and thereforo they wero all acquitied under Section ployer that the enquiry be adjourned till the docision of tho 
255 ( 1) Cr. P . C . of iho offenco for which they were charged . criminal case and hc informed the Enquiry Officer that he did 
It is meniioned that there is no evidence that any of the not want to take part in the enquiry and he would submit his 
accused trespassed the quartorg of PW - 2 and that there is no 

staiement and defence only before the Magistrate who was 
evidence that any of the accused damaged the gate and thay trying the case . This request was granted by the Enquiry 
there is no evidence that theso accused persons before the Oficer , After thc workman was convicted by the Critnipal 
Court werd members of any unlawful assembly . It is pointed Court, the Enquiry Offlcer took up the enquiry and intimated 
out that it had come in the cvidence that the workers had tho workman on the pext dale of hcaring. The workman did 
grievanco against the Management and in that connectio not appear on the dato of hearing. He prayed for adjourn 
about 150 to 200 persons took out the procession for ventilat ment of the enquiry till the decision of the appeal which he 
ing their grievance and that there is no grievance that the intended to prefer against his conviction and sentence . He 
accused committed no offences and further it is observed was, however , formed that no further adjournment was 
cven some of the accused were prosent in the procession , it possible and the Enquiry Officer in these circumstances pro 
cannot be said that they have committed any offence . Thus cecded with the y in the absence of the workman as a 
tho Criminal Court held on the availablo evidence the Pro result of which he was dismissed from service . Though the 
socution failed to prove the guilty of the accused and they Tribunal did not find any defect in the enquiry. It held that 
are entitled for the acquitta ). Ex. W - 1 is a certificil copy the domestic coquiry was based on the conviction of the 
of Criminal Court and it is a public document touching workman by the Criminal Court which was set aside in 
these persons on same facts about tho game incident. It is appeal and hence no value could be attached to the findings 
admissible even under Evidence Act of course in the I. D . Arrived at the enquiry . The Award of the Tribunal wag 
Act evidence act is not strictly followed , 

affirmed by the Labour Appellate Tribunal. But in appeal 

by special leave , on the facts of the case the Supreme Court 
11, The question regarding the domestic enquiry being donc 

found that there was nothing in the report of the Enguii y 
during the pendency of the criminal proceedings and the valu : 

Oncer to show that he was influenced by the conviction of the 
of the judgement of the Criminal Couſts resulting in acautt:il workman by the Criminal Court. Following the princinles in 
onsidered in the present case . In Bimal Kanta 

Kushal Bhan s case the Court observed that the principles of 
Mukherjee y . Newman s Printing Works ( 1956 ( I) LLI , page 

natural justice do not require that the employer must wait for 
453 ) The Labour Appellate Tribunal took the view that the 

the decision of the criminal case or an appeal before proceed 
principles of natural justice do not require that an employer 

ings with the domestic enquiry . 
must wait for the result of the criminal trial before taking 
action against the employeo . This view was affirmed by the 17 . The law laid down in these decisions has been gummod 
Supreme Court in Dont Cloth and General Milo Ltd , . by a dngle Judge of tho Madrna High Court in Anglo Ameri 


2228 

THE GAZETTE OF INDIA : MAY 17 , 1986 /VAISAKHA 27 , 1908 (PART II - SC 3 ( ii)) 
S = = - - - - --- -- - - -- . . - - - - -- - - - - - -- - - - - - - - - - - - - - - 

- - -- - - - - - - - - - - - - - 
can wlect led laung LV . V . Labour Luurų (1910 ILI K . W . 2 a Cic 354 / 83 ), J. Udelu (PW - 5 in C . C . 334 / 83 ) 
page 481 at pages 404 und 18 % in the lollowing words : 

Li, Y . Irakasni (PW - u Cici 334 , 8 ) , S . L . C . Sanjeeva 
11 # HUWULIÇ Tunal bad couçluutu 115 enqusty Huu 

QUO IF W - 4 III L . L . 334 , 83 ) Aud P , faunachandra Ruo (PW - 1 
Cac 404 Conclusion cyen vuu . O inc cunnill court 

LU . NO . 354 / 03 ) Me First Class Magisree acquited he 
has passed judgment , the domestic bunals Lon 

AccuSeu on Jul AL 1984 . All these witnesses W110 210 
Ciusiu is nou valeu by jou TUUL that, on le suje 

cauluined in the Lonal Court were examined in the 
THCS, we choda com LUS suuscquently Lyuilied 

donieuc enquiry. Now the liminal Court assessed inc 
tne wunder enncr 0a technical groun , or Oil 

cvidence of ulese people and came to the conclusion that no 
D1Quis. Sularly , if Aller a convivlion by 1110 

Clurges vure proved against A4 and A6 therein who HIC 
crminal court , more is a linding of the voinestio 

Pers0119 concerned in the present case apart froin other 
ribunal bolumg the employee guilty on cvicicace 

accuseus. NOW as per the rulings now as discussed it canuot 
W C is independently assessed by it , the fact that 

be held thaint the acquittal in C . , No . 354 / 83 was on a 
subsequently on uppeul, thc worker was acquilica 

technical ground such as want of sanction to 4 case of 
docs 101 nican that the domestic tribunal s conclu 

" benelit of doubt" , 
8100 110 any way viualed . But if the clinunul 

14 . Tlie uomestic enquiry in the case of I . Hanumanth 
court s judgment. criter of tinil court or of 

Rao , Tiberman , the charge sheet diled 27 -0 - 1983 as per 
ou appellate Court, is earlier than tho VULCYLIC 
inbunals enquiry , the dubiestic tribunal is bound 

EX . M - 1 anu nis cxplandlion is dated 8 - 7 - 1983 as per Ex . 
to take the judgınent of the original court 

M - 3 and ihe domestic enquiry report Lx , M - I would show 
into 

at 1110 cnquiry was held on 18 - 1 - 1983 and 23 - 7 - 1983 anu 
consideration . If after taking the judgment into 

it is completed by the enquiry otticer on 16 - 8 - 1983 and the 
Consideration , the domestic tribunal takes a different 

disajissal oiuer woich is recommended was accepted by inc 
view , the labour court cannot interferc if it is found 

Janagement and linally dismisgul order was passed on 
that principles of natural justice have been 

TU - 0 - 1984 as could be seen under Ex, W - 2 by the Additional 
complied with and there is evidence which 

Chief Mining Engineer , Sreerampur. It is held in the domes 
could support the finding of the doniestic tribunal. 

tic enquiry that the charges against him were proved unuer 
But, if the domestic tribunal does not apply its 

Standing Orders 16 ( 5 ) , 10 ( 9 ) and 16 ( 19 ) . Ex . W - 2 which 
mind to the judgment of the criminal court , it may 

is the inal order passed by the Additional Chief Mining 
show mala fides and therefore its Order may be 

Engincer dated 10 - 6 - 1984 mentioned that he fully concurled 
liable to be struck down. " 

With the findings of the Enquiry Olicer and iliat tho charges 
But in uler decisions , this High Court appears to liave taken 

were proved beyond doubt and that they are SCTIOLIS įn 
a romcwhat divergent View , In Tirunelveli Tuticorin Elect 

Qallire and the punisdimenl waltauted is that of dismissal from 
fic Supply Co . Ltd . v . Industrial Tribunal 11975 ( 1 ) LUJ , 

the Company s service . It is also mentioned that there were 
page ww4 al 30 / ) another single Judge of the High Court 

no extenuating circumstances 10 make a lenient view . Tlie 
vostrved liat when the complaint nas been the subject 

charges as per the charge slieet under Ex. M - 1 are five heads 
maucr o proceedings in 4 criminal court , and the crimuial 

under first charge and it was also said that he should have ex 
court hay connc to ine conclusion with reference to the co 

plained within three days why severe disciplinary action 
plaint, it is not open for a domestic tiibunal to colle to a 

should not be taken against him . So by the date of final 
contrary conclusion with regard to the identical subject matter 

Order on 10 - 6 - 1984 uncer Lix , W - ? the Management cannot 
in a doneslic enquiry and the position would be dulcrent it 

express ignorance of the order of the First Class Magistrate 
the criminal court has not como to any conclusion on merits 

Laxitcret in C . C . No. 354 / 83 wliercunder for same charges 
but dcciaod in favour of the accused on a technical sound . 

when silme witnesses were examined , the Magistrate acquiticd 
On the other hand , if tlic criminal court acquits up accused 

then holding that the prosccution failed to prove the guilty 
on merits fading him innocent, it is not open to the enquiry 

of the accused and they are colitled for acquittui. So the 
officer to find him guilty of the very game charge. In Tri 

Additional Chief Mining Engineer Sreerampur when he passed 
pelvelly Tuticorin Electric Supply Co . v . Industrial Tribunal 

Ex , W - 2 order against I. Hanumanth Rao to say that he had 
[ 1975 ( I) LIJ , page 302 at 315 ] yet another Judge of the 

considered tlic past record and found that there are 110 
same High Court further elaborated by stating that no doubt 

extenuating circumstances to take a lenient view and fur 
the acquittal of an employee is no bar for a domestic en 

ther when he observed that tlie charges levelled against 
quiry beiny conducted for the same charge but that is per 

him were proved beyond reasonablc doubt would show that 
missible in a caso where acquittal is on technical ground 410 

the same is not strictly followed in all fairness to the work 
not on appraisal of the evidence and if the acquittal w29 

nan . The cxplanation of the workers that the allagations 
based on an appraisal of the evidence , it is not open to the 

are framed ond motivated to victimise him as mentioned in 
domestic tribunal to come to a different conclusion on the 

Ex W - 3 and that he is a worker attached to the Singareni 
evidence given by the same witnesses without adding anything 

Collierics Workes Union , affiliated to A .IT. U . C . and that 
more to what they had deposcd in the criminal court as this 

they did not cncourage the stoppage and his denis ) about his 
could result in the orders of the juidical courts being set participation in the procession or any other incident at the 
at naught by enquiry officers who arc , aflcr ail, nomes of liol ic of tlic Colliery Manager alleged to have taken place 
the employers . The rule in the last two decisions was follo 

are not prorerly considered in the proper perspective. 
web by the High Court in General Manager Parry 3 Confec 

15 . For example Exs . M - 1 to M - 11 marked by the Manage 
tionary Ltd . v . Industrial Tribunal [ 1974 ( I) LLJ , page 422 

nient referered to 1. llanuojanth Rao , Timberman and Exs. 
at 436 ) . But since , the acquittal was on a " Technical ground " 

W - 1 And W - 2 referred 10 the said I. Hanumanth Rao from 
such as want of sanction to a case of benefit of doubt it w 18 

the worker point of vicw . Wien the witnesses whom the 
statod that in such a case the employer will not be preciude 

Management coquired into wero examined in the Criminal 
from taking action against the employee for the offence . 

Louit us and when the offences are admittedly of seriolis 
But in these two cases, the High Court has not reierred in 

nature and when a final order of dismissal is being passed to 
Anglo American Direct Tea Co s Case (supra ) which is tho 

1ay that the Criminal Court Judgment for the same charges 
correct view of law , 

of the said person was acquitted should have been taken into 

consideration as a relevant circumstance to decide whether 
12 (a ) Ex , W - 1 is a public certified copy of the cirminal 

There " VAS Aty fairness in the enquiry in conducting inspite 
court judgenent and it is between the game particg with 

of crimjjal trial is pending . Further in the light of tho 
reference to the game matter , When even hearsay evidence 

recision in J. K . Cotton Spinning and Wearing Mills v . 
if it is credible is admissible in the procecding before the Its Workmen ( 1965 ( II) LLJ page 1531 wbere in a Criminal 
domestic Tribunals do not find any substance in thc argil 

Court when the workman was convicted and when the en 
ment of the Counsel for the management that this document 

quity wng procarded after the said conviction the workman 
Ex W - 1 for which Counsel for the Management was not in 

Prayed for an adjournment stating that he initiated 10 prefer 
cluded to give consent should not be looked into . Ex . W - 1 

nn Annel 2oninst the conviction and sentence for which the 
is a credible document and it la 9 public document and 

Enquiry Officer refused to give any adioudnments and in the 
beromes admissible as a certified copy of the indurment 

absence of the workman the enquiry was procceded with , 
affecting the parties who are involved in this dispute , 

In that the domestic enquiry was based upon the conviction 
13 . Thus in the initant case Ex , W - 1 world show that p . of the workman by the Criminal Court and the samc was cet 
Komariah and I. Hinumanth Rao who are shown as accused 

A side in the aoneal by tlie Tribunal and tie game was affir 
4 and 6 vote charged under Sections 147. 448 . 506 , 127 med by the Labout . Appellate Tribunal when the matter 
and 147 TPC in C . C . No, 354 /83 on the file or the First Went in special leave that the Sunreme Court found that 
Cheg Judicial Magistrate . Laxlpet and after examining the there wao nothing in the report of the Enguiry Officer to 
Management witnesses P . Madhav Reddy , Collicry Manager show that he was influenced by the conviction of the work 
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- _ - _ - - _ - _ 
man by the Criminal Court . Dui in the instant caso , it is the coal fillery suck work . But uccording tū vladh . Reddy , 
u case of clear and clean acquital against these workie 1, 1Bulbul11 

R 

u sa nufpened in DO A inbertall Lau 
whuinst all 112€ Cilal ges . 10 ult Criminal Court thure were Jute wie Dillazig vuul 11 , eis stated urguing lu accept the 
chargey ulider Sections 1447, 448 , 306 , 427 and 147 I. P . U . demands then and there . Now thercarterwards ibe estilo evi . 
Thuy covered the charges in sun and substance of Standing Wello would yw us per tfic enqury report thi l. 114m0nnanili 
Order No. 16 ( 5 ) , 1619 ) and 16 ( 19 ) And the cvidence was Rao , lunberman and Other Wuikere approached him 
also tho saibe and sanc witnesses were exumnej innd there 

and 

uicy requested him and licy coulined him and they 
was no appeal preferred against the judgment cither by the 

raised 

abusive sloganış und they lead a procession with an affigy 
Munageniva or , Madhav Reddy wlio was the affected party of the said Madhav Reddy and they went uplo to big 1991 
on whose complaint the crime was registered . So it cannot 

donce and I. Hanumath Rao and other allempted to burn 
be said that the acquittal judgment of the Criminal Court 

affisy in front of his house und they raised slogang und hurled 
nced not be tükcn into consideration or that the same cil 

stones . Madhav Reddy who is tile Colliery Manager could 
be brushed sido as if the final order of dismissal was passed 

not mention in his entire deposition atleast while 
by the Division Chief Mining Engineer without being influen 

deposing 

that I, Hanumanth Rao , Timberm :ll and othciz Þ . Komariah 
ced in any manner , and that he was deciding solcly on the 

also joined hands with him and that 1, Hanumanth 
basis of enquiry report of the concerned enquiry officer , 

Rao 

and P . Komariah and others have done these ulleged serious 
Whicn the acquitlal is not on technical ground and when the 

offences of misconduct . It is surprising that the catire incident 
acquittal is based upon appraisal of evidence in a criminal 

happened on a single day and it is admittedly the case of the 
COLTt , it is not open to the Manggement to come to a diffe 

unacement that thc sçrike went on till the end of the inonth 
rent conclusion on the evidence given by the same witnesscs 
without adding anything more to what they have deposed 11 

for the Coal Fillers ). Hanumanth Rao vase is that he look 
the criminal court as this could result in the orders of 

over his work from Head Overnan and it was informod 
judicial courts being setting at naught by the enquiry officer 

that the Mine wag in lockout and therefore he was asked to 
or the Manager as the case may be as mentioned in Anglo 

go Home. Now Potha Raju who is tho Enquiry Officer men 
American Direct Tea Trading Co . v. Labour Court ( 1970 

tioned that there was an illegal strike of Coal Fillera 
( I) LL page 481 at pages 484 and 485 ] and also in Trirlinel 

of Sreerumpur Incline and on 7 - 6 - 1983 he found from the 
veli Tuticorin Electric Supply Co . Ltd . v . Industrial Tribunal 

Form C that the illegal strike by thc Coal fillers started on 
[ 1975 ( 1 ) LLJ page 304 at 3071 ]. Therefore the final orders 

7 - 6 - 1983 and continued upto 30 - 6 - 1983 till the third shift. 
was called out in the light of the criminal court judgment It is there at page 10 of Ex. M4. 
of acquittal when the offences are serious and similar and 
grave would show that the management was trying to go 

18 . Now the next witness who is examined for the Manage 
against the criminal court judgment of acquittal and the 

ment is J . delu who is a badli worker . It is 
same would amount to getting at naught the pronouncement of 

his case that when the strength of the workers was reduced 
the judicial courts by the enquiry officers who are afterall 

from 12 to 10 in ganz the coal fillers approached him to 
nominees of the employers . I therefore upheld the contention 

join the strike but he did not agree while all tho Coal Fillers 
of the counsel for the workmen that Ex . W - 1 which is the 

went on striko . Ho admitted that the lock out was declared 
judgment of Criminal Court showing acquittal which is 

by the Management, According to him after the lockout is 
earlier to the date of final orders passed under Ex. W - 2 

declared " I , Hanumanth Rao and Others " argued with him 
against I. Hanumanth Rao would go a long way to shrine 
that the workmon cannot be punished on a domestic enguiry 

to accept the said demand and " I. Hanumanth and others " 

declared " L . Hanumanth Rao and Others " argued with hima 
remort exnarte without adding onything more so as to jeonardise 
the judicial pronouncement of a Criminal Court in indirect 

and others ” shouted againgt the Colliery Manager and raised 

slogans against the Colliery Manager till thes Additional 
manner . 

C . M . E . cane lotheir office , and that " I. Hanumanih Rao and 
16 . Even otherwise let us see what is the evidence that others " raised slogans against S . C . Gupta , Additional C .M . E . 
la let in under Fys . M - 1 to M - 11 against I. Hanumanth Rro and though he mentioned that abused him in filthy language , 
to show that T. Hanumanth Rao actively participated aloni 

not a single word is mentioned as to the real verbatim affect 
with the striking cool Allers on 7 -6 - 1983 or that he abused 

of the said filthy language , So similarly B . V . Prakasham . 
the Colliery Monater in filthy lan nuage or that he ghereoed 

Head Overman who is examined mentioned that I . Hurunanth 
and orporived and leart Arrocession etc . or instiented the 

Rao argued with him to acccpt for the demand of the coal 
workmen to commence illegal strikc . Admittedly I. 

fillors and tried to convince him in the meantime S . C . 
Honumanth Ruo belong to the first shift and he was onl , 

Gupta Additional C . M . E . came to their office and " I. Hanu 
7 Timberman and he cone to duty on 7 - 6 - 1983 . Tt le not 

manth Rao and others " left that place und went to the 
firited thit he is nfliliated to Sinonteni Colliering Workere 

Colliery Manager s Once , So the Head Overman B . V . 
Trion which is affiliate to A .LT . U . C . According to S 

Prakasham who was working along with Odelu who was 
Rilshanithi when there is lockout notice at 910 m . AS A 

supervising the work of Odelu , coal fillers denied all what 
Timberman he is not onnected to he there and he jo not at 

is said and could have been done by J . Odelu , According to 
n11 ronnertert with the saint strike of coal fillers op picketing 

B . V . Prakasham , I. Hanumanth Rao argued with him to 
99 minginant hy him under Ex. M -3 . 

accept for the demand of the coat fillers and he tried to 
17 . Under Ex . M - 1 it is necessary to see that ho WAS 

explain and convince and in the meanwhilc S . C . Gupta come 
asked 10 Apnear for enquiry in the office on 12 - 3 - 1984 Willi 

to the office , so the abusive or the filthy Jangrage or the 
211 his witncsses and documents . if any . But the enquiry 

confinement of Colliery Manager were not whispered by 
proceedings would show An der Ex . M - 4 at nages that the 

B . V . Prakasham in his cotire evideire, According to D . V . 
roceedings were started on 6 - 7 - 1983 itself . The docket pro 

Prakashom i Hanumanth Rao , Timberman w found with 
ceedings maintained for the case file from 27 - 6 - 1983 would 

other workers in the procession when the affligy of Colliery 
how that the enquiry was started on 6 - 7 - 1983 and the manage 

Manager was being taken towards Sreerampi colony . So 
ment witnesses were examined from 18 - 7 - 1983 . Even on 

he slogans filthy Jannuases as well as currite with the 
12 - 7 - 1983 the complainant had not attended the enquiry and 

Colliery Manager were all not whisphered in the evidence of 
Thor Tinheimen wanted the chaniry to be nastronert 10 

Head Overman B V , Prakasham who is concerned to issue 
( R - 7 - 1983 Now on 18 - 7 - 1983 six witnesses were examinent 

the In -ticket to I, Hanumanth Rao Timherman His eviitenre 
on helynlf of the Manncendent and again it is adjourncat in 
13 - 7 - 1983. On 73 - 7 - 1983 what has happened is not men 

would be cut at the previous two witnesses statemente, Simle 
tioned in the case diary at nage 5 on its reverse side . But at 

larly coming to P . Ashok Kumar P . O . A . of the Incline. He 
wge 25 it is found that one P . Ramachander Roo on1111 mentioned that he remeived information that somebody trying 
M N Guiani and Colliery Manager D . S Reo anil on 

to non - ilien lis snoter hinille and he went to the scooter. 
V . P . R . Vithal. Tenirty C . M . T and that the statement was not then came back to Addi , CME. garage . It is his coce 
also recopiled finally from Honmannth Roo side he vas that it that time " J, Tanumanth Rin Timberman ilong with 
ross pranined by Madhav Rodily for the Man ant as cytharg " worte prevent it the veranilich of the office. Arcord 
rould he seen at thates 35 to 41. But no docket Antring iry to him he was asked hv T Hanumanth Roo where he 
vare made for the same by the roauiry officns When the hul hnen I told hint that he went to art his scooter re . 
Mongoernent vitnaru Madhav Reddy who is the romantninanti Threr Accounting to him " f Hanuman , Rmo Elong with 
rominell on 18 . 7 - 1993 . he mentioned that the con Fillers of nthony" 106 - 14 Siirronted him and pushet him nhyrimally . 
Trparam nur Innlita tort work ilanlly as there was no 

First of all this Ashok T11 *7* 945 did not parohornte pithas 

Tathm RA ,11 or R V 
1+rsantivo ant Inckout wha derlareil in monennene of the 

Pratonchan Henry nyomon and the 

T ng not whicnerert 
nid 1840 

No entant nothing of AchatK 

hy 
strik . So when the roat Fillere stronk work 
in 7 - 6 - 1983 and when the lockout was declare even as De 

Any one for the first time who was coming forwarit with the 
Madhav Reddy , I. Hanumanth Rad was not in the picture till said story. 
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19 . The next statenent of B . Ranga Rao , Special Cadro 
clerk would show that he was on duty on 7th June , 1983 
and at about 10 .00 A . M . Ashok Kumar P . O . A . received - 
fosviation tliat somebody non - aligned his scooter handle and 
he went out of his office and that when he returncd back 
Ashok Kumar , P . O . A . Wag questioned by " I. Hanlisanth Rao 
and other workors " and " I. Hanumanth and other workers " 
did not accept his cxplanation and he was pushed physically . 

20 , Sri Sanjcev Rao , Junior Inspector is the next witness 
examin d . According to himn On 7th Jung, 1983 at about 
9 . 10 A . M . the Colliery Manager cago to Addl . C . M . E , office 
and then immediately " ]. Hapunianth Rao and other work . 
men " came to the Addl . C . M . E , Otilce and tried to entor 
the office by raising slogans and abuses theo hc and Ram 
cliander Rao , Senior Inspector objoçted them not to cater 
the office . It is his case that " I. Iiapumanth Rao and other 
worknon " laiscd slogans against tho Colliery Manager in a 
loud voice and " I. Hanumanth Rao and others stood at 
the entrance door thereby confining the Addi , C . M . Ę . in the 
Office , According to him at about 3 ,45 p .m . ho receivcd in 
formation that " Hanumanth and others " organised a pro . 
cession along with the aflgy of the Colliery Manager to 
bo taken to Srecrampur Colony and that " Hanumanth Rao 
and other workman " raised slogans abusing Madhav Reddy 
in filthy languago and they carried the affigy of Madhav 
Reddy to his residence . He mentioned that Sub Inspector 
Police , C . C . C . Polico Station along with some constablog 
camc towards tho procession and the Police who were at 
the scene along with the Circle Inspector of Police and 
others took the situation under control. So the evidence of 
Sanjcev Rao except stating " that Hanumanth Rao and 
others " confined tho Addl. C . M . E . He could not say what 
are the abuses or filthy language used by the workmen and 
they could not spell out a single workman among others 
present. 


the presenco of 1 . Hanumanth Rao among the workers or 
about participation in the socalled strikc of Coal Allers. Ho 
further could not mention the names of workci s who came. 
Thus Bojani s evidence would show that the Mine worked 
on 23- 6 - 1983 and that DS Rao s evidence would show also 
that the Mine worked on 23 -6 - 1983 without obstruction and 
that the presence of I. Hanumant Rao is not mentioned . 

25. Coming to the last witness for the Management V . P . R . 
Vithal, Deputy C . M . E . He mentioned that he was on duty 
on 23 -6 - 1983 in the first shift when the strike wf coul Allci 
was going on and the coal fillers told him that few polsons 
of SRP I Inclinc came to R . K . 6 and requested then not 
to go down . According to hip : when he came to SRP I 
Incline about 9 - 15 am , he noticed I . Hanumanth Rao , 
Timberman talking to workers of RK 6 Inclina saying not 
to go down . So even in the evidence would show that tho 
first shift workers went on strike as the coal fillers wero 
on strike and when he went to stop all word onstrike . So 
what transpirod leading to the strike is not known to him . 
Presence of 1. Hanumanth Rao talking to the workers icon 
by him will not give a finality to the leadership that he was 
leading the cause of the coal fillers . So ton officials namely 
D , S . Rao , V . P . R . Vithal, Bojani and P. Ramachandor Rao 
migerably failed to connect 1. Hanumanth Rao with any 
overt acto attributed in the chargo abeot and they could not 
connect him to the action mentioned in the charge sheet. 
B . V . Prakasham , Ashok Kumar, B . Bolani and Sanjeev Rao 
were only mentioning that I , Hanumanth Rao and others 
were responsible . 


the office . It i hilor Inspector obisouses then he 


21. Simllarly P . Ramachander Roo who is the Senior Ins 
pector mentioned that at about 9 . 10 AM , whep the lock out 
was declared the workmen wanted to go inside and after 
some time Madhav Reddy, Colljery Manager came out and 
talked to the workers and then tho workots raised slogans 
Against him and when he camo to the Incline he found 1 . 
Hanumanth Rao and others raising slogans against S . C . Gupta , 
who was there in the Colliery Managers room and the WoT 
kers dispersed . According to him he found the workers carry 
ing the affigy of Madhav Roddy and the Polico came from 
the Police Station and stopped thom . So his evidence would 
show that the slogans were raised against S . C , Gunta , Addi 
tional C . M . F . and that the workers carried the air and 
Hanumanth Rao has nothing to do with it . But S . C . Gupta , 
Addl. C . M . F . is not examined to give evidence to show that he 
was stonded and abused in Althy language . At any rate tho 
charge is that I. Hanumanth Rao ahused in filthy languar 
against Colliery Manager Madhav Randy and not about 
S , C . Gupta as mentioner ! by P . Ramachander Rao . 

22 . Coming to U . N . Bojani evidence who is the Collic " v 
Manager. he mentioned that he was on duty on 23 -6 - 1983 
and on that day l . Hanumanth Rao , Timberm :in of SRP II 
Incline in the first shift asked all the workers not po down 
in the Mine and that the workery told him that if other 
Mine stopned in this connection they should ston from 
working. On 23 - 6 - 1983 the Minc worked . According to 
him I . Hanginanth Rao cemo to SRP 2 on 23- 6 - 1983 in 
Airgt shift and gonord all the works to go down and due 
in that all the Coal fillors went on strike and lockout was 
declared to other workers . 

23 . So according to him it must be borne in mind in 
SRP 1 and SRP 2 Inclincs are both connected mines and 
the Colllery Manager mentioned that lockout was declared 
to other workers on 25 - 6 - 1983 whereas the cvidence would 
show that the lock out was declared on 7 -6 - 1983 trell . 
At any rate Bojani s evidence had nothing to show nbout 
the charges mentioneit under l (a ) ( b ) (c ) and ( d ) of Ex . 
M1. 


26 . Surprisingly there is no mention that " I, Hanumanth 
Rao and P . Komariah and others " were there aleast. Though 
the Enquiry Officer conducted the enguiry with reference to 
I. Hanumanth Rao from 18 - 7 - 1983 till 27 -7 - 1983 and exa 
mincd nine witnesses as mentioned at page 56 of Ex . M11 . 
The 9o called abusive language or filthy languago employed 
by " J. Hanumanth Rao and others" or socalled confinement 
of Addl. C . M . E , Sri S . C . Gupta were not spelled out. 
S . C . Gupta is not examined and admittedly the coal fillers 
were on gtrike and they could not mention oven one of 
the coal fillers as active participant. The coal fillers Aro 
not muto sheop to follow I. Hanumanth Rau when thero 
are two Unions and the coal fillors are also having their 
Union . 1. Hanumanth Rao I & Timberman and he is a 
Member of A . I. T . U . C . and his union dist not suport the 
strike The lickout was declared by 9 , 10 am . According 
to I. Hanumanth Rao hc was on leave from 4 - 6 - 1983 to 
6 -6 - 1983 and the incident took on 7 - 6 - 1983 and it is organised 
by Tandur Coal Mince Lohour Union . Even if the medical 
chlts Exg. M9 and M10 which was commented upon by the 
cnality officer as well as Management s counsel are not to 
he looked into when the strike i Actually on 7 - 6 - 1983 . 
His absence from 4 -6 - 1983 to 6 - 6 - 1983 even if it is not for 
medical purnoses As shown under Exg, M9 and M10 It had 
114t1 sionificance because some village quack doctor or the 
Surnanchgave the certificate which are beine vchinently 
doubted regarding the relevancy of those certificates have 
no mcaning. Admittedly on 7 -6 - 1983 this I. Hanumanth 
Roo came os nas his exnlanation Ex . M3 in first shift and 
nieket hio In - ticket to nerfoimhe duty as usual. This is 
not disputed as could bo sees under Ex . M3. So his absence 
from duty on 4 - 6 - 1983 to 6 - 6 - 1983 by staying at his village 
after availing sick and getting treatment has no relevancy 
Of course the defence examined one witness to show that 
✓ Hanun anth Rao was at home on 7 - 6 - 1983 his name for 
G Komariah of Narsingapuram . He said that he met J . 
Hanumanth Rao . Timberman on his way from the fields nt 
Narsingartiram and Narsine Rao told him that his Mino 
is not working and from there they went to their houses , 
Un sunnosed to have met his at 200 O clock at the fields. 
When the lock -out way there by 9 . 15 Am . and when it it 
not disnted that Narsio zanuram is within tho reach of Mind 
SRP I Incline which can be reached within five hours as is 
shown . T do not find any absurdity in the gald statemont. 
Infart it is not curoested to that G . Konarish son of Mallinh 
residence of Narsingapuram that on 7 -6 - 1983 he did not 
met 11m at Narsinoanuram villare and it ls not possible 
for him to come to that place from his place where ho was 
working. The other workman is Durgam Sailu . H : 100 
mentioned that he met T . Hanumant Rao on 7 - 6 - 1983 At 
2 .00 n . . at the Bulf Ston and it la suogested that ho told 
him that I . Hanumanth Rao himselt told him that he met 


24 . Coming to D . S . Rao , Colllery Manager, SRP 2 Incline 
Ho was on duty on 24 -6 - 1983 and he got report that SRP 1 
Incline workers came to SRP 2A Incline and stopped the 
workers going down and therefore he went there to question 
them and he explained to them not to be afraid of anybody 
and resume work but they did not resume work . Ho men 
tioned that he did not know the names of the workers. So 
D . S. Rao who lo inobargo of SRP 1 Inclino donied about 
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him on 7 - 6 - 1983 and thereforo ho affirmed the same before 
tho Enquiry Officer From this it in argued that Durgam 
Sailu who is only purchased and tutored witnoss. Even 
D . Sallu is excluded not to be believed nothing turns upon 
the evidence of prosocution of Management to show that 
they proved the case with only 1 . Hanumanth Rao who is 
Timbennan were leader for these coal fillorg and committed 
the said alleged offender, 


27 , Infact another fact is relevant in the circumstanco . 
The same Enquiry Oilicer conducted the enquiry against 
P . Komariah as could be scen in the domestic enquiry filo 
and the docket marked with reference to him are market 
Ex . M12 to M22 . In his case he was asked to explain by 
11 - 7 - 1983 ag per EX MI therein , and he too mentioned that 
he was not guilty and that he was Coal cutter of SRP 1 
Incline and he was informed by 9 . 10 am , that there was a 
lockout and when thero was notice he went home. Now 
tho dismissal order given to him is marked as Ex . W3 and 
the criminal judgement is Ex . Wi. It is intorosting to poto 
that at page 42 of the said enquiry report which is marked 
as Ex, M20 . Similarly to Ex . M11 though the coquiry was 
held to be on 27 - 7 - 1983 and 16 - 8 - 1983 and 22 -8 - 1983 though 
he cxamined ciglit witnesses of whom one V , Rajanandam , 
Clerk Grade 1 and D . Bhasker Rao , Deputy C . M . E , were 
examined as 5 and 6 as could be seen under Ex . M20 , iho 
other witncusca who were examined namely J . Odely , P . 
Ramachandra Rao , B . V . Prakash Ashok Kumar , N . 0 . 
Bojani, Sanjeev Rao are all examined with reference to J. 
Hanurganth Rao also . The evidence giver by then As wit 
nesses on 27 - 7 - 1983. 16 - 8 - 1983 and 22 - 8 - 1983 is verbatim 
the same as found in Ex M11 is on earlier dates ! Except 
the name of " P Korarlah " in the place of " I, Hapumanth 
Rao " all their statements though said to be given OD 
different datos is one and the same. It is Qurprising to find 
that they do not find anything natural in their statement 
and they merely copied verbatim as supposed to be atated 
against 1, Hanumaaib Roo . This would show that tho 
enquiry officer was functioning like copying machine and 
the encriry statements insteaj of recording them in tho 
normal way as one is expected to do . Therefore it is straingo 
caso whcrc tho enquiry pfficer fajled in his duties and did 
not rerform his duties while recording statement. It is one 
thing to say that the enquiry principles are observed regard 
ing procedure but it is another thing to say that a machine 
like cnquiry of prototyped statements of the samo witnesses 
examined on different dates being shown verbatim by replacing 
the name of the first delinquent by a second delinquent would 
prove that the enquiry was benafide, sincere , honestly done 
as required under the procedure and thereforo that the gamo 
did not affect the very nature of procedings affecting the 
partics who are involved . What all he is alleged to be 
paid against. I. Hanumanth Rao os king -pin of the allegation 
in the charge for actively participating in tho strike hold 
on 7 -6 - 1983 and also for using Althy and abusive languago 
Against the Office Assistant and Poon and also ghoraoing tho 
Colliery Manager and further carrying the affigy etc ., were 
All mentioned against P , Komariah also . It should have been 
a common enquiry with a common charge sheet. Then it 
would have been more clear and the type of enquiry that 
is conducted could have been discussed in a systematic way 
by copyying the same material in the subsequent alleged 
enquiry conducted against P , Komariah by replacing the 
name of I. Hanumanth Rao . The Enquiry Officer wants us 
to believe the witnesses spoke even on the subsequent dato 
with mathematical precision what they stated in the earlier 
enquiry without changing yen a word . The Managemento 
counsel on the other hand mentioned that the explanations 
given nyder Exs. M3 and M13 of the workion aro also 
In the same prototyped explanation given by the workers 
and therefore there is nothing strange ni such recording of 
statements in a situation like that. If that is so , here should 
have been a joint enquiry and this would have been atleast 
properly considered by the management hy applying its mind 
even in the case of P . Komaridh what all ho said about the 
Cuminal Court judgement with reference to 1. Hanumanth 
Ruo apathy applies to him in equal force . Infact the Komariah 
case enquiry wp¢ started as per Ex , M20 on 27 - 7 - 1983 , 
16 - 8 - 1983 and 22 -8 - 1983 and closed on 29 - 8 - 1983 . But the 
criminal court judgement dated 30 - 4 . 1984 and dismissal order 
of Komariah under Ex . W3 is 10 - 6 - 1983 . In other words 
in the case of 1. Hanumanth Rao the dismingal ordet 16 
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passed on 10 -6 - 1984 and in the case of Komariah thay 
passed on 10 - 6 - 1985 . Whatever it is , both the dismissal 
orders of Komariah and I. Hanumanth Rao was passed after 
the criminal court judgement Ex W1 and principles laid 
Jown already discussed is equally applied to Komariah with 
retcrence to motivation an victimisation and when there is 
ncquittal from the Crimidul courts if the same is not consi 
dered and when the same witness is examined in the enquiry 
without adding anyything more wliat they have deposed in 
criminal court it amounts to getting out indirectly from the 
Orders that were passed in the judicial courts o set them 
ai naught by thc norinces of the employer as enquiry oficers 
as discussed gupra . 

28 . On a careful consideration even Ex . M5 would show 
that telographic notice was issued by the Singureni Colliery 
Manager stating that 71 coal fillers of Sreerampur Inclino 

truck work illegally from 7 a . m . in Arst shiit of 7th June 
demanding chaployment of cual fillers contrary to normal 
existing practices This was given to the Assistant La 
Commiggionor (Central ) . The connected documents with re 
ference to Komariah is marked as Ex , M16 . So 71 coal 
fillets struck work illegal from 7 .00 am . in the first shift 
of 7th June , 1983 and there is to mention of the name of 
I Hanumanth Rao OT P . Komariah cither in Exs , MS and 
M16 . Ex , M6 and M17 is a kind form 8 statement for 
Public Utility Service , It is only mentioncd the cause being 
that coal fillers struck work on 7th June 1983 in first shift 
at 7 .00 a . m . demanding deployment of coal fillers contrary 
to the normal existing practices, Out of 338 coal fillors 71 
workets were involved directly as per the said statements 
Ex. M6, M17 , M5 and M16 , It is worth noting under Form C 
when a statement is sent ty the Management in respect of 
termination of strike by coal fillers on 1st July , 1983 having 
commenced the strike on 7th June , 1983 there was 10 mco 
tion that any coal fillers were dismissed . Even that Ex . M7 
and M18 would show that the strike commenced at 7 . 00 8 . m , 
on 7th June, 1983 first shift and ended by 7 .00 a . m . on 
1st July , 1983 as signed by the Colliery Manager, Regarding 
the last words in his special remarks, if any , it is mentioned 
that leaders of INTUC and AITUC advised the 
coal fillers to call of the strike and resume normal duties . 
So it is the slogan cvidence of 1. Manumanthi Rao as well 
AN P . Koniariah that they belong to A . I . T . U . C . and even 
the Management admitted under Exs, M7 and M18 that 
the leaders of INTUC and AITUC advised the coal fillers 
to call off the Atrike , So when the strike actually commenced 
at 7 . 00 a. m , and lockout was done by 9. 00 a . m . by which 
time I . Hanumanth Rao and P . Komariah came for duty 
to attend to their shifts , how can it be said that they actually 
participated in the strike when they came to duly at 9 . 00 a . t . 

29 . There is no evidence by additional C .ME, who is the 
main witness for the second charge . He should have been 
primary witness to prove . The lockout was declared and the 
Mino was closed . It is interesting to note that none of the 
slogans given by these coal flicts or " I. Hanumanth Rao 
or others " or " P . Komariah and others " were spelled out 
either by the statement for the witne ses given by the Man 
agement or in the criminal court judgement that ended in 
acqułttal. So the second charge falled . 

30 , Regarding the charge when lockout is there and wor 
kere were on strike, it is said that they lead procession of 
all worl:men of SRP I Incline with the affigy of Colliery 
Manager and attempted to burn in front of his house . It is 
mentioned by the Enquiry Officer that Timberman I . Hanu 
manth Rao did not produce any single wituesg from 100 
to show his innocence whilo he produced two witnesses from 
his native place . So the way the enquiry officer proceeded 
xhifting the burden and also expecting a proof beyond the 
expectation of workers are all uncalled for . Further it fi 
alleged that I , Hanumanth Rao instigated at page 64 of 
Ex , M11 but none of the witnice9e9 stated that he 
Instigated . Even Odelu stated the strike was thereby the 
tim 19 went therc Moreover regarding the charges 
6 there was no document to show as if there was strike in 
any other Mines . If so , there must have heen similir docu 
montg 38 such as Ex . MS, M6 M7, M16 , M17 And M18 . So 
anys only indicated that there was no strike in any other 
Mincs. This looked ( rom any angle fic findings arrived at 
ill all charges seems to be absured , moaningles , and moti 
vatod . Both I, Hanumanth Rao and P . Komariah were novos 


2232 


THE GAZETTE OF INDIA : MAY 17 , 1986 /VAISAKHA 27, 1908 


(PART II Sec . 3( 11)] 


instrumental for tho strike and the strike was alroady como 
menced and out of those 71 coal fillors who wero op striko 
and who lead the otike, nono wero touchod . It is strainago 
that the evidence proceeded on the footing that " I Haqu 
manth Rao and others " or " P . Komariah and others " wero 
involved in the stiiko without mentioning none of the 
other workers, Thus the enquiry officer merely upheld the 
chargo shoct as a matter of formality without considering 
the statement in their proper porspectivo . 


31. Kumari G . Sudha contended that under V . Schodulo 
Second Part relating to part of workmon and Trade Union 
of Workmon Items 5 and 6 will directly apply to those two 
cases and they amount unfair labour practice as specified 
therein . It is mentioned under item s as follows: 
" To stage , encourage or instigate such forus of coorcivo 

actions as wilful " go -slow " , squatting on the work 
premises after working hours of " gherao " of any 
of the rainbers of the managerial or other staff." 


various Acto of misconduct collocated in clause 10 would con 
atituto misconduct punishablo under Standing Order 23 , il 
committed within the premises of the establishment or in the 
vicinity thoreof or irrepective of the timo placo content, they 
are per so auch acts of misconduct that they would be punish 
Ablo notwithstanding where and when they were committed . 
It is laid down therein having observed both in principle and 
precedent it could clearly emerge that clause 10 of Standing 
Order 22 which collects various heads of misconduct must 
be strictly construed being a penal provision in the sense that 
On the proof of misconduct therein enumerated , penalty upto 
and inclusive of dismissal from sorvico can be imposed . 
It is clearly laid down that the employer cannot take advantage 
to wood out workmen far away from his establishmeat . In the 
instant case admittedly as per EX , M5, M6 , M7, M16 , M17 
and M18 , 71 coal fillers were on strike and there is no men 
dion of I. Hanumanth Ræ0 ad P . Komariąh being present and 
responsible for instigation and that the Trade Union solved 
the strike ultimately and therefore the employer cannot tako 
advantago to weed out the workmen far away from his 
establishment on the simple ground the workman was casual 
ly found either in the procession or spectators so as to pro 
vide linkage between the alleged acto of misconduct and cm 
ployment instead of showing his direct and substantial imme 
diate and approximate involvement. In the instant case thero 
is no guch evidence forthcoming to involve the workmen 
directly and approximately to the offoncer alleged in the 
charges . 


Item 6 is as follows : 
" To stage demonstrations at the rosidents of the om 

ployers or the managerial stuff membong ," 


These are considered as unfair labour practice . So sho 
vehemently contended that there is evidence to show that 
those two workmen inatigated the other workers and also 
ghéraod Madhav Reddy or Addl. CME and that also an 
Affigy of Madhav Reddy was carried to his residents for 
being burnt and tiege amounts to unfair labour practice a 
contemplated therein . Şri G . Bikshapathi on the other 
hand pointed out that the amendment with reference to V 
Schodule under Section 2 (ra ) regarding unfair labour prac 
tice came into force by an Act 46 of 1982 which came into 
force on 21 - 8 - 1984 and therefore when the allogcd incident 
is on 7 - 6 - 1983 there cannot be any retrospective operation 
for the same. To get over this contention sho relied upon 
the decision in Jay Engincering Works V . State of West 
Bengal (AIR 1968 Calcutta , page 407) . The matter aroso 
on Trade Union Act regarding the words " ghetao " It Is 
explained was encirclement by a crowd may be due to vari . 
ous reasong say for example there may be encirclement of 
popular leader by ho admiring crowd the leader is engaging 
this form of administration . Encirclement may also be 
made by a hostile crowd , say of workmen , who elect wrong 
fully to confine the management, so as to coerce them to 
concede their demands. Gherao As such , that is to gay simple 
encirclement is no offenc under the Criminal Law of this 
counter. But & Gheran accompanied by violence and diverse , 
toTits of crimos resulting in wrongful confinement or wrong . 
ful restraint of the encircled person or persons is a criminal 
activity not because it is encirclement but it is encirclement 
with more . It is also held ihat gherao is one form of 
mercive method . It is held therein under Sections 17 and 
18 of the Indian Trade Union Act Tant certain exemption 
to members of a Trade Union Members of a trade union 
may resort to a peaceful strike, that is to may , cessation of 
work with the common object of cnforcing their claims, A 
concerted movement by workmen , by gathering together 
cither ouvide the industrial establishment or inside within 
the working hours in permissible , when it is praceful and 
does not violate the provision of law . But where it resorts 
to unlawful confinement of persons, criminal trespass or 
where it becomes volent and indulges in criminal force or 
criminal Assault or mischief to person or property 
or molestation Or intimidation , the exemption can 
no longer be claimed . Of course there are no regulating 
form for strikes or picketing but they are recognised woa 
rong in the armoury of labour. The facts thereiti do not 
apply to the present facts . The circulars issued while Bengal 
Government made the Police totally loactive and the name 
auperseded previous circular , dealing with gherao etc. Thum 
it le cannot be said that by virtue of the said fudgement that 
such Acts which were made unfair labous practice from 
21st Augit, 1984 consequent to Amendment Act 46 of 1982 
will he retrostective in operation . So the fudgerent cited by 
the Management have no relevance for the case . 


32 . Regarding the contention of the managemont that the 
enquiry having boen held fairly and properly agalast the 
workmen , the Industrial Tribunal was not justified in sitting 
in appeal over the orders of dismissal. The learned counsel 
for the workmen relied upon the decision reported in 
BOROSIL GLASS WORKS LTD . V . M . G , CHITALE ( 1974 
(IT) LLJ , page 184 ). The court hold therein when the said 
dismissal is not in accordance with the Standing Orders which 
safeguard the Interest of the workmen concerned who have 
been charged with misconduct and in respoct of whom the 
enquiry had been held , the sald order of dismissal was not 
binding . It is laid down that Industrial Tribunal should give 
Careful consideration on the findings on which the order of 

harge or dismissal or any other punishment 16 metted out 
and there should be sufficient material to show that the 
punishing authority applied his mind to the various allegation 
and of the kind of punishment ultimately should be mettod 
out to him . The Standing Order requiring the employer to 
tako such factors into consideration should not observe by 
the employer merely as a matter of routine or as a matter 
of form but he should apply his mind to each of the relevant 
factors mentioned in the Standing Orders before discharging 
or dismissing the workmen , Such application of mind must 
be revealed in the order itself but in the present cane such 
application of mind either by the Enquiry Officer or dismissal 
authority is found wanting and lacking . It had not shown 
that the employer had considered the previous record if any 
of the workmon or the gravity of misconduct or gravity of 
circumstances of extenuating clrcumstances before passing 
tho Anal order of dismissal. In R . V . PATEL v . AHMEDA 
BAD MUNICIPAL CORPORATION ( 1985 I. F . & L . R . 
page 210 ). It was held that unlchs either in the certified 
Standing Order , or in the Service Regulations or Act or omis 
slon is prescribed as mlaconduct. It is not open to th : em 
ployer to fish out some conduct as nisconduct and punish 
the workmen even though alleged misconduct would not ho 
apprehended in any of the enumerated mismondi - ts. S 
theraoing is not mentioned as misconduct under Stonding 
Ordere 16 , So unless it is prescribed in the Standing Order 
as misconduct they cannot hold enquiry . The misconduct 

inot he generalised . Moreover the strdke had already com 
menced as Adduced by the Managements witness them 

elves . It is not the case of the Management that these two 
henne instigated the coal Allery to go on strike in the 
hpoinning itself and the coal fillers went on strike at thelt 
instance . Tn fact Ranga Rao And Sanlety Roo mentioner that 
the coat Allere went on tightening tirike when the Inckout In 
Meclared , Relationshin of monter and servant le ranrnded and 
not terminated . Any action taken subsequent to the Inckout 
la nuteiste the mi conduct anunurated At hest 79 contended 
for the Manament connect it would amonnt only to trepas . 
Aseiminn the ninenin 1 token t minna t rannnt 
have miecance to lon : ne it is react . That will he 


31 . In M / A. GLAXO LABORATORIES ( T) LTD . V. PRESI 
DING OFFICER ( 1983 IF , & L . C . page 508 ) held that pre 
liminary question that needs consideration is whether the 
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100 to 100 people in the propougon and Exs, WI juugemont 
would whow thul 150 to 200 peoplo wore in the procesşlun 
und nopo else wero denuned cxcept , Hanumanta Rao or 
r . K004an 40 the cuve may be a singled out by the 
Collery Manager Madhav Reddy who obviously war augiley 
cu had no wanted to make a big fuss out of it . It commD 
people watcn proce $ 6100 Add Komeriah is watching it 
LUDDOE be presumed that he is in the group . Similarly I. 
humanth Rao is found in the procession , ho cannot be said 
10 de an acuvast or instigator or sponsorer of the proces 
Hon . 

33 . he llegation is at there was son pusbing and 
dudlok A UTIU 18 suid to have been pushcu . That the peon 

10 was standing were who was pushed , there was no 
diwenci 4 wll, wno pusilvd whom and who has been pu $ 1100 

noc (ne subject puiter of enquiry . So what is the mis 
conduct here when 4dditional C . M . E . 19 ghelaod and con 
lived he should come forwurd und give eviuenco . He did not 
five complajat and he is not examined to say that he was 
Tostraca in the office . Similarly regarding to so called withy 
language employed , thero is no semblance of evidence per 
haps in Ex , WI, There is sono semblance of the wolds used . 
It 18 said that the workers raised slogans Colliery Manager 
down down , Evon this kind of slogan is not whisphered in 
any of the statement recorded by the Enquiry Officer and 
Suyug that Colliery Manager down down as a slogun can 
never bo copydored 26 abusive language or filthy language . 

34 . The gext contention is that the Collicry Manager was 
kept for orce or four hours and was contined but the colliery 
Manavtr WAS in fact freoly inoving about ag could be seen from 
wiely owa staloment mud even luat Addi. C . M . E . was moving 
Uuuut veely . There is no meaning to say that one person 1 . 
Hanumanth Rao by himself or P . Komariah by himself , 
could goerao . Ghel 40 can be don0 by a group of person 
and theroforo no ghodo is proved . Both the Colliery Manager 
16 weil 48 Adutional C . M . E . were moving from place to 
place and workors were following them . Thus tho so called 
coutinerent and gher30 $ were only mako up story purposely 
brought to victimise these two persons who must liave been 
Trade Uniou activist in their own union . The arguinont of 
tho Mapugoments counsel that all the workers involved aced 
Dot be punighed and if the real culprits arc booked and 
punished , it will have a salutory effect and therefore the 
punishment given to these two people havc salutory effect 
and thus it must be looked from that angle scems to be begg 
lng the question . There must be evidence to show that these 
two people were leadings leaders of the strike by instigating 
And by doing all acts which are neptioned in tho charge 
theet, there was a atriko by 7 . 00 am . These two people 
came to duty by 9 .00 a . m . And it was nobody s casc that these 
people instigated workers to go on strike . Infact the evidence 
of Bujoni, D . S . Rao , P . Ramachander, V . P . R . Vithal would 
show contrary and that these people have nothing to do . 
Siurilarly the Managements counsel relied upon Sections 25- T 
# od 25 - of the I, D , Act. Chapter VC 10 substantiate her 
caso bout unfair labout practices and contended that the 
Colliery Manager 28 well as Addl. C . M . E . were wrongly co 
crces and the person who issued the charge sheet is also a 
witness and P . Konariah and 1 . Hanumanth Rao who are 
workers have committed unlawful acts and they cannot scek 
protection and therefore under Section 25 - T and 25 - U these 
Rcts are made pepal under I. D . Act . Of courst Section 25 - T 
and 25- U as already montioned are brought under I. D . 
Anendinont Act 1982 and gamo into force on 21- 8 - 1984 
and these incidents As alleged aro carlier to it. 
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thul the courge against the workmun was well tounded . If it 
unuy in any given case that the Management was actuuted by 
uny Suidler raolives or bad inuyed io uniair labour practices 
or tlaat workman had beco victimsed tor Any activity of his 

O Connoction with Trade Union it would have TOASOAS to be 
critically of the enquiry held by the management. So in the 
Explunauon giveu vader Exs , M - 3 and lv - 13 1o the charge 
iney mentioged that the allegations are framed motivatedly on 
1hcm lor victimisation. When the 2010 is considered with 
all the discussionw which is now shown above it cannot be 
uuid ibat the planagement was not actuated by any sinister 
motive under Exs . M - S , M - 6 and M - 7 or vndor Exy, M - 16 , 
tyt 17 and M - 18 as the case may be . None of the 71 workery 
who participated where dismissed or punished or chargo 
sheeted and a single individual cannot gherao or obstruct or 
push especially when the same is not related to his work or 
duty and when all tho coal fillers are allowed to join duty 
by 1 - 7 - 1983 without any kind of punishment to say that those 
two WolknTen separately organised and instigated those work 
ulen not concerned to them and thereiorc the Management 
i justified in coming to its conclusion that the charga aguinst 
workman was well founded seçms to be fur fetched imaginary . 
The way the enquiry officer conducted the evidence and 
recorded the statements with an interavl by recording the 
same statements of withcsscs in prototyped manner would 
show that the management was really actuated by sinister 
morive and made the domestic enquiry artificial one or a rodo 
of formal procedural form required under the Standing Orders 
and no mind is applied for arriving at correct truth of thg 
charges . The Management relied upon the decision reported 
in State of Andhra Pradesh v . Sri Rama Rao ( 1964 ( II ) LLJ 
page 150 ) und contended that the domestic enquiry is not a 
criminal trial and the standard of not so much 39 required in 
a criminal cage. In a writ petition the Supreme Court held 
when the concerned civil servants know the details of charge 
against him And it is not projudice in his defence whilo 
omission of particular statement in the charge sheet, it was 
held that the department was not vitiated by şuch omissions 
First of alſ the officer concerned there was Sut Inspector of 
Police and it is not concerned with the domestic enquiries 
that como under the I. D . Act . Further the standard of 
proof is not being weighed on par with a standard of proof 
in a criminal caso in the instant caso also . Even then there 
is failure of justice and the two people are singled out duo 
to motivation and they were being victimise . Hence it had 
00 application . 

36 , Kumari G , Sudhu incidentally contended that Ex, W - i 
showed that accused 2 , 4 and 6 who are referred in this 
reference for the uccused and I. Hanumanth Rao wanted to 
prove the alibi as shown in the domestic enquiry he should 
havo filed those Doctors Curtiticates and Sarpanch letter in 
the said criminal case also and these documents were Qoly 
concocted . Jofact this Tribunal is not giving any weightage 
to those doctor certificates as ewli as Sarpanch letter . Sioco 
the strike commenced at 7 .00 AM , and these people joined 
Juty had were asked to go out at 9 , 10 a . it , as aumitted by 
the Manugement witnesses . The dcfcnce of I. Hagumanth 
Rao after that went to his village Narsingapuram and for 
that he exagiined two witvesecs apart from theso įWO çelti 
ficates , the Doctory certificate is for the earlior thite days 
aickness for which we are not concerned and the Sarpanth 
certificate in that he was found on 7 -6 - 1983 at about 2 . 00 
p .1 . at their village that corroborated the statements of two 
witnessce examined in defence in the domestic enquiry . They 
are not examined in the criminal case you cannot take benefit 
out of which infact tho Court found on the matcrial evidence 
where the burdon is on the prosecution that they did not 
prove the case against thogo accusedg . 


35 . The Doxt question aukcd by the Mapagoment counsel is 
that coal industry i public utility service and coal workors 
doing strike without notice is bad in law and they are attrac 
ted under Section 25- T of the I. D Act , it might be to , this 1. 
Hanumanth Rao , Timbormon , P . Komariah , Coal Cutter havo 
nothing to do with tho illogal striko ag it commenced at 7 . 00 
A . M , in the first shift whereas their duty started by 9 .00 am , 
By which time there was lockout and thoy were asked to go 
away Kumarl G . Sudha contended that tho degree of proof 
as required in a criminal case should not be considered as 
required in the domestic enquiry and shorelied upon the 
decision for this in Dalipara Toa Estate v . Ita Workmen ( 1999 
( IT ) LLI , page 245 ) It k held in Industrial Tribunal while 
adjudicating on an Industrial disptrto rolating to diamlagal of 
workmen for misconduct has not got to decide itself whether 
charro framed against the workmen concerned have been 
Mtabilshed to its natofaction . It has only to bo satisfied 
that the Management with fosted to commit to the sonclusion 


37. It i. nestly contended if what the workers contended 
is correct 4 . per Exs , M - 7 and M - 18 1 A . I. T . U . C , supported 
him the striko of coal Allers then it is contended that 
A . I. T . U . C . supported him in this enquiry and it is argued 
whiother the striko ig legal or illegal tho workmen wanted 
to support it and thereforo the workers Union gamely 
A . I. T . U . C . did not support him and it is mentioned that there 
is 19 , 29 , 000 since wages were paid without produtcion 28 
shown under Exs , M - 8 and M - 19 . But for their removal the 
situatiod would have been aggravated . They wero dismissed 
in 1984 and 1985 as por Exs. W - 2 and W - 3 as could be seen 
linder Exs , W - 2 and W - 3 therefore on 1 - 7 - 1983 when the 
coat fillors rejoined duty they were not dismissed . The domes 
tic enquiry is still not started . So the argument that by dig 
missal of two person , tho strikes were brought under control 
zince con ! fulert joined duty scom , to be a misnomer. 

38 . Thus on a careful consideration any misconduct not 
ontmorated amount to mioconducted ai contonded by the 
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Management is untenable . Tho misconducts are spellod out 
in Sanding Orders 10 ( 1 ) , 16 ( 9 ) and 16 ( 19 ) and the Manage 
ruent shoud take action within the four corners of Stunding 
Ordery 16 (5 ) , 16 (9 ) and 16 ( 19 ), Stunding Orders 16 (5 ) 
contemplates drunkencss or causjog riotuousness while dis 
chaigwg duties as an employee if an Act is done quiside the 
scope of duty , it cannot be misconduct. Under Stunding 
Oraers 16 ( 9 ) or ( 19 ) ghereo ly not mentioned as misconduct 
under 1985 FLR page 210 clearly incntioned that unless it is 
prescribed in the Standing Orders 89 misconduct they cannol 
hold enquiry . The misconduct cannot be generalised . In 
fact in Aditya Mills Lid , . Ram Dayal ( 1974 LIC page 25 ) 
It was held that victunisation consist in punishing an employco 
for any object other than the one of inflicting just and an 
propriato punishment for a proven lapse . It is laid down in 
paragraph 6 page 27 to that effect . Under Section 22 of 
the I. D . Act no person employed in public utility service 
shall go on strike in breach of the contract as mentioned 
therein similarly 10 employer carrying on public utility 
service shall lockout any of its workmen 49 plentiuncd hurein , 
Thus incitement is a misconduct only when it is insti 
gated by him or incited by him , there must be 801110 
deeper idea beyond that incitoinent in Gujarat Steel Tubes 
Ltd . v . G . $ . T . Mazdoor Şabha ( 1980 ( I) LLJ page 137 at 
168 ) . In para 128 and 129 it is laid down the right to strike 
as part of collective bargaining and subjected to legality and 
humanity of the situation , the right of the weaker group, 
viz ., capital, to negotiate and render justice , are processos 
recognised by industrial jurisprudence and supported by Social 
justico . It is finally mentioned why our constiution is clear 
in its mandato what Article 39A super added and we havo 
to act in tune with the value enshrined therein . So when 
discrimination aspect was considered the Supromo Court held 
when some people were picked with motivation and dismissed 
when they are not directly concerned while let in oif all tho 
people who are concorocd , it is a clcar discrimination . A 
mere participation or passivo participation would not involve 
dismissal moro so wlicn all the persony involved in that namely 
coul fillers wore given special trealment an dthey are allowed 
10 work without any punishuncot. After all even according 
to the Management , I, Hanumanth Rao Oi P . Komarich are 
alleged to have the management people to settle tho matter 
with the coal fillers . It was taken as prestigcous point and 
the management made them $cape goat to punish by letting 
off the coal fillers who went on striko I do not find any in 
consistency in industrial jurisprudence supported by social 
judicial even if l imbermen or Coal Cutler asked tho Manage 
ment to have industrial peace , there is nothing wrong . 
None of these persons who were examipod in the enquiry 
and who were examined before the Criminal Court would 
say that these two persons wero present among the procos 
sionist of 100 to 150 . I he witnesses were declared hostile 
in the prosecution and cross cxamination also . There is no 
evidence forthcoming that thcse charged persons commit 
ted acts or used abusive languuges or committed criminal 
intimation and thus Ex , W - 1 judgement cannot be ignored 
when charges are made and not proved , they are being ter 
mipated without applying proper mind the principles of juris 
prdudence as required under the Industrial Disputes Act. 

39. Sri G . Bikshapathi on the other hand contended that 
there is no alternative except to reipstate them with conti 
nuity of sorvice with attendant benefits and ful back wugos 
as menioned in AIR 1979 S . C . page 75 or alternativoly ho 
insisted and emphatically mudo a strong plea that Soction 
11 - A should be invoked sipco they have put in 10 to 12 years 
and since dismissal is like capital punishment and when 
in the following cases referred by him hercin ho mentionod 
evon for serious offences and Ienient view is taken by tho 
Courts . Ho insisted that there should be magnanamity by 
applying the provision of Section 11 - A to those two people 
by giving appropriate reliefs . Accordipp to him when the 
tost whether the Act of employor is bona fide or not to consi 
dercd and if the Act is mala fide or appears to be colourable 
exorcise of powers conferred upon the employor either by tho 
direction of contract or by the Standing Orders not withstand 
ing the form of the order industrial adjudication would 
except the substance and would direct reinstatement in such 
case i. o . Tata Oil Millo v . Its Workmen (AIR 1966 S . C . page 
1672 ) Brooke Bond India Pvt. India v . C . Choudary (AIR 
1969 S . C . 992 ). Ho algo mentioned that once tho Tribunal is 
satisfied that the order of discharge or dismissal was not justi 
fled , the Tribunol has to setasido lhe order and direct reinstute 
ment of the workmon in such Terms as it deemed fit; in 1973 
( I ) LIJ , page 278 . Infact the Additional C . M . E . is alleged 
to be gheraod in the instant caso and he is not examined 
before the enquiry or Criminal Court. In Jlteodra Stagh 


Rathur v . Baidyanath Ayurved Bhavan ( 1984 I. F . and L .R . 
page 396 ) The order of the Tribunal under Section 11 - A while 
setting uside the dismissal order and also directing reinstate 
ment and awardug 50 % back wages fro mtho date of termi 
nation of service till the date of award uphold by the Supreme 
Court , So Vasanti M . Shah y . All India Handloom Fabrice 
( 1986 ( 1) LLJ , page 69 ) The charge of anticapvasswg against 
goody of the employer by employees when there was termi 
nation Section 11- A wag applied . In the following cases algo 
in A , L , hare v . P . and E . Corpo . of India Ltd . ( 1984 - 11 LW 
186 ) on which relience was placed by the learned counpel for 
the pollționers . In the aforesaid decision , the Suprcdie Court 
speaking through D . A . Dosui ) , observed . 
"Where misconduct when proved entails penal congo 

quences , it is obligulory on the employer to specify 
and if necessary define it with precisjon and accuracy 
80 that any ex post facto interpretation of somo 

incident may not be camoulayed as misconduct." 
On the facts of thç case beforo the Supreme Court , it was 
found that the alleged misconduct of the employee did not 
tall within any of the misconducts specifically enumerated 
in the relevant rules binding to the employeco of the Project 
and Equipment Corporation of India Ltd . In Jitendra Singh 
v , Shri Baidyanath Ayurved Bhawan Ltd . ( 1984 ( LI LLJ, pago 
10 . The Supreme Court speaking through Ranganath Migra ) . 
was concerned with a case in which the industrial Tribunal in 
A reterence hud uwarded lesser punitivnt for the miscon 
duct or an employee who was a libiarian working with Baluy 
nath Ayurved Bluvan , by directing the employer to loipotato 
the employee with coolinuny of service but with half back 
wages by way of penalty for his misconduct. While allowing 
the appeal by special leave , tho Supreme Court made the 
tollowing pcrtincnt observatlow : 
" Under S . 11 - A advisedly wide diacreption has bect 

vested in tho Tribunal in the matter of awarding 
relief according to the circumstances of the caso , 
The High Court under Art 227 of the Constitution 
does not enjoy such power though as a superior 
Court, it is vested with tho right of superintendenco . 
The High Court is indisputably entitlod to scrutiniso 
the orders of the subordinate tribunals within the 
well accepted limitations and , therefore , it could in 
un appropriate case quash the award of the Tribunal . 
and there upon remit tho matter to it for tresh 
disposal, in accordance with law and direction , if 
any . Tho High Court is not entitled to exercise 
the powers of the Tribunal and substituto an award 
in place of the one made by the Tribugal as in the 
case of an appoal where it lies to it " . 


It is bullicient for our present purpose to hold that on tho 
facts prade out , the approach of the High Court was totally 
uncalled for and the manner in which the compensation wag 
assessed by vacating the order of reinstatement is erroneous 
both on facts and in law . And the decizion in Gujarat Stoci 
Tubes Ltd , y . Its Mazdoor Sabha ( 1980 ( I) LLI, page 137 ) . 
In para 148 of the judgement, Krishna Iyer, J , has made tho 
following pertinent observations : 
" Another fact of the relief turns on the demand for 

full back wagco . Cortainly , the normal rule , on 
roinstatement, is full back wagos since the order of 
terripation is non est Lady case (1979 ( I) LLI , 
page 257 ) and Panitolo Tea Estate Case ( AIR 
1971 S . C . pago 217 ) . 


I1L 


40 , Infact having regard to tho peculiar circumstances of 
the case, I feel that onds of justico would be met that the 
dismissal of these two workmen are liablo to be set asido 
as the game are not passed by rcal application of mind and 
the Addl. C . M . E . himself signed being the gheraod person 
and whon tho domostic enquiry report under Exs . M - 11 and 
M -22 And Ex . W - 2 and W - 3 along with Ex , W . 1 indicato 
clear injustice was dono to them . I feel that the dismissal 
of two persong should be sot aside. In the given circumstances , 
wlien I am gatisfied that thero lo 20 particular Icion that 
these two persons along should bo discriminated or that there 
is any real truth that they instigated or particloated or gheraod 
in the said coal Allors striko , I and that it is reasonable to 
order full back wages to the wrongod workien as there is no 
particular reason to withhold even part of back wagon whilo 
relastating them . Therefore , having scrutinised the entire 
material 1 teel that these two workmen namely I . Hanumanth 
Roo kod P . Komarfah . Timbomman and Coal Cuttor roho 
truly wore dhmused with the 11 -6 - INA 


( 9901 - 


3( ü ) ] 


FRET 496 : 9€ 17, 1988/tute 27, 1908 


2235 


any justification and they are entitled to be rolnatated with 
full back wage and attendant benefits . 


Award is passed accordingly . 

Dictated to the Stenographer , transcribed by him , corrcoted 
by me and given under my hand and the seal of this Tribunal, 
this the 13th day of March , 1985. 

Appendix of Evidence 
Winesses Examined Witpcsgos Examined 
For the Workmen : For the Management : 


NIL 


NIL 


Documents marked for the Workmen : 


Ex W - 1 - Cortified copy of the Judgement in C . C . No . 

354 /83 , dated 30 - 4 - 84 on the file of the Court of 

Judicial Magistrate of First Claby , Luxettipet. 
Ex. W - 2 - By conscnt - Truc Copy of the dismissal order 

dated 10 - 6 - 84 issued to J. Hanumantha Rao by the 
Additional Chief Mining Enginçer , Srirampur Divi 

slon of S . C . Co . Ltd . , 
Ex. W - 3 -By conscot – True Copy of the dismissal order 

dated 10 -6 -85 issued to P . Komariah by the Addi 
tional Chief Mining Engineer , Srirampur Division of 

S . C . Co . Ltd . 
Documente marked for tho Management by consent, : 
Ex. M - 1 -- - Charge Shoot No . SRP 1 /CS /83 / 1184 dated 

27 -6 - 83 insuod by the Colliory Manager, SRP 1 to 

1. Hanumanth Rao . 
Ex. M -2 -- Acknowledgement dated 7 -7 -83 from 1 Hanu 

mantha Rao . 
Ex. M - 3 — Explanation dated 8 -7 -83 submitted by I, 

Hanumantha Rao to the Colliery Manager, SRP 1 

Inclino . 
Et. M -4 — Enquiry Proccedings pertaining 10 I. Hanu 

mantha Rao . 
Ex. M -5 - Ordinary telegraph dated 7-6 -83 199ued by 

Colliery Manager Srecrampur No . I to the Assistant 
Labour Commissioner ( C ), Hyderabad with regard 
to Seventy one ( 71 ) Coal Fillers of Sreerampur 
No. 1 Incline struck work illegally from Soven 
A . M . in first shift of Seventh June , 1983 , domanding 
deployinent of Coal Fillers contrary 19 normal exist 

ing practice . 
Ex. M -6 — Letter No . SRP 1 / 5 / 2 dated 8 -6 -83 addressed 

by Colliery Manager , Sreerampur No. 1 Incline to 
the Apoistnat Labour Commissioner (C ) Hyderaguda , 
Hyderabad enclosing Form - N statement in respect 

of Strike at Sreerampur No . 1 Incline . 
Ex, M -7 - - Letter No , S .R .P . 1 / 5 / 2 dated 2 -7 - 1983 addres. 

sed by Colliery Manager , Sreerampur No. I Incline , 
to the Asst. Labour Commissioner ( C ) , Hydoraguda 
Hyderabad enclosing Form - C in respect of tormina 
tion of strike by coal Allers and that the striko 
commenced on 7 - 6 -83 in First Shift by 7 . 00 A . M . 
has ended by 7 . 00 A . M . on 1 - 7 - 83 . 


Ex. M - 13 - - Explanation dated 8 -7 - 83 submitted by P . 

Komaralah to the Colliery Manager, SRP , 1 In 

cline. 
Ex M - 14 Enquiry Notice Nog. SRP 1 / 4 / 9 / 83 / 1342 . 

dated 22 -7 - 83 and SRP 1 /4 / 9 / 83 / 1460 dated 11- 8 -83 
issued by the Colliery Manager, Srcorampur No. I 

Incline to P . Komaraiah . 
Ex. M -15 — Enquiry Proceedings pertaining 10 P . Koma 

rajah . 
EL M - 16 - Ordinary Telegraph datcd 7 - 6 - 83 issued by 

Colliery Mapagor , Sreerampur No . I Incline to Assis 
tant Labour Commissioner ( C ) , Hyderabad with 
regard to 71 coal fillers of Sreerampur No. I Inclino 
struck work illegally from 7 A . M . in 1st shift of 
7 -6 -83 demanding Deployment of coal fillers con 

trary to normal existing practice. 
Ex. M - 17- -- Letter No, SRP 1 / 5 / 2 dated 8 - 6 - 83 addres 

sed by Colliery Manager, Sreerampur No . I Inclino 
to th¢ Asst. Labour Commissioner ( C ), Hydera quda , 
Hyderabad caclosing Form - N statement in respect 

of strike at Sreerampur No . I Incline. 
Ex. M - 18 - Letter No. SRP 1 /5 /2 /213 dated 2- 7 - 83 

addressed by Colliery Manager, Sreerampur No , I 
Incline to tho Asst. Labour Commissioner ( C ), 
Hyderaguda, Hyderabad enclosing Form -C in respoct 
of termination of strike by coal fillers and that 
the strike commenced on 7 -6 -83 in Ist Shift by 7 .00 

A . m , has ended by 7 . 00 A . M . on 1 - 7 -83 . 
Ex, M - 19 — Statement showing the particulars of output 

lost value of production lost and wage : lost fot 
the period from 7 - 6 - 83 to 30 -6 - 83 duo to illegal 

strike by coal fillers . 
Ex, M -20 — Enquiry Report portaining to Komaraiah . 
Ex . M -21 - Photostat copy of the extract of Mincs Act, 

1952 . 
Ex. M -22- Photostat copy of the extract of coal mines 
regulations, 1957 . 
J. VENUGOPALA RAO, Industrial Tribunal 

[No. L -22012 / 58 / 84 - D . III ( B ) 


fogro 2015. — Hufie foara afufauh , 1947 ( 1947 

14 ) # UTT 17 tahan # , CR # . fatit 
कौलरीज कम्पनी लिमिटेड , रामागुण्डम , रिविजन - II , पोदावरीखानी 
करीम नगर जिला, ( मान्ध्र प्रदेश ) के प्रबन्धातन्त्र से सम्बद्ध नियोजकों 

और उनके कर्मफारों के बीच प्रमुबन्ध में निर्दिष्ट औद्योगिक विवाद में 
लीयोगिक मधिकरण, हैदराबाद के पंचाट फो प्रकाशित फरती है , जो 
Hvite te # 21 uster , 1986 5517 4 AT 


S . O . 2015 .- In purşuance of section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribuna ), 
Hyderabad , as shown in the Annexure , in the industrial dis 
puto between the omployers in relation to the management 
of M / Şingaroni Colliories Company Ltd ., Ramagundum , 
Division - II , Godavarikhani, Karimnagar Distt . Andri 
Pradesh ) and their workmen , which was received by the 
Contral Governmont on the 218t. April, 1986 . 


ders and that ºf termina 


has endered on 7 -6 -83" 


Ex, M - 8 — Statement showing the particulars of Output 

Post, value of production lost and wagcs lost for 
the period from 7 - 6 - 83 to 30 - 6 -83 due to illegal 

strike by coal Allors. 
Ex . M -9 _ -Medical Certificata 
Ex. M - 10 - Certificate dated 10 -7 -83 incued by Ch . 

Ramaiah , Sarpanch Narsingapur to I. Hanumantha 

Rao . 
Ex . M - 11 - Enquiry report portaining to I. Hanumantha 

Rao . 
Ex . M - 12 - Charge Sheet No. SRP 1 /CS /83 /1186 dated 

27 -6 - 83 issued by Colliory Manager , SRP, 1 Incline 
to P . Komarlah , 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) AT 

HYDERABAD 
Industrial Disputo No. 18 of 1984 

BETWEEN 
The Workmen of Singareni Colliories Company Limited , 

Ramagundam Division - IT , Godavarikhani, Karin 
agar Distt ., 

. AND 
The Management of M /s . Singareni Collierios Company 

Limited , Ramagundam Division - II , Godavarlkhani, 
Karlmnagar Dutrict . 
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3 . On the other hand the Manugeracat tiled countor stating 

ihat as por N . C . W . A . ( Shotirers zot havi Mirupy Sirdar 
Sarvami V . Jagannadha Rao , V . Venkata Ramapa, V . Certificato aro enuued for Grade D and Short Hierp having 

Srinivasa and Y . Ramalinga Roddy , Advcoates for Mining Sirdar cartucale , valid Gar Testing apd Fint Ald 
the Workmon 

Certificato aro equiled tor Grado C . la ber words thor . 

who are workiny AS Short tirers will become extiled for 
Sarvasri K Srinivasa Murthy , H . K . Saigal and Kucari 

Grade C on acquiring Mining Sirdar . Certificate even though 
G . Sudha , Advocates for the Management . 

they are cooliuuing to work up Shot brory , The Managemcot 

ham iinpleraented the N . C . W . A - t a true spirit and placca Shot 
AWARD 

tirers holding Mining Sirdar Certificates in Grado C 

Qiter production of the certificates required . Lilyuitiably thero 
The Govorament of India , Ministry of Labour, by ita Ordor was a timo tar between the date of examination and 1990 . 
NO , L - 22012 77 | 83 - D . III ( B ) dated 1 - 3 - 1984 referred the of Certificate . Sometimes there was abnormal delay extending 
following dispute under Sections 7A and 10 ( 1Xd ) of tho upto ono year . Representations have boon made by tho union 
Industrial Disputes Act, 1947 between the employers in Ic that since unduo dolay is caused in issue of Lertificate , tho 
lation to the Management of M / 0. Singareni Collierles Cord Shotfirers may be placed in Grade C iminediately on passing 
pany Limited , Ramagundam Division , P . O . Godavarikhani tho Shotfirere examination without insisting of production of 
District, Karimnagar ( A . P . ) and their workmen to this Tri certificates as against the practice of placing them in Grado C 
bunal for adjudication : 

only on production of curtificates . Therefore on this repre 

rontation of tho Union it was aproed that Shotfirers who 
" Whether tho management of Moosre Singureni Collie prased Şirdar Examination will be placed in Grade C immo 

rics Co . Ltd . , Ramagundam Division - II, Post Office diately op roccipt of intimation from the Mincs Directorato . 
Godavarikhani, Distt. Karimpagar ( A . P .) 450 justilted The Directorate has bcen informing us withio # few daya 
in denying one additional increment to S / Shri R . 

after completion of the examination . 
Veokary , K . Shailu and Ch. Ramulu , Shotſirers -cum 
Mining Sirdary of GDK S Incline with effect from 

(a ) In the instant case the Workpien concerned have 
the 1st March , 1982 consequent on their promotion 

appeared for Mining Sirdar s Examination on 14 - 1- 1982 and 
from the 1st February , 1982 ? If not, to what 

they were placed in Grade C immediately on receipt of 
relief aro the workmen concerned entitled 7" 

intimation from 1 - 2 - 1982 . The placement in Gredo C is 

strictly in confirmity with the procedure adopted at the 
Thiç reference was registered as Industrial Dispute No. 18 instanco of the Unions. The Mining Sirdar s Examinations ara 
of 1984 and notices were issued to the parties 

hold as and when convenient for the Mines Directorate and 

thos who are passing Aro considered for placement in 
2 . This is a clain statement filed by Tandur Coal Mines 

Grade C on receipt of intimation . In poring course the 
Labour Union represented by its President socking additional 

Shotfirert in D Grade are only cotitled for placement in 

Grado C without any additional incremont as it is not . 
incroment of the three workors mentioned in the reference at 

promotion but allotment of higher grade by virtue of acquir 
the stage of Rs. 630 . 00 in the grade of Rs. 572 - 29 -804 - 34 
1008 as C Grade Workers from 1 -2 - 1982 and sanction 

ing a qualification in so far as they are continuing to work 
tho 

As Shotfirers only . The fitment consequent ou chango of 
arroar of such refixation from that date and also grant quch 
other reliefs as it doom flt in the circumstances. 

grade I i. e ., from Grade D to Grade C is done as though it 
is a case of promotion by allowing an incremcot on fitment 

in the next higher grade. In the case of workmen under it 
(a) It is mentioned that R . Venkati, K . Sailn and Ch . 

ference also the same procedure was followed and they were 
Ramulu ere D . Grade shot firers and drawing Rs. 554 .00 given increment after fitment in the higher grade. 
basic pay as on 31 - 1 - 1982. Normally as per the J. B . C .C . I- II 

(b ) A disputo now 
they are eligible for one increment on 1 - 3 - 1982 . The increment 

raised is that had they continued in 
in D , Grado is Rs. 23 .00 . Hence the basic will be Rs. 577. 00 

Grade D upto 1 - 3 - 1982, they would have become eligible for 
as on 1 - 3 - 1982 . But in the meanwhile on 1 - 2 - 1982 the Com 

Qormal incremcot ap well as beneficial fixation of pay , As 

pointed out carlier that Shotfrors are boing considered for 
pany promoted them as C Grudo Shot Firer from D . Grade , 

placomont in Grado C immediately on receipt of intimation 
The C Grado in the Company is $ 72 -29 - 804 -34- 1008 , While 
fixing basic wagos , Company had taken Rs. 554 . 00 instead 

from the Mines Directorato and pinco examinations are held 
of Rs. 577 . 00 duo to which the worken deprived of one 

at periodical interval, the change of Grade will take effect 
increment for the entire service done in 1981 . On promo 

only from the date of receipt of intimation , No departuro 

has been made in the case of workmen under dispute . If the 
tional increment is also in vogue in the Company. The 

· domand of tho workmon is considered their date of promotion 
company Wrongly fixed basic 2 Ra . 601,00 instead of 
Rs. 630 .00 Thus the workers are deprived of Rs. 29 .00 per 

will have to be deferred to suite the convenience of the work 
month . The Company ignored the annual increment for tho 

qon which is bound to effect the relative seniority of tho 
year 1981 on the pretoxt of promotion , Due to the above 

workmen conecrned 18 well as others. By placing them in 
wrong fixation the same workers who are in Rs. 554 . 00 basic 

Grade C On 1 - 2 - 1982 , they have become entitled for next 
got Ro. 630 .00 on promotion after 28 - 2 - 1972 whereas the 

increment as on 1 - 2 - 1983 on contpletion of one year. The 
above disputed workors got promotion on 1 - 2 - 1982 and fall 

workmon concernod have not suffered any loss of cmolu . 
in basic Rs. 601. 00 . This is a cloar apomaly . Even though 

ments by placement in Grade C and obtained beneficial 
bolng ono month senion in promotion gotting Rs. 29 . 00 108 

fitoont only 
and this # clear discrimination and injutia . 

(o ) Ragarding the settlemont in Itom No, 10 dated 28 - 10 -82 - 

the proemont wus datod 9 - 10 - 1982 and not 29 - 10 - 1982 . It 
(b ) Actually the Managemont usually givo. vn . annual in was boreed over the Sottlement dated 9 - 10 - 1982 that tho 
crement for the workers who will comploto six monthy Mrvico Union may point out the specific cases of anomalic . for roc 
before March while flying basic wiges. Here oven though tification . This pettlemont was with referonce to the domand 
tho above workere having moro then olovon month , in 1982 

that Junior were getting nore pay on promotion in relation 
before March , their lacromont benofit was not given whilo 

to Seniora. Thero was no such anomaly in this casc prb any 
fixing their new grade. The Respondont errondously fixed the 

"uch instances were quoted . Hence the question of rectifying 
basic as 601. 00 from 1 - 2 - 1982 19 much this method of fixt 

any anomaly does not arlos 
tion is complotely WTONE Ag the basicot every worker who 
went from D Grade to C Grade after 28 - 2 - 1982 is ixed in 

4 . On behalf of workmon opo witness was examined as 
the stage of Rs. 630 . 00 . Thu , being senior. ovent these three W . W . 1 and no documeotary evidonte was marked . On bo 
workors lost one tocromont as a result of thoir promotion half of the Management, two witnesgos were examined a 
to C grado 28 days onflior . It is further mubmitted that the M . W . 1 and M . W . 2 and marked Exi. M 1 and M 2 . 
Sottlement in Ttom NO . 10 dated 29 - 10 - 1982 took place to 

5. W . W1 i. Ch . Ramulu , deposed that he is working lu 
Toctify this anamoly , All the cases affected by such anamoly 
were rectifed and basic refined after Settlement and the con 

Sirdar in G . D . K . Inclipe S since 1 - 2 - 1982 and earlier ho 
ciliation nroceerlinge failed in this case of these particular was working as Shotfirer It is his case that ar Shotfrer 

his basic was Rs. 623 .00 . The increment payablo 
three workers duo to the adament policy of the Rocpondent. 

R . . 23. 00 and the nid incromont u du , od Arnt March 
Henre it is requested that the same should be trtifiod . 
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evory your . Similarly R . Venkati was drawing Rs . 554.00 
in the Shotfirer Grade D and increment in Rs. 23. 00 which 
is duo on first March , Similarly in the case of Soilu he was 
drawing Rs . 646 . 00 in the category of Shotfirser Grade D 
and the increment is Rs . 23 .00 payable by 1- 3 - 1982 . 
According to him all of them wore promoted as Shottirer 
Grade C on 1 -2 - 1982 . Ho deposcd further that becauso of 
this promotion one month carlier to tho normal time of 
locromont they are denied one increment which was duo 
to them in the normal course and he further mentioned that 
tho basic scale of C Grado Shot Firers WAB Rs. 572 - 29 
804 -34 - 1008 and all of them drawing moro than the initial 
scalo in Shortfirer C Grado by the time of promotion and 
therefore these people were fitted in the scale of Rs. 630 .00 , 
601 , 00 and 688 rospectively . It is his case that had 
in D Grade increment as Shotfirers they should have got this 
Rs. 688 .00 (WW1), Rs. 630 . 00 (Venkati ) and Rs . 715.00 
(Sallu ) and they are deprived the monetary benefits by way 
of promotion by not giving them increments and fixing up in 
the promotion scale . Ho accepted that they wero no 
other persons promoted on 1 -2 - 1982 and 1 -3 - 1982 . In tho 
crox . Oxamination he admitted that he passed the Mining 
Sirdar s examination on 14 - 1 - 1982 and on 14 - 1 - 1982 there 
Was viva voce test and the Director of Mines conducted 
the said toat. Ho denied the suggestion that they were pro 
porly fixed in the respective scale by the Management and 
he denied the suggestion they have no entitlement increment 
And refixation of their scales in the promotion . 


3. M .W1 is on M . Subha Rao who is Deputy Personnel 
Mapagor . H¢ deposed that as per NCWA - I the Shotfirers 
who are not poscossing Mining Sirdar Certificato aro being 
placod in grado D and those who pOSHCH ! Mining Sirdar Cer 
ticato , Gag testing and First Aid Ceríicato are being placed 
in Grade C . According to him earlier to 1978 those who 
aro possossing Mining Sirdar Certicate were placed in C 
Grado but after the representation from the Union from Sep . 
tember 1978 and Shortfirers who have passed the Sirdar Min 
ing Certificate and First Aid and Gas Testing Certificats aro 
placed in Grade ¢ on intimation from the Mines Director . 
It is his case that they followed the provisions of N .C . W . 
A - 1 in true spirit in placing these three workmen in Gradec 
and it is not a case of promotion of Grade C of these work 
nça , Hc denied the suggestion that these threo people wore 
deprived of the increrrants And he further mentioned in 
the process of flat, of basic they have gained moro by 
placing them in Grade C and marked award in I. D . No . 
24 of 1982 and the Circular issued by the Department in 
this connection as Ex. M2.. According to him the fitment 
from Grade D to Grade C is not provided in N . C .W . A . but 
provision is made for placement from Grade D to Grade C 
to those who 1069669 the Mining Sirdar Certificato together 
with valid Gas testing and Firet Aid Certificate . Ho denied 
the su gestion that it is a case of promotion it is only case 
of placement in bisher grado . According to him normally 
Increments are due on the 1st March cvery year And monthly 
rated workers are promoted at a later date then they ETC 
entitled for increment after completion of one year ratio 
factory service. This is laid down in N . C . W . AS . I, II and 
III . 


taking long time and the Union represented that they 
should be givon promotion to protect their seniority from 
tho date of Mining Sirdar examination results are known by 
the Director of Mincs, in the instant case it is admitted that 
the result were known showing that these three people 
passed the Minlng Sirdar examination somolimo in middle 
of January 1982 and they were promotod to Grade C from 
1 - 2 - 1982 . They are governed regarding the placement as per 
rules laid down in the coal awards, Wage Board and N .C . 
W . As. I , II and III in the matter of placement and incro 
ment. Their promotion to shot firer Grade D are not in 
dispute . Now in the normal course they could bave given 
Increment of Rs. 23 .00 on 1- 3 - 1982 but on account of the 
passing of the Mloing Sirdar Examination and also Gas 
Testing and First Aid Cortificate they were given Grade C 
from 1- 2 - 1982 . In other words they were given Gradec 
in the month of February 1982 instead of giving increment 
in the month of March 1982 in Grade C and when they 
were given increment from 1 - 2 - 1982 they were respectively 
had fitted Ramulu in the grade of Rs. 630 .00 , Sailu in the 
grado of Rs. 601. 00 and Venkati in the grade of Rs. 688 .00 
and they were given monetary placement in the said scale of 
Grade C . AN Grade D Shotfirers the scale would be 
Rs. 508 -23 - 692 -28 - 860 . Ag Grade C Shotfirer tbc scale will 
te at Rs. 572 - 29 - 804 - 34 - 1008 . So the placement into Grado 
C from Grade D is oot : promotion . Looked from any 
Angle even as per the N . C . W . As . I, II and III as well 
ag the Wage Board and Coal Awards, the placements are 
matters of increments front grade to grado of the same post 
On pagine th test is not a promotion , but is a matter of 
nlacement or fitment. This is only upgradation . Promo 
tione will be given from the vacancies as per the seniority 
and other requiremonts. These people having passed the 
test they were given Grade C Shotflrers from the date of 
passing ie, only they are upgraded in their scale of Grade C . 
Of course even in Industrial Dispute No. 24 of 1982 the 
stand taken by this Tribunal in this aspect would show that 
they given Grade C with effect from the date of their 
passing the Mining Sirdar Examination as Shotirer and 
thus it is not a promotion. Even as per Ex. Mi having 
& con the practice obtaining in different areas , tho Manage 
mtnt thought ft that allotmont of Grade C Shotfirer who 
passed the Mining Sirdar examination should be placed in 
Grade C immediately on receipt of intimation , They can 
not have increment as well as next placernent in the Grade C 
having been fitted into Grade C on 1 - 2 - 1982 in Grade C 
Increment is at the rate of Rs. 29 . 00 . Therefore their 
request that should have been given additional increment 
again on 1- 3 - 1982 consequent on their promotion from 
1 - 2 - 1982 to Grade C it is not promotion but it is only 
upgradation . The Shotfirer who passed the Mining Sirdar . 
txamination was given Grade C and they were fitted into 
the scale which is higher to which they were drawing in 
Grade D . So the promotion from Shotfirer to noxt grade 
will depend upon the vacancies and also seniority and other 
requirements . Thorofore it is not correct to say that those 
worken are denied one additional increment with effect 
from 1 - 3 - 1982 on being fitted as Grade C Shotfiles from 
1 - 2 - 1982 as it is not a promotion . Therefore they are not 
entitled to any relief . 


6 . M .W2 is Sri V . Gopalashastry who is the Deputy Chiet 
Persosnel Manager, According to him there is no anomaly in 
this case. Ho further mentioned that if they remained in 
Grade D only they would have got an increment of Rs. 23 .00 
from 1- 2 - 1982 whereas they obtained the benefit substantially 
by getting increments in a bigbor grade from 1- 2 - 1982 . Ac 
cording to him . Shotficer Grade C and Dare timo scale 
posts and date of increnient differ from person to person 
depending upon the placement of particular category Apart 
from coal award , Wage board and N . C . W . A . egrcement there 
aro no other rules regarding placement of matter of in 
Crements . According to him by promoting them from 
1- 2 - 1982 instead of 1- 3 - 1982 their seniority wos protected and 
they aro benefited by it . 

7 . Admittedly these three people are in the reference who 
wote working as Shotfirere in Grade Dwore given Gradec 

Shotfrer from 1- 2 . 1982 when they passed the Mining 
Sirdar s examination held in January 1982 . Previously shot 
Arer holding Sirdar . Certificate being given Crado C only 
when they produced the certificate of Paming and it was 


Award te passed accordingly . 

Dictated to the Stenographer, transcribed by him , cor 
rected by me and given under my hand and the deal of 
this Tribunal, this the 17th day of March , 1986 . 

Sd 

INDUSTRIAL TRIBUNAL 
Appendix of Evidence. 
Witncigen Examinod. For tho Workmen 
W . W . 1 Ch . Ramulu 
Witnesses Examined .- - For tho Managomont. 
M .W . 1 M . Subba Rao 
M .W2 V . Gorala Sastry . 
Document: marked for the Workmon : 

NIL 
Documents marked for the Management : 
FX. MI Copy of letter No. P4 /308013673 , dt. 20 - 9 - 78 

addrosned to Additional G . M ., MM & R . K .P . 
along with other by GM . K .G .M . with regard to 
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Grade C to Sholairers who passed Sirdars examination . 
Ex . M2 True copy of the Award in I. D . No. 24182 

on the file of the Industrial THbunal ( C ) . 
Hyderabad . 
T. VENUGOPALA RAO , Industrial Tribunal 

(No. 22012177183-DJI (B )] 

V . K . SHARMA, Desk Oficer 

f forceft , 7 F & , 1986 
To pfo 2016. storforum ftrar afefta, 1947 ( 1947 

14 ) uru 17 Thu , ta put , ratte har 
बीमा निगम के प्रबन्धता से सम्बद्ध नियोजकों और उनके कर्मफारों 
के बीप , अनुबन्ध में निर्दिष्ट औधोगिक विवाद में केन्द्रीय सरफार 
बोयोगिक प्रधिकरण सं० 1, बम्बई के पंचाट को प्रकाशित करती है , 
ont tout YTT FT 23 axter, 1986 agora 


New Delhi, the 7th May, 1986 
S.O . 2016 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
bereby publishes the award of the Central Goverment Indus 
trial Tribunal No. 1, Bombay as shown in the Annexuro in 
the industrial dispute between the employers in relation to 
the Life Insurance Corporalion of India and their workmon , 
which was received by the Central Government on the 23rd 
April , 1986 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRI 

BUNAL , NO . 1, BOMBAY 


Avociation : 


Mr. Moro , Advocate & Mr, Deo General Secretary . 
For the Federation . — Mr. Kahuria , General Secretary . 


that no evidence was docessary . It then filed an atildavit 
and produced some documents . This necessitated opportunity 
to the unions for giving evidence , which was also led on 
their behalt . Further documents were produced and ulti 
mately, arguments were concluded on the 31st of January, 
1986 . I am now proceeding to give my award in the matter. 

3. It will be seen from the torms of the reference that the 
referonco calls for adjudication on the action of the Lifo 
Insurance Corporation " in closing the cadre of" Superinton . 
denta and thereby " denying promotional avenues to the Soc 
tion Heads Higher Grade Assistants in all the offices of LIC 
of India without getting the LIC of India ( Promotion ) Re 
mulations, 1976 duly amended " . It will be seen from the 
wording of the roforenco , that wbat was done by the Life 
Insurance Corporation and the action taken by it was deter 
mined and described as " closing the cadre " of superinten 
dents and the question which was to be considered was whe 
ther it was justifiably " without getting the LIC of India ( pro 
motion ) Regolutions, 1976 " . Amended as I shall presently 
point out, these two aspects of the matter became the princi 
pal questions of controversy and dispute between the parties. 

4 . Initially , the All India Life Insurance Corporation Em 
ployees Federation was the only party for the workmen in 
thiy reference. Another vnion , called All India Ingurance 
Employecs Association also appeared in this reference and 
was allowed to participato and file ita statortent of claim . 
It appears no formal order was papsod , permitting them to 
do so . Neither the Corporation , nor tho Federation objected 
to the Association appearing on behalf of the workmen as 
one of the participants. (ndocd , the Federation has allowed 
the Association to take a leading part in the conduct of this 
reference. A statement of claim was first filed by the 
Association on the 17th of January , 1984 , while the Federa 
tion filed its statement on 9th February , 1984 . The Corpora 
lion filed its written statemont on tho 1st August, 1984 and 
later a rejoinder to the Statement of Claim filed by the 
Federation and the Association also on that date . Both the 
Statement of claims by the Federation and the Association 
and the written statement of the Corporation have lended to 
be prefix and have incorporated considerable matter which is 
not directly relevant. 

5. I propose to refer to only material and relevant portions 
of these sets of ploading delivered by both the sides. Thoy 
referred to the incorporation of the Life Insurance Corpora 
tion by an Act of Parliament in 1956 , and the issuance of the 
notification of the Government of India on the 23rd July , 
1960 framing Staff Regulations. The said Staff Regulations 
were arrunded in 1971, wpon which reliance is placed for tho 
union and the classification and categorisation of the staff 
made by the 1960 Staff Regulations. The Association relied 
upon Ropulation 7 of the Staff Regulations as amended in 
1971, which lays down by sub -paragraph 1 that " All recruit 
ment and promotions shall be made against the vacancies 
in sanctioned posts." It then stated that accordingly , promo 
tions were made from year to year in the cadres of Superin 
tendents and consequcntly vacancies in the lower cadres of 
Section Heads and Higher Grade Assistants arose . The 
Superintendents also becane entitled to be further promot 
od to the posts of Assistant Administrative Officers. The 
Superintendents post is a chain in the promotions, accord 
ing to the Association and was integrated as part of tho 
promotion procedure and practice . This , it is thoir caso , - 
could not be modified " except in accordance with lawn 
and the same could not therefore be oithor " closed " , modi 
fied or changed , as it involved all cadres while the promo 
tions continued to exist and announced in other cadros . It 
then refers to the promotion regulations published and made 
by the Government in 1976 in exercise of the powers con 
ferred under S . 59 , sub -section ( 2 ) clauses (b ) and (bb ) of that 
section , which coverod the categories of class- III and class- IV 
staff . According to it,consequent upon the coming into 
force of the promotion røgulations , the earlier instructions 
issued by the Chairman lapsed . The said regulations also 
provided that promotions shall be made against sanctioned 
posts . Administrative instructions were, in accordance with 
these regulations, issued by the chairman and promotions 
tonk place first in the year 1977 in accordance therewith , 
end later in the year 1979 . In 1977 , as many as 462 
Superintendents were appointod and in 1979 , 90 persons were 
Appointed as Superintendente . Nevertheless , a number of 
vacancion continued to exist , which the Atociation estimat 


INDUSTRY ; Insuranco . 


STATE : Maharashtra . 


Bombay , the 31*t January , 1986 

AWARD 


This is a reference under S . 10 sub - section 1 clauso D 
of the Industrial Disputes Act, which is worked in the 
following terms : -- 
" Whether the action of the management of Life Insu 

rance Corporation of India , Bombay lo closing the 
cadre of Sus. cuintendent (Admn . ) , Superintendent 
( Typing Pool), Superiotendent (Adrena) and 
Superintendent (Machine ) und in denying promo 
tional avenues to the Section Heads Higher Grade 
Assistant in all the offices of LIC of India all over 
India without getting the LIC of India ( Promotion ) 
Regulations , 1976 duly amended is justified ? If not, 
what relief are the concerned workmon 

i workmon cntitled 7" 
Ao the subject matter of the reference, namely , closing of 
the cadre of Superintendents in all the offices of LIC all over 
India appeared to be a matter of all -India in portance and 
effect , a reference was made to the Ministry of Labour, 
Government of India to consider the advisibility or otherwise 
of making this reference and thereby converting it into a 
National Tribunal reference, so that any award which may 
be made will bave all- India application and not confined 
to the local area when it was referred to this Trihunal No. 1, 
at Bombay having a limited territorial jurisdiction . The 
reference was initially made on the 29th October , 1983 
and received in this Tribunal on 31st October, 1983 , Since, 
however, the Ministry took a long time and finally did not 
reply to the referonce , the hearing of tho reference 
was taken up and was concluded and is now being 
diaposed of by this award . It may be mentioned 
incidentally that the arguments were at one stage 
had noared completion and at that stage , the LIC Jhanshi 
of adducing evidence , though initially parties had agtood 
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il at 900 , but they were not filled subsequent to 1979 . It 

10 the Promotion Regulations of 1976 " before the Corpora . 
as pointed out that lo he posts of Superintendents , Section 

tion decidcy not to fill up Vacancies in the post of Superin 
leads as well as Higher Grade Assistants arc eligible in 

tcnucnis" , is misconceived . According to it, the Corporation 
ccordance with the promotion regulations . That the Cor 

is entitled to or not to all vacancies in any particular cadre 
oration seems to be avoiding to mako promotions and says and Licre wus no obligation to cflect promotions . As such , 
14t the Corporation does not want any promotion to the 

apparently , the Corporation s contention seems to be that the 
ategory of Superiotendents as it has closed promotions to Tribunal has no jurisdiction to adjudicate upon the reference 
his calcgory of employees in the staff organisation " . Tlije 

its the ten stand. 
ccording to it , has prejudicially affected the workmen and 
dversely affected their rights, interests and privileges, not only 
i tho imediately lower cadres, but also įhose in the cadre 

10 . Om musits , ite Corporation pointed out that the Super 
f superintendeni. A promotion to the post of superintendent 

intendenta post is in it slipervisory cadre in class - Ill and the 
cing a chain in the set of promotions , those below and in 

lowest cadre in the admitsistrative catcgory of posts an Assis 

tant Administrative Officer, who is also in a supervisory posi 
nesc posts are vitally affected and concerned . According to 
t there üre a number of posts superintendent which ale 

tion und " the powers and fuactions of an Assistant Adminis 
anctioned and are vacant. These posts are not 

trative Oncer and a Superintendent overlap to a very large 
bolned but they are not being Alled in . Accord 

{*Xteni" . According 10 it , in order therefore to mect the aspira 
0x to the Association the Promotion Regulations 

tions of the emilyees, lhe Corporation has been increasing 
Iso saytliat vacant posts must be fillled and officiating 

the nunber of vacancies for promotion to the cadre of Assist 
rrangernents must be avoided . Posts necessary to discharge 

and Administratiie Officerg more than in promotion to the 
nd efficiently fulfil the business requirements are sanctioned number of vacancies in Superintendents cadre " . This, it said 
nd filled in from year to year on the basis of relative in particularly in view of the Corporation s decision not to 
eniorty , qualifications, experience and work record . Tho cm 

fill up the vacancies of superintendent from Higher Grade 
loyecs are entitled to look forward to promotional opportuoi Assistants and Section Heads . It also suys that the post of 
les and have a right to promotions in the notified promoiionai 

Augistant Administrative Officer is higher than that of super 
oss und existing and tenctioned vacancies (herein . It is also intendent, 

grievance that by non - filling of the vacant post the 
vorklond on the remaining staff increases. 

11. The Corporation has then given its reasons for its action , 

and said that the Corporation has started an extensive pro 
6 . One of the contention of De Association is that the 

gramme of decentralisation of functions to analler units for 
ction or inaction on the part of tlie Corporation with regard 

prompt and eficient Service to policy holders . As such 
3 the promotion of Superintendents is also opposed to the 

iecentralised offices have been given larger responsibility and 
ettlement dated 24th January 1974 . No notice has been givci 

llence in the reorganisation of the branch offices , supervisory 
f any such change by the Corporation to the employees posts , it was felt, should be manned by person with admi 
ind the employees have been greatly projudiced . The nistrative managerial povers far more than those that could 
ction is hoth discriminatory and also violative of the princi 

pokercised by Superintendents" . In view of such a policy 
les of natural justice as the emplovecs have not been informed decision . The Corporation decided not to fill up thc " vacan 
f ihe change . 

sies in the post of Sunerintendent " and decided to increase 

The number of vacancies in the cadre of Assistant Adminis 
7. Similar to the Association s statement, the Federation also trative Officers . This, accoring to id, " is beneficial to not only 
cferred to the promotion regulations , the conditions of the employees of the Corporation but also is to the interests 
ligibility to the caures of Superintendents posts and their (of the insuring public of the country " ind for better adminis 
osiions in the promotional set up , the qualifications required tration , of the Corporation . 
o be promoted to the post of Şuperintendent and those who 
ould compete for that selection , the chain of selection and 12 . It may be neationed that both in the written staic 
he proces of selections. According to it , there werc 745 ment of the Corporation as well as he claimg statement of 
Muncriniendents As on 31 - 3 - 1980 in the entirc organisation the Association , there has beco i reference to the Reference 
of the Corporation , while on the 31st of March , 1983 , their No . NTS - 2 of 1969 of the National Industrial Tribun !:) . prosi 
niinber is only 310 . According to the Federation , therefore , del over by Justice Dave And withdrawal of one of the items 
there are 435 vacancies of Superintendents cloarly in the four and terms of reference from that Tribunal ncrsuant to a settlc 
categories of Superintendents, namely , Typing Pool, Adrcma . inent. That settlement of the year 1971 came to be clinllenged 
Alachines and General. That the denial and non- filling of the Jefore the Kerala and Madras High Court , which held that 
435 vacancies affected another 2000 employees , according to 

withdrawal of a terni of reference could not be allowed and 
it causing tbus a general reaction and depriving the lower the award 10 that extent was bad . It also referred to the 
cadres of an avenue for promotion . This according to it im p e filed by 11 : Corporation to the division bench and 
an wofair labour practice , es defined in S . 2 of the Industrial further to th , Sunere Court and fresh reference No . 
Disputes Act, and set out in the Fifth Schedule . 

NTS - 1 of 1973 hy the Government to the National Industrial 

Tribunal. It also referred to the stand taken hy the Federation 
8 . It was then pointed out that no notice of change , hat the endres of Section Heads und Sun - rintendents should 
occording to S . 9 - A of the Industrial Dispule , Act was given . he closed and further to the contention titkon that time that 
C1159 - III and Class IV employec . were affected by reduction " durins nod responsibilitics, financial or otherwise of thn Suner . 
in the strength of the Class- III posis . within which the intendents and that of Assistant Administrativo Oficers Fire 
costs of Superintendenta fall. It therefore, praved that the same and art inter- changeable " . 
LIC should be ordered to injplement the promotion Regula 
tinus , promote to the post superintendents , nolity the 

13. In ita rrioinder try the Federation s statement, the Cor 
trocelule for testo : grant Rs, 25 pi. n . as special pay to such roration mitter 1111 the promotions are to bc marle against 
of the employees of the lower cadres who had appeared and vacancies in Nanctioned hosts and that the Corporation has 
Issed the departmental test for promotion to the post of to fron vipur to a ssess ity requirements of Superinten 
Superintendents and that his special pay should be continua ( lents in its cadre , Tts recision , according to it , could not 
until these people are made Superintendents. 

he questioned and th : t it has not " Curtajled the chances of 

*Topintion to the workmen of the Corporation and the work 
9 . The Corporation , in its written statement hys also refer 

myen pinno ! 1987, a grievince on that score " . 1t pointed 
od 10 ihe Staff Regulations, 1960 , the LIC Act , 1956 re 

out further th : 14 " Higher Grade Asistants who aspire for 
fore and after its amendment in 1981 and the Promotion Rs. 

mulinn to the rests of Superintendente con annear for 
tulations of 1976 and also raised as I have referred earlier , 

fotection for promotion to the cadre of Assistapt Administra 
obiection to the jurisdiction of this Tribunal tç decido a die tive officers anhiecinit to their eligibility " . Section Heads it savs 
mute which affects cmployees of the Corporation all over " Who nie clinihla for nyomotion to the cartre of Supe in 
India . Accordingly to the Cornoration , the Staff Regulations 

tridents can also run for election for promotion to the 
of 1960) or the Pronolion Regulations of 1976 nowwhere re 

radom of Higher Guide Assistants provided thiy fulfil the 
quical the " Corporation to effect promotions to any parti 

Taanisenyento" , and therenfter to the cadre of T947 . Admi. 
war codic or to in particular post in any parti 

tvirtintilio lients The vacines of the Asstt . A011827111onfive 
( ular cadre in any particular year or it all ." AC o rans 117001 "Mire an rinnortionately increased to provide 
cording to it , the contention that an amendment is required for any rliertfall in the number of vacancies in the cadre of 
167 O186 - 10 
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S . 
Superintendents " , and therefore , it says " the promotional tions which were doing insurunce business till then . Şection 11 
oportunities in the posts of Higher Grude Asestants , Soution 

of the Act generally says that all whole -time employees of 
Heads and all the way down have greatly increased and the such iosurers from the appointed day become employees of 
WO. 

A n of thic Corporation Cunnot be heard to say that thor the Corporation and were to hold office by the same tenure , 
chances of promotion to higher cadre have beeu diminished " . at the same remuneration and upon the same terms and 

conditions and with the same rights and privileges as to pen 
14 . It describes its action " as considerably increasing the 

sion and gratuity and other matters as he would have held the 
number of vacancics in the cadro of Asstt. Administrativo 

same on the appointed day if this act had not been passed , 
Utlivers to make up for the shortfall in the sanctioned posts und shall continue to do so unless and until his employment 
in the cadre of Superintendents " . This , according to it is no 

in thc Corporation is terminated or until his remuneration , 
denial of opportunity for promotion to class -Ill employecs. terms and conditions are duly altered by the Corporation " . 
The increase in the number of promotion posts of Asstt . Sub - section 2 of Section 11 empowered the Central Gov 

ative Officers, according to the Corporation would crnnent, if it was satisfied that it was necessary to do so to 
have Cascading effect on the incidased promotional oppor scure uniformity , notwithstanding any award settlement or 
tunities available to the Section Heads and Higher Grade anything , alter the terms and conditions of service including 
Assistants and to omployees down below . The Corporation 

remuneration of such employees , S . 48 of the Act related to 
also avoured in its paragraph 13 of the rejoinder that " in the rule making power and conferred upon the Central 
terms of the administrative powers and financial powers the Government powe : to make rules generally by sub -section ( 1 ) 
cadres of Superintendents and Assistant Administrative officers to carry out the purposes of the Act and particularly by 
overlap to a very great cxient" . Its action , therefore , " to sub - section 2 in respect of certain mentioned matters. As 
sanction more vacancies in the Assistant Administrative siib -section 3 laid down , such rulcs had to be laid hefore 
Officer cadrc with diminishing number in the cadre of 

the Parlialınt, whereafter they would be dechiel to be passed 
Superintendenta is fully justified and legal" . This , it says, is 

and would have the force of law . By sub - section 49 , the Cor 
not a change in the conditions of services . 

poration was also empowoted to make regulations " with the 

previous approval of the Central Government by notification 
15 . The rejoinder to the Association s statement of claim in tlie Gazette of India " with regard to certain matters and 
raised on new ground . It however , specifically denics the con by sub -section 2 clause (b ) , the Corporation is empowered to 
tention of the Association that either the 1976 regulations make regulations with regard to " the method of recruitment 
or the administrative instructions stipulate that " promotions of employees and agents and tire terms and conditions of 
to the various posts in the Class JII and Class IV be made once service of such employees of agents " . It will thus be seen 
every financial ycar" , and that promotions must be made to that anart from the power conferred under S , 11 of the IC 
such vacant posts . It pleaded that " The diminution , if any , Act , the Corporation also had been conferred with powers 
in the number of vacancies in the cadrc of superintendents to make regulations with the previous approval of the Central 
has been taken care of and made good in the promotion to 

Government relating to conditions of service of such em 
the cadre of Assistant Administrative Officers." 

ployece , 

20 . Sub -acction (b ) of S . 49 later came to be ancoded 
16 . By an additional written statement filed on the 28 5 

azd this part of the sub - section relating to terms and condi 
of August, 1985 the Corporation referred to the amendments 

tions of service of such employees or agents was omiited and 
in Rules of the Promotion Regulation and in S . 48 of the 

deleted , by the amendment Act of 1981. At the same time 
LIC Act , 1956 by amendment Act of 1981. The new Rule 5 

and by the same Amendment Act , a clause was inscried in 
reads that " There shall be no fresh appointments or promo 

sub -section ( 2 ) of S . 48 by way of clause ( cc ) which con 
tions to the cadre of Section Heads and Superintendents on or 

ferred upon the Central Government power to make jules 
after the 1st July , 1985" . This rule was made by the Central 

relating to " the terms and conditions of service of the cm 
Government in exercire of the rule making powers conferred 

ployees and agents of the Corporations, including those wo 
upon it by S . 48 of the LIC Act, 1956 as amended by the 

becamo employees and agents of the Corporation on the 
1981 amendment Act . 

Appointed day under this Act" . In other words , after the 

Amendment Act of 1981 came into operation , with regard 
17 . The Association , in its reply, states that the ancnd 

to terms and conditions of service of employees of the Cor 
nient need not he taken into account and that the mendi 

poration , and employees who have become employees of the 
mrnt to the rule does not render the referencc infructuous 

Corporation on the appointed day , it was the rule making 
and invalid . and the reference is still required to be clecided 

power of the Central Government by which the terns and 
There has been no controversy on this point that notwith 

conditions of service could be laid down . Sub -section 2 ( AI 
arding the amendment to R . 5 , which came into force 

which was also inserted by the amendment provided that 
from 1st July , 1085 , the rcfcrence will have to be decided 

those rcgulations and provisions which were in existence 
and an award given , but the fact of the Amendment to R . 5 

before the Amendment Act relating to terms and conditions 
will 11ave to be considered and taken care of . 

of service of the employecs would be deemed to be rulcy 

made by the Central Government under S . 48 slib -" cction 
18 . It will be seen thus, from the terms of the reference 

( 2 ) ( rc ) , Sub - section 2 - B which was also inserted by thc sijil 
and the pleidings of the parties that there is very little prone 

Amendirent Act empowered tho Central Government not 
for evidence much less oral evidence, and the determinating 

only to make rules under clause ( cc ) of sub - section 2 hut 
of the nurstion depends upon statutory provisions, ruling 

rlso to give them retrospective effect . and also power to amend 
mad . mder the rule making powers of the Central Govern 

lyy way of addition , variation or repetl the regulations on 
Tent and classification or characterisation of the oc : innor 

ther provisions which are by virtue of S . 2 - A to be reeneil 
the fornoration and its examination as to whethat it is in 

to have hern made hy the Central Government under its 
Accordance with the annlicable tulee and regulations init 

Rule matin power . It will thus be seen from there provi. 
provisions of the Act or otherwise . 

cione that the Centul Government had nowes under S , 11 

to alter the terms and conditions of service of the employees 
19 . It would , therefore , be pertinent to examine the pro 
visions of the Act, called the Life Insurance Corporation Act , 

by enacting rules by virtue of S . 48 ( 1 ) of the Act, şimilaily, 
1956 the rules made thereunder and regulations promulgated 

The Corporation had the power to promulgate regulations 
by the Government in that behalf and instructions, if any, W ! ) che previous approval of the Central Government and 
issued and which are applicahle in respect of the subject. 

notifying them in the Gazetto of India , govorning the terms 
The Life Insurance Corporation Act is placed on record 

nd conditions of service of its employecs, till the Amend 
at Fxhibit F - 14 , together with the amendment made to it in 

17ent Act of 1981 came into force with effect from 17th 
th , vcar 1981. It is not necessary for the purnose of this March , 1981. Therçaftor , the power to make such rules rested 
reference to refrt to the various provisions in the Act : hut 

clearly in the Central Government, which can do to , by 
only to a few . However , it is material to point out that t 

following the procedure laid down under S . 48 . The regula 
Cornoration took over the controlled husin ss of the insliters 

tions issued by the Corporation between the period 1956 to 
whilch was till then being carried on and therrafter nunzvert 

1981 by virtue of S . 2 ( a ) received the validity and impre 
hy the Cornoration . The Corporation also had as 3 conse 

mature as if there were rules made under S . 48 by the Cen 
depra to take over of the staff which was cmploved hy the 

tral Government by virtue of sub - section 2 - A of Section 48 
orghile insurers who were wine- time emnlovers of the of the 1956 Act. I will now refer to the relevant notifications, 
ineurers and thereafter hecame the employers of the Cos trgulations and orders issued by the Corporation and the 
horntion As is natural and had to be cxpected in the circum . 

Government of India . 
stances , diftarent terms and conditions of service provailet 

21. The first order which was issued by the Government 
in the various businesses of the companies and the Corpora 

of India , as I have already pointed out , by virtue of powers 
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confcrred under S . 11 was issued on 1st June , 1957. This by the Corporation , stopping of promotions to the posts of 
Oruer lus Deen populurly referred to as the Standardisation Suzerintcndcat. I will however , deal with this aspect of the 
viuer , As would be seen from sub -section 2 of S . 11, the ( 1911er at a later stage . 
Order was issued " for the purpose of securing uniformity 
in the scale of icmuneration and the other terms and condi 

26 . Three settlements have been placed on record on behalf 
ticas of service applicable to employees of insurers ." This of the employecs , 1 he wst is of the year 1963, the second 
order has been hereinafter , referred to as Standardisation GL 20h June , 1970 and the third is that of 23rd Januury , 
Order . We are concerned only with certain clauses of the order 1914 . The 1963 settlement is really of no relevance, except 
und Annexures thercio , Clause 8 speaks of promotion and Permaps for the fact that the grade of Superintendent finds 
gays anonyst other things that " Employees in categories 4 a place in that settlement where the scalo for that post was 
to 9 under Clausc lll of the Annexure shall be eligible for de . crmined . Similarly , in the 1970 settlement also , the grade 
promotion to catcgory 2 if they possess adequate qualification of Superintendent lindy a place . It is in this settlement that 
und pass the tcat prescribed in this behalf by the Coiporu the item with regard to promotion in the reference pending 
tion " . Para 3 of the clause , in addition to providing for before the National Industrial Tribunal , being NTB - 1 of 
promotion and cligibility to employees in category 10 for 1959 was withdrawn . That is item 7 of the setilement and 
promotion to categories 4 9 says further that tests for such it ways that the workoren withdraw the item from the refer 
promotion shall be held regularly and that the employees in efice . In 1974 , the settlement similarly settles the scale of 
category 10 are cligiblo for being promoted " if they pass the post of Superintendent with reference to the question of 
the test plescribed " . This paragraph is being referred to only Superintendents and Higher Grade Assistants and Section 
for purposes of comparison and to point out the distinction Heads lipgradation dispute . None of these settlements Sety 
between para 2 of that clause and para 3 . In other words , inyihing with regard to promotion , such as that all vacant 
though regular holdings of tests iş prescribed for category 10 posts whiclı are required to be filled in by promotion shall 
employees for eligibility to promotion to categories 4 to 9 , be filled in within a particular time or any such provision to 
such is not done for categories 4 to 9 employees for pro that eflcct. The unions have probably referred to thein as 
motion to category 2 . 

showing that the post of a Superintendent and its concomit 

tants are the subject of settlements . 
22 . The standardisation order prescribed the scales and 

27. It is now necessary to refer to the promotion Regula 
categories so that the employees would be fitted firstly in 

tions only . i licy were promulguied by a notification issued 
the categories laid down in the annexure and will automati 
cally be entitled to the scale of pay mentioned against those 

10 the Gazcule dated 15th March , 1976 . Regulation therein 
categories . In this annexure there are Class- III and Class - IV 

says ( 1 ) Promotious shall be citested only against vacancies 

in sanctioned posis " . I have alieady referred to the Siatf 
employces . Class - 3lI consists of 10 categories which includes 

Regulations, 1900 , which incidentally did not refer to the 
the first category of Superintendents and the second category 
of Higher Grade Assistants, A separate category of Section 

cadre of Superintendents and the eligibility of promotions to 
Hends as such is not mentioned , but they are included amongst 

the category of Superintendents for the purpose of promotion , 
Assistants and are shown at 4 . 3 , It will thus be seen that 

Further , it is common glound that promotions to the posts 

of Superintendcnts were made and continucd to be made 
categories 4 to 9 and the Assistants including Section Heads 

aller the coming into force of the Act and even before the 
and others mentioned thercin are cligible for being promoted 
to lligher Grade Assistants. Whilc employees in category 19 

Promotion Regulations of 1976 came into existence . The 

Promotion Regulations of 1976 as a matter of fact laid down 
i. e . Record Cleiks and Machine Operators are eligible for 
prazotion to the next higher post of Assistants . Apparently , 

the eligibility conditions for promotion to several posts in 
the entry grade or category for Class - III service in the LIC 

cluding that of a superintendent and thicrefore , the promotional 

posts to which the cligiblo persons could be promoted , the 
is category 10 . 

manner and method of selection and providcs for redressal of 
23 . The LIC , thereafter issued the Life Insurance Corpo 

grievances in regard to selection . Apart from Regulation 5 , 
ration of India ( Staff ) Regulations, 1960 , hereinafter referre: 1 

to which I have drawn attention , the schedule to chose 
to as Staff Regulations . They were notified in the Gazette 

Regulations is material and gives the lists of cadres to which 
of India on 23rd July, 1960 , Some of the provisions of these 

pro notions can be made in column 2 , and the persons from 
regulations have to be cited . The Regulations ompowered th : 

whom these promotive posts CBD be filled in colunan 3 . 
Chairman to issue " instructions or directions as may be 

Colunin 4 lays down which are the persons who are elig ? . 
necessary to give effect to and carry out the provisions of 

and qualifying and satisfying the requirements can be con 
these regulations and in order to securo effective control over 

sidered for promotions, Incidentally , the schedule does not 
the staff employed in the Corporation " . Regulation 7 is an 

say that any direct recruitment to these promotive poa s 

could be made . Amongst the promotional posts . 19 the A 
important onc and says so far as is material, that 

tant Administrative Officers and cadre, as also Superintendents 
" 7 ( 1 ) All recruitment and promotions ghall be made which are at Sl. No. 4 to 7 , Icaving aside the broad techni 
against the vacancies in sanctioned posts ." 

cal category of Superintendents in typing , adremo and machia . 

derartments, these Superintendents are apparently lower in 
24 , A machinery is also than provided for making promo 

cadre and grade and work under an Assistant Administrative 
tions and the committees to aclect upon the promotees with 

Officer . Persons who are eligible to be promoted 39 Assistini 
regard to various classes of pogts . Such a committee for the 

Administrative Officor are Superintendents , as well as Higher 
purposes of selection of Superintendents has to consists of 

Grado Assistants . Superintendents can be promoted to the 
an officer of the rank of a Divisional Manager and two 

prads of Assistant Adminisrative Officers , after having 
officers of the rank of Asstt. Divisional Managcis . The an . 

worked for three years as Superintendent or for 5 years ag 
nexure to standardisation order , annexure is incorporated in 

Sunprintenden s and / or Higher Grade Assistants . Similarly , 
those regulations in Schedule 2 as the scales algo underwent 

to the poet of guarintendent, a Higher Grade Assistant or 
revision . 

Section Head can be promoted . A Higher Grade Assistant 
25 . For the Corporation , a reference was made to the set will have to put in a qualifying four years service or five 
of regulations issued in 1959 and in particular powers of the vent pervice og Higher Grade Assistant and / or Section Head to 
Chairman mcntioned therein under Regulation 32 and 33 . gether with : DASS in the denartmental test . Tn o her words , 
Regulation 32 says that the Chairman iş chief executive an1 

a comhined service nf five years as Higher Grade Assistant 
shall exercise all such powers subject to general and special And Coctins Head or flve years service as Section Head or 
powers of the Corporation , as may be exercised and do four yra Tric - 9 Hinher Grade Assistant will analify to 
such acts and things as may be done by any of the Com he considered for promotion to the post of Superintentent. 
mittees of the Corporation . The Corporation s powers. during 
emergency however , can be exercised by the chairman himself , 

28 . Though these rules are promotion regulations, there do 
The powers of the Corporation are laid down by the Act, 

rot appear to be any recruitment regulations or classification 
whilc thc powers of the Chairman are laid down in these 

of posts open for direct recruitment and posts onen for pro 
regulations . As the chief executive , therefore , it follows 

Motion only , nor is any percentage fixed or prescribed for 
that he can exercise all such powers as can be exercises 

direct recruits in a promoted post and / or promotecs from 
on behalf of the Corporation , but subject to its general or 

amongst the eligible persons for the promotional post. The 
special directions, Thus, regulation 32 was apparently relied 

Dosition therefore , would ho , so for as the posts of Super 
tinon by the Corporation to justify the action taken by the 

intendent and Assistant Administrative Officer are concerned , 
Chairman which has been the subject of this reference , 

li jg A post promotional from that of a Higher grade Assis 
namely as described in the terms of reference, " closing the tant and a Superintendent , A person who has put in 5 years 
cadre of Superintendents , " and as contended at a later stage 

qualifying service as Section Head or together as Section 
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Davuta wd 1118 ! ęi viude assistant, tre is eligjule for bom superintendents to the cadic of Assistant Administrative ulti 
VULNddie uid PAOLUL 10 the post 01 # superateudeni, CCTS . 
piuvideu lle volains 4 Puss ilue department lest. A peis011 
W10 may pul 10 + yedih su vice is a Higher GovUC AS1140 

Ju . The corporutiou a hled a Statement on the 14th 

Oi Suptember , 1985 . This is also as a result of directions and 
Tur proudun 10 tile post ola Superintendent. Tu vo proljut Jiyu9910113 during the arguments , showing " cadre strength 

u u n post or un Assislaul Alininistrative Ullicer , whiwin ( Sancholicd poyle ) of Assistant Administrative Officers and 
is a Class - 1 post, is uiruoguished from inte fout 01 # Super 10 Supermenuents (combined ) and actual number of Assistant 
engelt, Winca 19 CIUSS - IV posi , 180 c4uued 4 CALVUS 

10ministrative Officers and Superintendents for the years 
uly three year a selviy us suptiintendent or 5 year s survico 1978 - 79 to 1984 - 85" . That 18 at Exhibit E - 9 . The table will go 
45 ligner Uldde Assis181 or tugether as a Higher Urudu 10 show that in the year 1979 - 80 , the combined cudre 

Sigtuul an 39 Superintendunt. No doparzenia ust VI Strength W49 1990 . However , columns 3 and 4 show the 
ex . 

u ation is prescribed . To the post of Section Head un number of Superintendents and AADR actually in position 
1 /10 other hand or tight Glude Assistant trup whic to bc 713 and 1391 respectively , wiha total in column 5 
proniolions to the post of Superntendent Or Assistapt Au of 2104 . In other words, the combined cadre strength had 
nonstrutive Ullicers can be had , the qualifying service re been exceeded by 114 persons. As to how that could be done 
quired is 5 years as an Assistant to become a Section Head and permitted is an entirely different question . Nevertheless , 
or a Higher Grude Assiycant together with a pass in the it goes to show that the so callod combined cadre strength 
departmental test or possession of a technical qualincation . which is equivalent to the sanctioned posts was never ad 
A Section Head call also after 3 years qualifying sorvice us * hered to and it was always exceeded , except in the years 
section head become a Higher Grade Assistant, provided he 

81 - 82 to 1984 - 85 . On the other hand the strength of toe 
obtalis à pass in the departmental test or prescribed technical AAOs had increased and gove up , obviously at the cost dí 
qualificailon . It will be seen from this that an Assistant cuin the strength of the cadre of Superintendents . 
become a Higher Grade Asstt . Provided he has obtained a 
pass in the departmental teyt and prescribed technical quşli 

31, Thc notes given by the LIC below that table are 
lication to obtain that post vit promotive post of 1 Section material and important. It is necessary to extract them , 
Jlead which may require cight years . We are not really as they have considerable importance and are of assistance 
concerned in the present reference with the promotional for the discussion that follows. They are us below : 
chances or pronotiony to the posts of Section Head and 
Higher Grade Assistants, but only to the post of Superio 

" 1 ) Cadre strength (sanctioned posts ) is combined for 
tendent which Section Heads 400 Righer Grade Assistants 

Superintendents and Assistant Adrinistrative 
as indicated above can aspire or expect to go to , It will be 
seen from the above , thut while a Section head 

Officers and not separate ." 

an aspije 
to become a Superintendent in course of time with the re 

" 171 The andre strength ( Sanctioned sts ) of Superin 
quisito number of years of service and a pass in the depait 
mental tcst , hic cannot aspire to becomo a Higher Grade 

tendents and Assistant Administrative Officers of 
Assistant Or 1 Assistant Administrative Officer without pass 

various Offices of the Corporation is determined 
ing a qualifying test for the Higher Grade Assistant or AC 

by the Chairman and the gånction is conveyed 
quiring the technical qualifications . Three years service as a 

to the Zopal Managers for filling in the posts ." 
Superintendent will further qualify him for being considered 
for the post of an Assistunt Administrative Oficer. A Super 

" ( 5 ) The cadre of Superintendents was closed by the 
intendent therefore , can uspire to become an Assistant Ad 

order of the Chairman of the Corporation in 
ministrative Officer , while a Higher Grade Asuistant as we! 1 

December , 1980 and the posts of Superintendents 
as & Section Head can also similarly aspire to become a 

have not been filled in after 1981. Wherever the 
Superintendent. It is no doubt true that a Higher Grade Assis 

posts of Superintendonts have fallen vacant, ap 
tant with increased qualifying years of service can aspire to 

pointments have been made against those vacancies 
become an Assistant Administrative Officer , which is 

in tho cadre of Assistant Administrative Officers. " 
mittedly and clearly a sụperior post. The promotional pattern 
and regulation however , will show that neither section heads 

32 . In view of this statement filed by the Corporation , 
nor Higher Grade Assistants can uspire to become Superin 
tendents if the promotions to the posts of Superintendents 

two aspects of the natter became important and required 

further investigation , Tho Corporation was directed to 
are closed and placed in a higher intervening grade and 
supervisory post and gain experience in administrylion 

produce on record order or direction or resolution of the 
Sec 

Board authorising coinbining of the cadre 
tion Heads can not also without qualifying or being pro 

Strength of 

Officers . 

Superintendents and Assistant Administrative 
moted to the post of 

It 
Higher Grade Assistant aspire to 
become Assistant Administrative Officery . At the same time. 

W : 29 also directed to produce the procedure and formula 
the promotional opportunity for Section Heads And Higher 

for determining the sanctioned strength . Further, it was 
Gracle Assistants to the post of an Assistant Administrative 

also directed to produce evidence rescolution orders of the 
Offlcer does not get closed thou 

Doard by which sanctioned posts in any particular cadre 
Şuperintendent, which is an intervening promotional post . 

Were allowed to be transferred or could be trasferred , to 

some other cadre or in a combined codic to the other 
29 . The expression sanctioned rosts appearing in regu 

Category of posts which really amounts to one and the 
larion 7 of the Staff Regulations , 5 of Promotion Rogulutions , 

Same thing . The hearing of the reference could not be 
1976 has not been defined anywhere . It is obvious however 

taken up immediately for one reason or the other and 
that sanctioned posts would mean those sanctioned by the 

was lield only in the month of December, at which stago 
Corporation . I have already referred to the statement of 

the learned counsel for the Corporation , prayed that he 
claim filed by the Association , wie ein the number of posts 

should be allowed to file affidavits , though certain docu 
of Superiotendents in the year 1977 und 1979 in the various 

ments liad been filed earlier which had a bearing on the 
zones was mentioned . During the course of hearing, the 

question of sactioned strength , treating the two cadresu 
Corporation was also directed to file a staternent with regard 

combined und the chairman s order to close the cadre of 
to the number of posts of Superintendents borne on its 

Şuerintendonts. These documents are filed on 16th of 
establishmeat strength from time to time, which it did at 

December, 1985. It was thereafter that the affidavit of one 
exhibit E - 3 . At page 2 thereof there is also a list of super 

Mr. Nagraj Rao was Aed on the 8th of January , 1985 and 
intendents who have passej the test. (However , that does not 

some further documents were filed in a sealed cover , Nagraj 
show in what year test was taken , in which these 216 people 

Rao was later cross - examined and for the workmen cvi 
had passed ) . On the 20th August, 1985 , as was directed , the 

dence was also given of one Sharma, 
Corporation further fled a statement showing the number 
of superintendents in the Class - ITI employees promoted to 

33 . From a perusal of thcac documents and what is con 
the post of AAO , which is class - I zone -wise . Those figures are 

Luined therein it will appear , and this position was also 
given for the years 1980 to 1985 for the AAO s post . while conceded , that there is no direction or order of resolution 
for the posts of Superintendents , they are gives only for the 

of the Board directing that the cadre of Superintendent and 
years 1984 and 1985 , showing the number of superintendents 

of AAOS should be combined and their total strength con 
actually in position in these zones. It will be seen thercfrom sidered and determined at any time in a particular way . 
that the number of Superintendents in position has been According to the Corporation , that is its understanding , 
dwindling. That is the obvious result of closing of the pro and that is what it meant and took for grantod oti the 
motions to the cadre of Superintendents from 1980 and as basis of the notes which were put up for the Boord s sanc 
is said by the Corporation shifting of these vacancies o 

tions and the resolutions passed by the Board . 
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Trust have been arrived at and way considered as the posl 
tion , is cleur from the material and evidence to which I 
shall presently make a reference . 


Anuption of the 


fixation in the 


10 the 


From the 


34 . It is therefore necessary to see whether these reso 
lutions of the Board sanctioned such a combining of the 
cadre streugth of Superintendents and AAOS or otherwise , 
The first of the resolutions in this behalt produced is of 
241h of August, 1959 , The relevant portion thereof says 
tbal it was suggested by a meinber that when the strength 
in a particular departinent exceeds 25 and reaches the 
level of 32 another Superincadent or junior Officer sliould 
De provided so that the department might be manned by 

wo Superintendents or Junior officers . . . " Subject to this 
modification , the proposals in the office note were accepted 
by the Bourd . The proposals in the office note fur that 
particular year are not beture us. The next resulution is 

ated 28th of February , 1976 . In this cases , however , the 
notes which were submitted to the Board are also made 
available , and the Board s resolution says " the Cadre 
strength fixed now is the maximum strength and the cadre 
silength under the proposed formula would subsidatially be 
equal to the existing strcngth pow . . . . . . " After some 
discussion , the Buard approved the adoption of the pro 
poged formula us set out in the Anlexure to the note 
in regard to the fixation of cadre strength of officers . 
From the record it will be sech that it is the first time, 1 
formula for fixation of the cadro strength of officers is 
ivailable . That formula is contained in Annexure 3 und 
it says that " the l equirement of AAO Supdt. shall be work 
cd for the main Departments of Divisional Offices in the 
following manacr . It then says that where there are staff 
upto 32 class - 111 employees, then there would be one AAO 
Or Supcrintendent and so on till in the case of brauch having 

caff of class - III between 283 to 307 then the AAOs Supdts , 
shall be 12 . On this basis , the chairman was to find out 
and determine the required silength of AAOs and Superin . 
tendents and wherever and whenever the strength of Class - 111 
employees went up , applying the formula , the sanctioned 
or permitted trength of these oflicers would also similarly 
so up . However , it will be clear from this note that there 
is no provision or formula or suggestion for determining 
the interest strength of AAOS und Superintendents . The 
total number of AAOS and Superintendents who could be 
promoted appointed was to be determined by the Chair 
man and those posts would be deemed to be sanctioned 
in accordance with the Board s resolution . The number of 
posts would be that yielded by the application of thc for 
mula . As wc have seen however , carlicr , the sanctioned 
strength formula also docs not seem to have been adhered 
tu always and there have been exce88 appointments over 
the sanctioned strength also , at least prior to 1980 . 


37 . Tbe next resolution of the Board is of the 11th 
Murch , 1981. Along with this Board s resolution , are pro 
duced a note submitted and propared for the Board and 
the notes and decisions which preceded the submission of 
the note to the Board . I shall deal with these note , sepa 
rately as will be donc also , with regard to 1976 notes 
I DO 2010 which was put up to the Board which is exhibit 
E -21 ( 2 . 2 ) the date of which is not clear, sought the 
Board s approval for providing " an additional olhccr, as 
may be decided by the Chairnian , in the administrative side , 
in Branches where the number of staff sanctioned in 
Class - 111 iy 25 or more to meet the requirements as a re 
sult of decentralisation " , The Board , by its resolution of 
the 11th March , 1981 granted approval lo the proposal and 
directed that " in branches where the number of staff sanc 
tiunec in Class - ] I ] is 25 or more to meet the requirements 
as A result of decentralisation " , an Additional Adminis 
trative Officer may be appointed by the Chairman . The 
resolution , alvo permiited provision of AOS, on account 
of decentralisation to neet the requirenents , due to res 
tructuring of the branches , as may be decided by the 
Chairman , In that note there is a reference to the pro 
posal for decentralisation and a reference to the 1976 
formula . It was then pointed out to the Board that the 
1976 formula provides " for post of ABM ( A ) for all 
Branches . Where the number of staff exceed , 32 , there is 
a provision for addirional AAQABM ( A ) for every 25 staff 
or fraction thereof," I have already pointed out that the 
1976 formula and the note annexure - 3 thereto did not say 
that where the number of staff exceeds 32 , there is a pro 
visio for Additional AO OS ABM ( A ) for every additional 
25 staff or fraction . The fornila in annexure 3 as ex 
tracted above suyg tbat upto 32 AAO Suprcintendent and 
So on could be appointed and the cadro strength to be 
Worked out on the orplication of that formula . The note 
makes a referencio 17e Superintendents who were in 
cluded in the 1975 formulu . Whatever that may be , as it 
is not necessary and no question has arisen in regard to 
the adequacy or otherwise of the information being placed 
before the Board , the Board resolution of the 11th March , 
1981 does not order the closing of the cadre of Superin 
tendents . It did not direct the Chairman nor did it cm 
power him to close the cadre of Superintendent of even 
for that matter to stop promotions to the posts of Superin 
tendents. On the face of it the resolution does not mean 
that an additional A . O . was to be appointed sacrificing a 
Superintendent in the bargain . All that the 1981 resolution 
permitted him to do was to appoint Asstt. Administrative 
Officer in addition , where the Branch strength was 25 or 
more of Clas9 - 01T cinployees . Thc Superintendent being ono 
of the Class - 1] [ employees , would fall for being included 
in this 25 and it would bo a moot question whether the 
appointinent of an Additional Admioistrative Officer was 

be made to the exclusion of the Superintendent from 
the number of 25 in the branch or otherwise . 

38 . With this now , it would be advisable to go to the 
notes and decisions which picceded the 1976 and 1981 
resolutions of the Board 

39, The 1976 sct of notings are at Exhibits E -23 to E - 28 . . 
From 4 -23 to E - 27 , they are notes region -wise and E - 28 
is a consolidated notc . It is not necessary for oth purpoge 
to go into the riotes for cach zone and it would be sufficinet 
if any one of them in considcred 39 a sample . Taking the 
one for the Centrul Zone at Exbibit - E - 23 , it will be seen 
that the number of posts which were sanctioned of AAO : 
and Superintendents in that zone were 313 , while the new 
ruits which were asked for were 319 the sole proposed 
allowing 307 poyts in place of 319 asked for . We are really 
concerned with the more important part of that note which 
appcars at page 3 , It will be noen from the note on page 1 
that the actual occupied poste in place of 313 were only 307 . 
Apparently , the other 6 were not filled in . The proposed 
sanction was for 307 . The break -up of it is to be found on 
page 3 . It says that the number of posts in the combined 
cadre is 307. of which the number of posts of Superinten 
dent fixed is shown as 118 and the number of posts of AAOS 
aq shown a 109, to make a total of 307 . As against this 
figure the number of AAO , ly shown as 160 and therefore 
29 posts or vacancies were arrived at, as cxisting in the 
sanctioned strength of AAO , 


35 . As is clear from the notes as well as from the re 
solution , the resolution and the note also upgcated how 
many persons from the AAOS and Superintendents can be 
atypointed to supervise the work of Class - III officers in a 
division and in branches in the divisions of the LIC 
Neither the note , nor anything else suggested at any place 
Specifically that the cadre of AAOs and Superintendents 
should be treated 29 one and the total number of posts 
yielded by the application of the formula should be dis 
tributed or accorded according to the requirements of the 
husiness by the Chairman jo his discretion . Had there 
been such a notc , direction , or resolution of the Board , 
thicn it is quite clear that the Chairman would have had 
the power to shift the vacancies from the posts of AACS 
to the rost of Superintendents and vice versa . 


36 . The question which is material now is with refer 
ence to the expression " sanctioned nogts " . The resolution 
Of 1959 , to which I have drawn attention and the Board 
Resolution of 28th February , 1976 , provides onlv for the 
formula the applilation thereof, being left to the Chairman . 
The application of the formula would then yield the total 
niimber of sanctioned posta after 1976 . Before 1976 , 
however , we do not have any means of knowing in what 
manner sanctioned posts of Superintendents were deter 
mined and what was the formula applicd . Even after 
1976 , though the formula for arriving at a total number 
of sanctioned posts of AAO and Superintendents was 
approvell and laid down as I pointed out, the interse divi 
sion of strength between Superintendents and AAO , has 
not been formulated . However , it anpears to me that the 
1959 formula and resolution was atill applicable and that 
by the combined Application of the 1959 resolution and 
The 1976 resolution , interse strength of AACO and Superin 
tendents could be and wag possible to arrive at. That it 


2244 


THE GAZETTE OF INDIA : MAY 17 , 1986 /VAISAKHA 27, 1908 


YT 


(PART II - Słc . 3 ( 11)] 


40 , Conversely , so far as Superintendents are concerned , 
it wag pointed out that the number of posts of Superin 
tendents , was 118 while the existing strength of Superintco 
dents was only 48. Vacancies thereforo were determined at 
70 . Thico additional vocancies were anticipated on account 
of Ictirement , Deducting tauhinical Vacancies therefrom , net 
general vacancies in the Superintendents cadre came to 65 . 


version of the posts of Superintendent to that of AAO ," 
No such authority or directivo or Order of Chairman has 
been placed on record before me. Mr. Ruo , therefore 
hastended to add that the Chairman " has approved the 
appointment of AAQs against the post of vacancies of 
Superintendents ." 


44 . Mr. Rao clearly admiited certain positions. He said 
that theio was " no resolution of the Board or Order of the 
Chairman to treat the cadio of Superintendent and the 
110 as one." " There is also no order of the Chairman or 
resolution of the Boud saying that the two cadıcs arc inter 
changeablo " , When he was asked quesiions with rogard to 
what was understood and meant by the Corporation by the 
word Fixcd in the case of strength in a particular post, 
he stated that it mean t fixed by the Chairman . On the 
other hand , exercise of fixing the number of posts apparently 
was made cvery year and that these posts of Superinten 
denis, he says " remained static from 1976 to 1984 . " 


45 . Finally, Rao stated that " Neither the Staff Regula 
tians nur the Promotion Regulations confer the power on 
Chairman to convert the post of AAO into a Superintendent 
or vice versa." Rao holds the post 7 Assistant Secretary 
in the Personnel Department of the LIC and says that 
ho has beon conversant with the work of fixing the 
cadre strength of Superintendenig and AAOs right from 
1939. He should therefore, be a person in the know and 
that is why he was examined . 


41. Şiiniląr cxercise has bcon carried out with regard to 
other zones , namely , Eastern , Western , Northern and South 
ern zones . The combined note in this behalf is at Ex - E -28. 
At pago 1, we have against various zones, nuniber of posts 
fixed ot AAOS and Superintendents separately shown . Their 
separate strength comes to AAQs 1336 and Superintendents 
740 , making a total of 2076 . The vacancies which havo 
bocn worked out after deducting thercrom existing strength 
and adding the expected relireinents , ale $ 405- 127 
Superintendents - 52 , Finally it was decided inul the number 
of vacancies for AXOs should he pronounced as 111 in 
place of 127 for purposes of prožiotion oxercise . It will 
therefore , be seen from these notes that a scparato exercise 
for determining the number of vacancies of Superintendents 
and AAOS did exist . Such diftcrent strengths of AAO , and 
Superintendents for each zono was actually worked out as 
in Exbibit - E - 28 will show at least for the year 1976 . It 
seems to have been followed and done cvcry year, Apparent 
· ly , the require :nent of the Corporation of AAOs and Super 

intendents till at least 1980 went on increasing as the num 
ber of branches increased and the business of the Corpora 
tion grew . Till then , there was no problem and therc was 
no disnunilion in the chances of promotion faced by the 
cmployces , which could have given causc for discontent. 
Though , therefore , for the purposes of administration , AAOS 
and Superintendents were considered together as the cadre , 
it is not correct to say that AAOS and Superintendents wore 
dcemed to be interchangeable and there wero 10 vacancies 
as such determined of either MOS or Superintendents . The 
statement thercfore , of Nagraj Rao in his ffuavit at Exhi 
bit- 31 in para 4 that the resolutions have bcen " construcd 
and understood to mean that the cadres of Superintendents 
and AAOS. are interchangeable and further that the two 
cadres are one and the same for the purposes of determining 
the cadre strength and making appointinents thereon " is not 
correct. It may be that where an AAO was posted once , 
in his place a Superin endent may have been posted and 
vice versa . But that docs not mcan that the posts are inter 
changeable or that separate cadre strength of Superinten 
dents and AAOS was not possible to be determined or was 
never determined by the Corporation , A Jerusal of the 
notes of the year 1976 , vbich are detailed clearly go to 
show that separate requirements of Superintendents and 
AAOs was assessed and the number of AAOs and Superin 
tendents actually in position was determincu . Tho require 
ment was assessed and the balance only was declared as 
Vacancies . They were , therefore , vacancies in sanctioned 
posts . 


46 . Coming now to the 1980 notes at Exhibit E - 22 , 
which led to the 1981 resolution , it would be seen that that 
exercise WILS also undertaken with regard to the usual pro 
notional procedure of the LIC for such post including the 
posis of Superintendent. At page - 3 , the note says that " ibo 
question of trcating the Superintendent s cadre as a closed 
cadre is engaging the attention of the Corporation . Though , 
It is not the intention to increase the existing cadre strength 
of Superintendents, it will be necessary to hold the Superio 
tendents test till such time a final decision is taken in this 
rogard . " On 6th December , 1980 . there is a remark of 
the Chief Personnel Officer that it was agreed by Deputy 
Secrciary ( A ) that " We need not go ahead with the pro 
mution test to the Supdt s cadre ." The Deputy Secretary, 
thien wrote on the 23rd December , 1980 that " it is not 
advisable to fill the vacancios in the cadre of Superinten 
dents . In the dispensation which may shortly be prescribed , 
Superintendents cadre will be treated as closed ." On tho 
25th December , 1980 , the Chairman has approved 
suggestion . This apparently is a decision to close the Superin 
tendent s cadre , Consequently no tests were prescribed 
and vacancies for the posts of Superintendents declared . 

47. A consideration of those note sheets will clearly go 
to show that separato strengths of the posts of Superinten 
donts as well as that of AAOS was being determined 
and found out, vacancies anticipated and fixed , and 
also pronounced . Promotional procedure , including holding 
of testy and pronouncement of vacancies till tho year 1980 
was followed . These posts of Superintendents came to bo 
called as fixed posts and must therefore be held to moan , 
and was also understood by the Corporation as meaning, 
sanctioned posts to which appointments could be made and 
promotions could be effected . There were therefore , separato 
sanctioned posts of Superintendents which were apparently 
growing right from the year 1960 till the year 1979 - 80 . 


42 . Nagraj Rao in his affidavit stated that the cadre of 
Superintendent is not abolished , but according to him , 
there is a surplus of Şurcrintundents . In his cross - examination 
he however admit ed that the cadre strength of the Superin 
tendents was fixed by the Chairman aparately in 1976 . " This , 
he says , continued till 1981. At one stage . Rao seems to 
say that the 1959 and 1976 resolutions of the Board were 
Althority for the contention that the posts of Superinten 
dent and AAO are interchangeable . When he was pointed 
out the discrepancy between his affidavit ind his statement, 
he came out with an extra -ordingry rcply that both the 
statements were correct. He again executed & commorsault 
hy saying that " the cadre (Superintendents ) has been closed 
from December 1980 , According to me, no promotions are 
made to the cadre of Sunerintendents from December , 1980 . 
The cadre however continues to exist for persons who are 
already appointed as superintendents ." 


48 . The consequence of fixation of Superiniendents nosts 
and determining their strength as well as requirement from 
Year to vear produced a certain result intended or unintended 
by the Corporation . That result creates a certain situation 
by reason of Regulation 7 of Staff Regulations, 1960 and 
Regulation 5 of Promotion Regulations of 1976 and con 
fers and creates rights apart from aspirations in the lower 
employees to look up to those prospective possible onenings , 
I have already pointed out that both Regulation 7 of the 
Staff Regulation , 1960 and Promotion Regulation of 1976 
say that " promotions shall be made against vacancies in 
sanctioned posts. " If therefore , sanctioned posts were deter 
mined in the year 1976 and woro also determined in the 
year 1979 -80 . then against Auch sanctioned posts and 
vacancies persone eligible for being appointed as Superin 


43 . The position that the cadre strengih of Superinten 
dents is going down is also admittad . He stated that in 
1980 , there were 645 Superintendents , while in 1984 - 95 , 
there were only 171. He then says that these " vacancics 
constituting the difference between two figures have been 
converted into AAOS Vacancies and the promotions made 
to the AAO : posts. Tho Charman has approved the con 
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lendents only could be appointed . The posts of Superin 181 to alter and change the terms and conditions of service 
tendents got fixed once they were sanctioned , though of as contained in Star Regulations, 1960 in Regulation 7 and 
course there was no obligation upon the Corporation to Promotion Regulations or 1976 in Regulation 5 , the Chair 
make appointments to these posts. At the same time, the 111un did not have thc powers , 110 : docs the Board have them 
Promotion Regulation as well as the Staff Regulations to after the terms and conditions of service of the employees . 
made it obligatory upon the Corporation to make promo They have, therefore , no powers to closc the cadre of 
tions against vacancies only . In other words , whero Superintendents . It is not therefore, without rcason that 
vacancies arise in the sanctioned posts of Snperintendents , the Central Government by polification issued in the Gazette 
the Corporation should and could post only Superintendents . of India , dated 11th Aprii , 1985, amended and altered th : 
It is an entirely different matter as to pcuting and promoting terīns and conditions of service by the rules promulgated 
persons but ths vaca !1sirs in the sunrioned posts could not therein On that date , culled Lifc Insurance Corporation of 
be taken away by an order of the Chairman , I am unable India Cluse - Ill and Class -IV Employees (Revision of Service 
to find nor was I shown any power or authority existing in Conditions ) Rules , 1985 . By Regulation 5 theoor , it was 
the Chaiman , by which he could override the direction of provided that " There shall be no fresh appointments or 
the Stall Regulation , 1900 contained in Regulation 7 and promotions to the cadru of Section Heads and Superinten 
Promotion Regulation 5 of 1976 . 

denis on or after the 1st July , 1985." Thc cadre itself, with 

effect from 1st July , 1985 of Section Heads and Superinten 
49 . The only power which was sought to be relied upon deats cania to be abolislied excepting for the existing by 
and claimed is that contained in S . 23 of the Act , which lays the altered tering and conditions of service promulgated by 
down that " the Corporation may employ such number of The Central Goverment in the 11th April, 1985 . After 
persong as it thinks it. " to enable it to discharge its functions Ist of uły . 1985 thorcfore , it is clear that the Promotion 
under the Act. As I poinied out, the Corporation is out Regulation 5 of 1976 and Stafi Regulation 7 of 1960 , so for 
obliged to post people in the sanctioned vacancies. As to uis appointment or promotions to the posts of Section Heads 
how many number of persons of each category it will en and Superintendents is concerned , even with regard to sanc 
ploy will depend non exigencies of its business and its tioned pous OT sunc ! ioned vacancies could not he implement 
requirements . Keeping in view efficiency and the needs of cil, as the posts or cadres therruelves were abolished . If 
its business and of services. But it is an entirely different clcarly it was permissible and within the power of the Cor 
matter when it comes to taking away vacancies or taking posalion or the Chai! man , 1o close the care of Superinten 
away sanctioned posts . 

drots after 1980 and as he had purported to do in the year 

1980 , it is not possible to think that notwithstanding the 
50 . What the Corporation has started since 1980 when 

exercise of such a power and position alrçady achieved by 
the Chairman took the decision of closing the cadre of 

tho Life Insurance Corporation , the Central Government will 
Superintendents was shifting of the vacancies which were 

proceed by a notification published in the Gazette dated 
availahle and which were there in thc cadre of Superintou . 

11th April, 1985 to abolish the cade and direct that " there 
dents to the cadre of AAO . That that is what is being 

shall be no fresh appointments or promotions to the posts 
done is clear from Nagraj Rao s evidence , when he clearly 

of Surerintendents ." Regulation 5 in that case would havo 
savs that " The chairman has approved the conveision of 

made rcfcrcncc only to Scction Head , and not to Superintend 
the posts of Superintendent to that of AAO . " and that 

ents in acldition . The action , thereforo . of the Corporation 
" the chairman has approved the appointment of AAO , against 

in 1980 in claring ihc cadre of Superintendenis was not 
the post and vacancies of Superintendents ." What the Cor 

justified . 
poration therefore , has done , is against the sanctioned posts 
and vacancies of Superintondents, instead of promoting 

53 . Rcalising this difficulty and si{ untion , at the fag end 
superintendents, it has appointed AAOs. Thus, it has shifted 

of the hearinc of this reference , two contentions were sought 
the vacancies and the fixed strength of Superintendents from 

to be advanced . In the first place , it was contended that the 
tle cadre of Superintendents to the cadre of AAOS. 

terms of the reference do not reflcct armurately , the action 
51. The short question therefore , is whether either the taken by the Corporation and that the Tribunal had power 
Chairman or the Corporation could do so in the year 1980 . 

do 15 1o what the action of the Corporation was , by 
The answer to that, I think must be in the negative . Such 

considering the facts and material produced before it and 
an action would run against, Regulation 5 of Promoti n 

the pleadings and would not he bound by what iz stated in 
Regulations, 1976 und Regulation 7 of Staff Regulations, 

the terms of reference . It may be nointed out and I have 
1960 . This will indicate also as to why the reference is adverted to this fact earlier that the terms of ryference stated 
in this case is particularly termed in this mannes namely 

that the action of the Commoration was of closing the cadre 
whether the action of the Corporation is justified without 

of Superint- ndents it jusiness or otherwisc of that action 
getting the LIC of Indict ( Promotion Regulations, 1976 was required to be adjudicated . 
duly amended . " The Promotion Regulations of 1976 in 
Regulation 5 and Staff Regulations of 1960 in Regulation 

54 . Secondly , it was around and urged , which is really an 
7 were both terms and conditions of scrvice of the en : bloyees . 

incidental contention or a converse of the first contention that 
Neither the chairman , nor the Board of the Corporation , by what the Corporation was doing was not closing the cadre 
resolution could alter the terms and conditioni8 of Buch 

o [ Superintendents and denying the promotionul avenues to 
employees without recourse to the provisions of S . 49 . These 

Section Heads and Higher Grade Assistants , but that it way 
terms and conditions of service of the employees say that 

not making any ptonintions to the posts of Surerinícndents . 
proniotions shall be inade against sanctioned vacancies which 

It was contended that the action of the Corporation should 
came to be sanctioned in accordance with the formula 

he tormed , unterstood and treated 29 not one of closing the 
sre crihed by the Roard , and approved by the Chairman . 

cadre of the Sunerintendents . but that of stopping pronotions 
Only after the Corporation makes the Regulalions and 

as refusing to m ie ny further promotions to the posts of 
notifics them in the Gazette of India , with the prior approval 

Superintendents . It was coniendrd that promotion is not a 
of the Central Government can it do so . Until then the 

matter of right; that it was for the managament to promote 
ennctioned posts and vacancies could not be shifted from 

or no . It was also ually for the manaremct to fill any 
one cadre to the othor and in sanctioned posts of a particular 

vacant posts or no . It was , therefore , contended that the 
cadre , persone from another cadre could not be promoted or 

oction of the Corporation was really one of not makine pro 
appointed , 

motings to the most of Sunerintendent. It has it abolished 
52 . Whatever power the Corporation had under S . 49 of the cadre . nor hind it abolished the posts. St was also 
thc Act Van also taken away by the amendareot in the 

urged that looked at fin this point of view , the dispute 
year 1981. That power from 1981 was taken over by was not an industrial Dispute at all, 28 the 17oht of the 
the Central Government by inserting an amendiment to S . 48 munancmant to promote or not to promote, can not to 
sub - section 2 , by inserting clause (cc ) thereinder, By taken away and as such is not a matier open for adjudication 
reason of the amendment and introduction of Sch - section under the indutrial Disduice Act. The promotional avenue 
2 (a ) of section 48 , the Promotion Regulation of 1976 as in Settina Hends and Higher Grarle Assistants were not 
well as the Staff Regulations of 1960 acquired tho ( leomed clored or entirely taken away, but the promotions were 
status of having been enacted or made and noticed hy the not reing made to a particular post. The promotional 
Central Government içself. Unless, therefcic , regulations Viinics and opportunities to the posts of AA0 ,- to Section 

Heads and Higher Grade Assistants still continue to exist , 
were made or the Contral Government thoug it it fit after 
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55 . There is really no substanco in this contention which 

39 . It is , therefore , iuile and too late in the day to chungu 
was sought to be pressed and brought in at the fag end of tiis lave of the uclon lo sonething Jitteren and Hicopt lo 
this reference . It is rateriul and significant to note that 

give it u uithuiunt colouring . Words closing the cadre appeut 
written statement of the Corporation does not say that the wg in tllu icrans QI reference have not occurred by chance or 
characterisation of the action of the LIC as stated in the a Dallistic ucseriphou of the action of the Corporation by 
terity of reference as closing the cadre of Superintendents and 

10 Ove n t of India , but something which has uppudiel 
denying promotional avenucs was an incorrect description . 

the iu puration s own action and terminology , which tile 
On facts also , I do not think that this contention could 

Lorporation insell employed aud detined in that beliau 
bc substantiated , as I shall presuntly point out. The Cor 

If the corporation , therefyre , at one time chosc 10 call is 
poration also did not challenge the terms of refcfence or the 

action as " closure of Superintendent s cadro , " it would be 
scuon of making the reference . If in its opinion and 

wrong 10 wilow I now to say that it is not closure of 112 
according to it, there was no industrial dispure involved . 

cadre of Superintendents . 
That would have gone to the root of the matter and the 

6 . Mr. Kaka , the leained counsel for the Corporation , 
jurisdiction of the Tribunal ought to have been add could however, contended that labels du pot really Dalior . Any 
have been challenged , 24 also the action of the Gove 

Slatcineni ur dcscriplion of any action by any oificers or even 
in making the reference , if the action of the Corporation did by ihe Corporation would not determine in law what that 
not give rise to any industrial dispute , but was an act within uction is , if on an appropriate unalysis and considering the 
the managerial discretion and power vested in the Corpora 

Icgul provisions appiicable in law and in effect, it is found 
tion . 

to be Wiffcrcat. He contended that the jurisdiction and the 

Gands of the Tribunal are not curtailed and in such an even 
56 . Mr. Kaka , the learned counsel for the Corporation lllality , the Tribunal cun go into the question not withstand 
pointed out the use of the words allcged closure in the ing the description and label given to the action of the 
opening sentences of the written statement dated 19t August , mynuseincnt in the terpis of the retcrence and filed out 48 
1984 and also in para 8 thercof. A reference was also mado to wut in law the action anjouats to and is , He relica upon . 
to paragruphs, 6 and 7 of the written statement wherein it in this corection on the decision of the Supreine Court in 
was contended that there is no obligation to promote under Expicsy Newspapers Lid . V / s . their workers and staff and 
tlie Promotion Regulations and also otherwise . The written 

others ( 1902 - II - LL ) p . 227 ) . There the terms of the reſer . 
statement of the Corporation however, has to be seen in it 

cace were “ Whether the strike of the workers and working 

journalisis fionn 27th April 1959 , and tho consequent lock 
entirely . Apart from the absence of any action on its part 

out by the management of the Express Newspapers ( Private ) 
in challenging the act of making the reference of the 

Lid . are justified and to what relief the workman and the 
jurisdiction of tho Tribunal in that Do industria te wao 

working journalists are entitled . The nanagcinent right from 
involved , in para 11 of the written statement, tha substance 

the commencement contented that there was no lock out 
of the action of the Corporation and what the Corporation 

but that there was a closure . Consequently, it contended 
actually did has been clearly set out. It is no doubt garbed 

that there was no industrial ispute as such which could be 
so as to appear benevolent to the employecs , but what in 

rcferred , The question as to what happened consequent to 
effect has been done by the Corporation , has been clearly 

tha strike vlciher & lock -out or a closure was y subject 
set out in that paragiaph , saying that the Vacancies of the 

of dispute . The Supreme Court held that this description in 
Assistant Administrative Officers have Veen increased , while 

Thc terms of reforence did not really control the matter and 
vacancies or existing posts of Superintendents are not filled . 

was not the end . It said " Even so , when the question of this 
It said in para 11 that " The non - filling up of the vacancies kind is raised before the Courts , the Courts must attempt 
in the cadre of Superintentents , therefore, docs not amount to construc the reference not too technically or in a pedantic 
to a reduction in the chances of promotion of eligible Class manner , but fairly and reasonably . Thus construo , cyen the 
III employees." and again in para 13 , it said " the non - filling inelegant phrascology in framing the issuç cannot conceiri 
lip of the vacancies in the post of Superintendents and the the fact that in dealing with the issue , the main point which 
consequential increase in the number of vacancies in the cadre the tribunal will have to consider is whether the strile of 
of Assistant Administrative Officers is beneficial to not only The respondents on 27th April , 1999 was justified and whe 
the employees of the Corporation but also is in the interests ther the action of the appellant which followed the said strike 

is either a lockout or amounts to a closure." 
of the insuring public of hte country . " In other words, 
therefore , even the written statement of the Corporation 
admits of its transferring the vacancies in the cadre of 

61. I am unable to think that t}ıç proposition laid down 
Superintendents to that of the Asstt . Administrative Alcers , in that cinc nad extracted above is applicable to the facis 
which action or act on the part of the Corpopation is not of the present casc . If the proposition can be stated differently 
sought to be justified in the written statement Dy reference to it was liell and laid Gown by the Supreme Court that though 

by virtue of S . 10 ( 4 ) of the Industrial Disputes Aut, the 
any such power either in the Act or Regulations, nor during 

Trilumal Cut not travel beyond the terory of tho reference , 
the course of the arguments . Besides, written statement 

the Tribunul is not strictly bound by the words used in th : 
does not say in terms anywliere that the dispute is not an 

refercncc delineating the disputc between the parties. The 
industrial dispute , as no dispute can be raised by the work 

Tribunal must itself find out as to what tho disputo between 
men for an alleged right of promotion . 

the parties is and determine what it amounts to in 1 ? w . 
57 . On the facts themselves on as to what was the action In doing this, the Tribunal is not bound by the phrascology 
of the Corporation in this behalf , do not think that the or expression lised in the terns of the reference . It is diffi 
Corporation can justifiably now turn round and say that cult to think that a situation of that kind has arisch in the 
what it has done or is doing is not closing of the cadre , present case . Not until the last, either the Corporation of the 
but merely refusing to make promotions. It clearly said so emplovecs chouc to call the action of the Corporation as rot 
in its note which it filed on the 14th of Seriember , 1985 nr of closing the cadre of Superintendents . The Corporation 
( Ex . E - 9 ) para - 5 . I have already referred to that carlier ard 

Ford some inkling apparently later during the course of ile 
unmistakably , a statement therein has been made that “ The hearin ; and sought to place its action on a lower plane inu 
care of Superintendents was closed by the oriter of the 

given it a different complexion by describing it as a policy of 
Chairman of the Corporation in December , 1980 " . Sinilarly , 

2017 -promotion . In this , the Corporation , if I may say so , 

is guilty of 101 nacing all the facts and expressing them in 
the notes sind decisions which were produced ty the Corpo 

its contentions. It is not a mere case of a non - promotion . Il 
ration which proceeded the 11th March , 1981 resolution of 
the Board and the order of the Chairman datert the 25th 

is it 75 of taking away promotions and vacancies and tran : 

ferring the vacancies and onening up more posts for protro) 
December . 1980 directing ar wng proposert the closing of the 

tion in the cadre of Assistant Administrntive Officers . It is 
Synerintendents cadre is clearly established by the Corpo 

not a simple act of refusal to promote or stopping promotions 
ration s own documents . 

but in an act of 112t3sferring the vacancies and to thot cxtcut 

abolishing the hosts of Superintendents and transfe 
58 . It is also a race of one or two or even a dozen them to the care of 4AOs. I have already pointed out that 
promotions not heing made . It is a case of wholes in tenint there is no províion cither in the Act or in the Regulations 
of anarticular nromotional most, even though wie and 52,77 ,7 moon bos puron nointed out to me or relied umin 14 
required to he filled in particular donner not being mada pourtanrising such an oholition of posts and shifting of vacan 
at all . It is not that there was no work . Tt was a case of ring from one care to other. Even otherwise , the action of 
transfer of vacancies ant sanctioned posts from one centro to not roomoting to the roots of Superintendents , desnii , vacan 
the othor and thus a deprivation and denial amounting to che is syn : 7 , 7770114 to the closing of the cadre of Superin 
closure , 

tendante , 
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particular avcnud of promotion and closing the cadre . It 
would not, thorefore , apart from the contention being bcluted 
and not entirely proper or ethical, be a case of not promote 
ing people , but a case of closing an avenue for promolun . 
Wuerc an avenue for promotion is available to the workmen , 
it is setiled law , it is # tem and condition of yer vice . A 
mere opportunity or chance to to promoted and its denial 
Or alteration of eligibility rules is not a term and condition 
of service , 


64 , Where the opportunity of promotion is altogether de 
nied when it exista in accordance with the terors and cond 
tions of service , it affects altogther the terms and conditions 
of service . Whoo that is done not in accordance with the 
regulations and procedure and method permitiod the action 
can not be described as justified , 


65. In the circumstances, looking at the matter from nay 
point of view , it has to be held that the ac . ion of the Cor 
poration is one of closing the cadre of Superintendent and 
that it was not justified without amending the promotion 
regulations of 1976 . 


62 . It is true that a mere case of non -promotion to a parti 
cylur vacancy or CVCD Iur ind aller Howing a number of 
vacancies to remain untilled would not bo tantamount to the 
closink of a caure . In question as 10 wnciner iho chion 
is cap amount to the cloSILY of u particular cade or even a 
mero case of pot pronoung persons who are engiole 10 be 
promoted has to be de . cimed on a consideratiou or all inc 
relevant facts and circumstances appearing in the case . Here , 
as I have already poin . cd oui, large number of pows we. 
alrcady occupied and piled by Suporn .cndcri ,8 , la lhe appli 
cation filed on tho 14th of September , 1985 , the number of 
Superintendcote as on 31st March , 1980 is shown as 713 , 
and as on 31st March , 1981, the figure was 645, That tuble 
will go to show that the qumber of posis of Superintendents 
are yoing dowa progccasively , while that of AAO , is going 
up , The only reason given for non -promotion by the Corpo 
ration is that ip accordance with its policy of decentralisa 
tion , it requires its branches to be manied by officers, having 
higher responsibilities , so that greater and greater respon 
sibilities could be transferred and more work can be handled 
and disposed of at the branch level, than having to be referred 
to the divisional offices or regional offices , or for that matter , 
higher officers . In the case of superintendents, this could not 
be probably done . It may be mentioned in this connection , . 
that the powers to be given cither to Superintendents or 
Assistant Administrative Oficerg is an internal matter within 
Corporation s authority and power . What remains therefore , 
as is stated to by Mr. Nagraj Rao , Assistant Secretary in his 
affidavit is that there is a surplus of Superintendents . The 
Corporation , has however , not produced any cvidence and 
thero is nothing to show from 1980 onwards as to how many 
number of Superintendents with the policy of decentralisa 
tion would become surplus and what was the surplus , It ini 
tially took a decision of uot making any promotions to the 
cadre of Superintendents and treating the cadro a closed 
and then decided not to hold the promotion tests and to 
effect promotions , I have already pointed out that in the 
year 1970 , an exercise in respect of cach zone showing the 
number of posts of Superintendents and AAOS in position 
and the number of Superintendents and AAOS required 
WAR made. If guch an exorciso was attempted in the year 
1980 and with what result is not known . Such material is not 
placed before us. On the other hand , the material which 
is placed at Ex E - 22 and the note prepared on the 24th 
November, 1980 as I have carlier pointed out, says a test for 
promolions to the posts of Superintendents will have to be 
held until a final decision on the question " of treating tho 
Superintendent s cadre as a closed cadre " is taken , It is there 
fore , not a case of surplus number of Superintendents being 
found on the hands of the Corporation , upon application 
of the policy of decentralisation to its branches and taking 
into Account existing and projected business of the Corp 
ration , but a decision to close the cadro and got make any 
further appolnțments and promotions to the posts of Şuper 
intendents was about to be decided upon . This , tho Corno 
ration could do prior to 1981 pursuant to the provis one of 
S . 49 only . I have already made a reference to that section , 
Subscqucnt to 1981, after the Amendment Act of 1981, this 
could be done by the Central Government alone . It could , 
therefore , not be done by tho Corporation by any executive 
fiat or decision of the chairman , The decision of the Chair 
man as the record shows is not a decision not to promote as 
there are surplus Superintendents . But the decision not to 
promote is in view of the policy decision of closing tho 
cadre of Superlatendents and treating it as a closed cadre 
and henco no promotions. 

63 , Where a large number of poste fall vacant and tho 
need for tho posts of Superintendents of the need for tho 
promoted posts does not disappear altogether , if a decision 
to taken not to promote persons even though there is re 
qulremont and not on the basis of actual finding of surniirs of 
persons , would amount to deliberately withholding promo 
tlong . Where that happens in a few number of cascs or corts , 
it may not be possible to describe the action or characteriso 
It as closing a cadre and may amount just to a case of non 
promotion . This will not be, however, possible where tho 
numher in large , It may appear trange that a mero Increase 
in the number should change the chararter of the action . 
But that is not unusual. While a single person does not 
maka 4 crowd , I 10 % - 15 neonle rollcct tovether , they would 
become a crowd , Tha plurality of an action may in a given 
altvation and cirrumstances amount to retung a particulat 
thing and not a simple case of non -action . That wonld be the 
difference in my oninion in the negent case from A pimple 
ango o nommation tomino within the p orerial din ro 
tion and a case of refusing to promote and thereby closing a 


66 . The next quesſion and which is the most important 
and of material importance to the workmen , as it affects their 
pay pockets and their futuro chances of enrichment in lito 
1o really a difficult question , on which very little assistanco 
was available . The reference order says that if the action is 
not justified " what relief, are the concerned worknien en 
titled ? " It need not say who are the concerned workmen , 
The promotional procedure as laid down by the Promotion 
Regulations of 1976 prescrites holding of a dipartient 
test, passing in a departmental test and later selection on the 
basis of the criteria laid down in Regulations 7 and 8 . A 
workman who has become eligible to promotion would be 
come entitled to be promoted , after the process for selectiod 
has been gone through and after his having passed the de 
partmental test, The Corporation has in its statement filed at 
EX - E - 3 page - 2 , has given the number of Superintendonts who 
have been " Ceclared successful in the departmental test for 
promotion to the cadre of supdt, but have not been promotod 
to the cadre of Superintendenis . " Their number is 2 . 7 . Un 
fortunately , the year in which th¢y were so declared guc c88 
ful in the departmental test is not mentioned , but presumably 
that must have been in the promotional exorcise prior to the 
year 1980 and in all probability lo the year 1977 . That 
however, is a part of the process. It would not be possible to 
say that these 267 persons are the concerned workman . At 
the rust it can be said that they art prospective candidato 
for promoticn to the posts of Superintendent. There has to 
be a further process of selection , interview of succcarful can 
didata and final ranking list of such portong as Rogulation 
8 says . Once the name of a person appear in the ranking 
List, then it can be said that he is entitled to a vacancy which 
may arise next , after this such inclusion in the list. He would 
then become a concerned workmon as his natural promotion 
to the post of Superintendent has been denied to him CA 
Account of an improper unjustified order of closinr the cadio 
of promotions . 


67 . Though it is thus not poulblo to specify who are ac 
toally concerned workmen , which workmen who would be 
affected and who have been affected on account of this order 
of the Chairman of closing the cadre can be known ap 1 
directlong with regard to rellet of such porsong can be given . 

68 . Following the procedure , which the Corroration J.ar 
been adooting , the Corporation should determlue and moko 
a projection of its requirements of Sunerintendent, consistent 
with the Regulations S , 6 and 7 of 1980 for the rear . 1980 
to 1984 , determine the list of persons who would be cligiblo 
in accordance with the schedule to the Promution Regula 
tlong to take a dopartmental teat fot the posts of Superinten 
dents , hold their exam nations for Elch candidates from your 
to year and prepare a ranking flat in accordano with tho 
Corporation Instructions in this behalf and the Staff Roou . 
latlong of 1960 and Promotion Regulations of 1976 . In thie , 
the number of 267 persons who have ol -eady passed the 
donartmental tost, a mentioned in Exhibit E - 2 ( page 2 ) 
shall have priority . After that is done and after the nummer 
of vacancies and posta front year to year are ascortained , the 
Corporation shall make a list of such persons , rut them in 
the ranking ligt en contemnated in Repulation & guhren 
tation 2 of the 1976 Regulations and consider the persons 
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as promoted to the posts of Superintendent against iho VA 
canies which it projects or are likely to cccur consistent 
with its general policy of greater decentralisation . It shall 
then publish the lists of such persons and the year in which 
had the examination and promotion process had been cona 
through , they would mave been appointed fron ) year 10 year 
and treat them as if thcy were promoted to the posts of 
Superintendents from that time, namely the prospective date 
of vacancy . They shall be paid from that date in the gale 
of Superintendents , together with arreurs . No such promo 
tion , however , can be made and this will have to end with 
effect from 1st of July , 1985 . In other words, whero va 
cancy according to the projections shall arise or is likely to 


occur after 1st July, 1985 no such vacancy would te fourd 
to exist and only such vacancies as may or likely to occur 
prior to 1st July , 1985 will alone be considered for the pur 
poses of giving relief in determining the concerned workeren . 
Tho Corporation shall undertake and carry out this wercise 
within a period of four months from he publication of this , 
Award , 
69 . Award accordingly. 

R . D . TULPULE, Presiding Officer. 

[No, L - 1700 / 1 / 83- D . IV ( A ) ) 
K . J. DYVA PRASAD , Desk Oflicer . 


PRINTED BY THE MANAGER , GOVT , OF INDIA PRESS , RING ROAD , NEW DELHI- 110064 
AND PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI- 110954 , 1986 


